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Maternal Birth Leave (MBL)
What is Maternal Birth Leave?
Maternal Birth Leave (MBL) is a Georgia state law, starting July 1, 2026, providing up to 120 hours of paid leave during the 3 weeks immediately following the birth of a child(ren). 
Eligible Employees
Employees are eligible for Maternal Birth Leave if, at the time of the qualifying life event, the employee is either classified as full-time and has had at least six (6) months of continuous employment with the district, or if employed on an hourly basis, and the employee has worked at least 700 hours over the six-month period immediately preceding the requested leave date. 
A qualifying life event is defined as giving birth to one or more children in a single or multiple pregnancy.
Documentation Requirements:
· Birth Certificate or Certificate of Live Birth
Specific Details
· Maternal Birth Leave under Georgia law shall run concurrently with federal Family and Medical Leave Act (FMLA) leave and shall be subject to HCS Board Policy GBRIG and Regulation GBRIG-(R). 
· MBL precedes Paid Parental Leave (PPL)
· MBL can only be taken in block, not intermittent.  
· Leave is available only once per eligible employee per year, defined as a rolling 12-month calendar, regardless of the number of qualifying events that occur during such period.
The use of this leave only applies to scheduled working days for qualifying employees who are giving birth. 


How To Apply
Maternal Birth Leave will be considered when the request is related to the birth for FMLA or AEL.    
Click here for instructions on submitting a request.

Shall run concurrent with any leave provided under the Family Medical Leave Act (FMLA) or Approved Extended Leave (AEL) and follow these leave policy guidelines.

Questions
Contact the FMLA office in Human Resource Services at FMLA@henry.k12.ga.us

Additional Information 
Any unused Maternal Birth Leave does not carryover after the 3 weeks following the qualifying life event for qualifying employees.  
Unused Maternal Birth Leave shall have no cash value at any time of the eligible employee’s separation from employment.
Maternal Birth Leave is not eligible for adoption or fostering a child. 
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