Annual Leave Before and After
NEW RATES EFFECTIVE OCTOBER 1, 2026
Find your years of creditable State service and compare the leave earned per eligible month. Hours shown are based on an 8-hour workday.
	STATE SERVICE
	BEFORE
Through Sept. 30, 2026
	AFTER
Beginning Oct. 1, 2026

	Less than 5 years
	1.17 days
9.33 hours
	1.25 days
10 hours

	5 to less than 10 years
	1.42 days
11.33 hours
	1.50 days
12 hours

	10 to less than 15 years
	1.67 days
13.33 hours
	1.75 days
14 hours

	15 to less than 20 years
	1.92 days
15.33 hours
	2.00 days
16 hours

	20 to less than 25 years
	2.17 days
17.33 hours
	2.25 days
18 hours

	25 years or more
	2.17 days
17.33 hours
	2.50 days
20 hours



What does this mean for my contract?
Multiply your new monthly rate by the eligible months you earn leave.
Example: 15 to less than 20 years = 2 days (16 hours) per month.
	10-month term
	11-month term
	12-month term

	20 days
160 hours
	22 days
176 hours
	24 days
192 hours



Examples assume every eligible month uses the new rate. The 2026-27 year may include both rates. Part-time accrual is prorated; leave use and approval rules apply.
Hours vary with your regular workday. Rates are rounded to two decimals before use.
Sources: NC DPI Benefits Manual, Section 3.1; NC OSHR September 2026 revision summary; S.L. 2026-40.
https://www.dpi.nc.gov/documents/district-humanresources/benefits-and-employment-policy-manual/download
