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Notice: Somerset Independent School District and the Somerset Board of Education will adhere to and remain compliant with the District’s COVID-19 School Operations Plan, decided on November 1, 2021

RECORD OF BOARD PROCEEDINGS (Minutes)
The Somerset Independent Board of Education met for a Regular Monthly Board Meeting at 305 College Street, Somerset, Kentucky, 42501, at 12:00 p.m.(noon) on May 10, 2022.  The members of the Somerset Board of Education are as follows: (1) Jacob W. Grabeel II, (2) Scott P. Gulock, (3) John W. Tuttle IV, (4) Paula J. Wheeler, and (5) Elaine A. Wilson.

I. Call to Order
Scott P. Gulock, Chairman, called the May 10, 2022, Regular Monthly Board Meeting of the Somerset Board of Education to order at 12:00 p.m. Those in attendance were Scott P. Gulock, Chairman, Jacob W. Grabeel II, Vice Chair; John W. Tuttle IV, Member, Paula J. Wheeler, Member; Elaine A. Wilson, Member; Winter Huff, Board Attorney; and Kyle B. Lively, Superintendent.  

A. Approve/Amend May 10, 2022, Board Meeting Agenda

05-22-01 Superintendent Lively recommended the board approve May 10, 2022, regular monthly
board meeting agenda.  Jacob W. Grabeel II made a motion to accept the Superintendent’s recommendation.  John W. Tuttle IV seconded the motion. The motion carried. 
[bookmark: _Hlk99703935]The following votes were recorded:  	Votes For:	5	Votes Against:     0

II. Recognitions
A. Somerset High School
Character Salutes for the Month of April for the word Perseverance
Alyssa White – 9th Grade
	Emma Wilson – 10th Grade
	Emily Nelson – 11th Grade
	Xavier Griffith – 12th Grade
	Melanie Holtzclaw - Staff

B. Meece Middle School
Character Salutes for the Month of April for the word Perseverance
Alyssa Sylvester – 5th Grade
Slevin Redmond – 6th Grade
Austyn Lawless – 7th Grade
Tatum Mink – 8th Grade
Melinda Williams - Staff

C. Hopkins Elementary School
Character Salutes for the Month of April for the word Perseverance
Brendon Story and Miguel Lopez - Kindergarten
Olivia Mellencamp and Madison Brock – 1st Grade
Emmett Dortch and Hadley Piercy – 2nd Grade
Billy Roblero Morales and Layla Sullivan – 3rd Grade
Ember Watson and Selvin Navas – 4th Grade
Jennifer Coldiron and Crystal Pennington - Staff
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D.	2022 Campbellsville University Excellence in Teaching Award Recipients
Cindy Sloan – Hopkins Elementary
Courtney Thomas – Meece Middle School
Jason Bridgeman – Somerset High School

III. Communications
A.      	Somerset High School, February 2022 Approved Site Based Decision Making (SBDM)
Minutes, April 2022 School Allocation Funds, April 2022 Activity Funds
Somerset High School submitted to the board SBDM Minutes from the February 2022 meeting
and the April 2022 Allocation and Activity Funds Reports as informational items.

B.  	Meece Middle School, February 2022 Approved Site Based Decision Making (SBDM)
(SBDM) Minutes, April 2022 School Allocation Funds, April 2022 Activity Funds
Meece Middle School submitted to the board SBDM Minutes from the February 2022 meeting
and the April 2022 Allocation and Activity Funds Reports as informational items.

C.   	Hopkins Elementary School, February 2022 Approved Site Based Decision Making 
    	(SBDM) Minutes
  	Hopkins Elementary School submitted to the board SBDM Minutes from the February 2022
meeting as informational items.

D. [bookmark: _Hlk98245947]  	Citizens and Delegation
 	There was no communication from citizens and delegations. No action required.

IV. Superintendent’s Report
A. Employments
The following personnel actions were taken by the Superintendent and are presented as information to the board between regular board meetings.

Employed				Position (TransfersTo/From)		     Effective Date

Allison Poynter			Rank IV Substitute Teacher			3/31/2022

Nicky Edwards			Rank IV Substitute Teacher			3/31/2022	

Alicia Frees				Bus Driver					4/11/2022

Jeffrey Hines				Alumni Center Evening Custodian		4/19/2022

Roy Lee Lawson			SHS Evening Custodian			4/18/2022

Mark Wright				Transfer to Lead Custodian at HES 		4/27/2022
					from Evening Custodian at HES






2378
B. Resignations/Retirements/Dismissals
The following personnel actions were taken by the Superintendent between regular board meetings and are presented as information to the board.

Name 			Effective Date 	Position 	Resignations/Retirements/Dismissals 
 
Timothy Sowders	4/18/2022 HES	Lead Custodian 		Dismissal 
 
Pam Jones 		5/31/2022 		HES Instructional Asst. I 	Retirement 
 
Doyle Phelps		4/23/2022 		HES Evening Custodian 	Resignation 
 
Kathryn Decker 	6/30/2022 		MMS Intervention Teacher 	Non-Renewal 
 
Cara Hadley 		6/30/2022 		MMS Art Teacher 		Non-Renewal 
 
Courtney Hammons 	6/30/2022 		MMS Science Teacher 	Non-Renewal 
 
Kiera Larney 		6/30/2022 		MMS Virtual Teacher 		Non-Renewal 
 
Heidi Greer 		6/30/2022 		HES Instructional Asst. I 	Non-Renewal  

 
*Updated Information 
 
Victoria Wilson 	*7/1/2022 		MMS Science Teacher	Retirement 
 
(Victoria Wilson originally requested her retirement date to be 5/31/2022 per March 2022 Board Meeting.  She later changed her retirement date to 7/1/2022.  Letter is in personnel file.) 

C. Extra Service Employments
The following personnel actions were taken by the Superintendent between regular board meetings and are presented as information to the board.

Extra Service – May 2022
Kevin Wallace, SHS Baseball Assistant
Brandon Hall, SHS Boys Track Coach
David Blakeman, SHS Boys Track Assistant Coach

D. 2022 – 2023 Certified Nonrenewal Letters
The following certified personnel were notified their contract for the 2022 - 2023 school year has not been renewed.
Jordyn Adcock		Morgan Burgess		Brian Coleman	Carissa Crabtree
Kathryn Decker		Emily Edwards		Sarajo Eldridge	Tina Excellent
McKenzie Fitzpatrick	Tammy Frazier		Corey Gillum		Jacklyn Gosser
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Cara Hadley		Stephanie Halcomb		Courtney Hammons		Joshua Hampton
Stephen Hansman	Courtney Hargis		Sonya Howard		Haley Johnson
Ashley Langdon	Keara Larney		Andrew Laughlin		Angela Lewis
Jessica Maybrier	Cassandra McWhorter	Madison Mullins		Ashley Parrott
Mary Ann Perkins	Makinsey Perkins		Cindy Sloan			Bridgette Stringer	
Story Stringer	Eleanor Tarter		Callie Thompson		Mary Toohey
Pollyanna Vance	Ashley Waters		Jarrod West			Johnny White
Ryan Young

E. 2022 – 2023 Classified Nonrenewal Letters
The following classified personnel were notified their contract for the 2022 – 2023 school year has not been renewed.
Leonora Abastta	Richard Anderson		Abigail Bastin	Adam Bray	
Rachel Broughton	Topanga Brown		Kelly Burton		Patrick Bykonen
Kenneth Colyer	Reza Cook			Larry Cordell		Rick Dalton
Edwin Davis		Glenda Daws		Lori Dick		Chasity Dotson
Joseph Ford		Claude Fowler		Alicia Frees		Lisa Gadberry
Summer Goldson	Heidi Greer			Natasha Hall		Kimberly Hall
Abby Hall		Alonda Hampton		Castle Hatcher	Maxine Henson	
Jeff Hines		Melanie Holtzclaw		Nancy Lawson	Aaron Mankin	
Dawn McClure	Alex McGuffey		James Orr		Crystal Pennington
Jeff Perkins		Katheryn Perkins		Doyle Phelps		Carolina Picard	
Leslee Renfro	Willie Rodgers		Jordan Roy		Hayley Sears	
Alyson Shepherd	Melissa Spaw		Kevin Speaks	Jeffrey Taylor
Grant Tindle		Breezi Turner		Debbie Vinsant	Jospheine Watkins
Victoria Wells	Kayla Wells			Hannah West	James Westley
Barbara Wilson	Mark Wright

F. 2022 – 2023 Certified Extra-Service Employment Reduction Letters
The following certified personnel were notified their extra service employment for the 2022 - 2023 school year has been reduced.
Jordyn Adcock	David Akin			Teresa Bach		Julie Back
Gwynne Baker	Laura Baker			Steven Baker	Tayler Baker	
Jennifer Beasle	William Blankenship		Brandie Brinson	Jonathan Brinson
Amanda Brooks	Morgan Burgess		Kevin Burkett		Sarah Burnett
Shurree Clouse	Donna Coffey		Jennifer Coldiron	Karen Coldiron
Brian Coleman	Donnie Combs		Ashley Cooper	Carissa Crabtree
Robin Crawford	Lisa Criswell			LaTonya Davidson	Noella Deaton
Kathryn Decker	Cynthia Denney		Emily Edwards	Sarajo Eldridge
Rachel Embry	Tina Excellent		Stacey Ferrell	McKenzie Fitzpatrick
Heather Foister 	Natasha Ford		Cory Gillum		Jacklyn Gosser
Ashley Grundy	Stephanie Halcomb		Brandon Hall		Courtney Hammons
Joshua Hampton	Courtney Hargis		Debbie Harris	Teresa Head
Allison Helton	Lisa Hines			Sydney Ikerd		Kristi Jenkins
Haley Johnson	Andrea Keeney		Ashley Langdon	Keara Larney
Andrew Laughlin	Jonathan Lenox		Megan Lenox	Charles Lucas
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Nicole Lucas		Jessica Maybrier		Robin McDaniel 	Cassandra McWhorter
David Miller		Jennifer Mink			Molly Mounce	Erin Mullins
Madison Mullins	Jeffrey Murphy		Ashley Parrott	Makinsey Perkins
Mary Ann Perkins	Tammy Perkins		Renee Powell	Lindsay Prather
Senta Reams	Casey Rexroat		Michael Reynolds	Philip Robinson
Calvin Rollyson	Tracey Ruble			Kendra Salmons	Hubert Schroer
Megan Shepherd	Melissa Sheron		Matt Singleton	Cindy Sloan
Forrest Spillman	Bridgette Stringer		Story Stringer	Jared Swearingen
Eleanor Tarter	Courtney Thomas		Callie Thompson	Mary Toohey
Pollyanna Vance	Kelly Waddle			Monica Walker	Amy Walters
Ashley Waters	Matthew Watkins		Erin Wesley		Jeffrey Wesley
Jarrod West		Johnny White		Amy Whitis		Melinda Williams
Victoria Wilson	Ryan Young

G. 2022 – 2023 Classified Extra-Service Employment Reduction Letters
The following classified personnel were notified their extra-service employment for the 2022 – 2023 school year has been reduced.
Richard Anderson	Donna Ard			Norma Blevins	Topanga Brown
Lisa Burdine		Patrick Bykonen		Randy Cogdill	Kenneth Colyer
Reza Cook		Larry Cordell			Carolyn Crowhurst	Ricky Dalton
Edwin Davis		Glenda Daws		Lori Dick		Ronald Dixon
Chasity Dotson	Claude Fowler		Hobart Girdler	Megan Godbey
Naetta Goggins	Summer Goldson		Kimberly Hall		Castle Hatcher
Belinda Hinton	Linda Howard		Jori Johnson		Jennifrey Jones
Libby Jones		Karen Lawless		Nancy Lawson	Kara Mallicoate
Aaron Mankin	Tracy McCrystal		Alex McGuffey	Rita Morris
Allison Murray	Enrique Nazario		James Orr		Sara Patrick
Carolina Picard	Jennifer Pierce		Lisa Poynter		Lucas Poynter
Dawn McClure	Mitzi Quinton			Leslee Renfro	Willie Rodgers
Jason Ruble		Kevin Speaks		Beverly Spicer	William Spicer
Jeff Taylor		Bethany Thomas		Breezi Turner	Josephine Watkins
Victoria Wells	James Wesley		Hannah West	Barbara Wilson
Mark Wright

H. 2022 – 2023 Paraprofessional Extra-Service Employment Reduction Letters
The following paraprofessional personnel were notified their extra-service employment for the 2022 - 2023 school year has been reduced.
Matthew Absher	Marcus Barber		David Blakeman	Elizabeth Bruner
Jennifer Burgess	Brad Carroll			Richard Casada	Tracy Casada
Joshua Cimala	Austin Coomer		Doris Cundiff		James Dye
Lucas Ford		Phil Grundy			Caitlin Hall		Cristin Hall
Nick Harwood	George Hatcher		Chad Henderson	Taylor Hendricks
Mondell Hunter	Kevin Kennedy		Darrin Ketner		Steven Lackey
Rachel Lange	Denetta Lefler		John Lewis		Walter Luttrell
Tabitha McQueen	Max Messamore		Maranda Mills	Drew Miniard
Donna Perdue	Ross Perry			Morgan Poynter	Quaneisha Prater
Gordan Prather	John Prather			Davin Roberts	James Saindon
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Jennifer Salmons	Shawn Sandusky		Kevin Sheron	Kevin Wallace
Christy White		Michael Whitis		Joni Winterland
				
V. Treasurer’s Report
A. [bookmark: _Hlk98246214]Financial Statement, April 2022 Balances, and April 2022 Munis Balance Sheets
05-22-02	Beginning cash balance, April 1, 2022			$17,564,122.54						Revenues						$  1,430,093.73
Interest						$     _  7,731.84
Total Revenues				$  1,437,825.57
Expenditures
Accounts Payable (Invoices & Debits)		$      859,566.50
Payroll & Health Insurance Reimbursement	$      988,928.63
		Total Expenditures				$   1,848,495.13
Ending Balance, April 30, 2022				$ 17,153,452.98

[bookmark: _Hlk97710106]In accordance with KRS 424.220 it is necessary for the board to review and approve the Financial Statement and Balance Sheet. Superintendent Lively recommended the board review and approve the Financial Statement and Balance Sheet for April 2022, as presented. Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion. The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

B. [bookmark: _Hlk98246248]Current Bills (April) and (May)
05-22-03 	Superintendent Lively recommended the board review and approve payment of current expenditures for April 2022, and May 2022, in the amount of $946,087.96 as presented.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent. Jacob W. Grabeel II seconded the motion. The motion carried.	
The following votes were recorded:  	Votes For:	5	Votes Against:	0


VI. Consent Items
A. [bookmark: _Hlk98246575] 	Board Meeting Minutes for April 14, 2022, Amended

05-22-04	Chairman Scott P. Gulock asked the board if there were any consent items to be discussed.  Superintendent Lively recommended the board approve the consent items as presented.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried. 
The following votes were recorded:  	Votes For:	5	Votes Against:	0
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VII. New Business
A. Review and Approve Schematic Design Documents for Meece Middle School Renovation and Multipurpose Facility Projects

05-22-05  The board is asked to review and approve schematic design documents for the Meece
Middle School renovation and multipurpose facility projects.	Superintendent Lively recommended the
board review and approve the schematic design documents as presented.  Elaine A. Wilson made a 
motion to accept the recommendation of the Superintendent. Jacob W. Grabeel II seconded the 
motion. The motion carried.	
The following votes were recorded:  	Votes For:	5	Votes Against:	0

B  	Approve 2021 – 2022 Amended Instructional Calendar

05-22-06   The board is requested to approve the change to the 2021 – 2022 instructional calendar to 
reflect a workday for staff on Tuesday, May 17, 2022.  Closing day for staff would be Friday, May 20, 
2022.  Superintendent Lively recommended the board approve an amended instructional calendar for 
2021 – 2022 school year.  Paula J. Wheeler made a motion to accept the recommendation of the
Superintendent. John W. Tuttle IV seconded the motion. The motion carried.	
The following votes were recorded:  	Votes For:	5	Votes Against:	0

C  	Approve Independent Auditor’s Contract for the Audit Period Ending June 30, 2022
05-22-07   To comply with KRS 156.255, 156.265, 156.275, 156.285, 156.295, and 156.480, it is
necessary for the board to approve the annual audit of financial records for 2021 – 2022.  Audit
contracts are due to Kentucky Department of Education by close of business on May 20, 2022.  The
cost of the audit is $13,500.00 per year, which was approved by RFP for four (4) years.  This is the
fourth year of the four (4) year agreement.  Superintendent Lively recommended the board approve the 
independent auditor’s contract with Cloyd & Associates, PSC.  Elaine A. Wilson made a motion to
accept the recommendation of the Superintendent. Jacob W. Grabeel II seconded the motion. The 
motion carried.	
The following votes were recorded:  	Votes For:	5	Votes Against:	0

[bookmark: _Hlk99977463]D. 	Approve FY 2023 Tentative Budget

05-22-08    In accordance with KRS 160.470(6)(a) and Administrative Regulation 702 KAR 3:110, 
each school year the Tentative Budget must be approved by the local board of education and 
submitted to the Kentucky Department of Education by May 30, 2022.  Superintendent Lively
recommended the board approve the FY 2023 Tentative Budget.  Elaine A. Wilson made a motion to 
accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The 
motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0	
				
E.   	Approve 2022 – 2023 Salary Schedules:

05-22-09	1.     Certified Salary Schedule 
In accordance with KRS 161.760, it is necessary for the board to adopt salary schedules for the 2022 - 2023 school year.  The board is requested to approve the FY 2023 Certified Salary Schedule.  The adjustment to the FY 2023 Certified Salary Schedule is a 2% increase for Certified Staff.  
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Superintendent Lively recommended the board approve the FY 2023 Certified Salary Schedule.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-10 	2.	Classified Salary Schedule 
In accordance with KRS 161.760, it is necessary for the board to adopt salary schedules for the 2022 - 2023 school year.  The board is requested to approve the FY 2023 Classified Salary Schedule.  The adjustments to the FY 2023 Classified Salary Schedule include a 2% increase for the Classified Staff  and to increase the hourly rate for Account Clerk III to reflect an increase of up to $2.10 per hour (23+ step) due to the increased level of duties and responsibilities as experience is gained.  Superintendent Lively recommended the board approve the FY 2023 Classified Salary Schedule. Elaine A. Wilson made a motion to accept the recommendation of the Superintendent. Jacob W. Grabeel II seconded the motion. The motion carried.	
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-11 	3.	Extra-Service Employment Salary Schedule (Central Office/Administrative)
In accordance with KRS 161.760, it is necessary for the board to adopt salary schedules for the 2022 - 2023 school year.  The board is requested to approve the FY 2023 Extra-Service Employment Salary Schedule (Central Office/Administrative) for the 2022 - 2023 school year.  There are no adjustments from the prior year.   Superintendent Lively recommended the board to approve the extra-service employment salary schedule for FY 2023.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-12 	4. 	Extra-Service Employment Salary Schedule (Schools/Coaches)
In accordance with KRS 161.760, it is necessary for the board to adopt salary schedules for the 2022 - 2023 school year.  The board is requested to approve the FY 2023 Extra-Service Employment Salary Schedule (schools/coaches) for the 2022 - 2023 school year. The adjustments to the FY 2023 Extra-Service Employment Salary Schedule (schools/coaches) include an increase to the stipend at Somerset High School for Drama by $1000.00, add a stipend at Somerset High School for Yearbook at $700.00 per year, and add a stipend at Meece Middle School for Assistant Volleyball Coach at $500.00 per year.  Superintendent Lively recommended the board approve the extra-service employment salary schedule (schools/coaches) for FY 2023. Jacob W. Grabeel II made a motion to accept the recommendation of the Superintendent.  Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

F.   	Approve Additional Employment Positions:

05-22-13 	1. 	Create an Administrative Secretary II position by reclassifying one 
			Administrative Secretary I position
The board is requested to approve the creation of Administrative Secretary II and the corresponding 
job description for FY 2023 by reclassifying one of the current positions of an Administrative 
Secretary I.  The Administrative Secretary II position has increased responsibilities and duties
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required which separates it from the current Administrative Secretary I.  Superintendent Lively 
recommended the board approve reclassifying one current Administrative Secretary I position to 
Administrative Secretary II position.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-14 	2.  	Create an additional Resource Center Coordinator for Hopkins Elementary 
			School
The board is requested to approve a Resource Center Coordinator for Hopkins Elementary School.  
This position is in addition to the two (2) current Resource Center Coordinators (Somerset High School 
and Meece Middle School).  The new coordinator will work 240 days/7 hours per day and will follow the
same job description and salary schedule.  Funding for the new position was approved by Family 
Resource Youth Service Center.	Superintendent Lively recommended the board approve a new Resource Center Coordinator for Hopkins Elementary School.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

G.  	Approve 2022 District-Wide Summer Registration at Hopkins Elementary School

05-22-15    The board is requested to approve district-wide summer registration on July 21, 
2022, from 8:30 a.m. – 2:00 p.m. at Hopkins Elementary.  Representatives from each of the school 
buildings will be available as a convenience to families when enrolling new students.  Amy Walters, 
David Akin, Rachel Bragg, Andrea Keeney, Renee Powell, Allison Helton, Stacey Ferrell, Cindi Burkett, 
and Rob Thompson will use an extended day.  Jordan Adcock, Megan Godbey, and Cindy Sloan will
be paid $125 for the	day.  Donna Ard and Kim Stykes will be paid their regular hourly wage.  Superintendent Lively recommended the board approve the 2022 district-wide summer registration employment at Hopkins Elementary School.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

H.  	Approve 2022 – 2023 Professional Learning Plan

05-22-16    The board is requested to approve the 2022 - 2023 Professional Learning Plan.  Pursuant to the requirement of 704 KAR 3:035 - Section 1 (1), certified teachers will be required to complete twenty-four (24) hours of “high quality” professional development.  Superintendent Lively recommended the board approve the 2022 – 2023 Professional Learning Plan.  Paula J. Wheeler made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

I.  	Approve and Match the School Facilities Construction Commission (SFCC) FY 2022  
	Kentucky Education Technology Funding Program (KETS) Official Second Offer of 
	Assistance

05-22-17    The board is asked to approve and match the School Facilities Construction Commission 
(SFCC) FY 2022 Kentucky Education Technology Funding Program (KETS) official second offer of 
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assistance in the amount of $17,981.00.  Accepted state technology fund offers of assistance must be 
matched equally or can be escrowed for up to three (3) years.  Superintendent Lively recommended 
the board approve and match FY 2022 KETS official second offer of assistance.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  John W. Tuttle IV seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

J.  	Approve/Award Bids:

05-22-18 	1.	Soft Drink Vending and Related Products Bid
The soft drink vending and related products bids were opened on April 15, 2022, at 10:00 a.m.  Two 
bids were sent out and two bids were received.  Mrs. Stacy Burrell, Mrs. Vicki Hall, Mrs. Jennifer 
Pierce, two representatives from Coca-Cola Bottling, and two representatives from Pepsi Cola
Bottling were present. 

Coca-Cola Bottling			30% of $1.50 soft drinks commission
			30% of $1.50 sports drinks commission
			30% of $1.50 water commission

Pepsi Cola Bottling			30% of $1.25 soft drinks commission
			30% of $1.25 sports drinks commission
			30% of $1.00 water commission

Superintendent Lively recommended to the board to award the bid to Coca-Cola Bottling for the July 1, 2022 – June 30, 2024, contract period with the option to renew for an additional two (2) years.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-19 	2.	Ware Washing Chemical Bid
The current contract for ware washing chemicals will expire on July 31, 2022.  The request for 
proposal was issued and the district received three responses.  Mrs. Stacy Burrell, Mrs. Vicki Hall, 
and Mrs. Tracy McCrystal reviewed and scored the proposals.  The vendor’s bids were numbered in 
order of their opening.  

1. Kenway scored 85 points out of 100.
1. Norvex Supply scored 95 points out of 100.
1. CINTAS scored 90 points out of 100.

Superintendent Lively recommended the contract for ware washing chemicals be awarded to Norvex Supply for the 2022 – 2023 contract period with a one year renewal option.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent.  Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0
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05-22-20 	3. 	Property, Fleet, Educators Liability and Workers Compensation Insurance
Assured Partners Neace Lukens Insurance LLC received quotes for Property, Fleet, and Educators 
Liability Coverage, and Workers Compensation Coverage for the 2022 – 2023 coverage period. 	

Property, Fleet, Educators Liability:

	Wright Specialty		$189,145.94

Workers Compensation:

	KEMI				$ 43,050.84

Superintendent Lively recommended the Property, Fleet, and Educators Liability bid be awarded to Wright Specialty and the Workers Compensation bid to KEMI for the July 1, 2022 through June 30, 2023 contract period.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

K.  	Approve EPA-AHERA (Asbestos Hazard Emergency Response Act) Three Year 
	Reinspection Proposal

05-22-21    The board is requested to approve the AHERA Three-Year Reinspection proposal from Air 
Source Technology, Inc. (ASTI).  ASTI provides asbestos and environmental services to Somerset 
Independent Schools to keep systems in compliance with EPA regulations and to prevent problems. 
The fee for the three-year reinspection will be $2,170.00.  Superintendent Lively recommended the 
board approve the AHERA Three-Year Reinspection proposal submitted by Air Source Technology, 
Inc.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. 
Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

L.  	Approve Care Solace Service Agreement for 2022 – 2023 School Year

05-22-22    The board is requested to approve a service agreement with Care Solace for the 2022 –
2023 school year.  Care Solace guides the transition to mental health services by coordinating care 
across all school and community members. Their Care Companions will match students, staff and
families in need to verified, local service providers, quickly securing appointments, 24 hours a day, 7 
days a week, 365 days a year.  The cost is $7,500.00 and will be funded through Elementary and 
Secondary School Emergency Relief (ESSER).   Board Attorney Winter Huff reviewed the contract and 
noted several changes.  Superintendent Lively recommended the board approve the Agreement 
reflecting Attorney Huff’s changes.  Paula J. Wheeler made a motion to accept the recommendation of 
the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

M.   	Approve Memorandum of Agreements/Understandings:

05-22-23 	1.  Dual Credit MOA between University of Kentucky and Somerset Independent 
		     School District for Next Generation Scholars
The board is requested to approve a Dual Credit Memorandum of Agreement (MOA) between the University of Kentucky, the Participating Postsecondary Institution in the Kentucky State Dual Credit 
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Scholarship Program, and Somerset Independent School District, the Dual Credit Partner for UK Next Generation Scholars, effective for the 2022 - 2023 school year.  In an effort to provide a seamless educational pathway for high school students seeking the academic rigor of a Research I institution and to redesign the high school experience to better prepare students on that path, the University of Kentucky and Somerset Independent School District, have agreed to cooperate in UK Next Generation Scholars, an initiative for secondary students (grades 9-12) to receive dual credit toward both the high school and University of Kentucky curriculum requirements. The Memorandum of Agreement (MOA) between the University of Kentucky and Somerset Independent School District provides an outline of responsibilities of both parties to provide students with dual credit opportunity.  Superintendent Lively recommended the board approve the MOA with University of Kentucky for the UK Next Generation Scholars Dual Credit partnership for 2022 – 2023 school year.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-24 	2.  Lake Cumberland District Health Department Making a Difference Abstinence 
		     Program – 8th Grade
The board is requested to approve, in partnership with Lake Cumberland District Health Department, the Making a Difference Abstinence Program Memorandum of Understanding for the July 1, 2022, through June 30, 2024, school years.  The Project will implement sexual risk avoidance education that teaches participants how to voluntarily refrain from non-marital sexual activity.  Superintendent Lively recommended the board approve the Making A Difference MOA from LCDHD.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  John W. Tuttle IV seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-25 	3.  Lake Cumberland District Health Department Reducing the Risk – 9th Grade
The board is requested to approve, in partnership with Lake Cumberland District Health Department, the Reducing the Risk - an Abstinence Program Memorandum of Understanding for the July 1, 2022, through June 30, 2024, school years.  The project will implement Reducing the Risk curriculum, which is designed to help high school students delay the initiation of sex or increase the use of protection against pregnancy and STI/HIV, if they choose to have sex.   Superintendent Lively recommended the board approve the Reducing the Risk MOA from LCDHD.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-26 	4.  Family Resource and Youth Service Center/Youth Service Center AmeriCorps 
		     Program for 2022 – 2023 School Year
The board is requested to approve a Memorandum of Understanding (MOU) between the FRYSC CORPS and Somerset Independent School System for the Youth AmeriCorps Program for the 2022 - 2023 school year. Somerset High School Youth Services Center was approved as a host site for the FRYSC YSC AmeriCorp Program.  This program will allow one high school senior, seventeen (17) years or older, to work a total of 300 hours in the Youth Services Center.  The student will have the opportunity to gain career experience and serve their community while earning an education award 
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they may use at any institution that accepts federal financial aid. The student shall earn $1,300 toward their continuing education for their service.  Superintendent Lively recommended the board approve the MOU with the FRYSC CORPS AmeriCorps Program.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-27 	5.  Family Resource and Youth Service Center AmeriCorps Literacy Tutors for 
		     2022 – 2023 School Year
The board is requested to approve a Memorandum of Understanding (MOU) between the FRYSC CORPS and Somerset Independent School System for the AmeriCorps Literacy Tutors Program for the 2022 - 2023 school year.  The tutors will help students improve their reading skills and provide support to FRYSC efforts to remove nonacademic barriers to learning.  The program consists of two (2) literacy tutors.  Hopkins Elementary School’s tutor would have a target of 20 – 35 students using a selected curriculum.  Meece Middle School’s tutor would have a target of 7 – 10 students.  Each tutor should complete a minimum of 13 hours of tutoring per student for the school year.  Each host site is asked to contribute $6,500.00 to support FRYSC Corps member administrative expenses.  Superintendent Lively recommended the board approve the MOU with the FRYSC CORPS AmeriCorps Literacy Tutors Program.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent. Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

N.  	Approve Declaration of E-Scrap Materials

05-22-28	The board is requested to approve the declaration of E-Scrap materials for the Somerset Independent School District for the 2021 -2022 school year.  Superintendent Lively recommended the board approve the declaration of E-Scrap Materials.  Jacob W. Grabeel II made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

O.  	Approve FY 2023 Fidelity Bond Treasurer Form

05-22-29 	Fidelity Bond requirements are summarized in KRS 160.560; 702 KAR 3:080.  Accordingly, by July 1 of each year, the treasurer responsible for board of education funds shall execute an official bond for the faithful performance of the duties of his/her office to be approved by the local board and the Commissioner of Education.  The bond shall be guaranteed by a surety company authorized to do business in this state, and shall be in an amount determined by the local board of education in accordance with the administrative regulations promulgated by the Kentucky Board of Education.  The premium on the bond shall be paid by the local board of education and with the Kentucky Board of Education.  Superintendent Lively recommended the board approve the FY 2023 Fidelity of Treasurer Form.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Paula J. Wheeler seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

P.  	Approve Kentucky Educational Development Corporation (KEDC) 2022 – 2023 
	Cooperative Membership Agreement

2389

05-22-30     The board is requested to approve the Kentucky Educational Development Corporation 
(KEDC) 2022 - 2023 Cooperative Membership Agreement.  The cost of the annual membership is
$3,874.83.  The membership includes:
· Networking and professional development opportunities for the Superintendent and school personnel
· Communication and marketing blitzes
· Advice and limited legal services from KEDC Board Attorney
· Advice and information services from KEDC Facilities Consultant
· Instructional support services through Professional Learning workshops and via KEDC’s instructional consultants
· Grant opportunities through Special Education, Adult Education, Department of Labor, US Department of Education and more
· Salary surveys and ranking reports with online access
· Minority recruitment advertising
· Munis support 
· Kentucky Purchasing Cooperatives membership including access to collective bidding, purchasing, and technology services
Superintendent Lively recommended the board approve the 2022 - 2023 KEDC Membership Agreement.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

Q.  	Approve Microsoft License Agreement for Staff and Students

05-22-31    The board is asked to approve a yearly renewal for Microsoft licenses for students and staff. 
This is the first time the vendor, SHI International Corp., has issued a contract.  The contract proposes 
a 36 month agreement which locks in the current price for licenses.  The price for 170 staff licenses at 
$53.57 each is $9,106.90. Student licenses are no costs to the district.  The price per license remains
the same as in previous years.  Superintendent Lively recommended the board approve the Microsoft License Agreement.  John W. Tuttle IV made a motion to accept the recommendation of the Superintendent.  Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

R.  	Approve School-Related Student Trips

05-22-32 	1.    Somerset High School Girls’ Basketball Team to Pensacola, Florida
The Somerset Lady Jumpers basketball team and Coaches McWhorter and Laughlin requests to travel
out of state to Pensacola, Florida, and participate in the Innisfree Hotels Pensacola Beach Basketball
Event during winter break.  Travel would be from December 26 – 30, 2022.  All expenses are covered 
by the booster club and school transportation is not required.  Superintendent Lively recommended the board approve the travel request from the Somerset High School Girls’ Basketball team.  Jacob W. Grabeel II made a motion to accept the recommendation of the Superintendent.  Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0
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05-22-33       2.	Somerset High School Baseball Team to Paintsville, Kentucky 
[bookmark: _GoBack]The Somerset High School Baseball team and Coaches Grundy, Reynolds, Akin, and Saindon traveled
to Paintsville, Kentucky, April 29 – 30, 2022, to play in the City Between the Lakes Tournament.  The 
booster club covered all expenses.  Somerset Independent Transportation Department provided the 
bus and driver.  Approval of this trip is retroactive.  Superintendent Lively recommended the board approve the travel request from the Somerset High School Baseball team.  Elaine A. Wilson made a motion to accept the recommendation of the Superintendent.  Jacob W. Grabeel II seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

05-22-34 	3.	Somerset High School Softball Team to Owensboro, Kentucky
The Somerset High School Softball team and Coaches J. Murphy, Adcock, and B. Murphy traveled to 
Owensboro, Kentucky, April 29, 2022, through May 1, 2022, to play in the All “A” State Tournament. 
The booster club covered all expenses.  Somerset Independent Transportation Department provided 
the bus and driver.  Approval of this trip is retroactive.   Superintendent Lively recommended the board approve the travel request from the Somerset High School Softball team.  Jacob W. Grabeel II made a motion to accept the recommendation of the Superintendent.  Elaine A. Wilson seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

S. Approve Classified Family and Medical Leave Absence (FMLA) beginning Friday, March 25, 2022, and ending Thursday, May 19, 2022, (7 weeks and 6 days)
05-22-35   A classified employee, Donna Wilson, has requested a family and medical leave absence 
beginning Friday, March 25, 2022, and ending on Thursday, May 19, 2022, 7 weeks and 6 days.  Superintendent Lively recommended the board approve the FMLA request.  Elaine A. Wilson made a motion to accept the recommendation of Superintendent Lively.  John W. Tuttle IV seconded the motion.  The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0

VIII. Adjourn
05-22-36   Chairman Scott P. Gulock requested a motion for adjournment. Jacob W. Grabeel II made a motion to adjourn the April 14, 2022, Regular Monthly Board Meeting. Paula J. Wheeler seconded the motion. The motion carried.
The following votes were recorded:  	Votes For:	5	Votes Against:	0



___________________________		_____________________________
Chairman						Secretary 



