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October 23, 2026
Dear Colleagues,
The North Shore Central School District, located on the north shore of Long Island’s Nassau County, and within commuting distance of New York City, is a nationally recognized district known for its personalized and innovative approach to education, commitment to each child’s holistic development, and pursuit of educational excellence. The district offers many opportunities for students to pursue academic, artistic, and athletic interests. The district serves roughly 2,550 students across three elementary schools, a middle school, and a high school.
The North Shore Schools’ Board of Education seeks an exceptional educational leader who will build upon the district’s strong foundation, embrace its shared values, and inspire continued growth and excellence. This is a unique opportunity to join a highly engaged and supportive school community and lead an already outstanding district into its next chapter. We invite your interest in this role and/or your assistance in passing this opportunity along to others who may be outstanding candidates.  For more information, please visit North Shore Schools.
Among the many strengths of North Shore Schools recently cited by staff and residents are: (a) Tight Knit and Supportive Community: Staff and families foster pride and connection in a district with a “private school feel”, (b) Dedicated Staff and Leadership: Excellent and highly dedicated teachers, leadership team and support staff invested in the success and well-being of students and one another, (c) Student Opportunities and Learning Culture: Robust academics (including IB and AP courses) and a variety of student-centered programs in the arts, athletics, and clubs, and (d) Culture of Collaboration: All segments of the educational community work together to ensure that each student is seen and known.
Two of the leadership challenges for the new superintendent, also cited by staff and residents, are: (a) An Uncertain Financial Future: A power plant located within the district may cease generating tax revenue and a proposed project by Propel that may cause operational disruptions and impact the broader community, and (b) Creating a Unifying Vision: Bringing administrators, faculty and staff together around a shared direction for the future.
Following extensive staff and community engagement, North Shore Schools’ Board of Education has approved the following specifications for its search for a new Superintendent. 
Broadly, the successful candidate will be able to move the educational program forward, manage the budget and plan for an uncertain financial future, communicate effectively with a high-expectation community, and unify the district around a shared vision. More specifically, the successful candidate will be: 
· An experienced, energetic, confident and inclusive administrator who appreciates the uniqueness of the North Shore schools, seeks to build on the district’s strengths and shared values, and always places students at the forefront of decision making; 
· A courageous, ethical, honest, transparent and collaborative leader who approaches all situations with integrity and professionalism;
· An inspirational and innovative educator who is committed to continuous improvement, encourages creativity throughout the district, and is knowledgeable about the ways in which curriculum, instructional practice, and assessment affect student learning;
· A visible, accessible, and approachable team builder who fosters strong relationships, builds trust, empowers staff, and connects productively with all segments of the educational community;
· A systems thinker who plans strategically, anticipates challenges, articulates a clear vision for the district’s future, and communicates clearly and proactively; and
· A skilled and adaptive overseer of district finances, with expertise in budget development and management, and the ability to maximize resources and engage the community in long range planning. 
The Board of Education is offering a highly competitive compensation package.
Applications must be submitted online at www.leadschools.us. (click on “CURRENT VACANCIES”). The deadline for applications is January 4, 2027.  In addition to completing the basic application, candidates are asked to upload a cover letter describing how they meet the above criteria, together with their current resume. All applications will be treated in the strictest of confidence.
FOR SCHOOL LEADERSHIP, LLC,
Dr. Martin Brooks (mgbrooks13@gmail.com)
Rina L. Beder (rbeder.sl@gmail.com)
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