PSYCHOMETRIST

QUALIFICATIONS: 

1.  
Valid Oklahoma Teaching Certificate.





2.
Master’s degree in Psychometry or equivalent

3.        Such alternatives to the above qualifications 

as the Board may find appropriate and acceptable.

REPORTS TO:

Director of Special Education

JOB GOALS:
Under indirect supervision, in an educational setting, administers and interprets psychoeducational and/or developmental tests for children and adolescents referred for special education services. Makes reasonable educational recommendations.  Participates in the multidisciplinary evaluation and eligibility team process.

PERFORMANCE RESPONSIBILITIES:

A. Maintains confidentiality of student information.

B. Administers, scores and interprets a variety of standardized instruments.

C.  Evaluations & team meetings

1. Schedules evaluations in a timely manner. 

2. Ability to travel to multiple work locations and perform moderate lifting and carrying.

3. Uses a variety of evaluation methods and instruments to address the referral questions. 

4. Selects appropriate evaluation instruments and procedures.

5. Prepares diagnostic reports, to include test results and interpretation.  Develops

appropriate instructional strategies and recommendations based on test results and case history.

6.  Consults with educational and/or other team members as appropriate regarding

students’ educational needs.

7. Submits reports within two weeks of a completed evaluation and within a reasonable amount of time to schedule eligibility meetings in order to meet compliance requirements of federal and state regulations. 

8. Effectively communicates information, test results, diagnosis and proposed

recommendations in a manner easily understood by the parents, teachers and other multidisciplinary team members.

D.
Compliance

1. Demonstrates knowledge of the Individuals with Disabilities Education Act and other laws pertaining to disabilities and special education.

2. Maintains knowledge of current evaluation policies and practices and applies them as appropriate.

E.
Professionalism

1. Maintains careful observance of school, administrative, and board policies.

2. Contributes to the development of the total school philosophy of special education.

3. Seeks continuous professional growth and maintains certification requirements.

4. Maintains an image worthy of the code of ethics of the education profession.

5. Performs other related duties as deemed necessary by the Superintendent or designee.

TERMS OF EMPLOYMENT:
Minimum 180-day contract.  Salary and workday to be established by the Board.

EVALUATION:
Performance of this job will be evaluated annually by the Director of Special Education.

Reviewed and agreed to by:  ___________________________  Date ________

07/13/09


