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Less Than Annual Appraisal Guidelines

Teachers in Rockdale ISD who meet the following qualifications may be considered for a less than annual appraisal. A teacher who receives a full appraisal less than annually must receive a full appraisal at least once during each period of three school years.
· Currently be on a term contract in Rockdale ISD
· Have taught three years in Rockdale ISD
· Not currently in a data collection phase for Teacher Incentive Allotment 
· Did not receive a rating of Developing or Improvement Needed on any of the sixteen dimensions
· The performance of teachers’ students as outlined by each campus principal to include one of the following: 
. student learning objectives;
. student portfolios;
. pre- and post-test results on district-level assessments; or
. value-added data based on student state assessment results

In a year in which a teacher does not receive a full appraisal due to meeting the requirements identified by Rockdale ISD, a teacher shall participate in:
· the Goal-Setting and Professional Development Plan process
·  the performance of teachers' students
· a modified end-of-year conference that addresses:
. the progress on the Goal-Setting and Professional Development Plan;
. the performance of teachers' students 
. the following year's Goal-Setting and Professional Development plan.
A school district may choose annually to review the written agreement to have less frequent full appraisals with the teacher. However, at the conclusion of the school year, the district may modify appraisal options through board policy and may make changes to expectations for appraisals that apply to all teachers regardless of a teacher's participation in the appraisal option in the previous year(s).







Less Than Annual Appraisal Required Documentation

Teachers please fill in the score on each of the 16 dimensions to gauge your eligibility for a less than annual appraisal from the prior appraisal year.
Domain I: Planning
	Standards and alignment 					________________________________
	Data and assessment						________________________________
Knowledge of students						________________________________
Activities							________________________________

Domain II: Instruction
	
	Achieving expectations					________________________________
	Content knowledge and expertise				________________________________
Communication						________________________________
Differentiation							________________________________
Monitor and adjust						________________________________

Domain III: Learning Environment	
				
	Classroom environment, routines and procedures		________________________________		Managing student behavior					________________________________
Classroom culture						________________________________

Domain IV: Professional demeanor and ethics

	Professional Demeanor and Ethics				________________________________	
Goal setting							________________________________
Professional development					________________________________
School community involvement				________________________________
	
[bookmark: _Hlk169102882]Teacher Name ______________________________ Campus ____________________ Date___________________
I choose to be appraised. I am attempting a higher designation for Teacher Incentive Allotment.

Teacher Signature _________________________________________________________________________________________
Administrator Signature ___________________________________________________________________________________	
Approved/Denied _____________	Next full evaluation will occur during the ______________ school year.	



[bookmark: _GoBack]Teachers return completed form to campus principal
Campus principal sign forms and return to Human Resources  
image1.png




