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Gregory Bernarding
Organization Pittsburgh Regional Building Trades 
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Dan Holland 
Organization Manchester Neighbors 
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Keith Yeager
Organization Plumbers Local 27 












#6 
Lance Harrell 
Organization, Community Member Master Builders Association Western PA (MBA) 


PPS Vo-Tech: Rebuilding Career Pathways 

As the Director of Workforce Development, Diversity, Equity, and Inclusion for the largest contractor trade group in Western Pennsylvania, my focus is helping to build pathways into the 16 union trades. Exposure remains the first barrier for many students, quickly followed by the challenge of successfully navigating the trades' entrance exams. 

Historically, Pittsburgh Public Schools (PPS) operated three vocational-technical schools—the Washington Education Center, South Vo-Tech, and Connelly Trade—until their closures between 2004 and 2006. Given today’s critical workforce demands across multiple industries, has PPS considered reestablishing a comprehensive vocational-technical school to serve as a launchpad for careers in the trades, healthcare, cybersecurity, advanced manufacturing, machining, and other vital sectors? 

This past summer, I toured River Valley Academies in Saltsburg, PA, a modern STEAM-focused institution preparing students for careers in Science, Technology, Engineering, Arts, and Mathematics. From firsthand observation, it is clear that PPS students are at a significant disadvantage compared to the career preparation available to students in many rural districts. 

Currently, while the Carpenters are stationed at Carrick and Westinghouse and the Steamfitters at Allderdice, these partnerships only expose students to two of the sixteen available trades. This leaves much of the region’s high-wage, high-demand career potential untapped for PPS students. 

Mascaro Construction, the Master Builders’ Association (MBA), and our union trade partners are eager to collaborate with PPS leadership to reimagine and reinvest in a full-service vocational-technical school. Together, we can ensure that PPS students are not only competitive but positioned to lead in the future workforce of Western Pennsylvania. 
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Jason Markovich
Organization, Pittsburgh Regional Building Trades 
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Joe Keith 
Community Business Mascaro Construction 
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Tom Platt 
Organization, I.B.E.W.  L.U.#5 
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Joshua Zelesnick 
Teacher/Staff 
(Printed as flyer)
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Terrance Turk 
Organization, Manchester Neighbors 
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Roberta Bowra 
Organization, Manchester Neighbors 
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Liz Ivey 
Organization, Manchester Neighbors 
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Evelyn Mitchell
Organization, Manchester Neighbors 
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Tracey Turner 
Organization, Manchester Neighbors 
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Darlene Wiggins 
Organization, Manchester Neighbors 
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Organization, Manchester Neighbors 
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Rebekah Sweeney 
Organization, Manchester Neighbors 
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Organization, Manchester Neighbors 
 









#21 
Dee Gowder 
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Tyra Caldwell 
Organization, Manchester Neighbors 
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Renee Marshal 
Organization, Manchester Neighbors 
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Organization, Manchester Neighbors 
 







#26
Stanley Lowe 
Organization, Manchester Neighbors 
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English Burton 
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Elaine Fox 
Organization, Manchester Neighbors 
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Organization, Manchester Neighbors 
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Mattie Williams 
Organization, Manchester Neighbors 
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Anthony Williams 
Organization, Manchester Neighbors 
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Norma Tatem 
Organization, Manchester Neighbors 








#36 
Norma Jean Barnes 
Organization, Manchester Neighbors 
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Emily Wiggins 
Organization, Manchester Neighbors 
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Rev. Timothy Caldwell 
Organization, Manchester Neighbors 
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Sion Akrie 
Parent 
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Organization, Ironworkers Local 3
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Lewis Radomile 
Organization BAC Local #9 
(Not Speaking)
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Kim Daelhousen 
Teacher/Staff, Community Member 
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Taylor M. Woodruff 
Organization, Manchester Neighbors 
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Deedee Gowder 
Organization, Manchester Neighbors 
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#46 
Emily Sawyer 
Parent, Other Substitute Teacher 


Good evening. My name is Emily Sawyer. I am a parent of 4 PPS students and 1 PPS graduate.
I’m sure you’ll all be shocked to know I’m not here to talk about the TRID. Although I do want us
to get to a point where people doing business in our city see paying their taxes as part of the
group project of building this city together – not as something to weasel their way out of.
Businesses and developers should be clamoring to pay their taxes because THAT is part of how
we build a stronger place for all of us. Especially if they can actually afford it, but just want to
keep their profits higher. That’s messed up.
I keep showing up here because I have a profound belief that we can do better. And I believe
we have to stop punishing ourselves and others and this is why I so profoundly believe
punishment is not the answer for our kids, because punishment is not how people grow and
change. It’s how we hide and deflect. Being afraid doesn’t help us grow or learn. We all, kids
and adults, need us to embrace a system of accountability not punishment so we can move
forward.
I am here to speak regarding the proposed policy 802.1 that was introduced during the April 16
policy workshop.I have some significant equity concerns about the policy as currently
presented. These concerns include:
1. There does not seem to be any language in the proposed policy about how sponsorships will
be tracked and how they will be accounted for in terms of local budgets and district allocations
(ie, when scholarships are obtained, any district funds for like things should be redirected to
campuses without sponsorships).
2. Will there be public accounting and reporting of scholarships at the school level for the
purpose of ensuring equity and accountability?
3. There are no details (as far as the presentation indicated) on how decisions will be made
regarding distribution of district sponsorships? Equity guardrails regarding this distribution are
imperative. Will there be accounting and public reporting of districtwide scholarships that
provide guardrails to the authority of the superintendent to ensure equity and accountability?
4. In addition to tracking and public reporting of all scholarships, guardrails must be included to
ensure that sponsorships do not accrue to campuses with the most resources and social capital.
I received a response to my email that basically amounted to, “this isn’t our job as a board. The
administration will write the AR to implement the policy.” I fundamentally don’t buy that and
struggle to understand how this is going to work. This isn’t the administration public hearing. I
don’t elect the administration. How can we impact policy and practice in our district, if our board
members don’t write policies that require our values to be implemented in practice? So, I’m not
sure who I’m talking to here. But, I guess, “who has ears, let them hear.”
Much of what I share here comes from the book “Fix Injust, Not Kids.” They define inequity as
“unfair or unjust distributions of material and nonmaterial access and opportunity
resulting in outcome disparities and experience disparities that are predictable by race,
socioeconomic status, gender identity and expression, sexual orientation, religion,
ethnicity, immigrant status, home language, and (dis)ability, among other identifiers.”
And they define unjust distribution or access and opportunity as
“situations in which students or families are denied the kinds or levels of educational
access and opportunity enjoyed by other students or families (this often occurs because
our institutional policies, practices, or culture protects the interests of more privileged
students or families at the expense of other students or families).”
In an inequitable system, inequity is built on letting fair or “neutral” systems just run. So if we
say, “Well this policy is ‘fair’ because every school is allowed to get sponsorships so it must be
fine” while ignoring the inequitable conditions in which those sponsorships will be acquired, we
are perpetuating inequity. And if we say, “Well, we just need to get “those schools” more
sponsorships/ connections so they can take advantage of this policy as much as other schools”
then we are just trying to fix groups that are the victims of inequity rather than fixing the
conditions that make them victims of inequity. It might be good to make these connections, but
we also must limit others continuing to accumulate so much without any checks or balances. It’s
our job to eliminate inequity, not constantly try to adjust something about the folks experiencing
inequity. We are essentially saying “they just have to be different” while ignoring our
responsibility to create equitable conditions where it is within our locus of control. This is
explicitly within the District’s locus of control. If we say “we’re writing a neutral policy, and if it
ends up exacerbating inequity, well that’s just the way things work” then we are explicitly
abdicating our responsibility to do better and rejecting our own stated values.
The policy as currently drafted does include the naming of things that should be included in the
AR, and I think it is imperative that equity measures – like tracking and reporting all
sponsorships and including guidelines that control how sponsorships will be approved and
distributed so that sponsorships don’t accrue to certain schools and not others – should also be
included in the policy so that the AR must include these measures as well.
Equity never just happens in an inequitable system. And we are clinging to magical thinking if
we think that somehow equity will materialize if we never fundamentally change anything and
actively create policies and practices that systematize equity. Are we doing anything to
transform policies, practices, and institutional cultures, and ideologies that uphold systems of
advantage and disadvantage? And if we aren’t, who does it protect? We must reimagine ever
policy practice and bit of institutional culture with a commitment to equity and justice
“We are a district that wants things to be better, but for nothing to change.”
Monic Behnken
Dr. Bettina Love, in her 2019 book “We Want to Do More Than Survive…” reminds us that we
need to embrace “what seems impossible: education for collective dignity and human power for
justice.” This should be our north star for all our changes, not what is possible in an unjust and
inequitable society (which will always just end up giving us more inequity and injustice), but
what we want our schools, district, and society to be. With that vision in mind, we can create
steps to make it happen that are in line with what is “realistic” at the moment. But we’ll never
actually make change if we don’t dream bigger. So let’s dream bigger, and then do the work to
create the world of our dreams, starting with our schools. 
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April Clisura 
Parent, Other School Bus Driver 

Here is my testimony for this evening. Thank you! 
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April Clisura 

347 Kaercher St. Pittsburgh 15207 

 

Good evening. I attended one of the Board public listening sessions at Allderdice High School. When myself and the other parents were answering the question “what’s important for our students to know by the time they graduate high school” it struck me that most of the items we listed were not strictly academic subject matter. The vast majority of it was things like being able to think critically, understand and consume news media, understand and use AI responsibly, and use difficult skills, like self-regulation, self-advocacy, communication and mediation. One of the top things that parents in my group prioritized for schools to do to support students was implement restorative justice more fully. As someone who works with students every day on my bus, I was encouraged that other parents were thinking along these lines that I think when I reflect, almost on a daily basis about what habits and competency young people need to develop to function effectively in the world. 

Many of our students face more than their fair share of difficulties and afflictions. In some ways the manner in which we do school is not conducive to kids finding their center of gravity, being aware of the mind and body connection and how their physical and emotional state is going to affect their ability to follow a series of rules - in school and on the bus we basically need people working more or less in concert together. Take the littlest person for an example. We need to maximize instructional time, so we often have kids getting on the bus without time built in to use the bathroom and it’s a 1 hour plus bus ride, which is really hard for a primary grade student. Students almost never have water and it gets up to 100 plus degrees on the bus, and they are of course looking for an adult to provide for their needs. Being able to care for their body in a really basic way is kind of a way of teaching kids to be responsible and make sure they set themselves up for success. None of us would take our own child on a one-hour car ride without water, probably a snack, and we would definitely make them pee first. And I”m not being critical of teachers and staff here because I know there may not be enough adults to make sure kids get to the bathroom and back to where they are supposed to be to not get left behind by the bus. We need to rethink how we do things more structurally and can’t expect teachers and staff to stretch themselves thinner than they probably are already. 

 

Looking up at the high school level, it seems like our district has a broad understanding and belief that social and emotional capability is a skill that needs to be built because it has to do with that hierarchy of needs being met. But I’m not sure how much we incorporate daily support for this skill building into the school environment. How much do we need help from outside partners and is that help available? For example, we have an organization called Infinite Lifestyle Solutions located right across the street from Perry High School that lists a program on their website that would fit the situation that we sometimes have outside of school at dismissal, but the reality is we currently don’t have enough staff coverage to even have adults present on both sides of the building at the same time to help students to prevent fights before they break out. The Infinite Lifestyle Solutions program that would fit this situation states that its purpose is  

Creating Restorative Safe Passages: “Collaboration between students, school staff, police officers, and community members to protect students’ safety entering, during, and leaving school.” That sounds exactly like what I talk about with other bus drivers - that it would be great if only we had something like that going on outside of Perry. 

Our high schools are not headed for a major reorganization like our middle grades are and that’s probably a good thing if history is any guide. But when Dr. Walters talks about how he really believes in the middle school plan he has put forward, I have to believe that is partly because he feels better preparing 6-8th graders is going to make them more capable of handling not just academics in HS, but handling life in general. However, if we don’t do something to really change the paradigm for how we work with the student body as far as discipline and all the social and emotional needs wrapped up with that, we may still end up with students having high chronic absentee rates in high school and things like that. At the high school age, the teenagers themselves are the biggest asset we have in turning things around. They’re extremely supportive of their friends and take care of one another -  even the teens who seem intent on making everything a battle when it comes to the bus driver, faculty and administrator. We need to expand the circle of care and mutual support to avoid the most violent situations that break out. To accomplish that we need to make them aware that we see their value and their competence and we can put them more into a position of feeling respected the more we fully implement restorative justice practices. Restorative justice should include bus drivers from the first time that we have to report a student is doing something to endanger the health and safety of the bus. The system of write ups that we have is supposed to be a 3 strikes your out system and it’s not working. Everyone knows we’re supposed to be trying to reduce suspensions and out of school time for kids who are at risk. We can’t use just a punitive model and we have to fully implement the restorative model. Supportive monitors to ride the buses and be outside school at dismissal who are trained in mental health first aid and mediation would be the ideal way to stem the negative interaction that just serves to drive a wedge between at-risk teens and the school that is trying to be there for them. I want the schools to consider trying to get either financial or in-kind support from the large tax-exempt entities to make something substantial happen for a large-scale community partnership that would support something like that. The schools could work with the City to advocate for that. I don’t know anything more about Infinite Lifestyle Solutions than what I read on their website, but the type of programming they offer is exactly what we need to bring more of into the PPS. And think of time spent riding the bus as an opportunity that we could bring programming like that to students if we had a trained adult on board. This could be piloted with buses that are generating the most disciplinary referrals. 









#49 
Kathleen Accamando 
Teacher/Staff 


Dear Board of Directors, 

 

My name is Zyir Ellis an 8th grade student at the Pittsburgh Student Achievement Center. When this year started, I was a 7th grader at Pittsburgh Sterrett who was really supposed to be in the 8th grade. Until I was presented with the great opportunity to come to the SAC program to be put in my correct grade. At first, I was worried hearing about the expectations of this program but once I got here, I was relived. The teachers and administrative staff are extremely supportive in seeing us reach our goals and being successful. I have learned a lot in my school year here, and I am especially grateful that I got to be a part of this program to get my educational journey back on track. As of right now I am on the path of graduating and going to the 9th grade next year. I am also making my mother very proud. All thanks to SAC! I think it would be a great idea for you guys to rethink shutting down this program and giving other kids like me the opportunity to make a change.  

 

Thank you for listening, 

Zyir Ellis





#50 
James Robinson 
Organization, Manchester Citizens Corporation 

April 25, 2025
Board of Directors
Pittsburgh Public Schools
341 S. Bellefield Avenue
Pittsburgh, PA 15213
Re: Request for School Board Support of the Manchester TRID and Esplanade Master Development Plan
Dear Members of the Pittsburgh Public Schools Board,
On behalf of Manchester Citizens Corporation and the families we serve, I write to request that Pittsburgh Public Schools formally support the Manchester Transit Revitalization Investment District (TRID) and the Esplanade Master Development Plan. These initiatives represent a rare and transformative opportunity for our neighborhood—and by extension, for the families, students, and future of our public schools.
As you consider decisions regarding the district’s school network in the face of fiscal constraints, we urge you to look toward neighborhoods like Manchester—communities that are already undergoing coordinated and community-centered revitalization. Manchester is not a neighborhood in decline; it is a neighborhood on the rise. The TRID and Esplanade are key to ensuring that this revitalization benefits current residents, stabilizes enrollment, and creates lasting educational, social, and economic opportunity.
Why PPS Should Support the TRID and Esplanade Development
1. Population Growth & School Stability
With more than 700 new residential units—including at least 20% affordable housing—the Esplanade development will bring families back to Manchester. Housing diversity (from studios to multi-bedroom units and senior housing) will allow multigenerational families to stay rooted in place, providing a steady student population for local schools and strengthening enrollment over time.
2. Equity for a Majority-Minority Community
Manchester is a majority-Black neighborhood, and one that has been deeply affected by disinvestment, segregation, and displacement. Supporting the TRID is an act of racial equity—affirming that Black and Brown communities are worthy of investment, opportunity, and vibrant educational ecosystems. The TRID supports a vision for Manchester as a modern-day Black Wall Street, where Black entrepreneurship, culture, and community wealth-building are prioritized.
3. Job Creation and Economic Mobility
The Esplanade will generate hundreds of construction and permanent jobs, supporting local hiring and workforce development opportunities, particularly for youth and families within the district. With retail, restaurant, and business incubation spaces planned, the development supports pathways to prosperity that will uplift entire households, which in turn supports educational achievement and stability.
4. Access to Services and Amenities That Support Learning
The project includes plans for healthcare providers, grocery retail, childcare services, and community spaces—all of which directly support student well-being. These wraparound services reduce the barriers that disproportionately affect low-income and minority families and have been shown to improve student attendance, focus, and long-term success.
5. Green Space and Health Equity
The Esplanade will include parks, walking trails, and riverfront access—offering safe, recreational, and nature-based environments for children and families. In a dense urban community like Manchester, equitable access to green space improves mental and physical health and provides after-school and weekend spaces that promote safe, healthy development.
6. Connectivity and the Route 65 Planning Study
The TRID coincides with a critical PennDOT study of Route 65, a highway that has long divided Manchester from its riverfront and neighboring Chateau. The Esplanade, through new crossings, safe pedestrian infrastructure, and transit-oriented development, will begin to reconnect Manchester physically, economically, and socially—supporting a more unified school catchment and neighborhood network.
7. Sustainable Development and a Model for Growth
The TRID model will leverage future tax revenues from development to reinvest in infrastructure and public services. It offers a fiscally responsible and sustainable path forward for neighborhood growth. For PPS, this means supporting a strategy that does not ask for additional school funds today, but will pay educational and economic dividends in the years ahead.
8. Community-Led Vision and Accountability
MCC has engaged with residents since 2018 to shape this plan through the Manchester-Chateau Neighborhood Plan, and is committed to ensuring that community voice, cultural heritage, and public accountability remain central. We see the Esplanade not just as a development, but as a reflection of Manchester’s hopes, identity, and future.

Our Request to the Board
We respectfully ask that the Pittsburgh Public Schools Board of Directors:
· Formally support the Manchester TRID and Esplanade Master Development Plan, recognizing its alignment with the district’s goals of equity, stability, and long-term sustainability.
· Affirm the importance of preserving and investing in majority-Black communities like Manchester by supporting housing, job creation, and economic development that supports families and schools.
· Collaborate with MCC and community leaders to ensure local schools are integrated into the revitalization vision, with a shared focus on uplifting the whole child, the whole family, and the whole neighborhood.
We stand at a turning point in Manchester’s history. Your support of the TRID will send a powerful message—that Pittsburgh Public Schools stands with our community as we rise, reconnect, and reclaim our future.
With gratitude,
James Robinson Jr.
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LaShawn Burton Faulk
Community Member Manchester Citizens Corp (MCC) 

(Testimony Printed as flyer)
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Linda Hansen 
Community Member, Manchester Historic Society 

April 25, 2025
Board of Directors
Pittsburgh Public Schools
341 S. Bellefield Avenue
Pittsburgh, PA 15213
Re: Request for School Board Support of the Manchester TRID and Esplanade Master Development Plan
Dear Members of the Pittsburgh Public Schools Board,
On behalf of The Manchester Historic Society and the families we serve, I write to request that Pittsburgh Public Schools formally support the Manchester Transit Revitalization Investment District (TRID) and the Esplanade Master Development Plan. These initiatives represent a rare and transformative opportunity for our neighborhood—and by extension, for the families, students, and future of our public schools.
As you consider decisions regarding the district’s school network in the face of fiscal constraints, we urge you to look toward neighborhoods like Manchester—communities that are already undergoing coordinated and community-centered revitalization. Manchester is not a neighborhood in decline; it is a neighborhood on the rise. The TRID and Esplanade are key to ensuring that this revitalization benefits current residents, stabilizes enrollment, and creates lasting educational, social, and economic opportunity.
Why PPS Should Support the TRID and Esplanade Development
9. Population Growth & School Stability
With more than 700 new residential units—including at least 20% affordable housing—the Esplanade development will bring families back to Manchester. Housing diversity (from studios to multi-bedroom units and senior housing) will allow multigenerational families to stay rooted in place, providing a steady student population for local schools and strengthening enrollment over time.
10. Equity for a Majority-Minority Community
Manchester is a majority-Black neighborhood, and one that has been deeply affected by disinvestment, segregation, and displacement. Supporting the TRID is an act of racial equity—affirming that Black and Brown communities are worthy of investment, opportunity, and vibrant educational ecosystems. The TRID supports a vision for Manchester as a modern-day Black Wall Street, where Black entrepreneurship, culture, and community wealth-building are prioritized.
11. Job Creation and Economic Mobility
The Esplanade will generate hundreds of construction and permanent jobs, supporting local hiring and workforce development opportunities, particularly for youth and families within the district. With retail, restaurant, and business incubation spaces planned, the development supports pathways to prosperity that will uplift entire households, which in turn supports educational achievement and stability.
12. Access to Services and Amenities That Support Learning
The project includes plans for healthcare providers, grocery retail, childcare services, and community spaces—all of which directly support student well-being. These wraparound services reduce the barriers that disproportionately affect low-income and minority families and have been shown to improve student attendance, focus, and long-term success.
13. Green Space and Health Equity
The Esplanade will include parks, walking trails, and riverfront access—offering safe, recreational, and nature-based environments for children and families. In a dense urban community like Manchester, equitable access to green space improves mental and physical health and provides after-school and weekend spaces that promote safe, healthy development.
14. Connectivity and the Route 65 Planning Study
The TRID coincides with a critical PennDOT study of Route 65, a highway that has long divided Manchester from its riverfront and neighboring Chateau. The Esplanade, through new crossings, safe pedestrian infrastructure, and transit-oriented development, will begin to reconnect Manchester physically, economically, and socially—supporting a more unified school catchment and neighborhood network.
15. Sustainable Development and a Model for Growth
The TRID model will leverage future tax revenues from development to reinvest in infrastructure and public services. It offers a fiscally responsible and sustainable path forward for neighborhood growth. For PPS, this means supporting a strategy that does not ask for additional school funds today, but will pay educational and economic dividends in the years ahead.
16. Community-Led Vision and Accountability
MCC has engaged with residents since 2018 to shape this plan through the Manchester-Chateau Neighborhood Plan, and is committed to ensuring that community voice, cultural heritage, and public accountability remain central. We see the Esplanade not just as a development, but as a reflection of Manchester’s hopes, identity, and future.

Our Request to the Board
We respectfully ask that the Pittsburgh Public Schools Board of Directors:
· Formally support the Manchester TRID and Esplanade Master Development Plan, recognizing its alignment with the district’s goals of equity, stability, and long-term sustainability.
· Affirm the importance of preserving and investing in majority-Black communities like Manchester by supporting housing, job creation, and economic development that supports families and schools.
· Collaborate with MCC and community leaders to ensure local schools are integrated into the revitalization vision, with a shared focus on uplifting the whole child, the whole family, and the whole neighborhood.
We stand at a turning point in Manchester’s history. Your support of the TRID will send a powerful message—that Pittsburgh Public Schools stands with our community as we rise, reconnect, and reclaim our future.
With gratitude,

Linda Hansen
President
Manchester Historic Society
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Shirley Ann Hill 
Retired PPS Teacher 

PUBLIC HEARING – SHIRLEY ANN HILL 
 
April 28, 2025 
 
     I have followed the public hearings regarding the unfair treatment of former Montessori teacher Ms. Stephanie Lapine by principal Kellie Meyer. Throughout my 41-year career with PPS, I too was subjected to toxic principals like her.  In December 2023, Ms. Stephanie Lapine was removed from her classroom by Kellie Meyer.  After many attempts by parents/guardians, Kellie Meyer did not offer an explanation for Ms. Stephanie Lapine’s removal.  Ms. Stephanie Lapine was cleared in February 2024 but was “conveniently transferred” to another school that does not have a Montessori program.  Why was Ms. Stephanie Lapine not reinstated at Montessori where she belongs?  Why is Kellie Meyer not being held accountable for her unfair treatment of Ms. Stephanie Lapine (the only lead black teacher)?  Some Montessori teachers have filed grievances and still nothing has been done.  Toxic principals like Kellie Meyer put fear in teachers who speak up by sabotaging their teacher evaluations.  Pretending there are no problems at Montessori definitely creates an unsettling work environment.  Teachers should not have to adapt to this leadership style to keep their jobs.  Some principals are good for “conveniently cutting” positions when you speak up.  I question how students are first when toxic principals are not held accountable.   
 
     Carrick High School has a very small percentage of black teachers.  “Research shows that having a teacher of color can help students of color reach better outcomes; but the benefits extend to all young people, preparing them to live and work in an increasingly diverse society.”  
(Edutopia, June 26, 2020)  BLACK STUDENTS AT CARRICK MATTER!! 
 
     Computer Applications should be a mandatory business elective class for all incoming freshmen.  During my time at Carrick, some English teachers, CTE ITL, and CTE Director have indicated the importance of this class.  Freshmen are not getting the necessary skills in middle school.  When it is time to do a project, some of them are lost.  While at Carrick, I have helped students many times navigate through the necessary software to complete their projects.  Quite often teachers require students to do projects that utilize Microsoft Word, PowerPoint, and Excel.  These skills are beneficial to students beyond high school.   
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Parent 
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Lily Allman 
Student 
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Parent 
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