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Performance Appraisal Review for Teachers (PART)
· At least one week prior to the Structured Interview held in the spring, this form and the PART Portfolio binder or Student Work documentation should be provided to the PART Reviewers (including the Direct Supervisor).  
· At the Structured Interview (which must take place before May 21st), the teacher should explain how the artifacts relate to the elements within each Domain in the Framework for Teaching (Danielson Rubric).  
· The PART Reviewers may use this form to record evidence about the elements within each Domain that are discussed during the Structured Interview.  
· After the Structured Interview, the PART Reviewers (including the Direct Supervisor) should meet to discuss the evidence.  Using the Danielson Rubric, they should reach consensus about the rating and optional narrative comments for each element within each Domain.  Ratings and PART Form #3 must be uploaded into PeopleSoft by the Direct Supervisor by May 21st.

	Teacher being evaluated:  
	     
	Direct Supervisor:
	     



	Reviewer #1 Teacher:
	     
	Optional Reviewer #2 Teacher:
	     



Relationship to the Framework for Teaching (Danielson Rubric) 	
Your PART work must align with the expectations for professional teachers in the Rochester City School District. Please consult the Teacher Evaluation Guide for detailed descriptions of the Framework. 

	Domain 1:  Planning and Preparation
demonstrating knowledge of content and pedagogy; demonstrating knowledge of students; setting instructional outcomes; demonstrating knowledge of resources; designing coherent instruction; designing student assessments

	Domain 2:  Learning Environment
creating an environment of respect and rapport; establishing a culture for learning; managing classroom procedures; managing student behavior; organizing physical space



CONTINUED ON NEXT PAGE  

PART Form #2 EVIDENCE (continued)
Performance Appraisal Review for Teachers (PART)
	Domain 3:  Instruction 
communicating with students; using questioning and discussion techniques; engaging students in learning; using assessment in instruction; demonstrating flexibility and responsiveness

	Domain 4:  Professional Responsibilities
reflection on teaching; maintaining accurate records; communicating with families; participating in a professional community; growing and developing professionally; showing professionalism




	Other Comments Or Questions:


Forms available on “PART Resources” page at the CIT Website: www.rcsdk12.org/CIT. 
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