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	DISTRICT PROGRAM FOR DEVELOPMENT AND IMPLIMENTATION OF PROCESSES TO BE USED IN SAINT PAUL PUBLIC SCHOOLS OPERATIONS



[bookmark: _Toc510159359][bookmark: _Toc510159403][bookmark: _Toc528328153]
PURPOSE

Respiratory Protection
1910.134


The following Respiratory Protection Program is provided as a guide to assist employers and employees of Saint Paul Public Schools in complying with the requirements of OSHA’s  Respiratory Protection Program Standard, 29 CFR Subpart I 1910.134, as well as to provide other helpful information.  This Respiratory Protection Program contains worksite-specific procedures and elements required for respirator use. This program is administered by a suitably trained program administrator. It is not intended to supersede the requirements of the standard.  

The District Environmental Services Group (ESG) will review the standard for particular requirements, which are applicable to the District and adjust this program accordingly.  

This written plan is designed to be specific to the needs of users of Saint Paul Public Schools.  

This written plan is intended to comply with the OSHA 1910.134 standard and is used to prevent potential hazards associated with the use of a respirator.  

If there are conflicts or discrepancies between this plan and the standard, the standard shall take precedence.


 
[bookmark: _Toc510159404][bookmark: _Toc528328154]DEFINITIONS


PLHCP	Physicians or other Licensed Health Care Professional

PFT	Pulmonary Function Medical Exam

ESG	Environmental Services Group

NIOSH	National Institute for Occupational Safety and Health

PARP	Powered air-purifying respirator




 
[bookmark: _Toc510159405][bookmark: _Toc528328155]
OBJECTIVE

The objective of the Saint Paul School District Respiratory Protection Program is to protect the health of employees when respirators are needed and provide training.  A copy of this program will be maintained by all affected departments. A copy of OSHA’s Respiratory Protection Program Standard, 29 CFR Subpart I 1910.134, can be obtained from Environmental Services Group. A copy of the standard will also be posted in areas with affected employees.


[bookmark: _Toc510159406][bookmark: _Toc528328156]ASSIGNMENT OF RESPONSIBILITY

[bookmark: _Toc510159407][bookmark: _Toc528328157]Management

Environmental Services Group (ESG)

Environmental Services, in conjunction with each department head and the affected employee shall:

· Determine which job classifications, or portions of their job duties that potentially expose the individual to respiratory hazards.
· Will maintain and provide all necessary job evaluations, coordinate all medical evaluations, and provide necessary respirators along with the necessary training.
· Environmental Services will ensure that adequate supplies of the previously mentioned equipment are available in the appropriate sizes
· Select and provide an appropriate respirator based on the respiratory hazard(s) to which the workers are exposed to, as well as, workplace and user factors that affect respirator performance and reliability.
· Identify and evaluate the respiratory hazard(s) in the workplace. This evaluation shall include a reasonable estimate of employee exposures to respiratory hazard(s) and an identification of the contaminant’s chemical state and physical form.

Staff
· Ensure they are wearing their respirator when performing tasks that require them
· Ensure they are wearing the appropriate respirator and filter for the task they are doing
· Clean and store their respirator appropriately
· Attend the yearly medical evaluations for required respirators



[bookmark: _Toc510159409][bookmark: _Toc528328158]PROCEDURES

[bookmark: _Toc528328159]Medical Evaluation

Using a respirator may place a physiological burden on employees. This may vary with the type of respirator worn, the job and workplace conditions in which the respirator is used, and the medical status of the employee. Accordingly, this paragraph specifies the minimum requirements for medical evaluation that must be implemented to determine the employee's ability to use a respirator.
[bookmark: 1910.134(e)(2)(i)]
The employer shall identify a physician or other licensed health care professional (PLHCP) to perform medical evaluations using a medical questionnaire or an initial medical examination that obtains the same information as the medical questionnaire.

· Any Employee required to use a respirator must have an initial Pulmonary Function Medical Exam (PFT) that includes a chest X-ray. This X-ray will be read by a physician who is a qualified B-Reader. Final written approval to wear a respirator must be determined by the physician.

The medical evaluation shall consist of the following:

· To insure the examining physician can render a qualified opinion regarding the Employee’s use of respiratory protection, they shall be provided the following information:
· Type of respirator to be used
· Task that will be performed
· Length of wear
· The toxic substances involved
· Verbal communications required in the task
· A medical/occupational history questionnaire (Appendix A)
· An Asbestos Periodic Medical Questionnaire (Appendix B)

· The following medical tests will be completed at the initial examination:
· basic physical examination
· pulmonary function test
· x-ray  
· any other tests/examinations deemed necessary by the physician

Re-examinations:

· All Employees required or assigned respiratory protection shall receive this medical examination by a physician on an annual basis.

· The following medical tests will be completed at the re-examinations:
· basic physical examination
· pulmonary function test
· x-rays as determined by the patient and physician 
· any other tests/examinations deemed necessary by the physician

Final approval to wear a respirator shall be determined by the physician  

Medical evaluations will be maintained by the District for 30 years past the employee’s last date of employment.
[bookmark: 1910.134(e)(2)(ii)]
[bookmark: _Toc528328160]Medical Determination

 In determining the employee's ability to use a respirator, the employer shall:
[bookmark: 1910.134(e)(6)(i)]
· Obtain a written recommendation regarding the employee's ability to use the respirator from the PLHCP. The recommendation shall provide only the following information:
[bookmark: 1910.134(e)(6)(i)(A)]
· [bookmark: 1910.134(e)(6)(i)(B)]Any limitations on respirator use related to the medical condition of the employee, or relating to the workplace conditions in which the respirator will be used.

· [bookmark: 1910.134(e)(6)(i)(C)]The need, if any, for follow-up medical evaluations 
· A statement that the PLHCP has provided the employee with a copy of the PLHCP's written recommendation.
[bookmark: 1910.134(e)(6)(ii)]
[bookmark: _Toc510159411][bookmark: _Toc528328161]Employee Training

Affected employees will be required to attend training concerning the proper usage and wearing of a respirator.  The training will be conducted by ESG, or a designated representative.

· The District shall be responsible for the establishment and maintenance including all costs associated with this respiratory protection program.
· The District shall provide respirators when such equipment is necessary to protect the health of the employee.  This method will be used when administrative and/or engineering controls do not completely control the hazard.
· The District shall only supply respirators that are applicable and suitable for the purpose intended.
· The Employee shall use the provided respiratory protection in accordance with the instructions and training as outlined in this program.  Failure to do so can be grounds for disciplinary action up to and including termination.

[bookmark: _Toc528328162]Training Information

[bookmark: 1910.134(k)(1)]Training will be provided to employees who are required to use respirators. The training must be comprehensive, understandable, and happen annually or more often if necessary. Basic information on respirators  will be given to employees who wear respirators. The employee who wears the respirator shall have knowledge of the following:

· [bookmark: 1910.134(k)(1)(i)]Why the respirator is necessary and how improper fit, usage, or maintenance can compromise the protective effect of the respirator
· [bookmark: 1910.134(k)(1)(ii)]What the limitations and capabilities of the respirator are
· [bookmark: 1910.134(k)(1)(iii)]How to use the respirator effectively in emergency situations, including situations in which the respirator malfunctions
· [bookmark: 1910.134(k)(1)(iv)][bookmark: 1910.134(k)(1)(v)]How to inspect, put on and remove, use, and check the seals of the respirator
· [bookmark: 1910.134(k)(1)(vi)][bookmark: 1910.134(k)(1)(vii)]How to recognize medical signs and symptoms that may limit or prevent the effective use of respirators and the general requirements of this section.
[bookmark: 1910.134(k)(2)]
[bookmark: 1910.134(k)(3)]The training shall be conducted in a manner that is understandable to the employee. The employer shall also provide the training prior to requiring the employee to use a respirator in the workplace
[bookmark: 1910.134(k)(4)]
[bookmark: 1910.134(k)(5)]Retraining shall be administered annually and when the following situations occur:
· [bookmark: 1910.134(k)(5)(i)]Changes in the workplace or the type of respirator render previous training obsolete
· [bookmark: 1910.134(k)(5)(ii)]Inadequacies in the employee's knowledge or use of the respirator
· Any other situation arises in which retraining appears necessary to ensure safe respirator use

Factors to be assessed include, but are not limited to:
· [bookmark: 1910.134(l)(2)(i)]Respirator fit (including the ability to use the respirator without interfering with effective workplace performance)
· [bookmark: 1910.134(l)(2)(ii)]Appropriate respirator selection for the hazards to which the employee is exposed
· [bookmark: 1910.134(l)(2)(iii)]Proper respirator use under the workplace conditions the employee encounters
· [bookmark: 1910.134(l)(2)(iv)]Proper respirator maintenance


[bookmark: _Toc528328163]Selection of a Respirator

If it has been determined that an employee requires respiratory protection, the employee shall select a respirator of their choice, as supplied by the District according to the following guidelines:

1. Respirator selected must be National Institute for Occupational Safety and Health (NIOSH) Certified
2. Selection shall consider facial irregularities (e.g., scars, dentures, and facial hair) and the workload of the employee in comparison with any possible resistance/stress placed upon the employee’s respiratory system by the protective device
3. Designed and properly fitted to match the hazards
4. Appropriately sized for the individual 
5. Respirator is used by one individual only*
6. Employee assumes responsibility of the respirator care and cleaning

* Emergency respiratory protective equipment is excluded from individual use.

[bookmark: _Toc528328164]Maintenance and care of Respirators

The employer will provide the proper cleaning and disinfecting, storage, inspection, and repair of respirators used by employees.
[bookmark: 1910.134(h)(1)]
[bookmark: _Toc528328165]Cleaning and Disinfecting

The employer shall provide each respirator user with a respirator that is clean, sanitary, and in good working order. They shall ensure that respirators are cleaned and disinfected using the procedures in Appendix B-2 of this section, or procedures recommended by the respirator manufacturer, provided that such procedures are of equivalent effectiveness. The respirators shall be cleaned and disinfected at the following intervals:
· [bookmark: 1910.134(h)(1)(i)]Respirators issued for the exclusive use of an employee shall be cleaned and disinfected as often as necessary to be maintained in a sanitary condition
· [bookmark: 1910.134(h)(1)(ii)]Respirators issued to more than one employee shall be cleaned and disinfected before being worn by different individuals
· [bookmark: 1910.134(h)(1)(iii)][bookmark: 1910.134(h)(1)(iv)]Respirators maintained for emergency use shall be cleaned and disinfected after each use
· Respirators used in fit testing and training shall be cleaned and disinfected after each use
[bookmark: 1910.134(h)(2)] 
[bookmark: _Toc528328166]Storage
[bookmark: 1910.134(h)(2)(i)]
[bookmark: 1910.134(h)(2)(ii)]All respirators shall be stored to protect them from damage, contamination, dust, sunlight, extreme temperatures, excessive moisture, and damaging chemicals. They shall be packed or stored to prevent deformation of the face piece and exhalation valve.

Emergency respirators shall be:
· [bookmark: 1910.134(h)(2)(ii)(A)]Kept accessible to the work area
· [bookmark: 1910.134(h)(2)(ii)(B)]Stored in compartments or in covers that are clearly marked as containing emergency respirators
· [bookmark: 1910.134(h)(2)(ii)(C)]Stored in accordance with any applicable manufacturer instructions
[bookmark: 1910.134(h)(3)]
[bookmark: _Toc528328167]Inspection

[bookmark: 1910.134(h)(3)(i)]Inspect Respirators as follows:
· [bookmark: 1910.134(h)(3)(i)(A)]All respirators used in routine situations shall be inspected before each use and during cleaning
· [bookmark: 1910.134(h)(3)(i)(B)]All respirators maintained for use in emergency situations shall be inspected at least monthly and in accordance with the manufacturer's recommendations, and shall be checked for proper function before and after each use
· [bookmark: 1910.134(h)(3)(i)(C)]Emergency escape-only respirators shall be inspected before being carried into the workplace for use
[bookmark: 1910.134(h)(3)(ii)]
Respirator inspections include:
· [bookmark: 1910.134(h)(3)(ii)(A)]A check of respirator function, tightness of connections, and the condition of the various parts including, but not limited to, the face piece, head straps, valves, connecting tube, and cartridges, canisters or filters
· [bookmark: 1910.134(h)(3)(ii)(B)]A check of elastomeric parts for pliability and signs of deterioration
· [bookmark: 1910.134(h)(3)(iii)]Self-contained breathing apparatus shall be inspected monthly 
· Air and oxygen cylinders shall be maintained in a fully charged state and shall be recharged when the pressure falls to 90% of the manufacturer's recommended pressure level 
· The employer shall determine that the regulator and warning devices function properly
[bookmark: 1910.134(h)(3)(iv)]
For respirators maintained for emergency use, the employer shall:
· [bookmark: 1910.134(h)(3)(iv)(A)]Certify the respirator by documenting the date the inspection was performed, the name (or signature) of the person who made the inspection, the findings, required remedial action, and a serial number or other means of identifying the inspected respirator; and
· [bookmark: 1910.134(h)(3)(iv)(B)]Provide this information on a tag or label that is attached to the storage compartment for the respirator, is kept with the respirator, or is included in inspection reports stored as paper or electronic files. This information shall be maintained until replaced following a subsequent certification.
[bookmark: 1910.134(h)(4)]
[bookmark: _Toc528328168]Repairs

The employer shall ensure that respirators that fail an inspection or are otherwise found to be defective are removed from service, and are discarded or repaired or adjusted in accordance with the following procedures:
[bookmark: 1910.134(h)(4)(i)]
· Repairs or adjustments to respirators are to be made only by persons appropriately trained to perform such operations and shall use only the respirator manufacturer's NIOSH-approved parts designed for the respirator
· [bookmark: 1910.134(h)(4)(ii)]Repairs shall be made according to the manufacturer's recommendations and specifications for the type and extent of repairs to be performed
· [bookmark: 1910.134(h)(4)(iii)]Reducing and admission valves, regulators, and alarms shall be adjusted or repaired only by the manufacturer or a technician trained by the manufacturer	


[bookmark: _Toc353525415][bookmark: _Toc510159414][bookmark: _Toc528328169]RECORDKEEPING REQUIREMENTS


[bookmark: _Toc353525416][bookmark: _Toc510159415][bookmark: _Toc528328170]Management

Recordkeeping requirements outlined in 29 CFR Subpart I 1910.134 shall be maintained by ESG and available upon request or on the District Facilities Department web site.

All records, including but not limited to: medical, fit test, work area investigations, and training, shall be kept on file by the District.  Anyone wishing to view their records or work area investigations may do so by contacting Environmental Services.

Working environment investigations regarding the possible need of respirator use shall be performed by the District at the request of the employee.  These records will be made available when a complete report of the findings has been obtained.  All requests for training, fit testing, obtaining a respirator and medical appointments can be made by employee request to their supervisor.  

An evaluation of this program shall be performed annually by the District.

[bookmark: _Toc528328171]Contact Information

Any questions, concerns, comments, or other information regarding the District Respiratory Protection Program can be directed to:

· The Environmental Services Group
· Phone: 651.744.1800
· Email: ESG@spps.org



































[bookmark: _Toc510159417][bookmark: _Toc528328172]RESOURCES & APPENDIX


[bookmark: _Toc510159418][bookmark: _Toc528328173]Resource 1: Fit Testing Procedures (Mandatory) 

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9780

[bookmark: _Toc510159419][bookmark: _Toc528328174]Resource 2: User Seal Check Procedures (Mandatory)

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9781



[bookmark: _Toc510159420][bookmark: _Toc528328175]Resource 3: Respirator Cleaning Procedures (Mandatory)

https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9782



[bookmark: _Toc528328176]Resource 4: OSHA Respirator Medical Evaluation Questionnaire (Mandatory) 


https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9783



[bookmark: _Toc528328177]Resource 5: Information for Employees Using Respirators When Not Required Under the Standard (Mandatory)


https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9784
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