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CHAMBERSBURG AREA SCHOOL DISTRICT

Chambersburg, Pennsylvania 17201

PLANNED COURSE ADAPTATIONS/MODIFICATIONS

Introduction


The instructional adaptations that follow are provided as suggestions to be implemented with all students, particularly with those in need of special education services including the gifted.  This listing is in no way intended to be exhaustive.  Rather, it is reflective of some major considerations in the area of curriculum adaptations/modifications.

These instructional adaptations will work with any student, but are especially beneficial to those in need of learning support.  Some may argue that these modifications are simply good teaching.  Indeed, modifications of this type do represent good teaching.  These principles of good teaching become instructional modifications whenever:  (1) certain students in a particular class require such modifications above and beyond what is typically required by most students in that class and (2) without these modifications, these same students would not succeed.

Assessment is an integral part of instruction reflecting student progress as well as achievement.  Therefore, also included are suggestions for assessment modifications.

	· Peer Support

· Cooperative learning among peers

· Modeling

· Development of Information Organizer

· Development of Graphic Organizer

· Development of structured study guides

· Student selection of instructional material (i.e., reading, writing, math)

· Taped lessons

· Copy notes (peer or teacher)

· Student conferencing

· Combine and vary modes of lesson presentation

· Adjust language level to match the developmental and intellectual levels of students

· Let student practice given examples first.  Then assign tasks to be completed.

· Provide opportunity for guided and independent practice in a variety of situations

· Limit number and length of directions

· Have students repeat/review directions (i.e., peer to peer, student to teacher)

· Give feedback that is as immediate, specific, and objective as possible

· Clarify error responses so that students do not make the same errors over and over again

· Reinforce progress towards desired outcomes

· Breakdown complex tasks into smaller, more manageable units

· Use verbal prompts to elicit desired results

· Use manual guidance (i.e., hand over hand) to facilitate correct responses

· Computer assisted instruction

· Assessment based upon teacher observation of student performance (i.e., daily work, portfolio, artifacts, projects)
	· Extended test time 

· Test read to student by teacher or peer

· Oral testing (i.e., student retelling of information)

· Open book/note test

· Alternate testing (any demonstration of a student's understanding of concepts)

· Retesting

· Reduce the number of responses required on tests

· Use of curriculum based assessment

· Vary test format

· Objectively define mastery as related to each task.  Tasks should be learned to mastery

· Reduce or remove distracting stimuli

· Use of concrete objects and manipulatives in all stages of instruction and assessment

· Emphasize important information

· Allow extra time to complete assignments/projects

· Limit the number of assigned tasks in the initial stages of learning.  As the student's competency increases, expect the student to complete the same number of tasks as the rest of the class

· Use supplemental materials

· Alternate assignments accepted (i.e., modification to homework assignments)

· Flexible grouping/individual assistance

· Seating to accommodate needs

· Teacher proximity

· Use behavioral management techniques (i.e., contracts, time-out, token system, charts)


PREFACE  
Users and information seekers should familiarize themselves with the purpose and terminology of this Planned Course 

Curriculum Map (PCCM).  We suggest that you first read the following:

· PCCM PURPOSE AND INTENT 

· PCCM DEFINITIONS

· PCCM STANDARDS


The PCCM specifies the unit lesson outcome, essential content, standards, activities, resources, and evaluation of student performance.  This sector provides the means to initiate the learning activities to attain the program goal as identified in the course description and intent.


The standards and outcomes are minimal expectations; further embellishment of the course is discretionary with the instructor depending upon the capability of the students.


This PCCM is designed as an ACTIVE document capable of technological modification as required.


The instructional delivery of this curriculum is quality controlled through the lesson plan development of the teacher.

Essential content and course standards provide an efficient basis for selecting appropriate instructional materials and resources.  The standards to follow have been selected as a basis for the business law education experience.  The National Business Education Association Standards are the accepted standards for this course.  In order to use these standards, the curriculum writer first presents the standards and then locally has numbered the standards for curriculum purposes (following the presentation of the standards)

PLANNED COURSE CURRICULUM MAP (PCCM)

PURPOSE AND INTENT

The Planned Course Curriculum Map (PCCM) is a multi-purpose document:

•
All staff, particularly new teachers, can understand instructional expectations through the WRITTEN curriculum

•
A continuing district-wide instructional process and scope and sequence of subject matter are enhanced.  The WRITTEN curriculum is delivered through the TAUGHT curriculum [instructional content and learning activities] and is evaluated through the TESTED curriculum [expected levels of student achievement - learning outcomes]

•
Priority student-centered outcomes are identified and attained through suggested learning activities and content designed to help insure a balanced and comprehensive basic curriculum

•
Essential content and course standards provide an efficient basis for selecting appropriate instructional materials and resources

•
Staff development areas for curriculum improvement are provided

•
The PCCM conforms with current Pennsylvania Department of Education curriculum regulations and serves the dual feature of providing both an administrative document and an instructional guide

•
Content and subject format remain flexible and adaptable to modification - an “active” document

•
Special Pennsylvania Department of Education [PDE] legislation is identified

•
Parents and students are provided with an overview of the instructional program and each course in particular

PLANNED COURSE CURRICULUM MAP (PCCM)
DEFINITIONS

•
Course Description and Intent:  a brief overview of the course and program goals

•
Instructional Time:  frequency of class meetings and time/appropriate credit at the secondary level

•
Key Learning:  what students are expected to understand by the end of topic, depth versus breath; no more than 2 sentences; BIG IDEAS

•
Unit Essential Questions:  acts as a frame for key learning; in question format; guiding question for all of the unit; can be used as a writing prompt at end

•
Lesson Essential question:  questions that frame skills; should incorporate higher order thinking; can take 1 day – 2 weeks to cover; beginning of lesson; keeps students and teachers focus; summarize learning

•
Outcomes/Standards:  statements establishing the minimal knowledge, skills, performance behaviors, and essential learning (content) a student must attain

•
Vocabulary:  critical words from lesson; relate vocabulary to concepts; will eventually appear with common definition; new words that are not previously learned

•  Additional Information:  suggestions for ideas, strategies, or activities for implementing a lesson

•  Resources:  Teacher resources or reference materials to be used to design a lesson

PLANNED COURSE CURRICULUM MAP STANDARDS

NBEA STANDARDS FOR BUSINESS LAW
I. Basics of the Law

a. Ethics and the Law

i. Level 1 Performance Expectations

1. Explain a person’s responsibility to obey the law

2. Identify ethical character traits and values (e.g. honesty, integrity, compassion, and justice)

ii. Level 2 Performance Expectations

1. Explain the relationship between law and ethics

2. Describe the role of values in constructing an ethical code and a legal system

3. Explain a person’s responsibility under the law

iii. Level 3 Performance Expectations

1. Identify consequences of unethical and illegal conduct

2. Describe how to develop an ethical and legal lifestyle

3. List the most common sources of the law

4. Explain the way social forces may sometimes conflict

iv. Level 4 Performance Expectations

1. Compare and contrast various ethical theories

2. Analyze and solve difficult ethical and legal problems

3. Demonstrate how a rule of law may be a synthesis of conflicting social forces

4. Compare and contrast differences in ethical and legal system from state to state and nation to nation

b. Sources of the Law

i. Level 2 Performance Expectations

1. Explain the Constitution and describe the branches of government, as resented therein

2. Define statutory law identify the purposes of statutory law, and describe how a bill becomes a statute

3. Define regulations and explain how administrative agencies create regulations

ii. Level 3 Performance Expectations 

1. Describe the powers and limitations of the federal government as stated in the Constitution

2. Identify the basic freedoms guaranteed by the Bill of Rights and describe several key constitution with state, territory, and province constitutions

3. Determine how courts make law and explain the role of precedent in the legal system

iii. Level 4 Performance

1. Locate, interpret, and apply specific statutes and administrative regulations

2. Analyze specific cases by stating the facts, finding the legal questions, applying the laws, and resolving the issues

3. Analyze the constitutionality of various statutes and regulations

4. Compare and contrast the sources of the law in countries outside the United States and Canada

5. Compare and contrast sources of international law

c. Structure of the Courts

i. Level 1 Performance Expectations

1. Explain the function of the court

ii. Level 2 Performance Expectations

1. Describe the basic structure of the national and state, territory, and province court systems

2. Distinguish between the roles of legal and professionals (e.g., judges, lawyers, and paralegals)

iii. Level 3 Performance Expectations

1. Differentiate between cases that belong within the jurisdiction of the federal and state, territory, and province court systems

2. Compare the role of the juvenile court with the role of other courts within a state, territory, or province

3. Explain the role of the national and state, territory, and province supreme courts

4. Differentiate between the rules of the International Law Commission, the U.N. Commission on International Trade Law, and the World Trade Organization

iv. Level 4 Performance Expectations

1. Analyze the reason that certain cases reach the U.S. Supreme Court

2. Analyze the reasons that certain cases reach international courts

d. Classification of Procedural Law

i. Level 2 Performance Expectation

1. Distinguish between procedural and substantive law

ii. Level 3 Performance Expectations

1. Define litigation

2. Define alternate dispute resolution (ADR)

3. Explain the advantages and disadvantages of arbitration, mediation, and conciliation

4. Compare and contrast the steps in a civil law suit with the steps in a criminal prosecution

5. List and explain the steps in criminal and civil trials

6. Describe the appellate process in criminal and civil cases

7. Define the statute of limitations

iii. Level 4 Performance Expectations

1. Distinguish between reactive and proactive ADR techniques

2. Identify different types of reactive and proactive ADR techniques

3. Identify several types of governmental ADR techniques

e. Classification of Substantive Law

i. Level 2 Performance Expectations

1. Distinguish between civil and criminal law

2. Differentiate between categories of crime (e.g., treason, felony, and misdemeanor)

3. Identify different areas of civil law that impact businesses (e.g., tort, contract, and property law)

ii. Level 3 Performance Expectations

1. Define different types of business crime (e.g., arson, forgery, and embezzlement)

2. Determine several defenses to criminal acts (e.g., insanity defense and self-defense)

3. Distinguish between a tort and a crime

4. Differentiate between and give examples of negligence and intentional torts

5. Explain the concepts of the reasonable person test and proximate cause

6. Explain the concept of strict liability and describe circumstances under which it is imposed

7. Describe the penalties available in criminal law and the remedies available in tort law

iii. Level 4 Performance Expectations

1. Differentiate between the penalties for committing felonies and misdemeanors

2. Analyze the statutory criteria for imposing the death penalty

3. Differentiate between survival statues and wrongful death statutes

4. Discuss the consequences of violating criminal and civil law in different countries

5. Describe the consequences of violating international law

II. Contract Law, Law of Sales, and Consumer Law

a. Contract Law

i. Level 1 Performance Expectation

1. Demonstrate an understanding of the nature of a contractual relationship

ii. Level 2 Performance Expectation

1. List the elements required to create a contract

iii. Level 3 Performance Expectations

1. Differentiate between classes of contracts (e.g., bilateral and unilateral, express and implied, and oral and written)

2. Explain how offer and acceptance can create contractual rights and duties

3. Determine whether or not an agreement is definite enough to be enforced as a contract

4. Differentiate between the ways that assent can be undermined (e.g., fraud, nondisclosure, misrepresentation, mistake, duress, and undue influence)

5. Define and distinguish between different types of consideration and list the exceptions to the requirements of consideration

6. Explain a minor’s right to avoid a contract

7. Identify categories of people who lack contractual capacity

8. Describe the concept of unconscionability and compare it to illegality

9. List the essential information that should be included in writing under the statute of frauds

10. Explain the parole evidence rule 

11. Describe the various rules applied to the interpretation of contracts

12. Explain the various rules applied to contracts involving third parties

13. List the ways a contract can be discharges

14. Describe breach of contract and the remedies available when a contract is breached

15. Discuss the impact of the laws of different countries on contractual transactions

iv. Level 4 Performance Expectation

1. Analyze the impact of international law on contracts

b. Law of Sales

i. Level 2 Performance Expectation

1. Differentiate between goods, service, and real property contracts

ii. Level 3 Performance Expectations

1. Distinguish between a sale of goods and other transactions relating to goods

2. Describe the Uniform Commercial Code (UCC)

3. Explain why the UCC has been adopted by individual states

4. Describe the Uniform Computer Information Transaction Act (UCITA), the Uniform Electronic Transactions Act, the Electronic Signatures in Global and National Commerce Act, and the Millennium Digital Commerce Act

5. Discuss the issue of taxation and commerce

iii. Level 4 Performance Expectations

1. Distinguish between rejection of nonconforming goods and revocation of acceptance

2. Identify various types of warranties and describe how each of the warranties may be excluded or modified

3. List and explain the remedies of the seller when the buyer breaches the sales contract

4. List and explain the remedies of the buyer when the seller breaches the sales contract

5. Determine the circumstances in which the parties may limit the damage recovery of the opposing party

6. Describe when the statute of limitations usually begins and ends in a sales transaction

7. State when a contract for the sale of goods must be evidences in writing

8. List and define the performance obligations of the seller and buyer in a typical sales transaction and define the terms F.O.B, F.A.S, C.I.F., C.F., and C. &F. and state the legal consequences of using them

9. Discuss the impact of the laws of different countries on sales transactions

10. Analyze the impact of international law on sales transactions

11. Explain the effects of a sale-on-consignment and a sale-on-approval

c. Consumer Law

i. Level 3 Performance Expectations

1. Identify legislation that regulate consumer credit and electronic credit transactions (e.g., Fair Credit Reporting Act, Fair Credit Billing Act, Equal Credit Opportunity Act, Fair Credit Collection Practices Act, and Consumer Credit Protection Act)

2. Discuss consumer protection legislation (e.g., Federal Trade Commission Act, Consumer Product Safety Act, and Consumer Leasing Act)

ii. Level 4 Performance Expectations

1. Discuss the impact of the laws of different countries on consumer protection

2. Analyze the impact of international law on consumer protection

3. Compare and contrast consumer protection in e-commerce as provided by the United States and as provided by the European Union

III. Agency and Employment

a. Agency

i. Level 2 Performance Expectation

1. Demonstrate an understanding of the nature of an agency relationship and list the ways agency relationships may be created

ii. Level 3 Performance Expectations

1. Distinguish between a general power of attorney, a durable power of attorney, and a limited power of attorney

2. Explain the different types of agents

3. Define ratification and its elements 

4. Explain the concept of vicarious liability

iii. Level 4 Performance Expectations

1. Differentiate between the types of agency authority (e.g., express, incidental, customary, and apparent)

2. Explain the duties the agent owes the principal owes the agent

3. Describe when and how an agent can become liable to a third party in a contract

4. List and explain the methods by which an agency can be terminated by acts of the parties and by operation of law

5. Explain the principal’s liability to third parties when contracting through an agent

6. Discuss the impact of the laws of different countries on agency

7. Analyze the impact of international law on agency

b. Employment

i. Level 1 Performance Expectation

1. Demonstrate an understanding of the nature of the employer-employee relationship

ii. Level 2 Performance Expectations

1. Explain the doctrine of employment-at-will

2. Describe the wrongful discharge exceptions to employment-at-will, including implied contract, promissory estoppels, and public policy tort

3. Explain the employment doctrine of implied covenant

iii. Level 3 Performance Expectations

1. Explain the relationship of Title VII of the Civil Rights Act to employment

2. Explain the difference between disparate impact in discrimination cases

3. Explain the Civil Rights Act of 1991

4. Determine what questions can and cannot be asked during an employment interview

5. Demonstrate an understanding of the basis on which employees or applicants may be asked to take tests (e.g., aptitude, psychological, polygraph, and drug tests)

6. Identify legislation that regulates employee rights (e.g., Americans with Disabilities Act, Age Discrimination in Employment Act, Family and Medical Leave Act, and Older Workers Benefit Protection Act)

7. Identify legislation that regulates employment conditions (e.g., Fair Labor Standards Act, Immigration Reform and Control Act, and Occupational Safety and Health Act)

8. Identify legislation that guarantees worker benefits (e.g., unemployment insurance, pension protection, workers’ compensation, and Social Security legislation)

9. Describe the collective-bargaining process

10. Identify legislation that regulates union activities (e.g., National Labor Relations Act, Taft-Hartley Act, and Landrum-Griffin Act)

iv. Level 4 Performance Expectations

1. Discuss the impact of the laws of different countries on employment

2. Analyze the impact of international law on employment

IV. Business Organizations

a. Sole Proprietorships and Partnerships

i. Level 2 Performance Expectations

1. Describe the powers and duties of partners

2. Distinguish between the different types of partners (e.g., silent, dormant, and secret)

ii. Level 3 Performance Expectations

1. Outline the legal procedures for forming and running a sole proprietorship

2. Describe legislation that affects partnerships (e.g., Uniform Partnership Act and Revised Uniform Partnership Act)

3. Explain the property rights involved in partnerships (e.g., tenancy in partnership and sharing of profits)

4. Discuss other partnership rights (e.g., right to manage, right to reimbursement, right to inspect the books, and right to an account)

5. Identify how a partnership may be dissolved by the acts of the partners, operation of the law, and order of the court

6. Determine, after a dissolution, whether a partnership would continue or terminate through a winding up

7. Explain the winding up of partnership affairs and distribution of partnership assets after dissolution

8. Distinguish between a limited partnership and a general partnership

9. Describe how the Revised Uniform Limited Partnership Act affects limited partnerships

10. Explain the rights and duties of limited partners and general partners in a limited partnership

11. Explain the distribution of assets after the dissolution of a limited partnership

12. Differentiate between other partnership-type business organizations (e.g., joint ventures, limited partnership associations, and registered partnerships having limited liability)

iii. Level 4 Performance Expectations

1. Discuss the impact of the laws of different countries on partnerships

2. Analyze the impact of international law on partnerships

b. Corporations

i. Level 2 Performance Expectation

1. Define corporations and explain why a corporation is a legal entity

ii. Level 3 Performance Expectation

1. Differentiate between types of corporations (e.g., profit, nonprofit, domestic, foreign, and alien corporations)

2. Explain the steps involved in forming a corporation

3. Explain the circumstances under which the courts may disregard the corporate entity and “pierce the corporate veil”

4. Describe the functions of the board of directors and officers of a corporation with regard to control of corporate affairs

5. Differentiate between common and preferred stock

6. Identify shareholder rights (e.g., right to receive dividends, right to vote, right to inspect the books) and preemptive rights

7. Explain the nature of the shareholders’ liability

8. Describe when promoters, directors, and officers are liable to the corporation, shareholders, and third persons

9. Differentiate between types of corporate expansion (e.g., mergers, consolidations, and conglomerates)

10. Identify federal, state, territory, and province statutes that regulate corporation

11. Describe the ways corporate existence may be terminated

iii. Level 4 Performance Expectations

1. Describe the characteristics of a franchise and analyze where it fits in the economic and legal framework

2. Discuss the impact of the laws of different countries on corporations

3. Analyze the impact of international law on corporations

c. Limited Liability Companies

i. Level 3 Performance Expectations

1. Define a limited liability company

2. Explain the steps in forming a limited liability company

3. Explain the advantages and disadvantages of doing business as a limited liability company

4. Explain the nature of management responsibilities in a limited liability company

5. Describe the effects of the tax code on limited liability companies

ii. Level 4 Performance Expectations

1. Discuss the impact of the laws of different countries on limited liability companies

2. Analyze the impact of international law on limited liability companies

V. Property Law

a. Personal Property

i. Level 2 Performance Expectation

1. Define real property, personal property, and fixtures and explain why property distinctions are important

ii. Level 3 Performance Expectations

1. List different methods by which property is acquired

2. Identify the forms of co-ownership of personal property

3. Explain how a bailment is created and describe the standard of care different bailees are required to exercise over bailed property

4. Distinguish between an ordinary bailment and a special bailment

5. Define intellectual property and list types of intellectual property

6. Indentify a common carriers’ liability for loss or damage to goods

iii. Level 4 Performance Expectations

1. Explain the effect of a sale-on-consignment and a sale-on-approval

2. Determine a hotelkeeper’s liability

3. Discuss the impact of the laws of different countries on real property transactions

4. Analyze the impact of international law on personal property transactions

b. Real Property

i. Level 3 Performance Expectations

1. Distinguish among liens, licenses, and easements and explain the differences

2. List the major estates in land and describe the major features of each

3. List and describe the forms of co-ownership of real property

4. Illustrate the method of transferring title (deeding) to real property

5. Describe the kinds of rental relationships that landlords and tenants may create

ii. Level 4 Performance Expectations

1. Describe the function of warranty and quitclaim deeds

2. Determine methods of transferring real property other than by sale

3. Distinguish between a lease and a deed

4. Explain the rights and obligations of landlords and tenants on termination of a lease

5. Identify federal and state, territory, and province statutes that affect the landlords-tenant relationship

6. Discuss the impact of the laws of different countries on real property transactions

7. Analyze the impact of international law on real property transactions
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(MODIFIED)
I. Business Law Standard Number

a. Sub-standard

i. Level 1 Performance Expectations

1. Objective

ii. Level 2 Performance Expectations

1. Objective

I. Business Law Standard Number (BL 1)

a. Sub-standard (1)

i. Level 1 Performance Expectations (1)

1. Objective (a)

ii. Level 2 Performance Expectations (2)

1. Objective (a)

EXAMPLES:

An objective that uses a level 1-performance expectation and the first objective would become:

BL 1.1.1a

An objective that uses a level 2-performance expectation and the first objective would become:

BL 1.1.2a
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(MODIFIED)
I. Basics of the Law

a. Ethics and the Law

i. Level 1 Performance Expectations

1. BL 1.1.1a Explain a person’s responsibility to obey the law

2. BL 1.1.1b Identify ethical character traits and values (e.g. honesty, integrity, compassion, and justice)

ii. Level 2 Performance Expectations

1. BL 1.1.2a Explain the relationship between law and ethics

2. BL 1.1.2b Describe the role of values in constructing an ethical code and a legal system

3. BL 1.1.2.c Explain a person’s responsibility under the law

iii. Level 3 Performance Expectations

1. BL 1.1.3a Identify consequences of unethical and illegal conduct

2. BL 1.1.3b Describe how to develop an ethical and legal lifestyle

3. BL 1.1.3c List the most common sources of the law

4. BL 1.1.3d Explain the way social forces may sometimes conflict

iv. Level 4 Performance Expectations

1. BL 1.1.4a Compare and contrast various ethical theories

2. BL 1.1.4b Analyze and solve difficult ethical and legal problems

3. BL 1.1.4c Demonstrate how a rule of law may be a synthesis of conflicting social forces

4. BL 1.1.4d Compare and contrast differences in ethical and legal system from state to state and nation to nation

b. Sources of the Law

i. Level 2 Performance Expectations

1. BL1.2.2a Explain the Constitution and describe the branches of government, as resented therein

2. BL 1.2.2b Define statutory law identify the purposes of statutory law, and describe how a bill becomes a statute

3. BL1.2.2c Define regulations and explain how administrative agencies create regulations

ii. Level 3 Performance Expectations 

1. BL 1.2.3a Describe the powers and limitations of the federal government as stated in the Constitution

2. BL 1.2.3b Identify the basic freedoms guaranteed by the Bill of Rights and describe several key constitution with state, territory, and province constitutions

3. BL 1.2.3c Determine how courts make law and explain the role of precedent in the legal system

iii. Level 4 Performance

1. BL 1.2.4a Locate, interpret, and apply specific statutes and administrative regulations

2. BL 1.2.4b Analyze specific cases by stating the facts, finding the legal questions, applying the laws, and resolving the issues

3. BL 1.2.4c Analyze the constitutionality of various statutes and regulations

4. BL 1.2.4d Compare and contrast the sources of the law in countries outside the United States and Canada

5. BL 1.2.4e Compare and contrast sources of international law

c. Structure of the Courts

i. Level 1 Performance Expectations

1. BL 1.3.1a Explain the function of the court

ii. Level 2 Performance Expectations

1. BL 1.3.2a Describe the basic structure of the national and state, territory, and province court systems

2. BL 1.3.2b Distinguish between the roles of legal and professionals (e.g., judges, lawyers, and paralegals)

iii. Level 3 Performance Expectations

1. BL 1.3.3a Differentiate between cases that belong within the jurisdiction of the federal and state, territory, and province court systems

2. BL 1.3.3b Compare the role of the juvenile court with the role of other courts within a state, territory, or province

3. BL 1.3.3c Explain the role of the national and state, territory, and province supreme courts

4. BL 1.3.3d Differentiate between the rules of the International Law Commission, the U.N. Commission on International Trade Law, and the World Trade Organization

iv. Level 4 Performance Expectations

1. BL 1.3.4a Analyze the reason that certain cases reach the U.S. Supreme Court

2. BL 1.3.4b Analyze the reasons that certain cases reach international courts

d. Classification of Procedural Law

i. Level 2 Performance Expectation

1. BL 1.4.2a Distinguish between procedural and substantive law

ii. Level 3 Performance Expectations

1. BL 1.4.3a Define litigation

2. BL 1.4.3b Define alternate dispute resolution (ADR)

3. BL 1.4.3c Explain the advantages and disadvantages of arbitration, mediation, and conciliation

4. BL 1.4.3d Compare and contrast the steps in a civil law suit with the steps in a criminal prosecution

5. BL 1.4.3e List and explain the steps in criminal and civil trials

6. BL 1.4.3f Describe the appellate process in criminal and civil cases

7. BL 1.4.3g Define the statute of limitations

iii. Level 4 Performance Expectations

1. BL 1.4.4a Distinguish between reactive and proactive ADR techniques

2. BL 1.4.4b Identify different types of reactive and proactive ADR techniques

3. BL 1.4.4c Identify several types of governmental ADR techniques

e. Classification of Substantive Law

i. Level 2 Performance Expectations

1. BL 1.5.2a Distinguish between civil and criminal law

2. BL 1.5.2b Differentiate between categories of crime (e.g., treason, felony, and misdemeanor)

3. BL 1.5.2c Identify different areas of civil law that impact businesses (e.g., tort, contract, and property law)

ii. Level 3 Performance Expectations

1. BL 1.5.3a Define different types of business crime (e.g., arson, forgery, and embezzlement)

2. BL 1.5.3b Determine several defenses to criminal acts (e.g., insanity defense and self-defense)

3. BL 1.5.3c Distinguish between a tort and a crime

4. BL 1.5.3d Differentiate between and give examples of negligence and intentional torts

5. BL 1.5.3e Explain the concepts of the reasonable person test and proximate cause

6. BL 1.5.3f Explain the concept of strict liability and describe circumstances under which it is imposed

7. BL 1.5.3g Describe the penalties available in criminal law and the remedies available in tort law

iii. Level 4 Performance Expectations

1. BL 1.5.4a Differentiate between the penalties for committing felonies and misdemeanors

2. BL 1.5.4b Analyze the statutory criteria for imposing the death penalty

3. BL 1.5.4c Differentiate between survival statues and wrongful death statutes

4. BL 1.5.4d Discuss the consequences of violating criminal and civil law in different countries

5. BL 1.5.4e Describe the consequences of violating international law

II. Contract Law, Law of Sales, and Consumer Law

a. Contract Law

i. Level 1 Performance Expectation

1. BL 2.1.1a Demonstrate an understanding of the nature of a contractual relationship

ii. Level 2 Performance Expectation

1. BL 2.1.2a List the elements required to create a contract

iii. Level 3 Performance Expectations

1. BL 2.1.3a Differentiate between classes of contracts (e.g., bilateral and unilateral, express and implied, and oral and written)

2. BL 2.1.3b Explain how offer and acceptance can create contractual rights and duties

3. BL 2.1.3c Determine whether or not an agreement is definite enough to be enforced as a contract

4. BL 2.1.3d Differentiate between the ways that assent can be undermined (e.g., fraud, nondisclosure, misrepresentation, mistake, duress, and undue influence)

5. BL 2.1.3e Define and distinguish between different types of consideration and list the exceptions to the requirements of consideration

6. BL 2.1.3f Explain a minor’s right to avoid a contract

7. BL 2.1.3g Identify categories of people who lack contractual capacity

8. BL 2.1.3h Describe the concept of unconscionability and compare it to illegality

9. BL 2.1.3i List the essential information that should be included in writing under the statute of frauds

10. BL 2.1.3j Explain the parole evidence rule 

11. BL 2.1.3k Describe the various rules applied to the interpretation of contracts

12. BL 2.1.3l Explain the various rules applied to contracts involving third parties

13. BL 2.1.3m List the ways a contract can be discharges

14. BL 2.1.3n Describe breach of contract and the remedies available when a contract is breached

15. BL 2.1.3o Discuss the impact of the laws of different countries on contractual transactions

iv. Level 4 Performance Expectation

1. BL 2.1.4a Analyze the impact of international law on contracts

b. Law of Sales

i. Level 2 Performance Expectation

1.  BL 2.2.2a Differentiate between goods, service, and real property contracts

ii. Level 3 Performance Expectations

1. BL 2.2.3a Distinguish between a sale of goods and other transactions relating to goods

2. BL 2.2.3b Describe the Uniform Commercial Code (UCC)

3. BL 2.2.3c Explain why the UCC has been adopted by individual states

4. BL 2.2.3d Describe the Uniform Computer Information Transaction Act (UCITA), the Uniform Electronic Transactions Act, the Electronic Signatures in Global and National Commerce Act, and the Millennium Digital Commerce Act

5. BL 2.2.3e Discuss the issue of taxation and commerce

iii. Level 4 Performance Expectations

1. BL 2.2.4a Distinguish between rejection of nonconforming goods and revocation of acceptance

2. BL 2.2.4b Identify various types of warranties and describe how each of the warranties may be excluded or modified

3. BL 2.2.4c List and explain the remedies of the seller when the buyer breaches the sales contract

4. BL 2.2.4d List and explain the remedies of the buyer when the seller breaches the sales contract

5. BL 2.2.4e Determine the circumstances in which the parties may limit the damage recovery of the opposing party

6. BL 2.2.4f Describe when the statute of limitations usually begins and ends in a sales transaction

7. BL 2.2.4g State when a contract for the sale of goods must be evidences in writing

8. BL 2.2.4h List and define the performance obligations of the seller and buyer in a typical sales transaction and define the terms F.O.B, F.A.S, C.I.F., C.F., and C. &F. and state the legal consequences of using them

9. BL 2.2.4i Discuss the impact of the laws of different countries on sales transactions

10. BL 2.2.4j Analyze the impact of international law on sales transactions

11. BL 2.2.4k Explain the effects of a sale-on-consignment and a sale-on-approval

c. Consumer Law

i. Level 3 Performance Expectations

1. BL 2.3.3a Identify legislation that regulate consumer credit and electronic credit transactions (e.g., Fair Credit Reporting Act, Fair Credit Billing Act, Equal Credit Opportunity Act, Fair Credit Collection Practices Act, and Consumer Credit Protection Act)

2. BL 2.3.3b Discuss consumer protection legislation (e.g., Federal Trade Commission Act, Consumer Product Safety Act, and Consumer Leasing Act)

ii. Level 4 Performance Expectations

1. BL 2.3.4a Discuss the impact of the laws of different countries on consumer protection

2. BL 2.3.4b Analyze the impact of international law on consumer protection

3. BL 2.3.4c Compare and contrast consumer protection in e-commerce as provided by the United States and as provided by the European Union

III. Agency and Employment

a. Agency

i. Level 2 Performance Expectation

1. BL 3.1.2a Demonstrate an understanding of the nature of an agency relationship and list the ways agency relationships may be created

ii. Level 3 Performance Expectations

1. BL 3.1.3a Distinguish between a general power of attorney, a durable power of attorney, and a limited power of attorney

2. BL 3.1.3b Explain the different types of agents

3. BL 3.1.3c Define ratification and its elements 

4. BL 3.1.3d Explain the concept of vicarious liability

iii. Level 4 Performance Expectations

1. BL 3.1.4a Differentiate between the types of agency authority (e.g., express, incidental, customary, and apparent)

2. BL 3.1.4b Explain the duties the agent owes the principal owes the agent

3. BL 3.1.4c Describe when and how an agent can become liable to a third party in a contract

4. BL 3.1.4d List and explain the methods by which an agency can be terminated by acts of the parties and by operation of law

5. BL 3.1.4e Explain the principal’s liability to third parties when contracting through an agent

6. BL 3.1.4f Discuss the impact of the laws of different countries on agency

7. BL 3.1.4g Analyze the impact of international law on agency

b. Employment

i. Level 1 Performance Expectation

1. BL 3.2.1a Demonstrate an understanding of the nature of the employer-employee relationship

ii. Level 2 Performance Expectations

1. BL 3.2.2a Explain the doctrine of employment-at-will

2. BL 3.2.2b Describe the wrongful discharge exceptions to employment-at-will, including implied contract, promissory estoppels, and public policy tort

3. BL 3.2.2c Explain the employment doctrine of implied covenant

iii. Level 3 Performance Expectations

1. BL 3.2.3a Explain the relationship of Title VII of the Civil Rights Act to employment

2. BL 3.2.3b Explain the difference between disparate impact in discrimination cases

3. BL 3.2.3c Explain the Civil Rights Act of 1991

4. BL 3.2.3d Determine what questions can and cannot be asked during an employment interview

5. BL 3.2.3e Demonstrate an understanding of the basis on which employees or applicants may be asked to take tests (e.g., aptitude, psychological, polygraph, and drug tests)

6. BL 3.2.3f Identify legislation that regulates employee rights (e.g., Americans with Disabilities Act, Age Discrimination in Employment Act, Family and Medical Leave Act, and Older Workers Benefit Protection Act)

7. BL 3.2.3g Identify legislation that regulates employment conditions (e.g., Fair Labor Standards Act, Immigration Reform and Control Act, and Occupational Safety and Health Act)

8. BL 3.2.3h Identify legislation that guarantees worker benefits (e.g., unemployment insurance, pension protection, workers’ compensation, and Social Security legislation)

9. BL 3.2.3i Describe the collective-bargaining process

10. BL 3.2.3j Identify legislation that regulates union activities (e.g., National Labor Relations Act, Taft-Hartley Act, and Landrum-Griffin Act)

iv. Level 4 Performance Expectations

1. BL 3.2.4a Discuss the impact of the laws of different countries on employment

2. BL 3.2.4b Analyze the impact of international law on employment

IV. Business Organizations

a. Sole Proprietorships and Partnerships

i. Level 2 Performance Expectations

1. BL 4.1.2a Describe the powers and duties of partners

2. BL 4.1.2b Distinguish between the different types of partners (e.g., silent, dormant, and secret)

ii. Level 3 Performance Expectations

1. BL 4.1.3a Outline the legal procedures for forming and running a sole proprietorship

2. BL 4.1.3b Describe legislation that affects partnerships (e.g., Uniform Partnership Act and Revised Uniform Partnership Act)

3. BL 4.1.3c Explain the property rights involved in partnerships (e.g., tenancy in partnership and sharing of profits)

4. BL 4.1.3d Discuss other partnership rights (e.g., right to manage, right to reimbursement, right to inspect the books, and right to an account)

5. BL 4.1.3e Identify how a partnership may be dissolved by the acts of the partners, operation of the law, and order of the court

6. BL 4.1.3f Determine, after a dissolution, whether a partnership would continue or terminate through a winding up

7. BL 4.1.3g Explain the winding up of partnership affairs and distribution of partnership assets after dissolution

8. BL 4.1.3h Distinguish between a limited partnership and a general partnership

9. BL 4.1.3i Describe how the Revised Uniform Limited Partnership Act affects limited partnerships

10. BL 4.1.3j Explain the rights and duties of limited partners and general partners in a limited partnership

11. BL 4.1.3k Explain the distribution of assets after the dissolution of a limited partnership

12. BL 4.1.3l Differentiate between other partnership-type business organizations (e.g., joint ventures, limited partnership associations, and registered partnerships having limited liability)

iii. Level 4 Performance Expectations

1. BL 4.1.4a Discuss the impact of the laws of different countries on partnerships

2. BL 4.1.4b Analyze the impact of international law on partnerships

b. Corporations

i. Level 2 Performance Expectation

1. BL 4.2.2a Define corporations and explain why a corporation is a legal entity

ii. Level 3 Performance Expectation

1. BL 4.2.3a Differentiate between types of corporations (e.g., profit, nonprofit, domestic, foreign, and alien corporations)

2. BL 4.2.3b Explain the steps involved in forming a corporation

3. BL 4.2.3c Explain the circumstances under which the courts may disregard the corporate entity and “pierce the corporate veil”

4. BL 4.2.3d Describe the functions of the board of directors and officers of a corporation with regard to control of corporate affairs

5. BL 4.2.3e Differentiate between common and preferred stock

6. BL 4.2.3f Identify shareholder rights (e.g., right to receive dividends, right to vote, right to inspect the books) and preemptive rights

7. BL 4.2.3g Explain the nature of the shareholders’ liability

8. BL 4.2.3h Describe when promoters, directors, and officers are liable to the corporation, shareholders, and third persons

9. BL 4.2.3i Differentiate between types of corporate expansion (e.g., mergers, consolidations, and conglomerates)

10. BL 4.2.3j Identify federal, state, territory, and province statutes that regulate corporation

11. BL 4.2.3k Describe the ways corporate existence may be terminated

iii. Level 4 Performance Expectations

1. BL 4.2.4a Describe the characteristics of a franchise and analyze where it fits in the economic and legal framework

2. BL 4.2.4b Discuss the impact of the laws of different countries on corporations

3. BL 4.2.4c Analyze the impact of international law on corporations

c. Limited Liability Companies

i. Level 3 Performance Expectations

1. BL 4.3.3a Define a limited liability company

2. BL 4.3.3b Explain the steps in forming a limited liability company

3. BL 4.3.3c Explain the advantages and disadvantages of doing business as a limited liability company

4. BL 4.3.3d Explain the nature of management responsibilities in a limited liability company

5. BL 4.3.3e Describe the effects of the tax code on limited liability companies

ii. Level 4 Performance Expectations

1. BL 4.3.4a Discuss the impact of the laws of different countries on limited liability companies

2. BL 4.3.4b Analyze the impact of international law on limited liability companies

V. Property Law

a. Personal Property

i. Level 2 Performance Expectation

1. BL 5.1.2a Define real property, personal property, and fixtures and explain why property distinctions are important

ii. Level 3 Performance Expectations

1. BL 5.1.3a List different methods by which property is acquired

2. BL 5.1.3b Identify the forms of co-ownership of personal property

3. BL 5.1.3c Explain how a bailment is created and describe the standard of care different bailees are required to exercise over bailed property

4. BL 5.1.3d Distinguish between an ordinary bailment and a special bailment

5. BL 5.1.3e Define intellectual property and list types of intellectual property

6. BL 5.1.3f Indentify a common carriers’ liability for loss or damage to goods

iii. Level 4 Performance Expectations

1. BL 5.1.4a Explain the effect of a sale-on-consignment and a sale-on-approval

2. BL 5.1.4b Determine a hotelkeeper’s liability

3. BL 5.1.4c Discuss the impact of the laws of different countries on real property transactions

4. BL 5.1.4d Analyze the impact of international law on personal property transactions

b. Real Property

i. Level 3 Performance Expectations

1. BL 5.2.3a Distinguish among liens, licenses, and easements and explain the differences

2. BL 5.2.3b List the major estates in land and describe the major features of each

3. BL 5.2.3c List and describe the forms of co-ownership of real property

4. BL 5.2.3d Illustrate the method of transferring title (deeding) to real property

5. BL 5.2.3e Describe the kinds of rental relationships that landlords and tenants may create

ii. Level 4 Performance Expectations

1. BL 5.2.4a Describe the function of warranty and quitclaim deeds

2. BL 5.2.4b Determine methods of transferring real property other than by sale

3. BL 5.2.4c Distinguish between a lease and a deed

4. BL 5.2.4d Explain the rights and obligations of landlords and tenants on termination of a lease

5. BL 5.2.4e Identify federal and state, territory, and province statutes that affect the landlords-tenant relationship

6. BL 5.2.4f Discuss the impact of the laws of different countries on real property transactions

7. BL 5.2.4g Analyze the impact of international law on real property transactions

	Topic: Basics of the Law -Unit 1
	Days: 30 Days

	Subjects: Business Law I
	Grades: 10, 11, and 12

	Key Learning:





	Unit Essential Questions:




	Standards: NBEA Ethics and the Law 

BL 1.1.1a, BL 1.1.1b, BL 1.1.2a, BL 1.1.2b, BL 1.1.2c, BL 1.1.3a, BL 1.1.3b, BL 1.1.3c, BL 1.1.3d, .4a, BL 1.1.4b, BL 1.1.4c, BL 1.1.4d
	Standards: NBEA Ethics and the Law

BL 1.1.1a, BL 1.1.1b, BL 1.1.2a, BL 1.1.2b, BL 1.1.2c, BL 1.1.3a, BL 1.1.3b, BL 1.1.3c, BL 1.1.3d, .4a, BL 1.1.4b, BL 1.1.4c, BL 1.1.4d
	Standards: NBEA Sources of the Law 

BL1.2.2a, BL 1.2.2b, BL1.2.2c, BL 1.2.3a, BL 1.2.3b, BL 1.2.3c, BL 1.2.4a, BL 1.2.4b, BL 1.2.4c, BL 1.2.4d, BL 1.2.4e 


	Lesson Essential Questions:

· Explain the stages in the evolution of law

· Describe the differences between common law and positive law

· Describe the difference between law courts and equity courts

· Explain how constitutional, statutory, case, and administrative law are created

· Explain how to resolve conflicts between constitutional, statutory, case, and administrative law

· Describe the differences between criminal and civil, substantive and procedural, and business and other forms of law
	Lesson Essential Questions:

· Define Ethics

· Describe each element of ethics

· Define Business Ethics

· Reason based on consequences

· Reason using ethical rules

· Explain how our laws reflect ethics based on consequences and ethics based on reason

· Discuss why we are obligated to obey laws


	Lesson Essential Questions:

· Name the documents written in the course of our nation’s founding

· Explain the relationship between the Declaration of Independence and the Constitution

· Discuss how the constitution has been a shield against violations of basic human rights

· Identify the basic human rights protected by the Bill of Rights and subsequent amendments

· Discuss how the Constitution created s system of checks and balances

· Explain how the power to govern is divided between the federal and state governments


	Vocabulary:

Administrative agency, business law, case law, civil law, code, common law, constitutional law, crime, criminal law, equity, jurisdiction, laws, ordinance, positive law, procedural law, stare decisis, statutes, substantive law, torts, unconstitutional
	Vocabulary:

Business ethics, civil disobedience, civil rights, consequence-based reasoning, ethics, fidelity bond, fundamental ethical rules, impartiality, integrity, majority rule, moral rights, scofflaw, the good, universalizing 
	Vocabulary:

Amendment, articles of confederation, Bill of Rights, civil rights, Declaration of Independence, democracy, due process of law, impeachment cases, legal duties, legal rights, political party, republic, sovereignty, systems of checks and balances, U.S. Constitution

	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


	Standards: NBEA Structure of the Courts

BL 1.3.1a, BL 1.3.2a, BL 1.3.2b, BL 1.3.3a, BL 1.3.3b, BL 1.3.3c, BL 1.3.3d, BL 1.3.4a, BL 1.3.4b 

	Standards:  NBEA Classification of Laws

BL 1.4.2a, BL 1.4.3a, BL 1.4.3b, BL 1.4.3c, BL 1.4.3d, BL 1.4.3e, BL 1.4.3f, BL 1.4.3g, BL 1.4.4a, BL 1.4.4c, BL 1.4.4b

	Standards: NBEA Classification of Laws

BL 1.5.2a, BL 1.5.2b, BL 1.5.2c, BL 1.5.3a, BL 1.5.3b, BL 1.5.3c, BL 1.5.3d, BL 1.5.3e, BL 1.5.3f, BL 1.5.3g, BL 1.5.4a, BL 1.5.4b, BL 1.5.4c, BL 1.5.4e, BL 1.5.4d 

	Lesson Essential Questions:

· Explain how disputes can be settled without resort of the courts

· Name the different levels of courts and describe their powers

· Identify the source of power or the federal courts

· Name the various levels of federal courts and describe their jurisdictions

· Compare the structure of a typical state court with the structure of the federal courts

· Identify typical state courts of specialized jurisdiction

· Discuss the jurisdiction of the various typical state courts


	Lesson Essential Questions:

· Define all elements present in all crimes

· Describe crimes that commonly occur in the business environment

· Know the rights a person has when arrested

· Recognize a person’s potential criminal liability for the actions of others

· Understand the justifiability of the common defenses to criminal charges


	Lesson Essential Questions:

· Distinguish a crime from a tort

· Discuss the elements of a tort

· Explain when a person is responsible for another’s tort

· Identify nine common intentional torts

· Define negligence and strict liability

· Discuss what damages are available to victims of torts

· Explain the various stages of a civil suit

	Vocabulary:

Appellate brief, appellate court, arbitrator, associate circuit court, court, court of record, general jurisdiction, justice, juveniles, litigate, mediator, municipal court, original jurisdiction, probate court, small claims court, special jurisdiction, transcript, trial court, writ of certiorari
	Vocabulary:

Antitrust laws, arson, bribery, burglary, conspiracy, contempt of court, crime, defense, embezzlement, extortion, false pretenses, felony, forgery, immunity, infraction, misdemeanor, perjury, plea bargaining, procedural defense, vicarious criminal liability, white-collar crime
	Vocabulary:

Assault, battery, conversion, damages, defamation, evidence, false imprisonment, fraud, intentional tort, interference with contractual relations, invasion of privacy, judgment, negligence, strict liability, subpoena, testimony, tort, trespass to land, verdict, witness.



	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


UNIT VOCABULARY-

Administrative Agency- Government body formed to carry out particular was

Business Law- Covers rules that apply to business situation and transactions

Case Law- Law made when an appellate court endorsees a rule to be used in deciding court cases

Civil Law- Group of laws that redress wrongs against individual persons

Code-  Laws grouped into an organized form

Common Law- Laws based on the customs of the people

Constitutional Law- Law made when the fundamental, supreme law of the land is adopted, amended, or interpreted

Crime- Punishable offense against society

Criminal Law- Group of laws that defines and sets punishments for offenses against society

Equity- Basic Fairness

Jurisdiction- Power of a court to decide a case

Laws- Enforceable rules of conduct in a society

Ordinance- Legislation enacted by a town. city, county board or commission

Positive Law- Law based on the dictates of central political authority

Procedural Law- Group of laws that define the methods for enforcing legal rights and duties

Stare Decisis- Doctrine that requires lower courts to follow existing case law in deciding similar cases

Statutes- Laws enacted by state or federal legislatures

Substantive Law- Group of laws that defines rights and duties

Torts- Private or civil wrongs for which the law grants a remedy

Unconstitutional- Law that conflicts with a constitution and is therefore invalid

Business Ethics- Ethical principles used in making business decisions

Civil Disobedience- Open, peaceful violation of a law to protest its alleged injustice

Civil rights- Personal, human rights recognized and guaranteed by the U.S. Constitution

Consequence-Based Reasoning- Form of ethical reasoning that evaluates the results of an action

Ethics- Deciding what is right and wrong action in a reason, impartial manner

Fidelity Bond- Insurance policy that pays the employer money in the case of employee’s theft

Fundamental Ethical Rules-  Form of ethical reasoning that evaluates the act but not its consequences

Impartiality-  Idea that the same ethical standards apply to everyone

Integrity- Doing what is right even under pressure to act otherwise

Majority Rule-  Elected representatives vote for laws acceptable to the majority of people they represent

Moral Rights- Legitimate claims on other people, which flow from each person’s status as a human being

Scofflaw-  Person who does not respect the law

The Good-  Standard for judging right and wrong

Universalizing- Mental test to identify illogical actions

Amendment- Change or alteration

Articles of Confederation-Loose form of charter for common government adopted by the 13 colonies prior to adoption of the Constitution

Bill of Rights- First ten amendments to the U.S. Constitution

Civil Rights- Personal, human rights recognized and guaranteed by the U.S. Constitution

Declaration of Independence- Document drafted by representatives of the 13 colonies that asserts the rights desired by the colonists

Democracy- Governmental system in which citizens vote directly to decide issues

Due Process of Law- Constitutional requirement for fundamental fairness in our legal and court system

Impeachment Cases- Trying a government official for misconduct of office

Legal Duties- Obligations or standards of conduct toward other parsons that are enforceable by law

Legal Rights- Benefits to which a person is justly entitled by law

Political Party- Private organization of citizens who select and promote candidates for public office

Republic- Governmental system in which citizens elect representatives to decide issues

Sovereignty- Freedom form external control

Systems of Checks and Balances-  Division and allocation of the power of government between its various branches

U.S. Constitution- Document that consists of seven articles that provides a workable framework for out federal government

Appellate Brief- Written arguments on the issues of law submitted by opposing attorneys

Appellate Court- Reviews decisions of lower courts to determine if a significant error of law was made during trial

Arbitrator- Independent third party who develops a binding and enforceable resolution to a dispute

Associate Circuit Court - Court that hears minor criminal cases, state traffic offenses, and lawsuits involving no more that $25K

Court – Governmental forum that administers justice under the law

Court of Record- Accurate, detailed report of what went on at trial

General Jurisdiction- Courts that can hear almost any kind of case

Justice- Title of a judge on the state supreme court or federal Supreme Court

Juveniles- Individuals over 13 and under 18 years of age who have special status under the criminal law

Litigate- To resolve disputes in court

Mediator- Independent third party who tries to develop a non-binding solution acceptable to both sides of a dispute

Municipal Court- City courts, usually divided into traffic and criminal divisions

Original Jurisdiction- Power to hear the case in full for the first time

Probate Court- Administers wills and estates

Small Claims Court-  Courts that hear disputes in which small amounts , generally of $2500 or less are involved

Special Jurisdiction- Court that hears only one specific type of case

Transcript- Written verbatim record of a trial

Trial Court- First court to hear a dispute

Writ of Certiorari- Order to a lower court to produce the record of a case for the Supreme Court to review

Antitrust Laws-  Laws that prohibit competing companies from price fixing or dividing up sales regions

Arson- Willful and illegal burning of a building

Bribery- Offering or giving something of value to improperly effect performance of another party

Burglary- Entering a building without permission when intending to commit a crime

Conspiracy- Agreement between two or more persons to commit a crime

Contempt of Court- Action that hinders administration of justice in court

Crime- Punishable offense against society

Defense- At criminal law, a legal position that allows the defendant to escape criminal liability

Embezzlement-  Taking of another’s property

Extortion- Improperly obtaining money or other things of value by use of force, fear, or the power of office

False Pretenses- Obtaining property by lying about a past or existing fact

Felony- Crime punishable by more than one year in jail, a fine of more than $1000, or both

Forgery- Falsely making or materially altering writing to defraud another

Immunity- Freedom form prosecution for a crime

Infraction- Minor misdemeanor

Misdemeanor- Crime punishable by up to one year in jail, a fine of less than $1000, or both

Perjury- Crime of lying under oath

Plea Bargaining- Agreement with prosecutor allowing defendant to plead guilty to a lesser crime than  more serious one for information

Procedural Defense- Defense based on problems with the way evidence is obtained or the way the accused person is arrested

Vicarious Criminal Liability- Substituted criminal liability

White-Collar Crime- Crime in the workplace that does not involve violence or force nor cause injury to people or damage to property

Assault- Intentional threat to physically or offensively injure another

Battery- Harmful or offensive touching

Conversion- Using property in a manner inconsistent with the owner’s rights

Damages-  Monetary award to compensate for the loss caused by a tort

Defamation- False statement that injures one’s reputation

Evidence- Materials presented to prove or disprove alleged facts

False Imprisonment- Depriving a person of freedom of movement without consent and without privilege

Fraud- Intentional misrepresentation of an existing, important fact

Intentional Tort- Tort in which the defendant means to commit the injurious act

Interference with Contractual Relations- Enticing or encouraging a person to break a contract

Invasion of Privacy- Unwelcome and unlawful intrusion into one’s private life so as to cause outrage, mental suffering, or humiliation

Judgment- Final result of a trial

Negligence- Most common tort based on carelessness

Strict Liability- Holding a defendant liable without a showing of negligence

Subpoena- Written court order compelling a person to appear and testify

Testimony- Statements by witnesses under oath

Tort- Private or civil wrong for which the law grants a remedy

Trespass to Land- To be on the land of another without right or permission of the owner

Verdict- Jury’s decision in a case

Witness- Individual with personal knowledge of important facts

	Topic: Contract Law, Law of Sales, and Consumer Law-Unit 2
	Days:  75-90 Days

	Subjects: Business Law I
	Grades: 10, 11, and 12

	Key Learning:





	Unit Essential Questions:




	Standards: NBEA Contract Law 

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a
	Standards: NBEA Contract Law 

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a
	Standards: NBEA Contract Law

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a

	Lesson Essential Questions:

· List the elements required to form a contract

· Describe the requirement of an offer

· Describe how an offeror can end an offer

· Tell how an offeree can end an offer

· Explain how the parties can create offers that cannot be ended by the offeror

· Discuss the requirements of an effective acceptance

· Determine at what point in time an acceptance is effective


	Lesson Essential Questions:

· Define genuine agreement and rescission

· Identify when duress occurs

· Describe how someone may exercise undue influence

· Describe the kinds of mistakes that can make a contract void or voidable

· Determine when misrepresentation has occurred

· Identify when fraud has occurred

· Discuss the remedies for mistake, misrepresentation, and fraud


	Lesson Essential Questions

· :Define consideration

· Determine when there is no consideration

· Identify when promissory estoppels applies

· Discuss situation in which consideration is not needed



	Vocabulary:

Acceptance, bilateral contract, contract, counteroffer, firm offer, mirror image rule, offer, offeree, offeror, option, revocation, test of the reasonable person, unilateral contract
	Vocabulary:

Duress, fraud, fraudulent misrepresentation, genuine agreement, innocent misrepresentation, material fact, mutual mistake, ratification, rescission, undue influence, unilateral mistake, voidable
	Vocabulary:

Accord and satisfaction, composition of creditors, consideration, done, donor, firm offer, forbearance, gift, legal value, liquidated debt, nominal consideration, option contract, output contract, past consideration, promise, promisor, promissory estoppel, requirements contract, release, statute of limitation

	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


	Standards: NBEA Contract Law 

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a
	Standards: NBEA Contract Law 

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a
	Standards: NBEA Contract Law

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a

	Lesson Essential Questions:

· Identify parties who have contractual capacity

· Identify what contract can be disaffirmed

· Explain the role of capacity in organizations

· Identify the time when a contract cannot be disaffirmed

· Identify contracts that cannot be disaffirmed

· Explain the consequences of misrepresenting age


	Lesson Essential Questions:

· Describe general features of contracts which make them illegal

· Describe particular illegal contracts

· Describe how courts help parties to illegal contracts under the common law

· Describe how courts help parties to illegal contracts under the UCC
	Lesson Essential Questions:

· Describe the statute of frauds

· Discuss the consequences of failure to comply with the statute

· Describe what writing satisfies the statute under the common law and the UCC

· Explain how the signature influences enforcement of contracts

· Identify those contracts which are within the statute of frauds

· Describe exceptions where contracts within the statute need not be in writing to be enforced

· Describe how conflicting oral and written communication are reconciled

· Explain how conflicts among written elements in a contract are reconciled

	Vocabulary:

Age of majority, contractual capacity, disaffirmance, emancipation, intoxication, mental incapacity, minor, minority, necessaries, non-necessaries, ratification, scope of authority
	Vocabulary:

Allocation of markets, bid rigging, competency license, compounding a crime, covenants not to compete

Divisible contracts, gambling, legal rate of interest, maximum rate of interest, price fixing, procedural unconscionability, resale price maintenance, restitution, revenue license, small load rate of interest, substantive unconscionability, unconscionable contract, usury, wager
	Vocabulary:

Collateral promise, contracts of adhesion, executed contract, executor contract, integration clause, main purpose rule, parties principal objective, parol evidence, parol evidence rule, parol statements,  perjury, primary promise, quasi-contract, statute of frauds, within the statute of fraud, without the statute of frauds




	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


	Standards: NBEA Contract Law 

BL 2.1.1a, BL 2.1.2a, BL 2.1.3a, BL 2.1.3b, BL 2.1.3d, BL 2.1.3c, BL 2.1.3d, BL 2.1.3e, BL 2.1.3f, BL 2.1.3g, BL 2.1.3h, BL 2.1.3i, BL 2.1.3j, BL 2.1.3k, BL 2.1.3l, BL 2.1.3m, BL 2.1.3n, BL 2.1.3o, BL 2.1.4a 
	Standards: NBEA Law of Sales

BL 2.2.2a, BL 2.2.3a, BL 2.2.3b, BL 2.2.3c, BL 2.2.3d, BL 2.2.3e, BL 2.2.4a, BL 2.2.4b, BL 2.2.4c, BL 2.2.4d, BL 2.2.4k, BL 2.2.4f, BL 2.2.4g, BL 2.2.4h, BL 2.2.4i, BL 2.2.4j, BL 2.2.4e
	Standards: NBEA Consumer Law

BL 2.3.3a, BL 2.3.3b, BL 2.3.4a, BL 2.3.4c, BL 2.3.4b 

	Lesson Essential Questions:

· Describe which right can be assigned

· Identify what duties can be delegated

· Describe how contracts are usually satisfied

· Explain the ways contracts can be discharged other then by performance of their terms

· Distinguish between minor and major breach 

· Describe when the remedies of rescission and specific performance are available

· Define four types of damages and tell when they will be awarded by courts

· Describe the election of remedies

· Describe the requirement to mitigate damages

· Explain how the statute of limitations and bankruptcy affect remedies for breach of contract


	Lesson Essential Questions:

· Define Sale and explain how the UCC governs the sale of goods

· Identify unconscionable contracts and contracts of adhesion

· Distinguish between payment, delivery, and transfer of title of goods

· Discuss the benefits and burdens of ownership of property

· Compare the various methods of acquiring property

· Explain the unique role of merchants and why and how they are treated specially by the law

· Explain the nee for the statute of frauds

· Discuss the instances in which the statute of frauds will be applied

· Describe the various types of goods

· Discuss who may transfer ownership of goods

· Explain what is required for transfer of ownership of goods

· Identify when the ownership of goods has transferred

· Explain when the risk of loss from seller to buyer transfers in different situations

· Explain when insurable property interests transfer in different situations
	Lesson Essential Questions:

· Explain why and how the law focuses on the protection of consumers

· Discuss the trade practices that are prohibited  by consumer law

· Discuss the contribution of local and state governments to consumer protection

· Define product liability

· Explain how strict liability law can protect consumers injured by defective products

· Distinguish between implied and express warranties and explain the protection they provide

· Explain the warranty of merchantability and how it may be limited or excluded

· Differentiated between a full and limited warranty




	Vocabulary:

Accord, accord and satisfaction, alteration, anticipatory breach, assignee, assignment, assignor, breach of contract, complete performance, contractual duties, contractual rights, default, delegation of duties, discharge of contract, major breach, minor breach, novation, obligor, satisfaction, substantial performance, substitution, tender

Bankruptcy, compensatory damages, consequential damages, decree for specific performance, liquidated damages, mitigate, nominal damages, offset, punitive damages, remedy, rescission, restitution, statute of limitations, waiver
	Vocabulary:

Barter, bill of sale, casual seller, contract of adhesion, contract to sell, goods, merchant, payment, prices, sale, unconscionable, vendee, vendor

Auction, bulk transfer, CIF, COD, credit sale, existing goods, FOB, fungible goods, future goods, good faith purchaser, identified goods, sale on approval, sale or return, sale of an undivided interest, tender of delivery
	Vocabulary:

Bait and switch, caveat emptor, caveat venditor, cease-and-desist order, class action, consent order, consumer, disclaimer, encumbrances, express warranty, false and misleading advertising, full warranty, implied warranty, limited warranty, lottery, privity of contract, puffing, restitution, unfair trade practice, warranty, warranty of merchantability

	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


UNIT VOCABULARY-

Acceptance- Occurs when a party to whom an offer has been made agrees to the proposal

Bilateral Contract- Offeree can accept offer by giving a promise to the offeror instead of performing the contracted-for act

Contract- Agreement that course will enforce

Counteroffer- Offeree’s response to an offer which modifies it

Firm Offer- Signed writing by a merchant promising to leave an offer open

Mirror Image Rule- Requirement that the terms in an acceptance exactly match the terms in the offer

Offer- Proposal that expresses willingness of the offeror to enter into a legally binding agreement

Offeree- Person to whom the offer is being made

Offeror- Person whom is offering 

Option- Contract to leave an offer open for a period of time in exchange for other consideration

Revocation- Offeror’s act that invalidates an offer

Test of the Reasonable Person- Objective legal test used by jurors/judges to determine whether the offeror has shown intent to contract

Unilateral Contract – Binding agreement created by an offer that is accepted by a promise to performance

Duress- Use of an improper act or threat to obtain an expression of agreement

Fraud- Deliberate false representation or concealment of a material fact, which is meant to and which does induce another to make an unfavorable contract

Fraudulent Misrepresentation- Party to a contract knows that a statement he or she made is untrue

Genuine Agreement- Consent or agreement not clouded by fraud, duress, undue influence, or mistake

Innocent Misrepresentation- Statement of a material fact which is false but which the speaker thought was true

Material Fact- Important fact that influence both parties decision s about a contract

Mutual Mistake- Mistake about an important fact believed by both parties to a contract

Ratification- Approval of a voidable contract

Rescission- To offer to give back what you received via a contract while demanding return of what you gave

Undue Influence- Overpowering of another’s free will by taking unfair advantage to induce the person to make an unfavorable contract

Unilateral Mistake- Occurs when one party holds an incorrect belief about ht facts related to the contract

Voidable – Contract in which the injured party can withdraw form the transaction
Accord and Satisfaction- Parties agreement to change the obligation required by their contract and performance of the new obligation

Composition of Creditors- Agreement by all creditors to accept something less than the total amount of their claims in full satisfaction of a debtor’s obligations

Consideration- Promise tor action of one person in exchange for the promise or the action of another person

Donee- Person receiving a gift

Donor- Person giving a gift

Firm Offer- Merchant’s binding written promise to keep open an offer to buy or sell goods

Forbearance- Refraining from doing what one has a right to do

Gift- Voluntary transfer of ownership of property without consideration

Legal Value- Changed in the legal position of a party as a result of the contract

Liquidated Debt- Debt for which the parties agree that the debt exist and on the amount of the debt

Nominal Consideration- Token consideration, which bears no relation to the real value of the contract

Option Contract- Underlying contracts to keep an option open

Output Contract- Agreement to purchase all of a particular producer’s production

Past Consideration- Act that has already been performed and thus cannot be consideration for a promise in the present

Promisee- Person to whom a promise is made

Promisor- Person to who makes a promise

Promissory Estoppel- Enforcement of a promise to avoid injustice, even though no consideration is given for it

Requirements Contract- Seller agrees to supply all of the needs of a particular buyer

Release- Party settles a claim at the time the tort occurs, and the liability is unliquidated because the extent of damages is uncertain

Statute of Limitation- State laws setting time limit for bringing a lawsuit

Age of Majority- Either, 18, 19, 21 in most states

Contractual Capacity- Ability to understand that a contact is being made and its general meaning

Disaffirmance- Giving back what you have received under a contract and requesting the return of what you gave

Emancipation- Severing of the parent-child relationship

Intoxication- Inability to understand the consequences of a contract because of alcohol

Mental Incapacity- A severe mental illness, retardation, or senility

Minor- One who has not yet reached the age of majority

Minority- Period of time when a young person lacks full contractual capacity

Necessaries- Goods and services reasonably needed to maintain one’s lifestyle

Non-Necessaries- Things not needed to maintain life or lifestyle

Ratification- Act after regaining capacity indicating intent to be bound by the contract

Scope of Authority – Within the range of authorized acts

Allocation of Markets- Competitors’ agreement to split market areas between themselves

Bid Rigging- Competitors who big on jobs agree that one bidder will have the lowest big for a particular job

Competency License- State requirement for people in certain occupation and businesses to pass exams and receive a license

Compounding a Crime- Accepting something of value for a promise not to inform on or prosecute a suspected criminal

Covenants Not To Compete- Agreements involving price fixing, marker allocations, and terminated employees for the purpose of protecting a company’s interest

Divisible Contracts- Contracts for which separate consideration is given for the legal and illegal parts

Gambling- Involves agreement with the following three parts: payment to participate, change to win based on luck rather than skill, and a prize for one or more winners

Legal Rate of Interest- Rate specified by statute when interest is called for but no percentage is stated in the contract

Maximum Rate of Interest- Rate of interest at which, by statute, lenders may not exceed

Price Fixing- Competitors agree to charge the same amount for a product or service thus injuring consumers

Procedural Unconscionability- Gross unfairness in how a contract is created

Retail Price Maintenance- Manufacturer attempts to influence the retail price of its product

Restitution- Restoring or making good a los; repayment of money illegally obtained

Revenue License- Mechanism used by governments only to raise money

Small Load Rate of Interest- Higher interest rakes that load companies and pawnbrokers may charge on loans up to $2000

Substantive Unconscionability- Element of unconscionability shown in the terms of a contract

Unconscionable Contract- Grossly unfair contract for the sale of goods

Usury- Charging interest on a load beyond the legally permitted maximum rate 

Wager- A bet on the uncertain outcome of an event
Collateral Promise- Promise to pay a debt or default of another

Contracts of Adhesion- Contract in which the more powerful party dictates all the important terms

Executed Contract- Contract that has been fully performed

Executor Contract- Contract that has not been fully performed

Integration Clause- Contract clause stating that both parties agree that the terms written in the contract constitute the entire and final agreement

Main Purpose Rule- Exception to a statute of frauds provision making a third party liable for an oral promise to pay another’s debt if the main purpose of the promise serves the promisor’s  own interest

Parties Principal Objective- Method of contract interpretation focused on the main goals of the parties to the contract

Parol Evidence- Spoken words inadmissible in court

Parol Evidence Rule- Rule under which oral testimony cannot be used to contradict terms in a complete, final, written contract

Perjury- Lying under oath

Primary Promise- Promise to pay a debt that is not conditioned upon failure of another to pay 

Quasi-Contract- Obligation that is enforced as if it were a contract in order to prevent unjust enrichment of one party

Statute of Frauds- Law stating that certain agreements are not enforceable unless they are in writing and are signed by the party against whom the contract is to be enforced

Within The Statute of Fraud- Contracts required to be in writing to be enforceable in court

Without The Statute of Frauds- Contracts which are not governed by the statute of frauds, thus not required to be in writing

Accord- Agreement between the parties to a contract to change the obligation required

Accord and Satisfaction- Parties’ agreement to change the obligation required by their original contract and the performance of the new obligation

Alteration- Material changed in the terms of a contract, made intentionally by one party without consent of the other

Anticipatory Breach- Notification, before the scheduled time of performance, of refusal to perform contractual terms as agreed upon

Assignee- Person assigning contractual rights

Assignment- Transaction by which a party transfer contractual right to another

Assignor- One who transfers contractual rights

Breach of Contract- Failure to perform a legal duty or agreement

Complete Performance- Doing all the tings you promised in a contract

Contractual Duties- Legal obligations created by a contract

Contractual Rights- Something a party will receive under a contract

Default- Failure to perform a legal duty or failure to perform an agreement

Delegation of Duties- Turning over to another party one’s duties under a contract

Discharge of Contract- Termination of contractual obligations

Major Breach- Breach that extinguishes the other party’s duty to perform

Minor Breach- A breach that does not extinguish the other party’s duty to perform

Novation- Contractual party’s release of the other party from the duty of performance and the acceptance of a substitute party

Obligor- Person who owes a duty under contract

Satisfaction- Performance of the new contractual obligation partiers have agreed to substitute for their original obligation

Substantial Performance- Performance of all but minor contractual duty

Substitution- Parties’ replacement of their original contract with a new contract

Tender- Offer to perform and obligation

Bankruptcy- Legal proceeding discharging debts and distributing assets

Compensatory Damages- Amount of money awarded to compensate for a plaintiff’s loss

Consequential Damages- Money awarded to a party for foreseeable injuries caused by the other party’s breach

Decree for Specific Performance- Court order for a defendant to do exactly what he or she promised to do in the contract

Liquidated Damages- Damages that are agreed upon before a possible breach of contract

Mitigate- To reduce damages if reasonable possible

Nominal Damages- Token amount awarded when rights have been violated but there is no actual injury

Offset- Deducting the cost of completing or fixing a minor breach from payment of the contract price to the breaching party

Punitive Damages- Money a court requires a defendant to pay in order to punish and make an example of the defendant

Remedy- Means used to enforce a right or to compensate for an injury

Rescission- Ending a contract by placing parties in the same position as if there had been no contract; neither party gets damages

Restitution- Remedy permitting the injured party to recover money or property that had already been given to the defaulting party

Statute Of Limitations- Law setting time limit for bringing a lawsuit

Waiver- Contractual party’s intentional and explicit giving up of a contractual right

Barter- An exchange of goods for goods

Bill of Sale- Receipt showing evidence of a transfer of ownership of goods

Casual Seller- Seller who does not meet the definition of a merchant

Contract of Adhesion- Contract to which the more powerful party dictates all the important terms

Contract to Sell- Transaction in which transfer of ownership is to take place in the future

Goods- Tangible, moveable personal property

Merchant- Label for a seller who claims special knowledge in a certain type of sales transaction

Payment- Delivery of the agreed-upon price and the concurrent acceptance of it by the seller

Prices- Consideration for a sale or a contract to sell

Sale- Transfer of ownership of goods from the seller to a buyer for a price

Unconscionable- Term of contract that, under the UCC, is grossly unfair and oppressive

Vendee- Buyer in sales of goods and contracts to sell

Vendor- Seller in sales of goods and contracts to sell

Auction- Public sale to the highest bidder

Bulk Transfer- The transfer generally by sale, of all or a major part of the goods of a business in one unit at one time

CIF- “Cost, Insurance, Freight” Price

COD- Collect on Delivery 

Credit Sale- Sale that, by agreement, calls for payment for the goods at a later date

Existing Goods- Physically existing goods owned by the seller

FOB- Free on Board- shipping term

Fungible Goods- Goods of an essentially identical nature to one another

Future Goods- Goods that are not both existing and identified

Good Faith Purchaser-Innocent third party to a fraudulent transfer of goods who gives value to and acquires right in the goods

 Identified Goods- Designated subject matter f a particular sales contract

Sale on Approval- Goods are delivered to the buyer in an “in trail” or “on satisfaction” basis

Sale or Return- Completed sale in which the buyer has the option of returning the goods

Sale of an Undivided Interest- Sale involving a person who sells a fractional interest in a single good or number of goods that is to remain together

Tender of Delivery- To place the goods at the buyer’s disposal

Bait And Switch- Improper business practice involving luring buyers with and understocked low priced good only to sell them a more profitable one

Caveat Emptor- Let the buyer beware

Caveat Venditor- Let the seller beware

Cease-And-Desist Order- Governmental order requiring that certain improper conduct be stopped

Class Action- Lawsuit made possible by the procedural joining of similarly situated plaintiffs

Consent Order- Voluntary, court enforceable agreement to stop an illegal practice

Consumer- Individual who buys primarily for household use

Disclaimer- Notice of exclusion of warranty

Encumbrances- Claims of third parties against the goods

Express Warranty- Explicit assurance of quality or performance by seller

False and Misleading Advertising- Advertising that improperly deceives or conceals material facts

Full Warranty- Express warranty that obligates the seller to repair or replace a defective product without cost to the buyer within a reasonable time

Implied Warranty- Warranty obligation implicitly imposed by law on all sellers

Limited Warranty- Warranty providing a level of protection less than a full warranty

Lottery- Comprised of prize, change, and consideration

Privity of Contract- Relationship between parties to a legally binding agreement

Puffing- Greatly exaggerated sales talk

Restitution- Return of improperly obtained money or property

Unfair Trade Practice- Dishonest, fraudulent or anti-competitive business method

Warranty- Statement about the product’s qualities or performance that the seller assures the buyer is true

Warranty of Merchantability- Warranty requiring that goods fit the ordinary purposes for which they are used

	Topic: Agency and Employment-Unit 3
	Days:  25-30 Days

	Subjects: Business Law I
	Grades: 10, 11, and 12

	Key Learning:





	Unit Essential Questions:




	Standards: NBEA Agency Law

BL 3.1.2a, BL 3.1.3a, BL 3.1.3b, BL 3.1.3c, BL 3.1.3d, BL 3.1.4a, BL 3.1.4b, BL 3.1.4c, BL 3.1.4d, BL 3.1.4e, BL 3.1.4g, BL 3.1.4f 

	Standards: NBEA Employment Law

BL 3.2.1a, BL 3.2.2a, BL 3.2.2b, BL 3.2.2c, BL 3.2.3a, BL 3.2.3b, BL 3.2.3c, BL 3.2.3d, BL 3.2.3e, BL 3.2.3f, BL 3.2.3g, BL 3.2.3h, BL 3.2.3i, BL 3.2.3j, BL 3.2.4a, BL 3.2.4b
	Standards: NBEA Employment Law

BL 3.2.1a, BL 3.2.2a, BL 3.2.2b, BL 3.2.2c, BL 3.2.3a, BL 3.2.3b, BL 3.2.3c, BL 3.2.3d, BL 3.2.3e, BL 3.2.3f, BL 3.2.3g, BL 3.2.3h, BL 3.2.3i, BL 3.2.3j, BL 3.2.4a, BL 3.2.4b

	Lesson Essential Questions:

· Describe when an agency relationship exists

· Identify who is qualifies to be a principal and who is qualified to be an agent

· Discuss how the law treats principals and agents who lack contractual capacity

· Identify the sources of an agent’s authority

· Describe the acts of an agent which bind the principal

· Explain what happens when an agent acts outside the score of express authority

· Describe each fiduciary duty of an agent

· Identify when each fiduciary duty has been violated

· Explain the principal’s remedies for an agents violation of a fiduciary duty

· Describe a principal’s liabilities

· Describe an agent’s liabilities
	Lesson Essential Questions:
· Define employment and contrast it with other relationships where one person works for another

· Describe how the terms in employment contracts are created

· Discuss the duties imposed by law on employees

· Describe the employer’s duties that arise out of the express terms of the employment contract

· Explain the employee’s duties imposed by law

· Tell when an employee is liable for quitting a job

· Describe when an employer is liable for firing an employee

· Explain the rights of a fired employee
	Lesson Essential Questions:
· Explain the roles of state and federal labor laws

· Describe the history of labor law

· Discuss the processes for establishing  a new union, changing unions, and elimination union representation

· Explain how union certification affects employees

· Discuss unfair labor practices by unions and management



	Vocabulary:

Agency, agent, apparent authority, express authority, fiduciary duties, gratuitous agency, implied authority, power of attorney, principal, ratification, scope of authority, third party, warranty of the principal’s capacity

Commingling, duty of accounting, duty of confidentiality, duty of loyalty and obedience, duty of reasonable care and skill, fiduciary duties, power to terminate, ratification, trust account, undisclosed principal
	Vocabulary:

Discharged for cause, discharged without cause, duty of loyalty and honesty, duty of obedience, duty of reasonable performance, duty of reasonable skill, employee, employer, employment, employment at will, independent contractor, payroll deductions, unemployment compensation, worker’s compensation, wrongful discharge
	Vocabulary:

Agency shop, bargaining unit, boycott, certification, closed shop, collective bargaining, decertification election, economic strike, ex parte injunction, lockout, mediation, open shop, picket, primary boycott, right-to-work laws, secondary boycott, strike, unfair labor practices, unfair labor practice strike, union shop, yellow-dog contracts

	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


	Standards: NBEA Employment Law

BL 3.2.1a, BL 3.2.2a, BL 3.2.2b, BL 3.2.2c, BL 3.2.3a, BL 3.2.3b, BL 3.2.3c, BL 3.2.3d, BL 3.2.3e, BL 3.2.3f, BL 3.2.3g, BL 3.2.3h, BL 3.2.3i, BL 3.2.3j, BL 3.2.4a, BL 3.2.4b
	Standards: NBEA Employment Law

BL 3.2.1a, BL 3.2.2a, BL 3.2.2b, BL 3.2.2c, BL 3.2.3a, BL 3.2.3b, BL 3.2.3c, BL 3.2.3d, BL 3.2.3e, BL 3.2.3f, BL 3.2.3g, BL 3.2.3h, BL 3.2.3i, BL 3.2.3j, BL 3.2.4a, BL 3.2.4b 
	Standards: 



	Lesson Essential Questions:

· Define illegal discrimination

· Define legal discrimination

· Identify member of protected classes

· Explain how unequal treatment can be proved

· Identify employers’ major defenses in discrimination suits

· Explain what constitutes sexual harassment

Describe the Civil Rights Act of 1964

Name the laws which made discrimination on the basis of age, pregnancy, and disability illegal


	Lesson Essential Questions:
· Discuss the relationship among negligence suits worker’s compensation, and OSHA

· Explain when the employer is liable to the injured employee

· Determine the injuries for which workers compensation is liable

· Describe the defenses available to worker’s compensation insurers

· Identify employees who need not be covered by worker’s compensation

· Name two ways OSHA protects employees

· Explain how OSHA obtains employer compliance with its requirements
	Lesson Essential Questions:
· 

	Vocabulary:

Affirmative action plan, ADA, applicant pool, bona fide occupational qualification, bona fide seniority system, business necessity, causation, disability, disparate impact, employment discrimination, EEOC, hostile environment, neutral on its face, protected classes, quid pro quo, unequal treatment, workforce pool
	Vocabulary:

Assumption of risk, casual workers, common-law defenses, contributory negligence, co-worker negligence, general duty clause, OSHA Act, OSHA Administration, vocational rehabilitation, worker’s compensation statutes
	Vocabulary:



	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


UNIT VOCABULARY-

Agency- Legal relationship which one person is authorized to alter another’s legal relationships

Agent- One who is authorized to alter the legal relations of another

Apparent Authority- Agency authority created when a principal leads the third party to believe someone has particular agency authority

Express Authority- Agency authority directly communicated by the principal to the agent

Fiduciary Duties- Legal requirement that the agent serve the best interest of the principal

Gratuitous Agency- Agency relationship where the agent receives no consideration

Implied Authority- Agency authority that is implied from the grant of express authority or because of an emergency

Power Of Attorney- Any writing that appoints someone as an agent

Principal- One who authorizes another to alter his or her legal relations

Ratification- Acting toward the contract as though one intends to be bound by it; principal’s assent to unauthorized acts of an agent

Scope of Authority- In employment lay, range of acts an organization has authorized an employee to do; in agency, range of acts authorized by the principal

Third Party- One who deals with an agent who represents the principal

Warranty of the Principal’s Capacity- Assumption of the law that the agent promises the third party that the principal has capacity

Commingling- Mixing the money of the agent and the principal together

Duty of Accounting- Requires agent to account to the principal for all money and property of the principal that comes into the agent’s possession

Duty of Confidentiality- Requires agent to treat information about the principal very carefully

Duty of Loyalty and Obedience- Requires agent to place the interests of the principal above the interests of all others

Duty of Reasonable Care and Skill- Requires agent to exercise the degree of care and skill any reasonably prudent person would use in a similar situation

Fiduciary Duties- Legal requirement that the agent serve the best interests of the principal

Power to Terminate- Both agent and principal may terminate the relationship at any time

Ratification- Acting toward the contract as though one intends to be bound by it; principal’s assent to unauthorized acts of an agent

Trust Account- Checking account, which assists an agent in avoiding the commingling of funds

Undisclosed Principal- Principal whose identity is kept secret from the third party by the agent

Discharged for Cause- Employee is discharge because of violating an employment obligation

Discharged without Cause- Employee’s discharge is not due to his or her conduct

Duty of Loyalty and Honesty- Requires agent to place the interests of the principal above the interests of all others

Duty of Obedience- Requires employee to follow the reasonable orders and rules of the employer

Duty of Reasonable Performance- Requires employee to perform assigned duties at the prescribed time and in the prescribed manner

Duty of Reasonable Skill- Requires employee to perform job task with competence

Employee- Party who works under the supervision of another for pay

Employer- Party who engages another to work for pay

Employment- Contractual relationship in which one party engages another to work for pay under the supervision of the party paying

Employment at Will- Employment relationship whereby employee may be discharged at any time because no agreement was made about length of employment; alternately, employee may quit the job at any time without liability for breach of contract

Independent Contractor- One who contracts to do something for another but is free of the latter’s direction and control

Payroll Deductions- Money deducted from an employee’s paycheck

Unemployment Compensation- Government payments to those who recently lost their jobs through no fault of their own

Worker’s Compensation- Payment employer makes to an insurance fund that compensates employees for injures that occur on the job

Wrongful Discharge- Firing an employee in retaliation for reporting violations of lay by the company

Agency Shop- Establishment in which nonunion members are not required to join the union but must pay union dues

Bargaining Unit- Any group of employees whose employment contract is negotiated together

Boycott- Refusal to buy or use an employer’s goods or services

Certification- Selecting a bargaining representative by a majority secret vote of the workers in the bargaining unit

Closed Shop- Employer agrees that workers must belong to the recognized union before they can be hired

Collective Bargaining- Process by which the union and employer negotiate a contract of employment that binds both sides

Decertification Election- Process by which employees can reject union representation or select a different union

Economic Strike- Work stoppage in which the dispute is over wages, hours, or conditions of employment

Ex Parte Injunction- Injunction issued by a judge after hearing only one side of an argument

Lockout- Employer shutdown of operations to force a union to agree to the employer’s position

Mediation- Attempt by a neutral third party to achieve a compromise between tow parties in a dispute

Open Shop- Establishment in which nonunion members are not required to join the union or to pay union dues

Picket- To walk with signs at employer’s business to publicize dispute or influence opinion

Primary Boycott- Employee’s refusal to but their employer’s products or services

Right-To-Work Laws- State laws which ban the union shop, the closed shop, and the agency shop

Secondary Boycott- Striking employees try to encourage customers to stop buying products or services of a third party

Strike- Collective work stoppage by employees to pressure the employer to give in to union demands

Unfair Labor Practices- Union or employer actions, which violate the rights of employees with respect to union activity

Unfair Labor Practice Strike- Work stoppage in which the dispute is over unfair labor practices

Union Shop- Establishment in which all workers must join the union within a stated period

Yellow-Dog Contracts- Employment contracts in which new employees promise not to join a union

Affirmative Action Plan- Court-ordered plan to remedy past discrimination by bringing the percentages of minorities and women in the workforce up to their corresponding percentage in the pool of qualified applicants

ADA- Prevents employers from engaging in unjustified discrimination against people based on their disabilities

Applicant Pool- People qualified for a particular job

Bona Fide Occupational Qualification- Job requirement that compels discrimination against a protected class

Bona Fide Seniority System- System that rewards employees for length of employment rather than merit

Business Necessity- Defense to disparate treatment employment discrimination case showing that an employer’s actions were meant to advance the business rather than to create unjustified discrimination

Causation-Linking a job requirement with underrepresentation of a protected class in the workforce

Disability- Physical or mental condition that substantially limits a major life activity

Disparate Impact- Employer treats members of a protected class less favorably than other employees

Employment Discrimination- Treating individuals differently on the basis of race, color, gender, national origin, or religion

EEOC- Agency charged with eliminating workplace discrimination based on race, religion, sex, color, national origin, age, or disability

Hostile Environment- Interference with employee’s ability to work through unwelcome comments, gesture, or touching of sexual nature

Neutral on Its Face- Label for a workplace policy that does not seem on the surface to discriminate against any protected class

Protected Classes- Groups that employment law protects

Quid Pro Quo- One thing exchanged for another, this for that

Unequal Treatment- Employer treats member of a protected class less favorable than other employees

Workforce Pool- Persons actually in the workforce

Assumption of Risk- Person is aware of a danger on the job but agrees to do it anyway

Casual Workers- Persons who do not work regularly for a certain employer

Common-Law Defenses- Defenses in a negligence suit that include the employee’s assumption of risk, the employer’s contributory negligence, and co-worker negligence

Contributory Negligence- In personal injury law, plaintiff’s own negligence’s is a partial cause of an injury; in employment law, employee does something carelessly to contribute to her or his injury or death 

Co-Worker Negligence- One worker causes the injury of another

General Duty Clause- Type of law OSHA enforces that requires employers to provide a work environment free from hazards likely to cause serious physical harm or death

OSHA Act- Law enacted in 1970 that created toe Occupational Safety and Health Administration

OSHA Administration- Federal agency that administers the OSHA Act by enacting safety regulations and inspecting workplaces

Vocational Rehabilitation- Retaining an injured worker for a different job

Worker’s Compensation Statutes- Laws that require most employers to buy insurance to pay benefits to injured employees

	Topic: Business Organization- Unit 4
	Days: 10 -12 Days

	Subjects: Business Law I
	Grades: 10, 11, and 12

	Key Learning:





	Unit Essential Questions:




	Standards: NBEA Sole Proprietorships and Partnerships

BL 4.1.2a, BL 4.1.2b, BL 4.1.3a, BL 4.1.3b, BL 4.1.3c, BL 4.1.3d, BL 4.1.3e, BL 4.1.4b, BL 4.1.3g, BL 4.1.3h, BL 4.1.3i, BL 4.1.3j, BL 4.1.3k, BL 4.1.3l, BL 4.1.4a, BL 4.1.3f 

	Standards: NBEA Corporations

BL 4.2.2a, BL 4.2.3a, BL 4.2.3b, BL 4.2.3c, BL 4.2.3d, BL 4.2.3e, BL 4.2.3f, BL 4.2.3g, BL 4.2.3h, BL 4.2.3i, BL 4.2.3j, BL 4.2.3k, BL 4.2.4b, BL 4.2.4c, BL 4.2.4a, BL 4.3.3a, BL 4.3.3b, BL 4.3.3c, BL 4.3.3d, BL 4.3.3e, BL 4.3.4a, BL 4.3.4b
	Standards:



	Lesson Essential Questions:

· Discuss the basic attributes of the sole proprietorship, partnership, and corporation

· Determine which one form of organization may be best in a particular situation

· Explain the risks of utilizing each form of business organization

· Explain how a partnership is formed

· Identify different types of partnerships and partners

· Discuss the ways in which a partnership can be terminated and what happened when this occurs

· Discuss a partner’s rights and duties

· Determine when a partner has authority to act

· Discuss a partner’s potential liability
	Lesson Essential Questions:
· Describe what a corporation is and why it is the preferred form of organization for large business firms

· Identify different types of corporations

· Discuss how a corporation is formed

· Explain how a corporation is financed

· Discuss the duties of corporate directors and officers

· Discuss the procedure for termination corporations

· Describe the powers of a corporation

· Discuss the rights of a shareholder


	Lesson Essential Questions:


	Vocabulary:

Corporation, dissolution, dormant partner, joint venture, limited partner, limited partnership, nominal partner, non-trading partnership, partnership, partnership agreement, partnership at will, secret partner, silent partner, sole proprietorship, special partnership, tenancy in partnership, termination, trading partnership, winding-up period
	Vocabulary:

Articles of incorporation, bond, business judgment rule, bylaws, common stock, consolidation, debentures, directors, dividends incorporators, liquidation, merger, preemptive rights, preferred stock, promoters, proxy, shareholder, shares of stock
	Vocabulary:



	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


UNIT VOCABULARY-

Corporation- Legal entity created by the authority of federal or state law

Dissolution- Change in partnership relationship due to a partner ceasing his association with its ongoing purpose

Dormant Partner- Partner neither known to the public nor active in management

Joint Venture- Partnership formed by two or more persons or firms combining resources and skills for one complex project

Limited Partner- Partner with limited liability in a limited partnership

Limited Partnership- Partnership form authorized by state statute requiring at least one general partner allowing limited liability for rest

Nominal Partner- Person who is not a partner but who is held out as such

Non-Trading Partnership- Partnership that provides professional and noncommercial assistance or advice

Partnership- Association of two or more persons, as co-owners, to carry on a business for profit

Partnership Agreement- Explicit statement, orally or in writing, of the terms an conditions agreed to by the partners for running partners

Partnership at Will- Partnership in which a partner may withdraw at any time without liability to other partners

Secret Partner- Partner not know to the public but active as a manager

Silent Partner- Partner know to the public but who takes no active managerial role

Sole Proprietorship- Form of business owner by one person who has total unlimited liability

Special Partnership- Partnership formed for a single transaction

Tenancy in Partnership- Form of co-ownership by which the partners hold partnership property

Termination- Conclusion of the legal existence of the partnership

Trading Partnership- Partnership that buys and sells goods and services commercially

Winding-Up Period- Period following dissolution in which the ongoing business of the partnership is concluded, its obligations are satisfied, and each partner’s share is distributed

Articles of Incorporation- Application to a state for a corporate charter

Bond- Long-term notes a corporation issues

Business Judgment Rule- Rule that protects management and other parties involved in a corporation from being held personally liable for honest errors in judgment made in the course of business

Bylaws- Rules and regulations for the internal management of corporate affairs

Common Stock- Basic stock in a corporation conveying to its owner the right to vote and to receive dividends

Consolidation- Two or more corporations combine to form a new one

Debentures- Unsecured bonds

Directors- Individuals elected by the shareholder to bee responsible for the overall direction of a corporation

Dividends- Distributions of corporate earnings

Incorporators- Signers of the articles of incorporation

Liquidation- Process by which a corporation’s life is ended

Merger- Combination of corporations in which one absorbs another

Preemptive Rights- Enables shareholders to protect their proportionate voting power and interest in past and future profits

Preferred Stock- Non-voting stock conveying the right to receive a stipulated dividend before common shareholders receives dividends

Promoters- Those who sell a business idea and the corporate form for it

Proxy- Power to vote shares form shareholder

Shareholder- Person owning share of stock in a corporation

Shares of Stock- Units of ownership in a corporation

	Topic: Property Law- Unit 5
	Days:  15-25 Days

	Subjects: Business Law I
	Grades: 10, 11, and 12

	Key Learning:





	Unit Essential Questions:




	Standards: NBEA Personal Property

BL 5.1.2a, BL 5.1.3a, BL 5.1.3b, BL 5.1.3c, BL 5.1.3d, BL 5.1.3e, BL 5.1.3f, BL 5.1.4a, BL 5.1.4b, BL 5.1.4c, BL 5.1.4d
	Standards: NBEA Personal Property

BL 5.1.2a, BL 5.1.3a, BL 5.1.3b, BL 5.1.3c, BL 5.1.3d, BL 5.1.3e, BL 5.1.3f, BL 5.1.4a, BL 5.1.4b, BL 5.1.4c, BL 5.1.4d
	Standards :NBEA Real Property

BL 5.2.3a, BL 5.2.3b, BL 5.2.3c, BL 5.2.3d, BL 5.2.3e, BL 5.2.4a, BL 5.2.4b, BL 5.2.4c, BL 5.2.4d, BL 5.2.4e, BL 5.2.4f, BL 5.2.4g 

	Lesson Essential Questions:

· Distinguish between real, tangible personal, and intangible personal property

· Determine what body of law governs various transactions for the purchase of goods and/or services

· Discuss the types of intellectual property

· Discuss seven ways of acquiring property

· Distinguish between mislaid and lost property

· Identify some of the legal limitation on the use of property

· Distinguish between the two basic ways to own property

· Describe the features of each form of co-ownership


	Lesson Essential Questions:
· Identify the legal names for parties to bailments

· Determine when a bailment arises and ends

· Identify types of bailments

· Identify the duties of bailees and bailers

· Describe how to modify a bailee’s duty for care

· List the most common types of bailments

· Describe the legal features of the most common types of bailments
	Lesson Essential Questions:
· Identify the physical and legal elements of real property

· Describe the major tests used to distinguish real and personal property

· Classify items as real or personal

· Describe the major estates in land

· Identify the legal names of parties involved in deeding realty

· Describe the processes for transferring ownership of land

· Describe and distinguish licenses and easements

· Describe when a restrictive covenant binds buyers

· Distinguish between valid and invalid zoning

· Describe the duties owners owe to person injured on their realty

	Vocabulary:

Accession, community property, co-ownership, copyright, fair use, infringement, intellectual property, joint tenancy, lost property, mislaid property, occupancy, ownership in severalty, patent, personal property, property, real property, right of partition, right of survivorship, servicemark, tenancy by the entireties, tenancy in common, trademark, trade secret
	Vocabulary:

Actual bailment, bailee, bailee’s lien, bailment, bailor, carrier’s lien, common carrier, consignment, constructive bailment, custody, demurrage, disclaimer, extraordinary bailment, extraordinary care, fungible goods, gratuitous bailment, involuntary bailment, minimal care, mutual –benefit bailment, ordinary care, sale on approval
	Vocabulary:

Adverse possession, attractive nuisance,

Conditional estate, conveyance, dedication, deed, easement, eminent domain, fee simple absolute, fixture, land, lien, life estate, mineral right, nonfreehold estate, real property, restrictive covenant, trade fixture, trespass, variance, water right, zooming ordinances



	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


	Standards: NBEA Real Property

BL 5.2.3a, BL 5.2.3b, BL 5.2.3c, BL 5.2.3d, BL 5.2.3e, BL 5.2.4a, BL 5.2.4b, BL 5.2.4c, BL 5.2.4d, BL 5.2.4e, BL 5.2.4f, BL 5.2.4g


	Standards: 
	Standards :



	Lesson Essential Questions:

· Describe the legal characteristics of a lease

· Identify the parties to a lease

· Describe the various leasehold estates

· Explain the tenant’s right to use the property

· Tell how a lease can be transferred

· Explain the duty to pay rent

· Describe the lessor’s rights when rent is not paid and the lessor’s duties to maintain the premises

· Tell when the lessor is liable for injuries on the property

· Describe the lessor’s duties under the Fair Housing Agreement
	Lesson Essential Questions:
· 
	Lesson Essential Questions:
· 

	Vocabulary:

assignment of a lease, constructive eviction, eviction, landlord, lease, leasehold estate, periodic tenancy rent, subletting, tenancy at sufferance, tenancy at will, tenancy for years, tenancy from month to month, tenant, warranty of habitability
	Vocabulary:
	Vocabulary:



	Additional Information:

(Working document) Teachers can make suggestions for ideas, strategies, or activities for implementing a lesson

	Resources:
(Working document) Teacher resources or reference materials to be used to design the lessons


UNIT VOCABULARY-

Accession- Right of an owner of property to an increase in that property

Community Property- Property owned equally by spouses

Co-Ownership- Ownership existing when tow or more persons have the same ownership rights in the same property

Copyright- Protects the expression of a creative work, such as the work of an artist, author, or composer

Fair Use- Limited use of copyrighted works by critics, researchers, news reporters, and educators

Infringement- Unauthorized copying, sale, display, or performance of a copyrighted work

Intellectual Property- Purely intangible personal property that one cannot touch or move

Joint Tenancy- Co-ownership of property with equal interests and the right of survivorship

Lost Property- Property that the owner unknowingly leaves somewhere or accidentally drops

Mislaid Property- Property that in intentionally placed somewhere but then forgotten

Occupancy- Acquisition of title by taking possession of personal property that belongs to no one else

Ownership in Severalty- Ownership of all property rights by oneself

Patent- Government grant of exclusive right to make, use, and sell a product or process which is novel, non-obvious, and useful

Personal Property- Tangible, movable property and intangible property

Property- Tangible and intangible things and their corresponding legal rights and interests

Real Property- Land, water, and minerals in the earth; airspace above the land, and things permanently attached to the land

Right of Partition- Attribute of co-ownership, which allows any co-owner to require the division, usually financial, or the property among the co-owners

Right of Survivorship- Right of one joint tenant to ownership of property when the other joint tenant dies

Servicemark- Word, mark, or symbol that identifies a service as opposed to a product

Tenancy by the Entireties- Usual form of co-ownership between husband and wife, carrying equal interest and the right of survivorship

Tenancy in Common- Form of co-ownership in which the shares may be unequal and there is no right of survivorship

Trademark- Unique word, mark, symbol, or device that identifies a product of a particular manufacturer or merchant

Trade Secret- Unpatented formula or process not known to others and which is valuable in business

Actual Bailment- Bailee’s receipt and acceptance of the goods themselves

Bailee- Person having temporary possession and control of another person’s goods, hold them in trust for a specified purpose

Bailee’s Lien- Right of a bailee to retain possession of the bailed property until payment is made

Bailment- Transfer of possession of personal property without transfer of ownership

Bailor- Party who gives up possession of the property

Carrier’s Lien- Carrier’s right to retain possession of the goods until the charges for transportation and incidental services are paid

Common Carrier- One who agrees, for a fee, to transport goods that are lawful and fit for shipment for anyone who applies

Consignment- Bailment in which ownership remains with the manufacturer or wholesaler until the goods are sold

Constructive Bailment- Occurs when the bailee received and accepts a symbol of the personal property rather than the property itself

Custody- Care and present control of another’s persona property under the owner’s direction

Demurrage- Fee for delay by party shipping goods in loading or by party receiving goods in unloading

Disclaimer- Sign, label, or warning reducing a bailee’s duty of care; also, notice of exclusion in a warranty

Extraordinary Bailment- Bailment that required an unusually high standard of care

Extraordinary Care- Duty arising from an extraordinary bailment in which the bailee is liable for all damage, loss, or injury

Fungible Goods- Goods of an essentially identical nature

Gratuitous Bailment- Arises when only one of the parties benefits from the bailment

Involuntary Bailment- Arises without consent of the bailee; raise issue of whether the goods are lost or misplaced

Minimal Care- Duty arising from a bailment in which the bailee must not ignore, waste, or destroy the property

Mutual Benefit Bailment- Consideration is given and received by both bailor and bailee

Ordinary Care- Duty created by mutual-benefit bailment in which bailee is liable only if negligent in some fashion

Sale on Approval- Goods are delivered to the buyer in an “on trial” or “on satisfaction” basis

Adverse Possession- Occurs when someone adversely and exclusively possesses, in an open and notorious way, the land of another private person; possession is continuous and for the statutory period

Attractive Nuisance-Something that attracts children to trespass

Conditional Estate- Estate where continues ownership is dependent upon some act or event

Conveyance- Transfer of an estate from a grantor to a grantee by a deed

Dedication- Transferring real property b donating it to the government, such as to a city for use as a park or roadway

Deed- Legal document used to transfer ownership of real property

Easement- Irrevocable right to the limited use of another’s land

Eminent Domain- Power of the government to take private property for public use in exchange for the fair market price

Fee Simple Absolute- Greatest possible bundle of ownership rights in, and power over and estate

Fixture- Item of personal property that has become permanently attached to realty and is thus transformed from personality into realty

Land- Basic physical element of realty

Lien- Legal right in another’s property as security for the performance of an obligation such as the repayment of a load

Life Estate- Estate that lasts only for the grantee’s life

Mineral Right- Ownership of the minerals on and beneath a parcel of realty

Nonfreehold Estate- Estate that involves ownership for a limited period of time

Real Property- Land, water, and minerals in the earth; airspace above the land, and things permanently attached to the land

Restrictive Covenant- Promise as a part of a contract or deed limiting the owner’s use of the realty

Trade Fixture- Personality attached to leased realty by a business tenant; usually treated as personal even if permanently attached

Trespass- To be on the land of another without right or permission of the owner

Variance- Granted by a city or county to allow a landowner to make some use of his or her land that is inconsistent with the general zooming ordinance

Water Right- Ownership of water running over or under a parcel of realty

Zoning Ordinances- Law adopted by a city or county to regulate the location of residential, business, and industrial districts

Assignment of a Lease- Tenant transfers to a third party his or her interest in a lease

Constructive Eviction- Tenant moves out of leased premises because the landlord caused the premises become unfit for intended use

Eviction- Legal action taken to remove a tenant from possession of all the landlord’s real property

Landlord- One who, through a lease, transfers to another exclusive possession and control or real property

Lease- Agreement in which one party receives, temporary possession of another’s real property in exchange for rent

Leasehold Estate- Tenants’ ownership interest in real estate

Periodic Tenancy- Arises when the leasehold is for a renewable period of time with rent due at stated intervals

Rent- Consideration given by a tenant in return for temporary possession of a property

Subletting- Tenant transfers to a third party all the property for a period less than the remaining time of the lease or part of the property for part or all of the remaining term of the lease

Tenancy at Sufferance- Tenant remains in possession after a lease has expired

Tenancy at Will- Results if a party possesses land with the owner’s permission but without an agreement as to the term of the lease or the amount of the rent

Tenancy for Years- Leasehold that is for a definite period of time, such as six months, one year, or 99 years

Tenancy from Month to Month- Periodic tenancy in which the rent is paid by the month

Tenant- One who, through a lease, is given possession of real property

Warranty of Habitability- Requires a landlord to provide residential property in a condition fit for human living
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This course will have great practical application value to any student with aspirations of owning their own business.





This course will assist ALL STUDENTS by providing them with an understanding of their legal rights and duties in the major types of transactions entered into by most consumers.





This course includes a study of our current legal system as it relates specifically to business transactions.  Major areas of concern are: the sources of legal rights and duties, legal remedies available within the system, contract law, consumer protection law, employer/employee regulations and the laws regulating sales. 
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Students will be able to understand: Sources of the law, Structure of the Court System, Classifications of Laws, and Ethics and the Law





Analyze the relationship between ethics and the law, sources of the law, the structure of the court system, different classifications of procedural law, and different classifications of substantive law.





Students will be able to understand: Contract Law, Law of Sales, and Consumer Law.





Analyze the relationships between contract law, law of sales, and consumer law.





Students will be able to understand: Agency and Employment Laws.





Analyze the role and importance of agency law and employment law as they relate to the conduct of business in the national and international marketplaces





Students will be able to understand: Major types of Business Organizations, Nation Businesses, and International Businesses.





Describe the major types of business organizations operating within the socioeconomic arena of the national and international marketplace





Students will be able to understand: Personal Property and Real Property.





Explain the legal rules that apply to personal property and real property











