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	School Information
(Use the month of May)

	Enrollment:   297   
	Average Class Size:    17
	Number of Certified Instruction Staff:    29

	Race and Ethnicity Percentages

	White: 22%      
	Hispanic: 24%       
	Asian:  <1%      

	Black/African American: 39%   
	American Indian/Alaskan Native: 5%   

	Native Hawaiian or Other Pacific Islander: 0%
	Two or More Races: 10%     

	Other Demographics Percentages

	Poverty:   100%
	English Learner:   11%  
	Exceptional Children: 7%                       



	Assessments/Data used to complete Comprehensive Needs Assessment


	EOG Results     
	Title 1 Parent Surveys

	  Parent Surveys   
	K-5 iReady assessments

	   TWC Survey  
	Check In Assessments

	FAM-S Assessment
	







1.  Comprehensive Needs Assessment 
                      
Needs Assessment 25-26



2.  Schoolwide reform strategies

	2.1
	Please provide a narrative below that describes the strategies in the schoolwide plan to address the needs of all children, particularly those at risk of not meeting the challenging state academic standards and how the school regularly monitors and revises the plan based on student needs. 

	        At the end of the 2023-2024 school year, our school received a letter grade of a “D” on the state report card.  Although we received this letter grade, it was determined that we had met expected growth.  During the 2024-2025 school year, we implemented various strategies to help us in our goal of becoming a “C” school.  We continued to place a focus on the rigor of the state standards and the planning of appropriate activities to reach this expected rigor.  Walk-throughs and formal observations were conducted with feedback provided to teachers.  During PLC’s, know/show charts were created to help teachers gain a greater understanding of the state standards.  The focus of these charts transitioned to the planning of appropriate student exemplars which would clearly indicate the levels of learning that students had achieved.    This information could then be utilized when planning future lessons and activities.  We implemented an intervention time for each grade level during the school year.  This “W.I.N.” time enabled staff to group students according to their specific needs to provide small group instruction beyond the regular subject blocks.  This was also a time for other services such as EC, EL and Speech to take place so that students who were removed for these services did not miss core instruction.  During this past school year, we had tutors during the day that worked with specific identified students in the area of Literacy.  After-school tutoring was offered in the second semester of the year for students who exhibited needs in Literacy and Math to help support classroom instruction.  
     According to the mClass literacy assessment, our K-3 students made considerable growth in their levels of proficiency.  The percentage of students who demonstrated proficiency for this year was 58%.  This is an increase of 5% from the past school year.  Our kindergarten students demonstrated the highest level of proficiency with 72% proficient.  1st grade was 60% proficiency.  2nd grade was 56% proficient.  Our third grades demonstrated the lowest level of proficiency at 43% proficient.  According to this data, a focus of our school will be instruction in foundational skills of literacy.  There will also need to be a focus on ensuring all students are receiving instruction that is at the appropriate level of rigor as identified in state standards.
     On the Reading EOG assessment, our third grade students showed a decline in proficiency while our fourth and fifth grade students showed positive growth.  On the assessment, 26% of our third graders achieved proficiency.  This was a decrease of approximately 14%.  Although less than half of our students demonstrated proficiency on this assessment, 56% of them met a pathway that indicated they are proficient in literacy.  Our fourth grade students achieved a level of 38% proficient.  This is a slight increase of 3%.  Our fifth grade students grew by approximately 15% in proficiency to 44% proficient.
     Our third through fifth grade students achieved higher levels of proficiency on the math EOG than the ELA assessment.  Our level of proficiency for our third grade was 50%, which was an increase of approximately 5%.  Our fourth grade students achieved a proficiency level of 34%, which was an increase of 6%.  Our fifth grade students demonstrated the greatest amount of growth in proficiency.  They went up 20% to reach a proficiency level of 68%.  
     In order to determine the needs of our school and focus for the upcoming year, we have utilized various sources.  These include our EOG assessment scores, our FAM-S tool, our Comprehensive Needs Assessment and survey results that have come from staff and other stakeholders.  These various tools have helped us to identify the most pressing needs of our school.  As we address these needs, we are confident that we will see higher levels of success academically, less behavioral incidents, higher attendance rates and increased success in meeting the social and emotional needs of our students.  Identifying a clear focus will also enable us to provide continued support to our staff members to help them grow professionally.
     Our Student Success Committee includes the members of our SIT team.  These staff members also will operate as our MTSS team.  This core group of individuals is responsible for decision-making that affects our entire school community.  This team will identify the use of our federal funds to address our identified areas of need.  This team creates and monitors the goals of our School Improvement Plan.  They also help to problem solve to ensure that all aspects of the school are running smoothly.  As academic, behavioral and attendance data is analyzed on a monthly basis, plans of action can be quickly put into place to address concerns that may arise.  A goal for this team is to ensure that we have parent representatives from every subgroup of students that is in our school.  Efforts will be made to ensure that these representatives are actively engaged in decision-making to ensure that all students have advocates beyond the school staff.
     Our Staff Success Team has a goal of ensuring staff are recognized and morale is built.  This is accomplished through the scheduling of activities that can take place during or after the school day.  According to a recent teacher survey, there is a need for improved collaboration and teamwork among our primary and intermediate grades.  It was identified that it often felt as if the staff was coming together as a true team.  Representatives of our Staff Success Team will work to build camaraderie among all of our staff.  They will strategically create opportunities for all teachers from all grade levels to work together to help build a more positive and stronger school culture.
     As partnerships between the school, parents and the community are essential for continued growth, our Family Engagement Team will strive to plan activities in which all stakeholders can participate.  These will go beyond events that they can simply attend, but will include activities in which they can be active participants.  A focus will be on providing families with actionable ways in which they can support their children' s learning at home.  We will continue to work to build stronger partnerships with other community members by providing communication regarding things that are happening at our school and by offering opportunities for them to participate to help us meet our school goals.
     In order to be proactive and build consistent expectations, our School Wide Success Team will focus on student behavior.  This team will be in charge of monthly pep rallies to recognize students who are meeting established expectations.  They will conduct professional development as needed to help staff members in achieving high levels of success in their classrooms.  This team will develop incentives in which students are interested in order to further encourage students to strive to be their best selves.
     We will continue our partnership with Educentric during this next school year.  They have helped us to identify specific needs and highly effective strategies to help us reach our goal of higher student proficiency in all subject areas.  An action plan created through this collaboration identifies steps that we will work on to continually improve.  In order to increase math and ELA proficiency, we will focus on small group instruction, regular feedback provided to teachers on their classroom instructional strategies, the use of formative assessments in each lesson to monitor student understanding and the requirement for all teachers to implement 2-3 high yield instructional strategies in their classroom lessons.  In order to implement effective professional development based on needs, we will provide PD focused on high-yield strategies, ensure staff read 3-5 professional articles on effective rigorous activities and will create a monthly professional learning plan that will help us to maintain our focus on our identified needs.
     We will continue to focus on the “I Do, We Do, You Do” framework for all of our classroom lessons.  As the teacher explicitly models thinking practices or strategies for students, they are better able to gain an understanding of problem solving and critical thinking.  After explicit modeling, teachers are able to give students time to practice the lesson focus.  During this time, teachers will actively monitor students, provide explicit feedback and document identified concerns that remain.  As students move to working independently, teachers have the opportunity to pull individual students to small groups based on the levels of understanding that have been exhibited.   During all lessons, our teachers will utilize the adopted core programs in order to provide quality educational experiences for all of our students.
     As we know that it is essential for students to establish strong reading foundational skills, our kindergarten through second grade teachers will implement a reading block that focuses on a large amount of small group instruction based on student needs.  Three days a week, our teachers will utilize the Wonders reading curriculum.  On these days, the focus will be on comprehension strategies that students can utilize to help them understand text.  The other two days of the week will be primarily focused on skills identified on the mClass state assessment.  Students will be grouped according to the various subtests of this tool.  Teachers will pull students with similarly identified needs in order to reteach, reinforce or extend essential reading foundational skills.  While teachers work with small groups, the other students will be given activities that will further provide valuable data to the teachers that will inform future classroom instruction.
     The administrative team will work to ensure that all staff have the needed support in order to be successful.  Each administrative team member will be assigned particular grade levels or subject areas to support.  During the planning stages, administrative team members will meet with assigned staff.  A focus will be on the rigor identified by state standards, the creation of lessons that meet this expected rigor and highly effective strategies to help support students in meeting these standards.  Teachers will be expected to turn in annotated lesson plans on a weekly basis.  Administrative team members will review to offer feedback based on levels of questioning, formative assessments, active student engagement and other essential teaching skills and strategies.  
     During walk-throughs and observations, administrative team members will be continuing to utilize the “Get Better Faster Scope and Sequence” in order to provide detailed feedback to each teacher.  This feedback will consist of action steps focused on improving upon a specific classroom strategy.  Coaching sessions will be conducted by team members as needed in order to model effective strategies that will lead to higher levels of success.  
     In order for continued success at the school level, teachers that are in their first three years of teaching need continued support to continually grow.  Administrative team members will ensure that these teachers receive feedback weekly that will help them to grow.  One-on-one coaching will take place as needed to help these teachers continue to grow in all of the aspects of the profession.  On a monthly basis, administrative team members will meet with beginning teachers to address concerns, answer questions and continually assess the areas of support that these teachers may need.
     In addition to the core curriculum resources that we will be using, we will be utilizing additional resources that will help us to meet the needs of our students.  We will continue to utilize the Heggerty Phonemic Awareness curriculum in our K-2.  We have had success with this in the past two years to supplement and reinforce the foundational reading skills that have been a focus.  We will also continue to use the “Bridge the Gap” program through Heggerty for our 3-5 ELA students.  This resource includes intervention lessons that target phonemic awareness skills and is effective with low readers.  Teachers can implement this individually or in small groups.  We will supplement our iReady core curriculum with the Personalized Math Instruction portion.  This provides opportunities for students to practice their math skills through games and engaging activities.  This can be individualized so that students are receiving instruction based on their needs as determined by the program.  Data from these activities is then available for the teacher for future planning purposes.  For Science, Generation Genius will be a help in building lessons that address science standards.  This program includes fun and educational videos paired with lesson plans, activities, quizzes, reading material and more.  
     In order to continually monitor the progress being made by our students, we will implement a variety of assessment types.  From each of these assessments, our teachers will analyze the data to identify trends, differences in subgroup data and areas of strength and need.  Weekly during PLC meetings, there will be discussion regarding data.  Quarterly, teachers will have a half-day planning session to review data and create upcoming plans for their students focused on specific areas of need.  Assessments that will be utilized will include state assessments and benchmark assessments from our core curriculum resources.  A focus this year will also be on collecting data from informal assessments that teachers implement during their regular classroom instruction and teacher-made assessments.  These types of assessments are more frequent and are valuable tools to guide instruction.
     Our teacher assistants will be working closely with teachers to provide support for individual students or small groups of students.  They will be assigned to our kindergarten teachers for the mornings each day.  This will allow them to provide support during the core subjects.  In the afternoons, they will be assigned to work with students from our third through fifth grades.  As these are our state-tested grade levels, we wanted to provide more support for these teachers.  They can pull students to reinforce taught concepts or provide support for students missing out on important foundational skills.  They will be present with these grade levels during their intervention times so that they can help to ensure that there are small groups with which to work during this time in the instructional schedule.
     In order to further meet the needs of our students, we will be offering tutoring during the school day and also after-school.  Students that attend these tutoring sessions will be identified by their teachers.  The small group format will enable them to receive greater attention.  The lessons will help to support the learning that is taking place in the classroom.  The goal of tutoring will be to help close the gaps in learning between all of our subgroups and also improve upon our proficiency levels.
     We will continue to utilize our school counselor to provide Social and Emotional Learning for all of our students.  She will be meeting with students bi-weekly.  During this time, she provides lessons that focus on positive character qualities.  She also is able to work through real-life scenarios in order to identify strategies that can be employed to handle these situations in the most effective manner.  This year we will also be implementing strategies from the book Conscious Discipline by Dr. Becky Bailey.  The strategies in this book are scientifically backed and can be applied practically in all classrooms.  As we work through this book over the school year, we will be able to build a stronger school culture with resilient classrooms.  This will also help to ensure stronger relationships between all within our school which will further promote higher levels of academic success.
     Monitoring of the school plan is done regularly throughout the school year.  As we have identified areas of need that are our focus, we will continue to analyze data to ensure that we are making progress.  On a monthly basis, our SIT team will review the action steps of our improvement plan and will revise or add necessary steps to help lead us to higher levels of success.  Data that is analyzed will include academic, behavioral and attendance data.  Regular classroom walk-throughs will provide valuable data regarding the implementation of effective classroom strategies.  Teacher’s personal development plans will be monitored and discussion will be held regarding progress being made or revisions that need to be made.  
     

	




3.  Qualifications of instructional paraprofessionals

	3.1
	Please provide a narrative below explaining the procedure used to make sure that all instructional paraprofessionals in the school meet the ESEA requirements. 

	     The paraprofessionals at JW McLauchlin Elementary must have 48 credit hours or an Associate’s Degree to have obtained a job within the Hoke County Schools system.  


	



4.  High quality and ongoing professional development

	4.1
	Please provide a narrative below explaining how professional development and other activities for teachers to improve instruction and use of data from academic standards is provided for your school. 

	     Professional development for the upcoming school year has been based on several factors.  Among those considered are student assessment data, district initiatives, data from the Comprehensive Needs Assessment and FAM-S rubric and results from recently given teacher surveys.  Efforts will be made to offer PD sessions at various times and in various modes to ensure that the needs of staff members are met.  Professional Development that is offered will help us meet the needs identified in the School Improvement Plan and support our efforts for continual progress in meeting our school community’s needs.
     As continual academic progress and higher levels of proficiency is a major goal of our school, we will continue to build sessions around highly effective strategies that will help move our students closer to proficiency.  As a staff, we will be reading the book Pathways to Student Engagement - Collaboration, Writing and Distributed Summarizing by Learning Focused.  We will also have a full day professional development session with a representative from the company.  This session will be for all classroom teachers and will consist of a review of the book and the introduction of highly effective strategies that teachers can integrate into their classroom lessons.  An expectation for teachers when creating their lesson plans will be to include and indicate 2-3 highly effective strategies centered around student engagement in their daily plans.
     We will also continue utilizing and implementing strategies from the “Get Better Faster Scope and Sequence” to identify specific needs teachers may have.  Individual, or small group coaching sessions will be held throughout the year with members of the administrative team.  During these sessions, effective strategies will be identified, modeled and practiced in order for staff to be confident in integrating them into their class instruction.
     According to our teacher surveys, student behavior and overall school culture are an area of growth.  In order to help us in creating a strong and positive school culture for all stakeholders, we will be utilizing strategies from the book Conscious Discipline.  This is a comprehensive social-emotional learning program and classroom management approach designed to help adults create safe, connected, and cooperative environments for children.  Instead of focusing on traditional punitive discipline, the program promotes teaching children how to manage their emotions, solve problems, and build healthy relationships. It highlights the importance of connection before correction, understanding that a child's behavior is often a form of communication. By shifting from a fear-based model to a love-based one, Conscious Discipline aims to empower both children and adults to develop emotional intelligence and create a "School Family" where everyone feels safe, loved, and capable.
     Another continued focus for the upcoming school year will be surrounding the understanding of MTSS and the SAT process.  We want to continue to refine the TIPS process and the creation of problem statements.  An important aspect in which we see a need is the determination of the reasoning behind an academic, behavioral or attendance need.  Our staff are able to identify needs but need to strive to determine the reasoning that the needs are existing.  Failure to do so will not solve the overall issues behind the concerns.
     We will send staff members to conferences in addition to the professional development at the school level.  Representatives of our school are then expected to come back and share or teach their major learnings with the remainder of the staff.  Conferences that we will attend include the North Carolina Council of Teacher of Mathematics and the North Carolina Reading Association Conference.  We will send staff members that desire to grow in their use of technology to the NCTIES conference.  In addition to these state conferences, national conferences such as the National ESSA conference and ISTE conference will be considered.  Conscious Discipline also holds a national conference that would be a help as we continue to build our school culture.  Sending a team to this conference would result in a greater understanding of the strategies promoted by this program.

	



5.  Strategies to increase parental and family engagement

	5.1
	Please provide a narrative explaining how the school-parent compact is jointly developed with parents. 

	         Actively engaging parents and community members in decision making at our school is a goal and focus upon which we continue to work.  Our families participate in the various after-school events, but having those that commit to regular participation is difficult due to work schedules and other obligations.  Despite the challenges, there are various ways in which we will actively involve our parents in helping make decisions regarding the school.
          Having parents on our SIT team is one way in which we engage parents in having a voice in the operations of the school.  We have had parents on the team in the past but often due to other commitments, they have not been able to attend meetings regularly.  Our goal this year is to ensure that every subgroup of students in our building has a parents representative on the team.  This helps to ensure that the needs of all students are considered when decisions are being made and goals created.  These parents are also able to offer valuable information as they are coming from a different viewpoint than those within the school.
          As we value the input of parents, all parents will be encouraged to join our quarterly meetings of our Community Advisory Committee.  During these meetings, administrative team members are available to answer questions and concerns regarding the school.  Information regarding upcoming events will be discussed at these quarterly meetings.  At the first meeting, the school-parent compact will be created by all in attendance.  Once it has been created, a draft will be made available to parents so that they can offer feedback prior to the compact being finalized.  
          One member of the community will serve on a volunteer basis as our Family Engagement Coordinator.  This individual will work closely with school staff in providing opportunities for parents to serve as volunteers in the school.  This individual will be responsible for scheduling volunteer opportunities based on interest forms that were completed by parents indicating that they wanted to do so.  
          The various committee meetings will be open if parents or community members want to attend.  Following the meetings, all minutes will be available to parents if they want to view them to receive information about decisions that were made and upcoming activities.  As parents continue to be active in our school, we are better able to strengthen relationships and partnerships that will help us to achieve higher levels of success.
          Throughout the school year, we have various family nights that are scheduled.  Some of these nights focus on specific academic topics and other nights provide opportunities for parents to celebrate accomplishments of their children.  Within the first month of school, we will have our Title 1/Curriculum Night in order for parents to receive information about our federal monies and how they are spent.  This evening they will also get to meet with staff who will provide information about curriculum, classroom procedures/expectations and ways that parents can best support their children at home.  Our third grade parents will have be given the chance to meet with our third grade teachers to receive information about the Read to Achieve requirements and how this will affect their children.  We will also have our Literacy and STEM nights in which the community will be invited.  Our Music program will offer a Winter concert for all students to participate.  We will hold a Fall Festival in which families can engage in games and activities that they can do together.  As we hold these nights, we are further able to build strong, trusting partnerships which continue to help us build a strong foundation for future success.

	5.2
	Please provide a narrative explaining how the school-level Title I Parent and Family Engagement Policy or Procedure was developed with parent and family input. 

	     Our Title 1 Parent and Family Engagement Policy is developed from family input given on surveys in addition to feedback and suggestions from those parents that serve on our SIT team.


	5.3
	Please provide a narrative below explaining how, when, and where the annual Title I parent meeting is/was held informing parents of the school’s participation in Title I. 

	          Our Title 1 Night will be held in conjunction with our Curriculum Night.  This will take place within the first 30 days of the school year.  Title 1 information will be presented to those in attendance so that they know how this program benefits our school.  Those in attendance also get the opportunity to meet all members of our staff.   



6.  Transition Plan

	6.1
	Please provide a narrative below explaining the school’s transition plan from early childhood education program(s) to the elementary school. (Not required for middle or high school programs) 

	        Our Pre-K students attend another district school and so their transition to kindergarten is an especially important aspect of their early educational years.  We feel that it is our responsibility to help make this transition smooth.  Parents and students need to feel welcomed and comfortable with our staff and school environment.  When students register for kindergarten, we ensure that they have the opportunity to meet members of our staff.  We also take them on a tour of the building and give them a chance to ask questions regarding the daily activities.  This helps us in building those positive relationships and rapport.
        This year, our incoming kindergarten students were given the opportunity to participate in our Rising Stars Program.  During several weeks of the summer, students were able to come in on a daily basis to receive instruction on important academic concepts that will help them to have a stronger foundation for the upcoming school year.  During these days, that are similar in time to the regular school day,they are introduced to important classroom and school procedures and expectations which will ease them when they transition into the school year and all students are present.  Important social skills are a focus also as some of these incoming students have not attended any formal school experiences. A celebration is held at the end of the program during which families can come to the building and celebrate the learning that has taken place.  
        Our kindergarten teachers receive their rosters several days before our open house.  They are thus able to make contact with families and introduce themselves.  Teachers also provide information to parents regarding our staggered entry.  In our district, our kindergarten students begin the year on staggered entry over two days.  This enables students to become a bit more acclimated to the environment, staff and teacher expectations before all classmates are present.  This also gives the teacher the opportunity to work with a smaller group of students to begin to build relationships.
        We have a yearly open house in which all families are encouraged to attend.  They are able to meet teachers and other school staff.  Information regarding the first day of school is provided at this time.  Parents can also receive information regarding transportation, our lunch program and our school’s after-school program.  This open house night further supports the transition of our incoming kindergarten students.
        We conducted an early registration night for our incoming students.  Kindergarten teachers and other members of the staff attended to meet our new families and provide them general information regarding school procedures and policies.  Students are also given a short assessment which helps us in creating classroom rosters.

	6.2
	Please provide a narrative below explaining the school’s transition plan from elementary to middle school. (Not required for high school programs) 

	    It is critical for our elementary school to work closely with the middle schools to ensure that the transition for all of our students is a smooth one.  Middle school visits take place before the close of the year.  During these visits, our students have the opportunity to meet members of the middle school staff.  Information important to them such as the use of lockers and their daily schedules is given to them.  They are given a tour of the building so that they can become acquainted with the layout.  During the summer, our students can participate in a transition day in which they can gain greater details regarding expectations, processes and the classes in which they will be enrolled.  These opportunities help to diminish anxiety and questions regarding the transition to middle school.
        As our students choose some of their own classes for the first time, our school counselor works with them and their families to guide them through this process.  She provides them with the needed information to help them make their choices.  If they are not able to complete the process at home, our school counselor works with them here at the school to ensure that it is done correctly and that they make the choices that they want for the upcoming year.
        Transition meetings are held prior to the school year for any students that have an IEP.  Members of our school and the middle school attend.  During these meetings, accommodations and special needs that students may have are discussed.  Parents of the students attend the meeting so that they can ask questions and express concerns regarding the upcoming move.  
        In order to help prepare our students for their upcoming academic years, we ensure that our fifth graders get a tour of the CTE program.  Although this is not at the middle school, this helps to instill in our students the need for them to achieve academically to prepare them for their future careers.  Representatives of the high school program enable our students to see the many opportunities that they will have when they complete their middle school years.  

	6.3
	Please provide a narrative below explaining the school’s transition plan from middle school to high school. (Not required for elementary) 

	     N/A




7.  Strategies to address areas of need

	7.1
	Please provide a narrative below explaining how the Schoolwide Plan increases the amount and quality of learning time within or beyond the instructional day. 

	      Our master schedule reflects the times that are set for each subject area by our district.  Staff members are instructed on the critical importance of teaching bell to bell to ensure that students are receiving the most quality instruction on a daily basis.  During administrative walk-throughs, we are able to monitor the adherence to the schedule and the quality of instruction that is taking place.
          As there are varied needs among our students, our teachers are expected to conduct small group instruction regularly with their students.  This is when they are best able to address the needs of all students whether it be reteaching, extended practice or acceleration.  This also provides our teachers the opportunity to informally assess students to determine their levels of understanding and guide their future planning of instruction.
          This year the schedule for our teacher assistants will enable them to work with various groups of students.  They will be assigned to a kindergarten class for half of the day.  In the afternoons, they will be assigned our third through fifth grade classes.  This will enable them to provide support for these teachers in the testing grades.  They will be able to pull identified students to offer needed support or practice with grade level subject matter and topics.  
          Our master schedule has an intervention block scheduled for each grade level.  This is at a different time for each grade level so that EL, EC and Speech services can be arranged so that students do not miss core instruction during their subject blocks.  Students will be broken into smaller groups based on need so that they are able to receive more personalized instruction.  This is also a time that students could work on individual learning paths utilizing our core curriculum resources.
          In our school wide plan, we have set some funds aside for tutoring purposes.  We plan on having some tutoring take place during the school day.  This tutoring will focus on those students that need individualized attention and are demonstrating a need for continued practice and reinforcement.  The tutors will collaborate with classroom teachers in preparation of content matter that will be focused on during instruction.  During the second semester of the year, we will offer after-school tutoring to students that need that extra support in order to help them to be successful.  



8. Coordination & integration of Federal, State and local services & programs

	8.1
	Please provide a narrative below explaining how coordination and integration of Federal, State and local funds are used to support student learning. 

	   The combination of Federal, State and local funds are used to support student learning through the purchase of teacher resources.  These combined efforts also help to purchase technology supplies.  Title 1 funding provides for two teaching positions in our school which helps in maintaining smaller classroom sizes.  





9. Title I Budget (FY25)
       
2025-2026 Budget
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