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 Hopkins Elementary Schools faculty and staff have developed the compact to outline how all stakeholders will share the responsibility and develop partnerships for improved student academic achievement. 
The mission of Hopkins Elementary School is to transform lives through education empowering all students to achieve their potential and dreams.  Because we all share the responsibility to set and live up to high standards for your child’s education we agree:
	Student Responsibilities   



As a student I will become an active partner in my own learning by: 
· Attending school regularly
· Obeying school rules and assisting in keeping my school safe
· Resolving differences peacefully
· Respecting adults and the personal rights and property of others
· Demonstrate learner dispositions by being an engaged learner who works collaboratively with others, thinks critically, is an evaluator of my learning, and is determined to do my best each day.
	 Parent and Family Responsibilities  



As a parent/ guardian I will encourage my child’s learning by:
· Requiring regular and punctual school attendance
· Supporting school rules and procedures
· Making reading at home a priority
· Providing a quiet, well-lighted study area
· Remaining up to date with my child’s progress
· Attending parent-teacher conferences and other school activities
· Maintain an open line of communication and respond to school concerns
	Teacher Responsibilities 


 
As a teacher I will encourage my students’ learning by: 
· Demonstrating care and concern for the individual needs of each student
· Providing quality teaching and learning
· Assessing mastery of learning intentions daily using success criteria
· Communicating regularly with students and parents about academic and behavioral progress
	Principal Responsibilities 



As a principal, I, Audrey White-Garner, will support teachers and students by: 
· Making instruction the top priority at Hopkins Elementary School
· Working collaboratively with the school’s leadership team in setting a culture and climate conducive for learning
· Visiting classrooms to observe students and teachers performance 
· Communicating with students, parents, and teachers regularly
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