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This year marks the 20th anniversary of the United Nations Resolution on Women, Peace and Security, also known as UN Resolution 1325. It specifically addresses how women and girls are differentially impacted by conflict and war while recognizing the critical role that women can and already do play in peace building efforts. As the world gets ready to deal with the coronavirus pandemic, this resolution matters - possibly more than ever, including for the private sector. Here is why.
One out of three women in the world experience physical or sexual violence in their lifetime, according to the World Health Organization. During times of crisis—such as natural disasters and wars—the risk of gender-based-violence escalates. This also holds true for the coronavirus pandemic. Take the example of China: recent statistics confirm that the number of domestic violence cases reported to the local police tripled in February at the height of the coronavirus crisis compared to the previous year, according to Axios.  Stay-at-home lockdowns in response to the coronavirus crisis have brought dramatic increases of domestic violence incidents as reported all over the world, including from Brazil, Cyprus, Italy, to Spain. In Australia, during the outbreak Google has registered the most searches for ‘domestic violence help’ with an increase of 75% in the past five years.
In the United States, the National Domestic Violence Hotline initially actually had fewer calls following the recently coronavirus induced “stay-at-home” policy put in place in many states. Calls were down from 1,800-2,000 a day to approximately 1,700. According to a New York Times article Where Can Domestic Violence Victims Turn During Covid-19?, this is not because domestic violence is happening less, but because it is harder for victims to report it. 
Anita Bhatia, Deputy Executive Director of UN Women (the United Nations entity dedicated to gender equality and the empowerment of women) agrees: “The very technique we are using to protect people from the virus can perversely impact victims of domestic violence.” For example, following the closing of schools and daycare facilities, children are now at greater risk of domestic violence. Victims of domestic violence also no longer turn to their parents’ home for refuge, in fear they might infect the “at-higher-risk” elderly. And then there is the fear of seeking medical attention at a time when hospitals are overwhelmed and overrun by those infected with the coronavirus. 
When women experience violence, entire families and communities suffer. In fact, violence against women impacts entire economies. Globally, according to the Copenhagen Consensus Center (using 2013 data), the annual cost of intimate partner violence worldwide is $4.4 trillion, which is about 5.2 percent of global GDP.
This also has a cost for the private sector: data from the National Violence Against Women Survey published by the Centers for Disease Control and Prevention estimates that women (and employers) in the United States lose almost 8 million days of paid work each year because of intimate partner violence. That’s the equivalent of 32,114 full-time jobs. 
Domestic violence is rooted in a need for power and control - not only in times of crisis, instability and war, but also during times of peace. In fact, the prevalence of violence against women in a country can be a predictor of a country’s proneness toward terrorism and civil conflict. “Curse your women, and you curse your nation. And you curse our world with all the instability caused as a result,” notes Valerie Hudson, a professor and co-author of a recently published book The First Political Order: How Sex Shapes Governance and National Security Worldwide. 
A nation-by-nation database on women (the WomanStats Database) as well as the Women, Peace, and Security Index (which ranks 167 countries on women's equality) help establish an empirical link between the security of women and the stability of nations. Supported by research, when it comes to conflict prevention nations with higher levels of social, economic, and political gender equality are more stable and less likely to rely on military force to settle disputes. Even when involved in international crises and disputes, nations with higher levels of gender equality are found to display lower levels of violence. In post-conflict settings, women’s direct participation in peace negotiations is linked to an increase in the sustainability and the quality of peace. 
Making progress on UN Resolution 1325 
Understanding the intrinsic link between the status of their female citizens and the well-being of their nation, the United Nations Security Council Resolution 1325 on women, peace, and security was adopted unanimously 20 years ago. To date, only 83 nations (or 43% of all UN member states) developed follow-up national actions plans, and of the 83 adopted plans, only 28 (34%) include an allocated budget for implementation. 
[bookmark: _GoBack]An important component of Resolution 1325 is the inclusion of women in peace processes. Yet, between 1992 and 2018, women constituted only 13% of negotiators, 3% of mediators and only 4% of signatories in major peace processes tracked by the Council on Foreign Relations. Importantly, the vast majority of peace agreements actually do not explicitly address gender: in 2018, out of 52 agreements, only four (8%) contained gender-related provisions, down from 39% in 2015 according to UN Women. 
Germany, which is currently a member of the UN Security Council and about to take on the European Union Council’s presidency in July 2020, has been keen on furthering the realization of Resolution 1325. At a panel discussion organized by GiZ (the German Corporation for International Cooperation) in March 2020, Niels Annen, minister of state at the federal foreign office and member of parliament, highlighted Germany’s commitment: “Only through gender-specific analysis and measures of relief and recovery efforts will we manage to establish more equal societies, which are not only more resilient to a new outbreak of violence, but also to the re-occurrence of conflict-related sexual violence.”
While legislative progress has been made over time and since the adoption of Resolution 1325, some countries have actually regressed when it comes to legal provisions protecting women notes the Georgetown Institute for Women, Peace and Security: in Bangladesh, for example, child marriage had previously been illegal - until 2017, when a law declared child marriage permissible if it was in the “best interest” of the child. In Bahrain, a recent directive calls on women having to obey their husband and only being allowed to leave the house with their husband’s permission.
A role for the private sector: stability is good for business
The private sector, which provides 9 out of 10 jobs in developing countries, has not been known to be a natural partner in supporting women, peace and security issues. Yet there is a huge potential for private sector companies - small and large, local and international - to make a difference by investing in a skilled and stable workforce that includes women and men. 
In many ways, women pay the double burden of economic and familial responsibility in post-conflict settings, particularly in absence of men who are often imprisoned, disabled, or dead. In fact, in many settings reconstruction efforts can only be effective if women are recognized as valuable economic participants, rather than as a “vulnerable group”. 
Investing in women’s economic participation, including through entrepreneurship, is often crucial for the stability of already fragile economies of conflict-affected societies - and thus for private sector companies’ stability. 
Take the case of providing much needed financial resources to households, including women-headed households. Here commercial banks can play an important role in promoting women’s business establishment. For example, in post-conflict Afghanistan, FMBA introduced a group lending product to increase its outreach to women clients which increased women’s share in their portfolio from 12% to 16% after only one year. 
When legal reform initiatives are carried out after the end of conflict, the private sector can often lend a voice and help identify opportunities, where a more level playing field for women can support women’s economic participation. In the case of the Democratic Republic of Congo, a legal provision in the family code calling for a “martial authorization requirement” was among one of the obstacles for women to formally accessing finance in 2006. This provision, among others, was then removed given the post-conflict environment opportunity to improve legislation for both business women and men. According to the World Bank Group’s Women, Business and the Law project (which analyzes laws and regulations affecting women’s economic opportunity in 190 economies), globally women have on average just three-quarters of the legal rights afforded to men.
In addition to creating entrepreneurial opportunities for women, corporations and businesses can play an important role in promoting women as employees - and thereby as top talent - while also gaining critical insights into the women’s customer market. Another important role for the private sector (which ultimately benefits financially from political stability) is to keep governments and international organizations accountable to their commitments when it comes to including women in peace and security measures. 
What is next?
Countries around the world, high and low income economies alike, will be hit by the coronavirus, which is likely to contribute further to political and economic instabilities.
Ensuring that women and their needs are addressed is essential, given that women are an integral part of the workplace, marketplace and the communities in which they operate. A new initiative by Finland and Spain, Commitment 2025, was launched to ensure that women’s inclusion and meaningful participation in peace processes becomes the norm by 2025. While focusing mostly on governments and international organizations, Commitment 2025 may want to explore critical partnerships with the private sector to match any public sector shortcomings and gaps.
Organizations like the United Nations Global Compact have already initiated mechanisms in which the private sector can play a larger role towards peace and security. For example, Business for Peace is a platform of close to 150 leading companies and business associations from 37 countries dedicated to catalyzing collaborative action to advance peace. Including them in consultations, similar to those of the Informal Expert Group (IEG) on Women, Peace and Security could be key to re-energizing and targeting civil society engagement on UN Resolution 1325.
What’s more, today private sector employers can play an increasing role in supporting their workforce and communities in addressing intimate partner violence during the coronavirus crisis and complement any public sector efforts. One promising public-private partnership was recently launched in France: here victims are encouraged to head to drugstores where they can simply say the codeword "mask 19" to the pharmacist behind the counter, who then notifies the authorities.
Reflecting on the corona pandemic, Ambassador Melanne Verveer (the executive director of the Georgetown Institute for Women, Peace and Security and special representative on gender issues for the Organization of Security and Co-operation in Europe Chairmanship) is optimistic: “History has shown that highly disruptive scenarios can create new opportunities,” she says. “We cannot write off the talent of half the world and expect to confront our challenges.”
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