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Little Elm ISD COVID-19 Employee Emergency Relief Fund


[bookmark: _GoBack]Little Elm ISD would like to create a COVID-19 Employee Emergency Relief Fund for employees that have contracted COVID-19 to assist with financial hardship due to contracting the virus. The fund would be available for employees effective July 1, 2020 through June 30, 2021 and will not exceed $200,000 without Board approval. 

[bookmark: _gjdgxs]The fund would enable Little Elm ISD to compensate employees with a $1000 payment to offset their medical or health-related expenses incurred because of a medically verified case of COVID-19. Employees would be able to receive the $1000 payment a maximum of once within the time frame stated above. 

The criteria for the $1000 payout will be:

· Full or part-time employee with LEISD (no  minimum length of employment required);
· Diagnosed, through medical documentation, with COVID-19; AND
· Admitted to the hospital for COVID-19.
Under the Families First Coronavirus Response Act (FFCRA), all employees will continue to be paid for two weeks or 80 hours, should they meet the criteria specified in FFCRA. Following that, FMLA can extend that leave should the need arise. 

Little Elm ISD staff members who wish to be considered for the Relief Fund or who have specific questions should contact the Human Resource Services Department. 
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