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OM-255 Awards Summary by Vendor Ethnicity and Gender (Construction and Maintenance contracts only)                          
QTR 1:  2011 [1/1/11 – 3/31/11]            EBE participation = 52.2%
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This report is designed to identify dollars committed to EBE firms by ethnicity and gender as prime or subcontractors for sealed bid construction projects.  You will notice the following EBE activity during 1st QTR 2011 (January - March):
(18) contracts, for a total of $3,336,463, were awarded as reflected in the monthly legislative reports for the first quarter
· A commitment of $1,743,265 was made to all EBEs (MBE+WBE+DBE)  either as prime or subcontractors in the following categories:
· Ethnic Minorities (MBEs) = $133,987 or 4% - Seven subcontracts and no prime contract awards were awarded to MBEs 
· White Females (WBEs) = $1,609,278  or 48.2% - Four  prime contracts and five  subcontracts were awarded to WBEs
· Certified White Males (DBEs) = $0 or 0% - no prime or subcontract awards were awarded to DBEs
· One of our goals is to increase the award of contracts to EBEs as prime contractors.  When there is an increase in the quantity and quality of contracts awarded to EBE firms as prime contractors the overall EBE commitment significantly increases.  When EBEs serve as prime contractors: they take ownership of the project, don’t have to wait on payments from a second party, increase their capacity and have greater control over the actual composition of laborers you find on the project. 
· You will notice that a WBE bid and was awarded the largest contract during this quarter ($1,150,000) or 34.47% of all contracted dollars which significantly increased the total EBE percentage 
· The total EBE commitment this 1st quarter, as a prime or subcontractor, is 52.25% 
