Madison Metropolitan School District Retiree Health Reimbursement Arrangement –HRA 

1. What is a Health Reimbursement Arrangement?
When you retire, your final accumulated sick days are multiplied by your final rate of pay and deposited into one of two accounts, a Retirement Insurance/Escrow account or a Health Reimbursement Arrangement (HRA) account. Neither account may ever be paid out to you in cash; the money may only be used to pay for insurance premiums in retirement. At retirement, you made an election to utilize the Health Reimbursement Arrangement as your account. 

A Health Reimbursement Arrangement (HRA) account, allowed tax free by IRS code, allows you to purchase non-District health, dental, or long term care policies that are through another employer or an insurance company, and you can be reimbursed for your out of pocket premium cost(s) through your HRA account as long as you paid those premiums with after-tax dollars.
2. Where does the money come from to pay the premiums?

At retirement, your HRA is set up by the District based on your sick days and daily rate of pay at retirement. This account is never cash to you. 
This allows the District to continue to pay your premiums for continued coverage in District, Health, Dental or Long Term Care. OR you pay out of pocket for any non-District health, dental or long term care plan and then request reimbursements for the premiums you have paid from your HRA. 
Life insurance is not eligible to be paid from your HRA and you will be billed directly from EPIC Life insurance if you wish to continue your life insurance.
3. Can I return to work at the District and continue my insurance payments or reimbursements for the Retirement Insurance/Escrow or the HRA accounts?
The answer to this is based on when your Retirement Insurance/Escrow or HRA account was established based on your retirement.
Retirement Insurance/Escrow or HRA accounts established prior to January 1, 2014 are grandfathered accounts. If your account was established, based on your retirement date, prior to January 1, 2014, you can continue to work for the District in any position and utilize the Retirement Insurance/Escrow account to pay for District sponsored Health, Dental or Long Term Care coverage. If you elected the HRA account at retirement, you can or utilize the HRA to continue your coverage in District Health, Dental or Long Term Care plans or to be reimbursed for eligible non-District Health, Dental or Long Term Care coverage.
If your Retirement Insurance/Escrow or HRA account is established any time after January 1, 2014, per IRS rules, the Retirement Insurance/Escrow account is the same and can be used to pay for your continued coverage in District sponsored Health, Dental or Long Term Care plans. If your HRA account was established after January 1, 2014, you can work and the HRA can continue to pay for your continued coverage in District sponsord Health, Dental or Long Term Care plans. However, the HRA cannot reimburse you for any Non-District sponsored Health, Dental, or Long Term Care plans for anytime you are working for the District in any capacity which includes substitute, LTE, mentor, MSCR, coach, or any job paid by MMSD.
4. Once I have elected the HRA plan, can I later switch to the Retirement Insurance Account/Escrow option?

If you elect the HRA account at retirement, you can cancel that participation in the future with written notice, provided no payments have been reimbursed for future premiums. Coverage would end the end of the month written notice is received. Any balance remaining in your HRA account will transfer to the Retirement Insurance Account/Escrow option. If you cancel participation in the HRA account you will not have any future opportunity to elect back into the HRA account.

5. If I Elect into the HRA account after January 1, 2014 and later cancel that to participate in the Retirement/Escrow am I restricted from having my District health insurance paid if I work for the District?

If you had continued District coverage in the HRA and cancel the HRA to participate in the Retirement Insurance/Escrow account, the District can continue to pay your District premiums from your HRA or Retirement Insurance/Escrow account whether you are working for us or not.

If you had cancelled District Insurance and were being reimbursed for Non-District coverage after retirement from the HRA account, that was established after January 1, 2014, you must first have a qualified event to re-enroll in District coverage, see question 20. If you satisfy the requirements to re-enroll in District coverage and stop your participation in your HRA account that was established after January 1, 2014, you could work for the District and have your District Health, Dental or Long Term Care premiums paid by your Retirement Insurance/Escrow account while you are working for the District. You will have no future opportunity to enroll in the HRA account.
6. If I elect the HRA account at retirement after 1-1-14 and come back to work, but I have continued District Health and Dental Insurance, can I be reimbursed for Non-District Long Term Care coverage only from the HRA while I am working?

No. We can continue to pay your District Health and Dental from your HRA account while working, but we cannot reimburse any non-District coverage while you are working.

7. If I want to continue to use District insurances that I had when I retired, do I have to do anything?
With the Retirement Insurance/Escrow or HRA, the District will continue to pay the premiums for the District health, dental or long term care you elected to continue. The HRA account cannot pay for life insurance premiums per IRS code. If you continue District life insurance in retirement, you will have to set up direct payment of those premiums with our insurance company, EPIC.
8. With an HRA, do I have to pay the premiums first to receive reimbursement?

For non-District premiums you must show either a billing statement of the premium you owe or a statement that you have paid the premium along with a District reimbursement form. However, you can claim reimbursements on your own schedule, monthly, quarterly or annually, whatever schedule works best for you.  Reimbursement checks are processed through the Madison Metropolitan School District around the 15th of each month.
9. Does the HRA work like a Health Care Flexible Spending Account so that I can claim reimbursement for uninsured expenses like glasses or prescription drug copays?

No. The HRA is not a Flexible Spending Account plan and cannot be used to pay for out of pocket medical expenses such as deductibles, copays or expenses not covered by your health, dental or long term care plan. It is only for the reimbursement of the premium(s) you pay to purchase non-District health insurance, dental insurance or long term care insurance plans.

10. Can I do both? Can I have my life insurance paid out of the District Escrow account and elect to have non-MMSD health, dental and Long Term Care from the HRA account? 
No. When you make you election into the Retirement Insurance/Escrow account, or the HRA, you are electing into one option of utilizing your sick days as in the Retirement Insurance/Escrow account or transferring your dollars into an HRA. You cannot have some insurance from Retirement Insurance/Escrow and some from an HRA.
11. What if the amount in my HRA does not cover the full cost of the MMSD or non-MMSD insurance premiums? 
Your HRA will eventually be exhausted, we will reimburse, or pay up to the amount available in your account and you would be responsible for the cost not available in your HRA account.

12. If the HRA account is established as of my retirement, can I use it to pay premiums incurred prior to that? 
No. Your account is established as of your retirement and cannot be used to pay for insurance premiums prior to when the account is set up.

13. If I use the HRA account does the calculation of my total Retirement Insurance/Escrow account differ than if I had not used it?  

No, the calculation to set up your Retirement Insurance/Escrow account and the HRA are exactly the same.
14. Are there tax implications? 

As an HRA there are no tax implications, as long as the account is used for qualified premiums, payable on an after-tax basis and not paid by any other source. 
Also, remember that since you are not taxed on the health, dental, or long term care premiums out of either account, you cannot claim the premiums of those insurance plans as a tax deduction either, even if you did pay for it out of pocket before the reimbursement from your HRA.
15. How do I learn about my other health insurance options?

We cannot assist you with other insurance options. Once you elect into an HRA, if you elect to use your funds for out of District plans we cannot assist you with plan questions, enrollment, billing, claims, or any other aspect of other insurance products.
16. If I elect the HRA, can I change other insurance companies, from Health plan A to Health Plan B at anytime?

That is between you and the health, dental or long term care company. We cannot assist you, or answer questions regarding other insurance plans outside of District plans. You can be reimbursed for any qualified plan if you elect into the HRA.
17. If I still have money in my HRA account when I turn 65 can I use the HRA account to pay for a Medicare Supplement. 
Yes. You can use the HRA for Medicare Supplement plans available from District vendors if you had continued in District coverage. Or you can be reimbursed from your HRA for any eligible Medicare Supplement Premiums you pay out of pocket. The HRA cannot reimburse for any Medicare plans included A, B, D and Medicare Advantage plans.
18. What about Medicare Part D?
The Retirement Insurance/Escrow is not available to pay for Medicare Part D.

19. Am I severing ties with MMSD for good by electing the HRA?
You are still a retiree of the Madison Metropolitan School District, but we cannot assist you with any information, enrollment, claims, billing or other issues with a non MMSD insurance product. You will not receive the annual choice information regarding the annual opportunity to change District health insurance plans because you are not on District coverage.
20. Can I change to another District-sponsored health plan? For example: from GHC to the Dean plan offered from the HRA?
You only have access to District-sponsored health or dental insurance available via your collective bargaining agreement. 
If you are participating in District health insurance, you will have the annual choice option each fall while you are under the age of 65. We will send you the annual choice option each fall, October 15 – November 15th, during which time you can change to other coverage offered by your Collective Bargaining Agreement. Once you are in Medicare, there is no annual choice period.
If you elected the HRA plan you can drop district coverage at anytime if you enroll in a non District plan.
21. Can I come back to District coverage? At any time? 

If you retired with District health and/or dental insurance and dropped coverage to go to your spouse’s employer coverage, a loss of that coverage may qualify you to return to District sponsored health coverage if you satisfy all of the following:
· You have money remaining in your Retirement Insurance/Escrow or HRA account

· You are under the age of 65,

· You must provide proof of loss of other employer group coverage within 30 days of that loss of coverage, and

· You must complete and return an enrollment form within 30 days of loss of other group coverage.
Loss of an individual plan, purchased through an insurance company, not an employer, is not a loss of coverage and you cannot return to District group coverage.
22. Who administers the plan? 
The plan is administered by the Benefits Division at the Madison Metropolitan School District.

23. Does the account earn interest? 
No

24. What happens to my account if I pass away? 
With the Retirement Insurance/Escrow Account, your spouse must be participating in District coverage at the time of your death to continue to utilize the remaining Retirement Insurance/Escrow account to pay for continued District Health, Dental, or Long Term Care coverage they were participating in at the time of your death.

If you were in the HRA Account and your spouse or eligible dependent were actively participating in District Health, Dental or Long Term Care coverage, they may continue such coverage. If you were not actively participating in District coverage, your spouse or eligible dependent (who had elected COBRA coverage), may utilize the HRA account to be reimbursed their eligible paid premiums for non-district health, dental or long term care plans. 
There is no cash out option available to your spouse, dependent, beneficiary, or estate.
