Profile and Plan Essentials
	LEA Name
	AUN

	Derry Township SD
	115221753

	Address 1

	30 East Granada Ave

	Address 2

	PO Box 898

	City
	State
	Zip

	Hershey
	PA
	17033

	Director of Special Education Name

	Kirsten Scheurich
	

	Director of Special Education Email

	kscheurich@hershey.k12.pa.us
	

	Director of Special Education Phone Number
	Director of Special Education Ext

	717-534-2501
	3235

	Chief Administrator Name

	Dr Stacy L Winslow

	Chief Administrator Email

	swinslow@hershey.k12.pa.us


Special Education Students
Total Number of Students Receiving Special Education
312
School District Total Student Enrollment
3160
Percent of Students Receiving Special Education
9.9


Steering Committee
	Name
	Position/Role
	Building
	Email

	Kirsten Scheurich
	Director of Special Education
	Derry Township SD
	kscheurich@hershey.k12.pa.us

	Angie Persing
	Other
	Derry Township SD
	apersing@hershey.k12.pa.us

	Stacy Winslow
	Superintendent
	Derry Township SD
	swinslow@hershey.k12.pa.us

	Aaron Shuman
	Director of Curriculum
	Derry Township SD
	ashuman@hershey.k12.pa.us

	Lindsey Schmidt
	Building Principal
	Hershey HS
	lschmidt@hershey.k12.pa.us

	Erick Valentin
	Building Principal
	Hershey MS
	evalentin@hershey.k12.pa.us

	Jena Funck
	Building Principal
	Hershey Primary El Sch
	jfunck@hershey.k12.pa.us

	Amanda Valentine
	Other
	Hershey MS
	avalentine@hershey.k12.pa.us

	David Lillenstein
	Other
	Hershey HS
	dlillenstein@hershey.k12.pa.us

	Cara Garner
	Other
	Hershey Early Childhood Ctr
	cgarner@hershey.k12.pa.us

	Erin Rosensteel
	Other
	Hershey HS
	erosensteel@hershey.k12.pa.us

	Brianna Brugger
	Special Education Teacher
	Hershey Intrmd El Sch
	bbrugger@hershey.k12.pa.us

	Erica Roberts
	Other
	Hershey Intrmd El Sch
	eroberts@hershey.k12.pa.us

	Margaret Taylor
	Other
	Hershey HS
	mtaylor@hershey.k12.pa.us

	Alys Stets
	Special Education Teacher
	Hershey HS
	astets@hershey.k12.pa.us

	Carolyn Merrill
	Other
	Hershey MS
	cmerrill@hershey.k12.pa.us

	Lindsay Drew
	Board Member
	Derry Township SD
	ldrew@hershey.k12.pa.us

	Tracey Royo
	Board Member
	Derry Township SD
	troyo@hershey.k12.pa.us

	Jennifer Renz
	Board Member
	Derry Township SD
	jrenz@hershey.k12.pa.us

	Lyndsey Levan
	Parent
	Derry Township SD
	llevan28@gmail.com

	Aimee Radel
	Parent
	Derry Township SD
	aradel5@gmail.com

	Manar Abdelhafez
	Parent
	Derry Township SD
	manarz1021@gmail.com <manarz1021@gmail.com

	Lesa Brackbill
	Board Member
	Derry Township SD
	lbrackbill@hershey.k12.pa.us

	Julie Buterbaugh
	General Education Teacher
	Hershey Early Childhood Ctr
	jbuterbaugh@hershey.k12.pa.us

	Melody Sullivan
	General Education Teacher
	Hershey Primary El Sch
	msullivan@hershey.k12.pa.us

	Andrea Morrison
	General Education Teacher
	Hershey Primary El Sch
	AMorrison@hershey.k12.pa.us

	Victoria Dagen
	General Education Teacher
	Hershey Early Childhood Ctr
	vdagen@hershey.k12.pa.us

	Jennifer Smith
	General Education Teacher
	Hershey Intrmd El Sch
	jennsmith@hershey.k12.pa.us

	Elizabeth Mark
	General Education Teacher
	Hershey Intrmd El Sch
	emark@hershey.k12.pa.us

	Jessica Intrieri
	General Education Teacher
	Hershey HS
	jintrieri@hershey.k12.pa.us

	Sean Mulroy
	Parent
	Derry Township SD
	sean.k.mulroy@gmail.com






School District Areas of Improvement and Planning - Monitoring
District has completed all monitoring corrective action/improvement plans.


Identification Method
Identify the School District's method for identifying students with specific learning disabilities.
Both Models (only if state approved)
	Building Name
	AUN
	Branch Number
	RTI
	Approved RTI Use

	Hershey Early Childhood Ctr
	115221753
	7731
	Math, Reading
	x

	Hershey Primary El Sch
	115221753
	1749
	Reading, Math
	x

	Hershey Intrmd El Sch
	115221753
	7186
	Reading, Math
	x




Non-Resident Students Oversight
1. Is your School District currently a host district for a 1306 facility?

Yes
	1.1.1. P.S. §1306 facilities

	Facility Name
	Facility Type
	Facility Type: Other
	Services Provided By
	Total Students in Facility

	Merakey
	Group Home
	 
	District
	0


1. Describe the host’s educational oversight to ensure students with disabilities are educated in the least restrictive environment while in the 1306 facility? (If not a host, answer as if you were.)

As part of Child find obligations, the district maintains a relationship with the group home within its borders. Maintaining a point of contact allows the district to work cooperatively with the group home as well as the family to ensure a Free Appropriate Public Education in the Least Restrictive Environment with IEPs in accordance with the Individuals with Disabilities Education Act (IDEA) (20 U.S.C. § 1400 et seq.) and for qualified handicapped students with Service Agreements in accordance with Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 701 et seq.) and 22 PA Code Chapter 15. The resident school district (where the student's parent(s) resides) has a financial obligation, a duty to cooperate regarding transfer of records, and a role in student monitoring and educational planning. Under 22 PA Code § 11.11(b), the resident school district must cooperate with the host school district to ensure that education records are transferred with 10 (ten) business days of a request from the host school district, if the resident school district is the last school of record. These records must include the name and contact information for the child's parent as defined by state law and the IDEA. The host school district (the school district where the children's institution is physically located) is required to allow a nonresident student in a children's institution to attend the public schools of the host school district until the student receives a diploma or completes the school term in accordance with state regulations. Derry Township School District as the host district assigns an IEP team who is responsible for the development and implementation of an IEP for a student with disabilities. All special education services are provided by appropriately certified special education teachers.
1. Describe the School District’s procedures for communicating with 1306 facilities and how the district ensures a successful transition back to school.

When transition is known, the district participates in any meetings offered by the facility to receive up to date information about discharge, transition, and needs. The special education teacher is included to have necessary information for programming and services and the school works with the family to identify an appropriate start date at school. The school considers the family's input prior to determining a start date to give consideration of settling into the home before starting school or engaging community agency services. The goal is to minimize the stressors on all stakeholders to set efficiently and effectively prepare the student for a successful transfer back to their previous services. Counselors, building administrators, psychologists, and the school social worker as applicable to the student are included in meetings and discussions. To facilitate a smooth transition, if the residential facility provides notice that a student is to be released from the facility, the host school district should attempt to work with the resident school district to prepare for the student's discharge from the institution at least two weeks prior to the student's planned discharge from the residential program, if possible.


Incarcerated Students Oversight
1. Does the School District have an adult correctional facility that houses juveniles within its geographical boundaries?
No
1. Describe the system of oversight the School District would implement to ensure that all incarcerated students who may be eligible for special education are located, identified, evaluated, and, when deemed eligible, are offered a free, appropriate public education (FAPE).



Least Restrictive Environment
1. Review the School District’s most recent data for Least Restrictive Environment. Highlight areas of improvement.

The 2021-2022 school year indicated improvement in the number of students receiving services in the regular classroom 80% or more of the time, with an increase from 55.8% to 57.3%. The 2022-2023 school year indicated further improvement with an increase to 64.6%. The 2023-2024 school indicated 59.9% of students were in this category and while still below the state average, the district continues to trend in a positive direction. The December 2024 Child Count information indicates the district had 60.6% of students in this category which is just below the state average of 61.7%. While still below the state average, the district plans to maintain these efforts to continue to improve LRE through careful analysis of LRE data and ongoing discussions with IEP team members about consideration of the least restrictive environment in all conversations regarding student needs and IEP development. The district has shown a consistent trend below the state average for students inside the regular class <40% with the exception of the recent December 2024 Child Count data which indicates the district is slightly above the state average in this category. SE in other settings data from our previous Comprehensive Plan indicated the state average was at 4.4% and the district was at 4.7% which was slightly above. According to the December 2024 Child Count data, the district decreased this number to 3.5% which is below the state average of 4.4%. This can be attributed to the district’s commitment to expanding special education programs and supports within the district and is likely the reason for the increase in students in the category of ‘SE Inside Regular Class <40%’.
1. What universal practices does the School District utilize to address the academic and social/emotional needs of all students in need of accommodations to their learning environments?

The school district has several robust systems in place to address academic and social/emotional needs for all students, which includes students with disabilities. The district’s comprehensive plan outlines the use of the Professional Learning Community (PLC) and Multi-Tiered System of Support (MTSS) processes to analyze needs of all students and use targeted instructional strategies in order to meet these needs. The What I Need (WIN) model has been in place at the elementary level for reading and mathematics, and has been implemented during the 2025-2026 school year at the middle school level as well. This model uses a data driven approach to determine what students require instructionally and then provides enrichment, remediation, or on-level instruction. This process is repeated throughout the school year on a consistent basis in order to meet the needs of all learners. Professional staff use the PLC model to analyze data and make recommendations for instructional adjustments. The district has had a social emotional learning team in place both at the district level and building levels for the past several years. Staff have received ongoing professional development to support and strengthen their understanding of their own as well as students' social emotional needs and a social emotional curriculum is in place, as well as tiered intervention at the elementary level to address individual needs. All levels have SEL coaching positions to continue to provide support to staff and students. The elementary level is approves for SEL tier 1 and tier 2 supports through the CAIU.
1. Describe the academic programming and training efforts the School District utilizes to ensure meaningful participation of students with disabilities in the general education curriculum.

In 2022-2023 school year, the district added a position of Instructional Coach - Special Education focus. The purpose of this role is to provide direct, targeted support to secondary staff on meaningful inclusion, data collection and analysis, best practice instructional strategies, and when needed, individual student consultation. In 2023-2024, the district added an elementary level coach. The primary function of these roles is to monitor and promote the least restrictive environment for all students receiving special education. The district offers a differentiated supervision track that allows for staff to participate in a book study/discussion group throughout the year that focuses on inclusive practices.
1. Describe the supplementary aids and services the LEA utilizes to ensure meaningful participation of students with disabilities in extracurricular activities.

Special education teachers make sure to be aware of extracurricular participation by the students on their caseloads. When this occurs, the special education teacher reaches out to Coaches and advisors and ensures they have access to IEPs and are familiar with the impact of the IEP in their particular area. We have had special education teachers and paraprofessionals who have participated or attended student activities as an additional support and to observe the student and identify any additional accommodations or modifications that may be necessary for successful inclusion. Several students have been given time during their day to work on targeted skills that will also promote successful inclusion.
1. Describe the School District procedures that ensure, to the maximum extent appropriate, children with disabilities placed in private institutions are educated with non-disabled children and have the opportunity to participate in district-led extracurricular activities.

The district ensures that parents are informed members of the IEP team so that they can contribute meaningfully to any discussion where the team is considering an alternative placement. This includes training videos available on the district website along with educational resources posted on the district website. These resources are shared with families via email as well. Derry Township shares regular updates with parents and offers a survey for the submission of question related to special education. If a student is placed in an alternative program and wishes to participate in extra-curricular activities, the district provides transportation and any necessary supplementary aids and services to promote that participation. Utilizing the continuum of least restrictive environment, the district also works to include students in classroom-based programs within public schools before utilizing a separate facility. Data regarding progress and educational benefit is considered prior to a recommendation of an alternative placement. This data is shared with the family, and they are offered the opportunity to visit/tour proposed placements in conjunction with the recommendation. Criteria for transition to return to district is shared with the parents and facility to ensure all are knowledgeable about, and in support of, the data needed to show a transition plan is ready to be developed.
1. Discuss the School District’s need to build capacity and expand programs and services in an effort to provide a continuum of services. (Consider the out-of-district placement chart).

The district is currently being directly supported by Pattan's Comprehensive Autism supports to continue to build capacity within autistic support programming. Additionally, the district has a contract with Laurel Life, an agency that provides trauma informed staff to support children with dysregulation and behaviors of concern. This service provides direct support to students and collaboration with both general and special education teachers. To support families with the need for services outside the school, the district also contracts with Care Solace, an independent agency that supports families in accessing mental health supports outside of school. School Based Outpatient Therapy is also offered within the school. The special education department has created committees dedicated to improvement of autistic support and emotional support programming. These committees meet regularly to analyze data, review practices, and collaborate for students at risk of placement. The department holds routinely scheduled IEP data reviews, collaboration meetings between BCBA and school psychologists, and monthly as well as quarterly meetings with various department leaders to ensure collaboration and shared knowledge are provided. The special education instructional coach positions provide training and consultation to IEP teams to promote and improve inclusive opportunities for all students.
Out of District Placements
	Facility Name
	Facility Type
	Other
	Operated By
	Service Type
	Number of Students Placed

	Hilltop Academy
	Other
	IU class in public school
	IU15
	Emotional Support
	1

	Cumberland Valley High School
	Other
	IU class in public school
	IU15
	Emotional Support
	1

	Lincoln Elementary
	Other
	IU class in public school
	IU15
	Multiple Disabilities Support
	1

	Vista
	Approved Private School (APS)
	
	Vista
	Autistic Support
	3

	Yellow Breeches
	Licensed Private Academic
	
	Yellow Breeches
	Emotional Support
	2

	New Story
	Licensed Private Academic
	
	New Story Schools
	Autistic Support
	3

	Annville Cleona Middle/High School
	Other
	Special education classroom
	Annville Cleona School District
	Autistic Support
	1

	New Cumberland MS
	Other
	IU class in public school
	IU 15
	Emotional Support
	1

	PaTTAN Central - Future Ready Work Immersion
	Other
	IU program
	IU 15
	Life Skills Support
	2

	Middletown High School
	Other
	IU class in public school
	IU 15
	Autistic Support
	1

	Northern Educational Center
	Other
	IU center-based
	IU 13
	Autistic Support
	1

	Hershey Medical Center - Project Search
	Other
	IU program in hospital setting
	IU 15
	Life Skills Support
	1




Positive Behavior Support
Date of Approval

2025-01-13
Uploaded Files
Behavior Support Policy 113.2.pdf
1. How does the School District support the emotional, social needs of students with disabilities?

District policy 113.2 on Behavior Supports has been uploaded to this site. This policy outlines the district's commitment to providing appropriate behavioral supports to students, FBAs for PBSP, teaching replacement behaviors and positive consequences in the plans for all staff, teaching de-escalation strategies to staff. Students can access psychological counseling as a related service as deemed appropriate through the IEP process. Data review meetings on a 6 week basis have been implemented during the 2025-2026 school year in order to ensure teams are reviewing data and adjusting Positive Behavior Support Plans as necessary on a regular basis. Additionally, there are intervention planning meetings where behavioral needs are discussed for any student of concern. The district is working with a platform called Behavior Advantage which is a training site for professional development topics as well as development of behavior plans.
1. Describe training provided to staff in the use of positive behavior supports, de-escalation techniques, and responses to behavior that may require immediate intervention.

Special education teachers are strongly encouraged to attend Safe Crisis Management Training each school year. The Administrative Team participates in Safe Crisis Management Training. Paraprofessionals and other professional staff are required to participate in Safe Crisis Management Training each school year. This program focuses on de-escalation and crisis prevention as well as providing safe techniques should the restraint of students be necessary if they are a danger to self and/or others. Additional professional development opportunities have occurred on the topics of positive behavioral supports and how to respond to behaviors of concern.
1. Describe the School District's positive school wide support programs.

The district implements school wide Positive Behavior Intervention Support (PBIS) through school wide lessons and systems at each level. PBIS supports all students through intervention ranging from a school-wide system to a system for developing individualized plans for specific students. School-wide PBIS focuses on the development and implementation of proactive procedures and practices to prevent problem behavior for all students and improve school climate. The district follows the outlined C.O.C.O.A. Principles: Foster a sense of COMMUNITY: Greet each other with a hello and a smile. Respect differences. Encourage and support others in words and actions. Take advantage of OPPORTUNITY: Utilize school and community resources. Invite, include, and welcome others. Seek out and participate in school and community activities (academics, clubs, organizations, athletics, service, etc.). Demonstrate CITIZENSHIP: Do what is right, even when no one is looking. Treat others as you would like to be treated. Volunteer to help others. Assume OWNERSHIP: Maintain a healthy lifestyle. Seek the support you need. Take responsibility for your actions. Keep our school and community clean. Do what it takes to be successful in ACADEMICS: Strive to be the best you can be and take pride in your work. Stay engaged and committed to learning. At the elementary level, the code of conduct is based on the C.O.C.O.A. Principles that are explicitly taught and reinforced in a developmentally appropriate manner through The Trojan Way. Elementary students need to learn what is expected and unexpected in their school environment. The Trojan Way includes three positively stated behavioral expectations implemented across school settings in order for students to learn through consistent language. These three items include: - Responsible - We are responsible for our learning and choices. - Respectful - We are respectful to ourselves and others. - Safe - We make choices that keep ourselves and others safe. Students can earn individual, group, and schoolwide incentives for demonstrating the Trojan Way. The elementary outlines the PBIS system for staff, students, and families through a PBIS Google Site. The secondary level emphasizes the COCOA principles. Students participate in a daily class at both the middle school and high school level that focuses on citizenship and social/emotional learning. Social Emotional Learning has been a focus of our district comprehensive plan over the past few years with targeted professional development for staff in order to provide instructional best practices for students. The current district comprehensive plan identifies "The district will maintain and refine a K-12 social emotional learning curriculum with ongoing cycles of improvement through June of 2027." At the elementary level, all grade levels and students participating in a morning meeting where they have lessons around social emotional learning topics. At the middle school level, students participate SEL lessons in homerooms and during structured times during the school day. The district has added instructional coaches with a focus on social emotional learning to each building level over the past several years.
1. Describe the School District's school-based behavior health services.

The district has a Student Assistance Program for intervention and referrals and has also contracted with a local agency to provide school based mental health services at all levels. The district has a contract with Care Solace which is a mental health care coordination service available to school districts. The district has a program at the elementary level through Laurel Life which is a school-based program that addresses the mental health needs of students receiving special education services through a trauma-informed care approach.
1. Describe the School District's restraint procedure.

The use of physical restraints is outlined in Board Policy 113.2 attached above. Restraints may only be used "when a student is acting in a manner that presents a clear and present danger to the student, other students or employees, and only when less restrictive measures and techniques have proven to be or are less effective." Title 22 Sec. 14.133. Derry Township staff are trained in Safe Crisis Management and utilize the Emergency Safety Physical Interventions when a restraint is deemed necessary following the guidelines outlined above. If a restraint occurs, the parents/guardians are notified, and an IEP meeting is scheduled within 10 days of the use of restraint unless the parent signs a waiver agreeing to waive the IEP meeting. At the meeting, the IEP team determines if the IEP needs revised in any way to reflect additional supports or services needed, if a Functional Behavioral Assessment is warranted, if the Positive Behavior Support Plan needs revised, or if any program or placement changes need to occur. All restraints are reported quarterly in the RISC system.


Intensive Interagency
Please address any areas of concern with students who are placed on Instruction Conducted in the Home or who are at a substantial risk of waiting more than 30 days for an appropriate educational placement.
The district has and will continue to utilize the Intensive Interagency system to access support for finding appropriate placements for students who are unable to make progress using current and available resources. The district reports student placed on Instruction Conducted in the Home using the SES Reporting System and has worked with the Interagency team to assist with an appropriate placement.


Special Education Support Services
	Special Education Support Services
	Numerical Value
	Primary Location
	Contractor or District

	Director of Special Education
	2
	District Wide
	District

	Transition Coordinator
	1
	Secondary
	District

	Paraprofessionals
	44
	District Wide
	District

	School Psychologist
	4
	District Wide
	District

	Occupational Therapist
	3
	District Wide
	District

	Physical Therapist
	.5
	District Wide
	Contractor

	Social Worker
	1
	District Wide
	District

	Behavior Specialist
	1
	District Wide
	District

	Other
	2
	District Wide
	Contractor

	Other
	1
	Secondary
	District

	Behavior Specialist
	1
	Elementary
	Contractor


 Special Education Support Services


Special Education Personnel Development
Autism
	Description of Training

	Autism Comprehensive Supports - The District will engage in personnel development to increase the understanding of the needs of students with autism and engage in best instructional practices.

	Lead Person/Position
	Year of Training

	Special Education Instructional Coaches
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	3
	4
	District
	Building Administrators
General Education Teachers
Paraprofessionals
Special Education Teachers
Other



	Description of Training

	Expand development of Autism Scope and Sequence and social cognition training from elementary through middle school

	Lead Person/Position
	Year of Training

	Special Education Instructional Coaches and MS Psychologist
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	3
	4
	District
	Special Education Teachers


Positive Behavior Support
	Description of Training

	Continue to build knowledge of design, implementation, and monitoring of PBSPs and BIPs

	Lead Person/Position
	Year of Training

	Behavior Specialists, Psychologists, Special Education Instructional Coaches
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	6
	District
Other
	Building Administrators
General Education Teachers
Paraprofessionals
Special Education Teachers
Other


Paraprofessional
	Description of Training

	Data Collection Methods - Provide supports to paraprofessional for how to collect data through determination of type of data and use of data collection tools in order to avoid overprompting and supporting and increasing student independence.

	Lead Person/Position
	Year of Training

	School Psychologists, Special Education Instructional Coaches, Paraprofessional Coach, Behavior Specialists
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	1
	10
	District
Intermediate Unit
PaTTAN
	Paraprofessionals


Transition
	Description of Training

	Expansion of on site vocational training program - Practical Assessment Exploration System (PAES) - to include Pre-PAES instruction

	Lead Person/Position
	Year of Training

	Transition Coordinator, Special Education Teachers
	2026
2027

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	3
	2
	District
	Paraprofessionals
Special Education Teachers



	Description of Training

	Indicator 13 Training - Refresher Training on a yearly basis for all secondary special education teachers

	Lead Person/Position
	Year of Training

	Transition Coordinator
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	3
	District
	Special Education Teachers


Science of Literacy
	Description of Training

	Professional Development of research-based literacy programs

	Lead Person/Position
	Year of Training

	Instructional Coaches
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	3
	4
	District
Intermediate Unit
PaTTAN
Other
	Special Education Teachers



	Description of Training

	Continued review and refresher training on reading assessment tools available and purpose of each - IRI, Spelling inventory, PAST, CORE Phonics, Really Great Reading, etc., in addition to support on interpretation and application of assessment results.

	Lead Person/Position
	Year of Training

	Instructional Coaches, Special Education Coaches
	2026
2028

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	6
	District
	General Education Teachers
Special Education Teachers


Parent Training
	Description of Training

	Parent Training Opportunities - Ongoing parent trainings in response to parent surveys indicating topics of interest

	Lead Person/Position
	Year of Training

	Director of Special Education, Assistant Director of Special Education
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	1
	10
	District
	Parents


IEP Development
	Description of Training

	Overview of the IEP - Veteran and novice special education teachers will receive professional development in the areas of IEP writing and IEP team roles.

	Lead Person/Position
	Year of Training

	Director of Special Education, Assistant Director of Special Education, Special Education Coaches
	2027
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	3
	District
	Building Administrators
General Education Teachers
Special Education Teachers
Other



	Description of Training

	IEP Goal Development, Progress Monitoring, and when to complete an IEP revision - Teacher will receive professional development on how to develop a goal following the CBNC method, progress monitoring tools and usage, and how to interpret data and revise IEP goals if needed.

	Lead Person/Position
	Year of Training

	Director of Special Education, Assistant Director of Special Education, Special Education Coaches
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	6
	District
	Special Education Teachers
Other



	Description of Training

	Understanding the Evaluation process within an MTSS Framework and how to align recommendations from the ER/RR with the IEP programming design

	Lead Person/Position
	Year of Training

	School Psychologists and Special Education Coaches
	2026
2027
2028
2029

	Hours Per Training
	Number of Sessions
	Provider
	Audience

	2
	3
	District
	Building Administrators
General Education Teachers
Special Education Teachers
Other




Signatures & Affirmations
Approval Date
2026-04-07
Uploaded Files

1. x There are a full range of services, programs and alternative placements available to the school district for placement and implementation of the special education programs in the school district.
1. x The school district has adopted a child find system to locate, identify and evaluate young children and children who are thought to be a child with a disability eligible for special education residing within the school district’s jurisdiction. Child find data is collected, maintained, and used in decision-making. Child find process and procedures are evaluated for its effectiveness. The school district implements mechanisms to disseminate child find information to the public, organizations, agencies, and individuals on at least an annual basis.
1. x The school district has adopted policies and procedures that assure that students with disabilities are included in general education programs and extracurricular and non-academic programs and activities to the maximum extent appropriate in accordance with an Individualized Education Program.
1. x The school district will comply with the PA Department of Education, Bureau of Special Education’s revision notice process.
1. x The school district follows the state and federal guidelines for participation of students with disabilities in state and district-wide assessments including the determination of participation, the need for accommodations, and the methods of assessing students for whom regular assessment is not appropriate.
1. x The school district affirms the Pennsylvania Department of Education that funds received through participation in the medical assistance reimbursement program, ACCESS, will be used to enhance or expand the current level of services and programs provided to students with disabilities in this local education agency.
Superintendent/Chief Executive Officer
Stacy L Winslow
Date
2026-05-13
1
