STANWOOD-CAMANO SCHOOL DISTRICT
HUMAN RESOURCES
JOB DESCRIPTION

TITLE: Athlete Support
CLASSIFICATION: Certificated
REPORTS TO: Athletic Director/Head Coach of sport

PURPOSE STATEMENT:
The Athlete Support person is a crucial member of our athletic team, responsible for providing direct, individualized support to a student-athlete with a disability. The primary goal of this role is to champion the athlete's full inclusion by adapting activities, facilitating communication, and fostering a safe and positive environment. This position is less about "coaching" the sport and more about "partnering" with the athlete to remove barriers to their participation.

ESSENTIAL FUNCTIONS:

This list of essential job functions is not exhaustive and may be supplemented as necessary. Depending upon individual assignment, the employee may perform all or a combination of several of the following duties:
· Adapt & Modify: Collaborate with coaches to adapt drills, instructions, and equipment to match the athlete's unique abilities, ensuring they can participate safely and meaningfully.
· Facilitate Participation: Provide direct support to the athlete during practices, games, and team events. This may include (but is not limited to):
· Rephrasing or demonstrating instructions.
· Providing physical guidance (e.g., hand-over-hand assistance) while promoting independence.
· Assisting with mobility or equipment setup.
· Redirecting focus and providing positive reinforcement.
· Promote Inclusion: Act as a bridge between the athlete, their teammates, and the coaching staff to foster positive social interactions, mutual understanding, and true team membership.
· Ensure Safety: Maintain a constant awareness of the athlete's well-being. Proactively identify and mitigate potential risks and ensure all safety protocols and athlete-specific accommodations are followed.
· Empower & Encourage: Serve as a positive role model, building the athlete's confidence, self-esteem, and self-advocacy skills.
· Communicate: Provide brief, constructive feedback to the coaching staff on what works well for the athlete. Maintain open and professional communication with the athlete's family/guardians as directed by the program.
· Champion Sportsmanship: Uphold and model the principles of good sportsmanship, teamwork, and respect for all.




JOB REQUIREMENTS - MINIMUM QUALIFICATIONS:

Skills, Knowledge, and Abilities:
· A genuine passion for working with students and a strong belief in the power of inclusive sports.
· Demonstrated patience, empathy, reliability, and a positive, "can-do" attitude.
· Excellent interpersonal and communication skills; ability to build rapport quickly with students, coaches, and families.
· The ability to be physically active, including standing, walking, light jogging, and potentially lifting [e.g., 25 lbs].

Working Environment:
· This role takes place in a dynamic and often fast-paced athletic setting [e.g., on a field, in a gymnasium, at a pool].
· The environment may be noisy.

Experience:
· Certificated employee preferred
· Experience working or volunteering with individuals with disabilities (physical, cognitive, or sensory).
· Knowledge of, or experience with swimming
· Background or coursework in Special Education, Kinesiology, Therapeutic Recreation, or a related field.
· Experience in an adaptive sports or unified sports program.

Time Commitment:
· Approximately two to three hours after school every day, including practices and competitions.

Special Requirements:
· Washington State Patrol and FBI Fingerprint Clearance.
· Proof of Immunization (if born 1/1/57 or later).
· I-9 Employment Eligibility in compliance with the Immigration Reform Act.
· Washington State Teacher Certificate preferred.

Continuing Ed./Training:			Certificates:
None						Washington State Teaching Certificate
						First Aid/CPR certification

FLSA Status:					Salary Range: Based on SCEA
Exempt					Collective Bargaining Agreement
						Activity Schedule

Classification History:
Job Description Developed: 11.10.25


The information contained in this job description is for compliance with the Americans with Disabilities Act (ADA) and is not an exhaustive list of the duties performed for this position. The individuals currently holding this position perform additional duties and additional duties may be assigned.
