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1. LEA Equity Plan Worksheet 

The following worksheet shows the breakdown and percentages of those teachers with less than three years’ experience, percentage of students living in poverty, and percentage of minority students.  The chart also shows the school improvement status of each school and the appropriately state certified statistics for each building:

EQUITY PLAN WORKSHEET

  Central Greene School District:                                                                   

	LIST of SCHOOLS
	School Improvement Status
	% of Poverty
	% of Minority
	# and % of ASC
Teachers
	# and % of non- ASC

Teachers
	Teacher Experience

	
	
	
	
	
	
	# of “not new teachers”
	# of “new teachers”

	Waynesburg Central Elementary School
	None
	54.2%
	5%
	60
	100%
	0
	0%
	60
	0

	Margaret Bell Miller Middle School
	None
	42%
	4%
	19
	100%
	0
	0%
	19
	0

	Waynesburg Central High School
	None
	40%
	3%
	43
	100%
	0
	.0%
	43
	0

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


 **Based on students enrolled Jun 30, 2024
 ** The teachers participating in the Federally Funded Title I program are included two are certified as Reading Specialists.  The paraprofessionals are also appropriately state certified. 
2. Summary of Findings

Although the PA Department of Education requires the LEA to only address disproportionality in Title I schools, the Central Greene School District is committed to ensuring that all students regardless of their school’s designation are entitled to an equitable educational opportunity. 

The Central Greene School District utilizes the PIMS system to determine the appropriately state certified status.  The district takes into account the years of teaching experience.  Each year, the appropriately state certified (ASC) teacher and paraprofessional status is analyzed.  

Our current strategies have allowed the district to have 100% of our teachers be appropriately state certified staff.  The one difficult area, historically, but not presently, has been high school special education. New teachers (1-3 years) constitute 0% of the overall teaching population.  There are 122 professional employees in the school district. Of these employees, the majority are teaching in the elementary school. 
Poor and minority students receive the same level and pace of instruction as do all of Central Greene School District students.  Central Greene School District has a high percentage of low socio-economic students, which is not concentrated in any one building; every building in the district has a poverty between 40% and 46%, with an average of 43% districtwide. Placement of new and less experienced teachers is equitable within the Central Greene School District based on the needs of the students and requirements of the teaching assignments being filled.

3. Provide a brief description of strategies the LEA implements to ensure low-income and minority children enrolled In Title I schools are not served at disproportionate rates by ineffective, out-of-field, or inexperienced teachers. 

Although the PA Department of Education requires the LEA to only address disproportionality in Title I schools, the Central Greene School District is committed to ensuring that all students regardless of their school’s designation are entitled to an equitable educational opportunity.

All building principals are required to ensure equitable distribution across all classrooms and grade levels prior to the start of each school year.  This is achieved by reviewing each teacher’s class roster with regard to the distribution of students’ poverty and race designation.  Each building principal ensures that new teachers (with less than three years of public school teaching experience) receive additional support including but not limited to: a personalized Induction Plan, the assignment of a peer mentor, focused professional learning opportunities, and coaching sessions with administrative team members.
Central Greene School District
	Core Academic Subjects and Grades with Teacher Vacancies That Cannot be filled by ASC Teachers

	List of Schools
	Subject
	Grades(s)
	# of Vacancies Filled by Non-ASC Per Subject/Grade

	Waynesburg Central Elementary School
	NA
	NA
	NA

	Margaret Bell Miller Middle School
	NA
	NA
	NA

	Waynesburg Central High School
	NA
	NA
	NA


4.  How will the LEA determine whether or not the strategies are effective?

The administrative team will annually review, revise, and approve the Equity Plan.  At the time of review, each building’s principal will present evidence related to the assignments and performance outcomes of each new teacher for the prior year.  This data review will influence the development of the following year’s Equity Plan.

4. The District is currently the following strategies to ensure that poor and minority students are not taught at higher rates than other students by inexperienced, unqualified and/or out of field teachers.

Current strategies

· Advertising (national, local, web site)

a. Advertise in the Observer Reporter, Herald Standard and as necessary for vacant teaching or paraprofessional positions

b. Use of PA Educator.net

· Active Recruiting

a. Currently we have partnerships with the University of Pittsburgh and California University of Pennsylvania, West Virginia University and Waynesburg University

· Professional Development

a. Offer training and workshops to strengthen content knowledge and instructional strategies.

b. Use the Intermediate Unit #1 and PDE online courses for paraprofessionals as needed to reach ASC status.

c. Special education teachers have the opportunity to take online course work and aid in studying for the Praxis examination to become ASC in a core content area

· Other
a. Students are heterogeneously grouped without regard to poor or minority status and distributed among teachers with all levels of experience.
b. Reassign teachers as needed
Future Strategies

1. Advertising 

a. Advertise on PennLink as necessary

2. Continue working with local colleges and universities to have opportunities for our Principals and teachers to visit student teachers and discuss the benefits of working in the Central Greene School District.

3. Maintain an ongoing database of prospective teachers and educational specialists.
4. Evaluate and interview student teachers. Encourage student teachers when finished with assignment to gain necessary certification to be a substitute within the Central Greene School District.
5. Initiate the hiring process as soon as we are aware of a vacancy or opening. With the ability to access student teachers and have a database of potential candidates we are in a position to interview early and offer jobs in a very timely manner. 

6. Continue working to align our staff appropriately, as needed, as well as, our system of recruitment, hiring, induction, supervision and professional development.

7. Continue grouping students heterogeneously without regard to poor or minority status and distributed among teachers with all levels of experience.
5. Measuring Success

Success will be measured by analyzing the data yearly do determine the following data points:

· Number of teachers resigning each year and moving to another school district

· Number of interviews conducted in areas of difficulty in finding ASC teachers

· Number of teachers interested in student teaching or completing an internship in the Central Greene School District

· Continuously analyze district data to determine percentage of new teachers in schools with a lower socioeconomic status and the student achievement in those schools



