Job Description
Puget Sound Educational Service District

Mental Health Therapist
Purpose Statement
The job of Mental Health Therapist is done for the purpose/s of developing and implementing assessment and treatment plans for students with social/emotional/behavioral needs; assisting in the development and implementation of behavior management plans and facilitating wrap-around services with external agencies and supports.

This job reports to Program Manager for Eclipse 

Essential Functions
· Analyzes results from varied assessments for the purpose of informing the development each student’s social emotional therapy plan that supports the student in the educational environment.
· Collaborates with other agencies and/or service providers (e.g. external medical, mental health, social work, etc.) for the purpose of ensuring consistent and efficient delivery of mental health services for students in conformance with established guidelines and objectives.
· Consults and collaborates with teaching and administrative staff for the purpose of coordinating services, providing technical assistance, developing intervention strategies, and delivering effective services to students, families, and staff to address the students’ social emotional needs.
· Develops and implements treatment plans for students and families (e.g. individual, group, family therapy, etc.) for the purpose of improving social and educational outcomes for students.
· Embodies the principles and practices that form our culture and commitment to becoming an Antiracist Multicultural Organization for the purpose of meeting the Agency’s End: Success for Each Child and Eliminating the Opportunity Gap by Leading with Racial Equity.
· Maintains a variety of manual and electronic documents, files, and records for the purpose of documenting activities, providing reliable information, ensuring equitable distribution of services and complying with administrative and/or mandated requirements.
· Monitors and evaluates the delivery and quality of services for the purpose of ensuring compliance with program standards.
· Monitors, supports, and guides students (e.g. classroom, hallways, lunchroom, etc.) for the purpose of providing educational support and restorative justice practices while ensuring accurate and effective implementation of intervention plans, and to support program goals.
· Oversees staff in the facilitation of student social skills groups for the purpose of mental health, social and behavioral skills, and re-engaging students in academic programming.
· Participates in assigned meetings (e.g. Evaluations/IEP's, multidisciplinary conferences, in-service, workshop, etc.) for the purpose of conveying and/or gathering information required to perform functions.
· Partners with various contributors (e.g., mental health providers, school counselors, teachers, etc.) in the development and implementation of Functional Behavioral Assessments and Behavior Intervention Plans for the purpose of ensuring and advancing accurate and effective programming for individual
· Prepares and maintains treatment plans for the purpose of ensuring services are delivered in an effective manner and in compliance with established regulations and guidelines.
· Provides crisis de-escalation and intervention services to students for the purpose of maintaining a safe environment for students and staff.

Job Requirements: Minimum Qualifications
Skills, Knowledge, and Abilities
SKILLS are required to perform single, technical tasks with a need to occasionally upgrade skills in order to meet changing job conditions. Specific skill based competencies required to satisfactorily perform the functions of the job include: See competencies under Abilities below.
KNOWLEDGE is required to perform basic math, including calculations using fractions, percents, and/or ratios; understand written procedures, write routine documents, and speak clearly; and analyze situations to define issues and draw conclusions. Specific knowledge based competencies required to satisfactorily perform the functions of the job include: See competencies under Abilities below.
ABILITY is required to schedule activities and/or meetings; gather, collate, and/or classify data; and use basic, job- related equipment. Flexibility is required to work with others in a wide variety of circumstances; analyze data utilizing a variety of complex processes; and operate equipment using defined methods. Ability is also required to work with a significant diversity of individuals and/or groups; work with data of widely varied types and/or purposes; and utilize specific, job-related equipment. Problem solving is required to identify issues and create action plans. Problem solving with data frequently requires independent interpretation of guidelines; and problem solving with equipment is limited. Specific ability based competencies required to satisfactorily perform the functions of the job include:

ANTIRACIST LEADERSHIP COMPETENCIES
CULTURAL PROFICIENCY: Articulates and applies historical context of racism and understands the current reality of students and communities of color in order to support racial equity. Actively demonstrates a commitment to supporting equity and inclusion, and serves as an advocate with colleagues, partners, and communities to meet the Agency's End and goal of becoming an Antiracist Multicultural Organization in support of eliminating the opportunity gap.
RACIAL EQUITY ADVOCATE: Recognizes, supports, and engages in dismantling institutional racism. Partners with and is accountable to those with whom we are in a transformational relationship, including children, families, and communities of color.
RACIAL EQUITY MINDSET: Demonstrates awareness of biases, internalized racial superiority and oppression. Leads with a racial equity lens and actively uses the racial equity tool in meaningful ways.
TRANSFORMATIONAL VALUES: Contributes to valuable and positive, antiracist transformation in individuals, organizations, and social systems in an effort to actively progress across the antiracist multicultural institution continuum. Is able to foster a sense of community and shared purpose via collaboration and cooperation with others inside and outside PSESD. Embodies the principles and practices that form the Agency’s culture. Operates from an abundance mentality that recognizes opportunities, and is optimistic and realistic about the future.

JOB-SPECIFIC COMPETENCIES
BOUNDARY SETTING: Maintains professional relationships between self and others by establishing parameters regarding interpersonal interactions. Engages in discussions about work constraints while maintaining positive relationships.
CHILD GROWTH AND DEVELOPMENT: Demonstrates knowledge and expertise related to child/youth development and growth.
COMMUNITY AND FAMILY ENGAGEMENT: Demonstrates knowledge and expertise related to engaging with stakeholders, including children, families and communities, to promote wellness and self-sufficiency.
CRISIS MANAGEMENT: Anticipates potential crises and implements best practices in prevention, using available avenues and resources. Responds appropriately and with a sense of urgency when a crisis occurs. Fulfills commitments made during a crisis and establishes avenues of learning to prevent, mitigate, and/or better prepare.
TEAMWORK: Works collaboratively with others to achieve shared goals and make decisions.

Responsibility
Responsibilities include: working independently under broad organizational guidelines to achieve unit objectives; providing information and/or advising others; operating within a defined budget. Utilization of some resources from other work units may be required to perform the job's functions. There is a continual opportunity to impact the organization’s services.
Work Environment
The usual and customary methods of performing the job's functions require the following physical demands: significant lifting, carrying, pushing, and/or pulling, some climbing and balancing, some stooping, kneeling, crouching, and/or crawling and some fine finger dexterity. Generally, the job requires 60% sitting, 30% walking, and 10% standing. The job is performed under minimal temperature variations.
Experience:	Job related experience within a specialized field is required. Experience in an early learning classroom environment. 
Education:	Master’s degree in job-related area
Equivalency:	Mental Health Associate License may substitute for Mental Health Counselor or Advanced Social Worker License with job-related experience

Required Testing	Certificates and Licenses
	CPR/First Aid Certificate
	Valid WA State Mental Health Counselor or 
 	Advanced Social Worker License
	Social Worker License
Continuing Education / Training	Clearances
	Criminal Justice Fingerprint/Background Clearance
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