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	KINGSWAY REGIONAL SCHOOL DISTRICT
JOB DESCRIPTION

Board Certified Behavior Analyst (BCBA)
March 24, 2022




Qualifications:

1. Master's Degree or higher from a regionally accredited college or      university. (N.J.A.C. 6A:9-13.9) 
2. Possesses certification from the Behavior Analyst Certification Board & a NJ substitute certificate. 
3. Demonstrates ability to effectively assess and report on student behavior.
4. Knowledge of laws and regulations governing special education. 
5. Strong interpersonal and communication skills. 
Reports To:  

       Director of Special Services and/or Designee
Job Goal:     
To work collaboratively with students, faculty, school staff, and families to support the behavioral and social/emotional growth of students within the school setting
Performance Responsibilities:


1. Provide ongoing behavior analysis services and behavior management plans for students who receive special education. On occasion, provide these services to non-special education students who receive support through the Multi-tiered System of Supports (MTSS) or Intervention and Referral Services (I&RS).

2. Conduct Functional Behavior Assessments (FBAs) utilizing appropriate diagnostic practices, and make recommendations as part of the IEP Team and/or for inclusion in the Behavioral Intervention Plan.
3. Participate in Child Study Team meetings to review evaluations and recommend appropriate educational programs. 
4. Provide BCBA consultative and direct services as called for by the IEP.

5. Log all services provided, including tracking progress towards IEP goals, for IEP progress reporting. 

6. Work collaboratively with middle and high school special education teachers to assist in the design and implementation of class wide and individual positive behavioral support systems.

7. Act as a consultant to all faculty, staff, and administration and recommend interventions for students having difficulties in the classroom and other school settings. 

8. Lead or assist with professional development and training of school personnel as requested. 
9. Keep abreast of new developments in the field. 

10. Regularly meet with the Director of Special Services to advise of progress in performing job responsibilities
11. Perform all other responsibilities and duties assigned by the Superintendent of Schools or his/her designee. 
Employment conditions:

Contract year: 



September 1 to June 30 (10 Mos.)

Job Family



Professional Staff
Pay Grade/Compensation Structure:  
G10
Evaluation:



In accordance with Board policy

[image: image1.jpg]