	Job Title: 
	Teacher, Special Needs Physical Education

	Date Completed:
	April 17, 2007

	San Diego / Imperial County Schools JPA
	



Job Analysis

This job analysis is representative of the position.  When used for a specific employee, this job analysis must be reviewed with the employee and supervisor and any differences noted on an Addendum page. This analysis is not meant to be a comprehensive description of this position’s duties, but an aid in determining an individual’s ability to perform the essential functions of the job, with or without accommodation.

Section I

1. Job Summary:  The Special Needs Physical Education Teacher provides adapted physical education classes to students with special needs who require developmental or corrective instruction and who are precluded from participation in the activities of the general physical education program, modified general physical education program, or in a specially designed physical education program in a special class.  Consultive services may be provided to pupils, parents, teachers, or other school personnel for the purpose of identifying supplementary aids and services or modifications necessary for successful participation in the regular physical education program or specially designed programs.  The student population ranges from infants through 8th grade.  Each level is slightly different.  There are Severely handicapped (SH) and Non-Severely Handicapped (NSH) students.  The Severely Handicapped disabilities are higher functioning.  On average for the SH classes, there is one teacher with one aide and one health aide.  For some classes, an LVN or extra aide is present.  Some of the SH classes have one on one aide for almost all of the students.  For example, one SH 6th – 8th grade had 9 students with 7 aides present.  However, the District base staffing requirements are one aide and one health aide present.  The teacher may have between 4 to 6 classes per day, spread out between 4 to 5 schools.
Essential Functions / Tasks:

2. Use instructional techniques to improve the student’s movement performance in gross motor skills, object control skills, fine motor skills, perceptual motor skills, physical fitness (strength, endurance, cardiovascular, and flexibility), functional skills, motor fitness (speed, power, agility, balance, and coordination), recreation, leisure and lifetime activities, sports and games skills, and dance.

3. Specially design programs to meet the unique needs of a child with a disability, as well as lesson plans for the entire group.  Assess and identify a child’s needs in the area of movement skills.

4. Meet with appropriate parties to provide input and participate in IEP development and adherence.  Consult and collaborate with teachers, assistants/aides, parents, administrators, and other professionals.

5. Demonstrate ability to modify and adapt the environment and demands of the task to enable the student to participate in physical activity with non-disabled peers.
Non-Essential Functions / Tasks: 

1. Perform other duties as assigned.

Qualifications:  

Education:  
Licenses & Certificates:  
	X
	HS Equiv.
	X
	High School Diploma
	X
	Certification
	CA Teaching Credential

	
	College
	X
	College Degree
	
	
	

	
	Other: 
	
	
	

	
	


Knowledge of:

· Citizenship, basic communication skills, and other general elements of the course of study specified in state law, administrative regulations, procedures and the Mission Statement of the District.

Skills/Ability to:

· Use copier machine, overhead projector, telephone, computer, instructional tools including TV, VCR (on carts) and whiteboard

· Perform the physical demands of the position

Physical Demands Frequency Definitions Based on an 8-hour day:


N = Never = 0%






S = Seldom = 1 - 10% ( < 45 minutes)





Oc = Occasionally = 11 - 33% (Up to 3.0 hours) 

                               F = Frequently = 34 - 66% (Up to 6 hours)


                  C = Continuously = 67 - 100% (More than 6 hours)
Section II



A.  Physical Demands

	
	Frequency
	
	Maximum interval
	
	Essential Job Functions
	
	Additional Information


	Sitting:
	Oc
	
	5 min
	
	All
	
	Leading songs & interacting with students


	Walking:
	Oc
	
	5 min
	
	All
	
	Assisting students with activities


	Standing:
	Oc
	
	20 min
	
	All
	
	Instructing, supervising, talking with staff


	Stooping/Bending:
	Oc
	
	seconds
	
	1, 4
	
	Leaning to assist students with activity


	Squatting/Crouching:
	N
	
	N/A
	
	
	
	None required – only kneeling or sitting on floor


	Climbing/Balancing:
	S
	
	seconds
	
	1, 4
	
	Steps or disabled access ramps


	Kneeling:
	S
	
	seconds
	
	1, 4
	
	Speak with, assist students


	Twisting Back:
	S
	
	seconds
	
	All
	
	Completing activities


	Neck Flexion/Rotation:
	F
	
	seconds
	
	All
	
	Looking down, side, up


	Other:          
	
	
	
	
	
	
	



Comments/Examples: 

	Lifting Lbs.
	Frequency
	Height
	Essential Job Functions
	Description / Examples

	0 – 10
	Oc
	Waist
	All
	Bringing equipment in/out of car, setting room & putting items away, using adaptive devices during class

	11 - 25
	S
	Waist
	All
	Lifting infant, assisting w/transfer of a student from chair to floor and back.

	26 – 50 
	
	
	
	

	51 – 75 
	
	
	
	

	76 – 100
	
	
	
	

	100 +
	
	
	
	

	Assistance may be available for over 
 lbs.

Comments:




	Carrying Lbs.
	Frequency
	Distance of Carry
	Essential Job Functions
	Description / Examples

	0–10 
	Oc
	10 – 30 ft
	All
	Setting up room, putting items away, taking items to and from car

	11–25 
	S
	10 – 30 ft
	All
	Carrying infant to activity area

	26–50 
	
	
	
	

	51–75 
	
	
	
	

	76–100 
	
	
	
	

	100+
	
	
	
	

	Assistance may be available for over 
 lbs.

Comments:




B. Limb Coordination Activities

	
	Both
	Either
	Frequency
	
	Essential Job Functions
	
	Description/ Examples


	
	
	
	
	
	
	
	1, 2
	
	Supply cart, pushing scooter or wheelchair


	Pushing & Pulling
	X
	
	X
	
	S
	
	
	
	


	
	
	
	
	
	
	
	All
	
	Keyboarding to document IEP reports, lesson plans


	Fingering/Fine Manipulation
	X
	
	X
	
	F
	
	
	
	


	
	
	
	
	
	
	
	All
	
	Handling balls, maneuvering students’ hands, handling equipment


	Handling/Simple Grasping
	X
	
	X
	
	F
	
	
	
	


	
	
	
	
	
	
	
	1, 2, 4
	
	Assisting w/pulling student up, moving student in/out of wheelchair


	Power/Firm Grasping
	X
	
	X
	
	Oc
	
	
	
	


	
	
	
	
	
	
	
	1, 2, 4
	
	Demonstrating object control, may suspend object/help child reach it


	Reach Above Shoulder
	X
	
	X
	
	S
	
	
	
	


	
	
	
	
	
	
	
	1, 2, 4
	
	Interacting with students:  rolling ball, clapping hands, etc.


	Reach at Shoulder
	X
	
	X
	
	S
	
	
	
	


	
	
	
	
	
	
	
	1, 2, 4
	
	Rolling ball to student, reaching out to student


	Reach below Shoulder
	X
	
	X
	
	Oc
	
	
	
	


	
	
	
	
	
	
	
	3
	
	Driving between schools


	Hand Controls
	X
	
	X
	
	Oc
	
	
	
	


	
	
	
	
	
	
	
	3
	
	Driving between schools


	Foot Controls
	X
	
	X
	
	Oc
	
	
	
	



Comments

C.  Specific Auditory or Visual Requirements:

	Hearing:
	

	Visual:
	Near
	Yes
	Color
	Yes
	Peripheral vision: Yes

	
	Distant
	Yes
	Depth
	Yes
	


D. Environmental Conditions
	
	Yes
	No
	Description/Examples

	Drive cars/truck, forklifts or other moving equipment
	X
	
	Personal vehicle to school sites

	Working near hazardous equipment/machinery
	
	X
	

	Walking on uneven ground
	
	X
	

	Exposure to dust, gas or fumes 
	
	X
	

	Exposure to noise (Required to wear ear protection)
	
	X
	

	Exposure to vibration
	
	X
	

	Exposure to extremes in temperature or humidity
	
	X
	

	Work at heights
	
	X
	

	Exposure to biohazard materials such as sewage
	X
	
	Bodily fluids, including diapers

	Other (identify)
	
	
	

	Hazards:


Behavior and Cognitive Demands Frequency Definitions : Based on an 8-hour day

                               N = Never = 0%






S = Seldom = 1 - 10% ( < 45 minutes)





Oc = Occasionally = 11 - 33% (Up to 3.0 hours) 

                              
F = Frequently = 34 - 66% (Up to 6 hours)



C = Continuously = 67 - 100% (More than 6 hours)


G.   Behavior and Cognitive Components

	Essential or Non-Essential
	
	
	# Essential Function/

Frequency

	
	
	
	

	E
	Ability to comprehend and follow instructions

Maintain attention and concentration

Understand written or oral instructions


	
	C

	
	
	
	

	E
	Ability to perform simple and repetitive tasks


Ask simple questions or request assistance


Perform activities of a routine nature


Remember work procedures and locations


	
	F

	
	
	
	

	E
	Ability to maintain work pace and accuracy 


Perform activities within a given schedule; prioritize work load effectively


Perform tasks with consistency, accuracy meeting precise standards


	
	C

	
	
	
	

	E
	Ability to synthesize, analyze complex data, 


Perform complex tasks requiring highly technical skills

    Perform high level cognitive, interpretive or judgment skills

    
	
	Oc

	
	
	
	

	E
	Ability to perform work activities requiring negotiating, explaining or persuading skills

Ability to influence people (selling type skills)

Convince or direct others

Interact appropriately with public and vendors


	
	C

	
	
	
	

	E
	Ability to manifest interpersonal skills sufficient for getting along with others


Ability to work closely with others on a team

    Respond appropriately to direction, evaluation, or criticism 


	
	C

	
	
	
	

	E
	Ability to work alone effectively under stress or in situations dangerous to self or others 


Apply basic problem solving techniques


Make independent decisions or judgments


	
	F

	
	
	
	

	E
	Ability to plan, direct, control,  evaluate  and supervise others 


Set realistic goals


Prioritize work load of others effectively

    
	
	F

	
	
	
	


Section III

Job analysis was prepared or reviewed by:

	Print Name / Signature
	Position
	Date

	
	
	

	
	
	

	Judy K. Lemm, RN, BS. COHN-S
	Consultant
	

	
	
	

	
	
	


Section IV:  When used for specific employee

WORKER’ S NAME:  ____________________________________________

CLAIM NUMBER:      ____________________________________________

Employee Print Name/Signature____________________________________________  Date__________

Supervisor Print Name/Signature___________________________________________   Date__________

Comments/Addendum:

© Copyright  2000  Judy Lemm Consulting  5681 Laramie Way  San Diego  Ca 92120  All rights reserved
PAGE  
6
© Copyright 2007 • Judy Lemm Consulting • 5681 Laramie Way • San Diego, CA 92120 • All Rights Reserved

