MSAD 75

MECHANIC EVALUATION FORM

Employee: ________________________________________________________





Please Print
Annual Evaluation: _____
Year: ______                  Probationary Evaluation: _____
RATINGS:  1: Does not meet standard                     2: Sometimes meets standard

                     3: Consistently meets standard
      4: Sometimes exceeds standard;  

                     5: Consistently exceeds standard

ESSENTIAL PERFORMANCE RESPONSIBILITIES:

RATINGS:

1. Maintains the District’s fleet of motor vehicles            
     N/A   1   2   3   4   5 

Comments:

2.  Ensures a safe and clean garage environment while keeping tools in good repair.    Maintain cleanliness and repair of garage spaces and bus parking areas.
  
 






     N/A   1   2   3   4   5     

Comments:

3.  Establish an efficient and effective system of routine vehicle maintenance and preventive care.



 

     N/A   1   2   3   4   5

Comments:

4.  Read and interpret motor vehicle service and repair manuals, including automotive electrical diagrams 




                    N/A   1   2   3   4   5
Comments:

5.  Overhaul and service buses and other vehicles, replacing such parts as may be necessary.






      N/A   1   2   3   4   5

Comments:

6. Respond to emergency situations such as breakdowns, accidents etc. with a spare bus or service vehicle as appropriate.



            N/A   1   2   3   4   5

Comments:

7. Follows District safety policy as it relates to this position.

N/A   1   2   3   4   5
Comments:

8. Respond to emergency situations such as breakdowns, accidents etc. with a spare bus or service vehicle as appropriate 




N/A   1   2   3   4   5
Comments:

9. Submit reports and maintain records as required


N/A   1   2   3   4   5

Comments:

10. Coordinate and carry out snow removal from the transportation garage parking areas and assist drivers with snow removal from on top of buses as required.

N/A   1   2   3   4   5

Comments:

Summary: 

Goals for next year: 

Your signature is intended only to acknowledge receipt of the evaluation; it does not imply agreement or disagreement with the evaluation itself.
_________________________________
        ________________________________
Supervisor


           Date              Employee                                     Date

