
PITTSBURGH PUBLIC SCHOOLS – Minority/Women Business Department
12/22/2009
Total %
Total Contract $
Sub %
Subcontract $ 
d $
Prime %
Prime Contract $
Gender
Ethnicity
Black American
Male
$0
$0
$0
 0.0
 0.0
 0.0
Female
$0
$0
$0
 0.0
 0.0
 0.0
Hispanic American
Male
$0
$230,000
$230,000
0
 0.0
 5.6
 5.6
Female
$0
$0
$0
 0.0
 0.0
 0.0
Asian Pacific American
Male
$0
$0
$0
 0.0
 0.0
 0.0
Female
$0
$0
$0
 0.0
 0.0
0.0
Native American
Male
$0
$0
$0
 0.0
 0.0
 0.0
Female
$0
$0
$0
 0.0
 0.0
 0.0
Asian Indian American
Male
$0
$0
$0
 0.0
 0.0
 0.0
Female
$0
$0
$0
 0.0
 0.0
 0.0
Total Minority (MBE)

$0
$230,000
$230,000
 0.0
 5.6
 5.6
Non-Minority Woman (WBE)
Female
$2,125,100
$115,000
$2,240,100
 52.3
 2.8
 55.1
Sub-Total (MBE + WBE)

$2,125,100
$345,000
$2,470,100
 52.3
 8.4
 60.7
Certified White Male (DBE)

$0
$0
$0
 0.0

 0.0
 0.0
Total EBE Firm $
$2,125,100

$345,000
$2,470,100
52.3
 8.4
60.7
Total Non-EBE Firm $
$1,567,222
$28,500
$1,595,722
38.6
 0.7
 39.3
Total Contract Awards
$3,692,322
$373,500
$4,065,822
 90.9
 9.1
 100.0

4th QTR 2009 (10/1/09 – 12/31/09):  EBE participation = 60.75%
OM-255 Awards Summary by Vendor Ethnicity and Gender (Construction and Maintenance contracts only)                                    
This report is designed to identify dollars committed to EBE firms by ethnicity and gender as prime or subcontractors for formally bid contracts in construction.  You will notice the following EBE activity during Qtr4 - 2009 (October- December):

$4,511,847 was expended on (3) contracts awarded as reflected in the monthly legislative reports for this period
· A total of $2,470,100  was awarded to all EBEs (MBE+WBE+DBE) in the following ethnic gender categories:
· Ethnic Minorities (MBEs) = $230,000 or 5.65%   - no prime contract awards
· White Females (WBEs) = $2,240,100 or 55.10%  - two (2) prime contract awards
· Certified White Males (DBEs) = $0 or 0%  - no prime contract awards
· Total contracts awarded to EBEs serving as prime contractors this quarter is ($2,125,100) 
· One of our goals is to increase the award of contracts to EBEs as prime contractors.  As you can see when there is an increase in the quantity and quality of contracts awarded to EBE firms as prime contractors the overall commitment increases.  When EBEs serve as prime contractors they take ownership of the project, don’t have to wait on payments from a second party, increase their capacity and have greater control over the actual composition of laborers you find on the project.  While we were very successful during this quarter we still have a very long way to go.  We have never attained this high a percentage before (I don’t believe).  Unfortunately, we have not yet been successful in increasing the dollars awarded to ethic minorities as prime contractors but we do have some strong possibilities for the future and expect to see real gains in 2010.
· Total EBE participation YTD as prime and subcontractors 60.75% 

