Operating Policy 1000
Foundations

NON-DISCRIMINATION

It is the policy of Puget Sound Educational Service District (PSESD) to prohibit  discrimination in all aspects of its education programs and employment practices against any employee, applicant, student, intern or volunteer because of gender, race, color, ancestry, national origin, citizenship, language, immigration status, sexual orientation including gender expression or identity, pregnancy, marital status, religion, age, veteran or military status, physical, sensory, or mental disability or the use of a trained dog guide or service animal by a person with a disability. 
No student shall be denied an equal educational opportunity or be unlawfully discriminated against because of national origin, citizenship, language, immigration status, race, religion, gender, pregnancy, marital status, sexual orientation including gender identity, or a physical, mental or sensory disability. PSESD will take reasonable steps to ensure meaningful access to benefits, services, information, and other important portions of their programs and activities for individuals who are limited-English proficient by way of Policy 4218 Language Access.
PSESD complies with applicable federal, state, and local laws as may pertain thereto -applicable sections of the Civil Rights Act of 1964, including Title VI which states that “no person in the United States shall, on the ground of race, color, or national origin, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial assistance.” 
PSESD will not tolerate intimidation, threats, coercion, or discrimination against any individual or group for the purpose of interfering with any right or privilege guaranteed under law or regulations, or because the individual has filed a complaint or has testified, assisted, or participated in any way in an investigation, proceeding, or hearing or has opposed any PSESD action or decision. 
For further information or to file a discrimination complaint, please see Operating Procedure No. 1000P Non-Discrimination Procedure. 
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