


MEETING OF THE BOARD OF DIRECTORS
OF CUSICK SCHOOL DISTRICT NO. 59

June 24, 2025 @ 5:00pm - Library

BOARD OF DIRECTORS:			ADMINISTRATIVE/STAFF:
Paul Edgren, Director, Area 1			Don Hawpe, Superintendent
Anna Armstrong, Area 2 			Steve Bollinger, 6-12 Principal
Mark Cutshall, Area 3	- Absent		Doug Theil, TK-5 Principal
Tye Shanholtzer, Area 4			Greg Bollinger, Athletic Director
Jason Lyon, Area 5				Heather Dauphin, Business Manager
						Regina Williams, Recorder
				
PRESENT: Chris Basham
						
CALL TO ORDER at 5:00 pm.  Pledge of Allegiance
CORRESPONDENCE TO THE BOARD-
Each Board Member received an invitation, from the Kalispel Tribe, to their Better Together Celebration on September 26, 2025. 
COMMENTS-Chris Basham, new K-12 Roaming Teacher introduced himself to the School Board.
 GENERAL FUND BUDGET EXTENSION MEETING- At 5:04 pm, the School Board left regular session for the advertised Budget Extension meeting.
 FISCAL 2025-2026 BUDGET MEETING-At 5:18 pm, the School Board left the Budget Extension Meeting for the advertised Fiscal Budget Meeting, returning to regular session at 5:50pm.
APPROVAL OF MINUTES 
· Minutes from Board Meeting on May 27, 2025, was approved in in motion 2024/2025-134 by Director Edgren, seconded by Director Lyon and carried 3-0, Director Armstrong abstained, she was not present.

IV. PROGRESS REPORTS
A. Heather Dauphin, Business Manager, Budget Status 
1. General Fund $2,682,060.72 
2. Capital Project $526,980.81
3. Transportation $194,328.82 
4. ASB $84,433.52 
B. Greg Bollinger, Athletic Director-No Report
C. Steve Bollinger, K-12 Principal/ASB-Written Report
Graduation was a success.  Thank you to the Kalispel Tribe for providing a great venue and the tech crew from Northern Quest who made this such a great event.  8th grade promotion also went well.  We closed out the school year on a high note with an academic awards assembly celebrating all the achievements our students made this year, with about half the awards going to students who had high growth!  It was another successful year for Cusick Schools!
D. Doug Theil, K-5 Principal-Written Report
This has been a great 2024-2025 school year. Our past few weeks were much busier, than normal, with student activities. 

The elementary ASB had their one and only yearly fund raiser, the Fun Run which brought in over $5,000. The student that runs the most laps will put a pie in Mr. Hawpe’s face.

I would like to thank the Kalispel Tribe for bringing the Ninja course to our school. The elementary students enjoyed trying their Ninja Warrior skills to successfully complete the obstacle course.

The Kindergarten Promotion was extremely exciting for our kinders and parents watching their children completing their first year and moving into first grade. There was a slide show along with certificates and awards. The Newport Masons donated two bicycles for a boy and girl, thank you Masons.

Field Day was once again a success with all students enjoying the many different activity stations, such as the bouncing house, tug of war, water splash station, and many others.

Our end of the year award assembly was well attended by parents, families, and friends. This is a time to give awards and recognize student’s achievements. The Newport Masons donated two bicycles for a boy and girl whose names were drawn for reading a given number of minutes. Mr. Hawpe received two pies in the face because two students tied for the most laps.

It’s time to regroup for the summer and prepare for the 2025-2026 school year.

E. Kalispel Language Immersion School (KLIS) -Written Report
In concluding the school year 2024- 2025, I wish to express my gratitude for your ongoing support of the Kalispel language school ALE program. In reflecting upon the school year, it is impossible to not make mention of the substantial impact that the passing of Tribal Elder, and my very dear friend, Francis Cullooyah, has had upon our Tribal community, the Community at large, and our KALISPEL Language (survival) School. Francis was a fluent speaker of the language and a torch bearer with the vision of teaching the language of the KALISPEL people to the children before the language, and consequently the culture, was lost as each year more Elders passed away. The risk of the Kalispe’ dialect became erased from the lips and minds of the next generation loomed as a very real threat.
In true Cusick community spirit, the KALISPEL Tribal Council and Cusick School District collaborated with a vision to create a space for the KALISPEL language to not only survive but thrive using the school platform, where all students could access the opportunity to learn by immersion this beautiful, ancient language indigenous to this area and People. Francis, Stanley Bluff Sr., Susan Finley, and other Elders passed this vision torch to Stanley Bluff Junior, JR Bluff. Together, they Took a leap of faith and began the daunting, vital task of save a dying language with time running out.  
JR Spearheaded the Kalispel language survival school project immersing himself first in the language while training up other teachers and has continued to build a team of language speakers and teachers that provides immersion opportunity via the school district for classes that parents may opt their students into. 
In 2017, upon returning to CSD to open an ALE department and home education program , I was approached by JR , Francis and Todd With the inquiry if the model of education that I have been trained to provide would be an umbrella opportunity for the Kalispel Language School to provide State approved documentation practices that would bring  a visual and written expression, and written credibility, to the depth and richness of this very critical and valuable education occurring both within and outside of the classroom walls of KLIS.  Additionally, there was a request for professional development resource, Classroom management training, and materials and curriculum support. IN 2018, I approached the school board of directors and administration, and thank you ALL for your approval, to create an additional entity under the alternative learning education department of CSD in order to umbrella, the Kalispel Language School. This entails creating a separate entity as each program is an entity unto itself with its own reporting practices, documentation requirements, and Is Audited independently. 
Immediately the ALE department provided funding and training both from veteran certificated teachers with excellent classroom management skills, such as Greg Johnston and hired ESD 101 professionals to come and provide training sessions on site to the language teachers. KLIS Requested bus transportation (which has consistently been provided) to sacred indigenous outdoor learning spaces and opportunities for students to participate in the ways of the elders, such as digging camas root and water potato, just 2 of many culturally rich, educational outdoor classroom experiences these students receive. Most often elders are present and speak to the students of the cultural significance and of the history of the People as the students actively participate in cultural learning. It has been a great honor for me personally, to be a part, even in a small way, of this magnificent endeavor. I have considered it an honor to stand alongside of the Bluff family, Tribal Council and Francis in this most valuable preservation of the Kalispel language.
Immediately following Francis’s passing Stanley Bluff Junior, JR Bluff was requested to step up into the position within the Tribe left by Francis’ departure and journey. This left JR’s position as director of KLIS Vacant. The KLIS director position was filled by KLIS administration and Tribal Council hiring Jessie Isadore, who previously worked as the KLIS assistant to the director.
As with all significant changes, the KLIS staff, ALE staff, Supt. Hawpe and Principal Bollinger have endeavored to rally to meet the challenges of the void that these two tremendous visionaries’ absence has left at the language school. I met with JR and Jessie in order to inquire how we may best support. In conclusion, the KLIS Tribal administration requested The CSD ALE department provide professional support and mentorship opportunity with tribal approved certificated and retired ALE KLIS former teaching staff, Greg Johnston.  This support was approved by CSD administration and provided on an as requested basis per Jessie as the new director as often as once Per week, but subjected to her requests for assistance and providing directives to Mr. Johnston while onsite at KLIS. Our staff have all worked to provide the students with the most seamless Transition of leadership experience as possible. 

2024-2025 Kalispel Language Immersion School statistics:
All students test at their designated primary school, which is BESS HERRIAN, please inquire of Principal Thiel for specific data results at the elementary 
Certificated Full time ALE Teaching Staff: .50
           Average Student FTE: 9.72
Average student headcount: 34.2
Approved, substitute teachers covering Classes during Salish conference:
    T Turner, K Peone, S Brooks, G Johnston, R Sandwick, J Palmer, K Palmer
F. Jaime Palmer, HomePride ALE Director-Written Report
As we conclude the 2024- 2025 school year, I reflect with gratitude upon the past eight years. Together as a District, we pursued a vision of collaboration and bridge building. I want to thank you again for allowing me to piloted a new department and new program in 2017, Home pride ALE, at my Alma Mather and in beloved hometown. This program began as a pilot program and quickly grew to 50 students, reducing to its lowest at a headcount of 35 the second year, and then increasing to 100+ students on average in the ensuing years. It has been a privilege to train and oversee the HomePride certificated teaching staff in best practices of documentation procedures, facilitating workshops, field trips and engaging students in nontraditional outside of the classroom group-learning opportunities, all while meeting state guidelines in providing professional educational and curricular oversight and support. Additionally, all teachers are trained in best practices per state guidelines of alternative learning department audit practices, which reflects in documentation practices. This service, coupled with my personal experience of 35 years in employment as an oversight specialist in the field of Alternative Education, including home-education, charter schools, running start, and other dynamic models of “classroom outside of the classroom" has provided the platform for OUR small school district to meet a wide variety of educational needs and preferences. It is important to remember there are over 400 such programs, although expressed via different models, throughout the state of Washington, consequently, parents have a wide variety to choose from and it is an honor that they CHOOSE our humble little program, HOMEPRIDE. As the director, I provide educational guidance counseling, curriculum and resource guidance with evaluation and guidance options upon request. Additionally, I Believe information is power and support parental rights with a foundational endeavorment to empower each parent, per the individual’s degree of interest, with training and knowledge equivalent to those which teachers receive. This vision encompasses providing OSPI and SAO guidance and individualized ALE WAC/RCW training education workshops extending into public school and the home education community. HomePride services students within our district, as well as those families who choose “to choice” into the Cusick School District and become part of our Panther family. This is an educational option subjected to 
CSD Board policy and procedure guidelines, as well as to the requirements set forth by the state of Washington education department. 
Home pride is one of many carefully and conscientiously executed educational models provided by the Cusick school district in order to provide every student with an option for optimized learning success as a whole person.
As we complete the current school year, we welcome to the team Ms. Kali Vining, approved as a substitute teacher for the ALE department, servicing HomePride and KLIS students as assigned, in the joyous anticipation of Mrs. Peone welcoming her first child and preparing for maternity leave.
HOME PRIDE END OF YEAR ANNUAL AVERAGE STATISTICS:
Average 2.5 full-time certificated Teaching staff
Average 114.9 Student headcount
Average 103.71 student FTE
Figures provided by Heather CSD business office manager
Average number of students participating in state testing:
ELA Grade 3,4,5,7,8,10: 100%.  Grade 6: 86%
SCIENCE Grade 5,8,11: 100%
      MATH Grade 3,4,5,7,8,10: 100%.  Grade 6: 86%
12th Grade GRADUATION %: 100%.   CSD accredited: 7 students. Homeschool:2
Figures provided by Doug Thiel CSD testing administrator
G. Kirbi Anderson, Grades TK-12 School Counselor-Mental Health Support- No Report
H. Joshua Mason, Chief Security Office-No Report

V. NEW BUSINESS
A. Resolutions
a. Resolution number 2024/2025#6-Budget Extension for General Fund-Approved in motion 2024/2025-135 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
b. Resolution number 2024/2025#7-Adoption of the 2025-2026 Budget-Approved in motion 2024/2025-136 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
B. Policy 5254 Staff Expression-Adopted in motion 2024/2025-137 by Director Shanholtzer, seconded by Director Lyon and carried 4-0.
C. Policy 5253 Maintaining Staff/student Boundaries-Adopted in motion 2024/2025-138 by Director Lyon, seconded by Director Shanholtzer and carried 4-0.
D. Port of Pend Oreille Lease-This lease is necessary as a portion of the parking lot is owned by the Railroad.
E. Resignations
a. Angelica Romero-resignation from her position as a paraeducator was accepted in motion 2024/2025-139 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.
b. Jessica James-resignation from her position as Science Teacher was accepted in motion 2024/2025-140 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.
c. Brandon Harting-resignation from the HS Football Head Coach position was accepted in motion 2024/2025-141 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.
F. Intent to Hire
a. Jeremy Seuss- Summer School Instructor-approved in motion 2025/2025-142 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
b. Emma Lyon- Paraeducator for the 2025/2026 school year-approved in motion 2025/2026-143 by Director Edgren, seconded by Director Shanholtzer and carried 3-0. Director Lyon abstained.
c. [bookmark: _Hlk199328547]Brandy Taylor- Paraeducator for the 2025/2026 school year-approved in motion 2024/2025-144 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
d. Monique Schuitt- Paraeducator for the 2025/2026 school year-approved in motion 2024/2025-145 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
e. Levi Litowitz- Science Teacher for the 2025/2026 school year-approved in motion 2024/2025-146 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
f. [bookmark: _Hlk201737016]Christopher Basham- K-12 Roaming Teacher for the 2025/2026 school year- approved in motion 2024/2025-147 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
g. Kali Vining-HomePride ALE substitute Teacher for the 2025/2026 school year- approved in motion 2024/2025-148 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
G. Open Positions
a. K-12 Roaming Teacher-1 year only
b. Head Football Coach
H. Out of endorsement in all subject areas:
a. Kali Vining- approved in motion 2024/2025-149 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
I. 2025/2026 Bus Routes
a. The 5 bus routes will remain the same. 
J. 2025/2026 Drivers Education
a. [bookmark: _Hlk201737564]Cost of $180.00 will remain the same as approved in motion 2024/2025-150 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.
b. To be taught in the 1st Quarter.
K. ALE Building Lease:
a. [bookmark: _Hlk201737659]Slight increase of $30 per month approved in motion 2024/2025-151 by Director Edgren, seconded by Director Lyon and carried 4-0.
L. Schedule A’s salary schedules:
a. CEA- approved in motion 2024/2025-152 by Director Edgren, seconded by Director Lyon and carried 4-0.
b. Teamsters- approved in motion 2024/2025-153 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.
c. PSE- approved in motion 2024/2025-154 by Director Edgren, seconded by Director Shanholtzer and carried 4-0.
M. WSSDA Annual Conference November 20-22, 2025-Director Armstrong plans on attending
N. July Board Meeting-July 22, 2025 at 5:00
  
VI.	OLD BUSINESS- 

VII.    CONSENT AGENDA- There will be no separate discussion of these items unless a member of the Board or a citizen in attendance requests that the item be removed from the consent agenda.  
A.   APPROVAL VOTE OF WARRANTS;  
B.  APPROVAL VOTE OF PAYROLL; 
The Consent Agenda was approved in motion 2024/2025-155 by Director Shanholtzer, seconded by Director Edgren and carried 4-0.

[bookmark: _Hlk201732258]VIII.   ADJOURNMENT – The meeting was adjourned at 6:35, in motion 2024/2025-156 by Director Shanholtzer, seconded by Director Edgren, and carried 4-0.




___________________________________			______________________________________
Board Chairman						Secretary to Board/Superintendent

Regina Williams, Recorder



