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POLICY
RESIG encourages District efforts in the prevention of property and liability losses, student injuries and workers’ compensation claims. To assist in these efforts, RESIG has established a Safety Incentive Program Fund for our member districts.
The purpose of the Safety Incentive Program Fund is to provide materials or services that will directly affect the reduction of employee or student injuries/illnesses and to provide materials or services that will directly affect the reduction of workers’ compensation and property or liability losses or claims.

Funding:
Districts must respond to inspection findings in writing, including submission of an action plan, within 30 calendar days of receipt of the inspection report.  The safety incentive funds will be released to the District following timely receipt of the response.  Safety incentive funds will not be disbursed after the end of the current fiscal year (June 30th).  
Districts that are scheduled for an inspection during the current fiscal year will be notified by RESIG staff at least 30 days prior to the inspection.
Districts that do not acknowledge receipt of the inspection report, and respond to findings in writing, including submission of an action plan, will not receive safety incentive funds until following the next regularly scheduled inspection.

Inspection Schedules:

●
Approximately one-half of member districts will be inspected on a biennial basis.

●
In response to reports of injuries and claims and to verify correction of serious/high-risk conditions
●
In response to emerging hazards
Failure to correct or repair reported hazardous conditions deemed non-serious by the inspector that result in injuries, illness, and/or workers’ compensation and/or property and liability claims or losses will be subject to a $25,000 deductible per occurrence.
If all non-serious conditions noted in the inspection report are abated within 30-days, the district will receive a 10 percent increase to their safety incentive funds for the current fiscal year.  Follow up inspections may be conducted to verify abatement.  Site inspections that result in no findings will also receive an additional 10 percent increase to their safety incentive funds for the current fiscal year.   
Serious and High-Risk Conditions

Conditions deemed serious/high-risk by the inspector will result in immediate action by the inspector to mitigate the condition, (e.g., including, but not limited to, affixing “Do Not Operate” tags to equipment, cordoning off a hazardous area with caution tape, etc.). 
Serious/high risk conditions must be abated by a mutually agreed upon date determined by the inspector and the district.  An extension of the abatement date  may be considered under extenuating circumstances.   

Failure by the district to correct or repair serious/high-risk conditions (having the potential to cause death or serious physical harm) that result in injuries, illness, and/or workers’ compensation and/or property and liability claims or losses will be subject to a $100,000 deductible per occurrence. 
Districts may provide the Executive Director with a written appeal for review by the Executive Committee within 60 days of the notification of intent to apply the $100,000 serious/high risk deductible.   
Calculations:
Worker’s Compensation Entitlement will be 0.0005 of prior year payroll and Property and Liability Entitlement will be $1 per Lottery ADA.

