NOTICE OF PUBLIC MEETING
ON SUPERINTENDENT’S CONTRACT
Pursuant to Indiana Code § 20-26-5-4.3

The Board of School Trustees of North Montgomery Community School Corporation will convene a public meeting on April 27, 2026, at 6:00 p.m. at North Montgomery Community School Corporation located at 480 W. 580 N. Crawfordsville, IN 47933.  In compliance with IC 20-26-5-4.3, the Board will meet, discuss and hear objections to and support for a proposed Superintendent Contract. A summary of the proposed Superintendent contract is as follows:


Summary of Proposed Contract Terms

1. The Contract length is 3 years, commencing July 1, 2026, and concluding on June 30, 2029. ("Contract Term").  This agreement will automatically renew at the end of each school year for a further term of 3 years unless either party notifies the other party in writing by May 1st of the relevant school year of its notice to terminate.  In addition, the teacher retirement contribution included with benefits shall be continued for each year.  Superintendent is obligated to advise the School Board in writing of this automatic extension provision by April 1 of each calendar year.
2. The base salary is One Hundred Fifty Thousand Dollars ($150,000.00) annually, effective July 1, 2026.  The Board, in its sole discretion, may increase the salary of the Superintendent on an annual basis depending on the results of the Board’s evaluation of the Superintendent. 
3. Benefits include: 
a. The Corporation shall pay the full group term life insurance premium with a death benefit of $200,000 for the Superintendent.       
b. The Superintendent shall be entitled to all the benefits applicable to certified       employees as are incident to their employment relationship with Corporation including, but not limited to, benefits and leaves, any other forms of insurance protection, retirement program, choice of tax-sheltered annuities, and other certified employee benefits.
c. [bookmark: _Hlk151107392]The Superintendent shall be entitled to an annual number of leave days -  20 vacation days, 12 personal illness days, 6 personal days and 6 family illness days.
d. The Superintendent is entitled to a fully paid Single/Family Health Insurance plan premium. 
e. Superintendent shall be reimbursed for dues paid for Superintendent's membership in professional education organizations of Superintendent's choice for an amount not to exceed $750.00.
f. The Corporation shall pay the Superintendent's full contribution to the Teacher's Retirement Fund which is currently in the amount of ten and one-half percent (10.5%) of the salary, or such greater or lesser amount as may be subsequently required by the Fund.
g. The Corporation shall also pay an annual cell phone stipend of $1,300 on July 1 of each year. 
h. The Corporation shall pay any annual premium to provide long-term disability insurance for the benefit of the Superintendent.
i. The Corporation will make an annual contribution equal to the maximum IRS 457 plan allowable amount.
j. The Corporation will pay or reimburse any appropriate, reasonable business and professional expenses incurred on behalf of the School Corporation. Appropriate expenses shall include the cost of membership and participation in professional associations of school leaders, community organizations, and travel, mileage, meal, and accommodation expenses related to the Superintendent’s attendance at preapproved conferences and activities.

The North Montgomery Board of Trustees reserves the right to modify or amend benefits.
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