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Topic: Building Your Professional Identity 
Learning Intentions: We will be able to:
1. Identify the purpose of having a professional identity 
2. Identify ways to match our behaviors and language to different environments 
3. Identify the importance of being our best, no matter the environment 
4. Identify key parts of résumé building and interview etiquette 
Success Criteria: We know we’re successful when we can discuss the meaning/value of having a professional identity and identify two or three strategies to help improve and strengthen our professional identity.
Materials for Activity: Examples of either résumés/blank résumés or mock-interview questions, copies of “Weekly Goal Sheet Printable.doc,” DPR data (if available)
Teaching Procedure:
· See Guiding Document (pages 4–7) for starting procedures for each group (check-in menu, icebreaker menu, inspiring word menu, goal check-in rationale)
· Reminder: shared agreements (refer to your school PBIS expectations)
· Begin with a mindful minute (see “Menu of Mindful Practices”)
· Identify topic 
· Teach learning intentions and success criteria
· Lesson outline
A. Building Understanding about Professional Identity
a. Ask group: What comes to mind when you hear the phrase “professional identity”? What does a professional person mean to you? Discuss responses. Facilitator may record responses.
i. Keys to emphasize: what we think of when we think of professionals (i.e., on point, know their jobs) and that high school students are right in the middle of building their professional identities/professional selves
b. Ask group: Why is high school a good time in your life to build your professional identity? Discuss responses. Facilitator may record responses.
i. Keys to emphasize: just starting your employment record, working on maintaining certain GPA/graduation goals, building up experiences to help you in your life after high school (i.e., jobs, trades, college, etc.), doing best to get off papers/court involvement, your whole professional life is ahead of you!


B. Learning the Difference between Our Professional Selves and Our Casual/Personal Selves
a. Ask group: Does it make sense to always be professional 100% of the time, 7 days a week? Why or why not? Discuss responses. Facilitator may record responses.
i. If students are having difficulty with the above question, ask group: Let’s compare how you acted and felt on your first day of high school with how you acted and felt at a recent family reunion or family barbeque.
ii. Key to emphasize: We play different roles and showcase different parts of ourselves depending on the environment and the people we are around.
b. Ask group: Is it fake to show different sides of yourself depending on where you are and what you are doing (e.g., meeting the basketball coach for the first time vs. playing street ball with your cousins)? Discuss responses. Facilitator may record responses.
i. Key to emphasize: Life demands that we have and utilize effectively a professional side—we can’t be casual all of the time.
C. Matching Our Language and Behavior to the Environment/Situation
a. Ask for volunteers to give an example of a professional situation and a casual situation. Draw a T-chart with “Professional Situation” on one side and “Casual Situation” on the other. If needed, example situations are below.
i. Facilitator note: If it is known that the SAIG students are struggling in certain environments (e.g., not managing their bodies/language in the classroom setting), the facilitator may opt to pre-select the scenarios to discuss.
ii. Facilitator note (2): In all of the example situations, the environment or tasks are “similar” (i.e., both at school, both at same location in the community, both interviews). This is a helpful setup, as the settings are the same, thus the important difference is what “type of hat” the student must wear to be most successful.
iii. Example environments/situations:
1. A difficult class that you are re-taking for a second time (i.e., you did not pass the first time) vs. passing time in the hallways at school 
2. Dropping off a job application at the movie theater vs. going to the same movie theater with your friends on Saturday night
3. Interviewing for a job vs. asking your grandma (or family elder) for stories about when she was growing up
b. Ask group: What would you look, act, and sound like in these situations? Discuss responses. Facilitator records responses. 
c. Ask group: In general, what are some key things we need to remember or practice to improve our professional identity? Discuss responses. Facilitator may record responses.


D. [bookmark: _GoBack]Activity to Practice Skill
a. Sometimes the best way to build our professional identity is to put ourselves in situations that we aren’t comfortable with (e.g., applying for a job we’ve never had, volunteering at a place we’ve always wanted to work for, asking to stay after school for extra help with a teacher).
b. Facilitator choice: Work on résumé building/writing skills or interview skills with students.
c. Tell group: As we work on (above task), remember the list of things we came up with that are important in being our best professional self.
E. Closing Circle Question/Process 
a. Ask group: What is one thing you are willing to do to build your professional identity at school? In particular, think of a teacher, class, or staff member that you have a hard time working with.
b. Goal Check-Out: Distribute weekly goal sheets. Discuss the importance of having weekly goals within the school setting to work toward. Ask group: What did you learn from your DPR data and/or group this week that may be useful in planning your goal?
c. Positive Send-Off: Send each student off with a positive comment or observation from group and/or their goal sheet or DPR data.
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