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- Certified Personnel -

Family and Medical Leave Compliance

Required Notices

As required by law, the District shall post information and distribute notices using documents prepared by the United States Department of Labor (DOL) to implement the federal Family and Medical Leave Act. The FMLA poster provided by the DOL must be displayed in a conspicuous place at all locations where employees and applicants for employment can see it, including those work locations to which no eligible employees are assigned.

Posters, notices to provide to employees, and designated forms may be downloaded from the following (DOL) web site:

http://www.dol.gov/dol/topic/benefits-leave/fmla.htm
These include the following:

· FMLA Poster (PDF) - http://www.dol.gov/whd/regs/compliance/posters/fmlaen.pdf
· WH-380-E Certification of Health Care Provider for Employee’s Serious Health Condition - http://www.dol.gov/whd/forms/WH-380-E.pdf
· WH-380-F Certification of Health Care Provider for Family Member’s Serious Health Condition - http://www.dol.gov/whd/forms/WH-380-F.pdf
· WH-381 Notice of Eligibility and Rights & Responsibilities - http://www.dol.gov/whd/forms/WH-381.pdf
· WH-382 Designation Notice - http://www.dol.gov/whd/forms/WH-382.pdf
· WH-384 Certification of Qualifying Exigency for Military Family Leave - http://www.dol.gov/whd/forms/WH-384.pdf
· WH-385 Certification for Serious Injury or Illness of Covered Servicemember - http://www.dol.gov/whd/forms/WH-385.pdf
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