Southern Kern Unified School District
Position Description

Position Title:		  Mental Health Psychologist / Intern
Immediate Supervisor:      Director of Special Education


ESSENTIAL DUTIES AND RESPONSIBILITIES Other duties may be assigned.
· Provide direct comprehensive evaluations to determine the social, emotional, behavioral and psychological needs of students.
· Develop reports from comprehensive evaluations to present to the IEP team to assist in the determination of mental health needs.  
· Conduct interviews with students, parents, and school personnel.
· Conduct observations of the child in the school and/or home.
· Adhere to legal timelines pertaining to special education evaluations and meetings.
· Administer appropriate tests and checklists. 
· Review, interpret, and integrate previous and present psycho-educational, family, and school-related data.
· Provide DIS and Mental Health counseling to students as needed.
· Counsel students individually and in group sessions per IEP.
· Respond to and evaluate students in crisis and provide community resources as needed
· Develop and implement goals or treatment plans.
· Meet with families and provide family therapy if necessary.
· Assist in the development of parent education curriculum, training, and support.
· Guide students in the development of coping skills and strategies. 
· Maintain all required signature logs, treatment records, and reports.
· Consult with other professionals and agencies.
· Maintain Confidential Records
· Other duties as assigned.

QUALIFICATION REQUIREMENTS: To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE: 
· Master of Science degree in psychology, counseling, or equivalent.

CERTIFICATES, LICENSES, REGISTRATIONS:
· Valid California Marriage and Family Therapy (MFT) License or Equivalent

LANGUAGE SKILLS: 
· Ability to read, analyze, and interpret general counseling periodicals, professional journals, technical procedures, or governmental regulations.
· Ability to write reports, business correspondence, and procedure manuals.
· Ability to effectively present information and respond to questions from groups of managers, clients, customers, and the general public.


MATHEMATICAL SKILLS: 
· Ability to work with mathematical concepts such as probability and statistical inference, and fundamentals of plan and solid geometry and trigonometry.
· Ability to apply concepts such as fractions, percentages, ratios, and proportions to practical situations.


REASONING ABILITY: 
· Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited standardization exists. 
· Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule form.



OTHER SKILLS and ABILITIES:
· Ability to apply knowledge of current research and theory to instructional program.
· Ability to plan and implement lessons based on division and school objectives and the needs and abilities of students to whom assigned.
· Ability to use appropriate language and accompanying techniques with adolescents on one-to-one basis, as well as in groups.
· Ability to establish and maintain effective relationships with students, peers and parents.
· Skill in oral and written communication.

PHYSICAL DEMANDS: The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is continuously required to sit and talk or hear. Occasionally the employee will repeat the same hand, arm or finger motion many times.  The employee must be able to attend meetings in the evening and at other locations.  Specific vision abilities required by this job include close vision such as ability to read handwritten or typed material, and the ability to adjust focus. The position requires the individual to meet multiple demands from several people and interact with the public and other staff.

WORK ENVIRONMENT: The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

The noise level in the work environment is usually quiet.

The information contained in this job description is for compliance with the American with Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position.  The individuals currently holding this position perform additional duties and additional duties may be assigned.



[bookmark: _GoBack]
