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ALEXANDER CITY SCHOOLS
JOB DESCRIPTION

JOB TITLE:  TEACHER – PHYSICAL EDUCATION
REPORTS TO:  Principal

SUPERVISES:  N/A

QUALIFICATIONS:
.

1. Valid Alabama certificate endorsed in appropriate area.

KNOWLEDGE, SKILLS AND ABILITIES:

1. Knowledge of child development and especially of characteristics of students in the age group assigned. 
2. Knowledge of the prescribed curriculum. 
3. Knowledge of current educational research. 
4. Basic understanding and knowledge of current technology. 
5. Knowledge of learning styles and skill in using varied teaching methods to address student learning styles. 
6. Skill in oral and written communication with students, parents and others. 
7. Ability to plan and implement activities for maximum effectiveness. 
8. Ability to assess levels of student achievement effectively, analyze test results and prescribe actions for improvement. 
9. Ability to maintain appropriate student supervision so that students have a safe and orderly environment in which to learn. 
10. Ability to work effectively with peers, administrators and others.

JOB GOAL:
Assist each student in achieving excellence in physical education by focusing on the skill, knowledge, social development, as well as physical activity and health, that are essential for attaining excellence in physical education.
PERFORMANCE RESPONSIBILITIES:

1. Teaches knowledge and skills in physical fitness and individual, dual, or team sports, utilizing course of study adopted by the State Board of Education and other appropriate learning activities. 

2. Works cooperatively with other physical education teachers in planning a balanced 

physical education program. 

3. Analyzes, demonstrates, and explains basic skills, knowledge’s, and strategies of 

formal sports, games rhythms, and fundamentals of body movement. 

4. Provides individualized and small group instruction in order to adapt the curriculum 

to the needs of each pupil, to the extent feasible. 

5. Provides appropriate safety instruction and makes safety checks on equipment and 

field areas to insure the over-all safety of pupils. 

6. Maintains control of storage and use of school-owned property. 

7. Establishes and maintains standards of pupil behavior needed to provide an orderly, 

productive environment in the physical education areas. 

8. Evaluates each pupil’s growth in physical skills, knowledge, and contribution in team 

sports. 
9. Ensure that student growth/achievement is continuous and appropriate for age group, subject area and/or student program classification.

10. Maintains professional competence through in-service education activities provided 

by the district, and/or in self-selected professional growth activities. 

11. Selects and requisitions uniforms, equipment, and instructional aids; maintains 

required inventory records. 

12. Communicates with parents and school counselors on pupil progress. 

13. Identifies pupil needs and cooperates with other professional staff members in 

helping pupils solve health, attitude, and learning problems. 

14. Supervises pupils in out-of-classroom activities during the assigned work day. 

15. Participates in curriculum and other developmental programs. 

16. Participates in faculty committees and the sponsorship of student activities. 

17. Performs other duties as assigned by the supervisor. 

18. Perform other tasks consistent with the goals and objectives of this position as assigned.
PHYSICAL REQUIREMENTS:
N/A
TERMS OF EMPLOYMENT:

Salary and benefits shall be paid consistent with the system's approved compensation plan. Length of the work year and hours of employment shall be those established by the system.

EVALUATION:

Evaluation of job performance will be conducted in accordance with the current requirements set forth by the Alabama State Department of Education and the policy of the Alexander City Schools.

It  is the policy of the Alexander City Board of Education that no person shall, on the grounds of race, color, disability, sex, religion, creed, nationality, origin, or age be excluded from participation in, be denied the benefits of, or be subjected to discrimination under program, activity, or employment.  
Signature: ______________________________________________ Date: _________________

Approved by Human Resources: ____________________________ Date: _________________

Last Revised: February 2016
