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REASON FOR REFERRAL: The student did not respond to Tier II interventions.

TARGET PROBLEM BEHAVIORS:  Disrespectful/Argumentative

DEFINITION: Talking back, argumentative, rude interactions with teacher or another student; Using profanity, swearing, other inappropriate verbal messages

REPLACEMENT BEHAVIORS: Appropriate vocalizations
 Appropriate vocalizations are defined as any contextually appropriate vocalizations
 that include requests for attention, breaks, or tangible activities, and/or conversational exchange.

METHOD OF MEASUREMENT
Check the type of data collected on the inappropriate behavior.
☐Frequency (total #)  	☐Rate (freq ÷ time)          ☐% of Intervals (e.g., 15 min, 30 min)
☐Average Duration ☐Other:

QUANTITATIVE BASELINE DATA
	Enter the baseline data into the table below and calculate the baseline average. A minimum of 3 to 5 days of data must
be collected to calculate the baseline average.

	Day 1
	Day 2
	Day 3
	Day 4
	Day 5
	Average

	
	
	
	
	
	



QUALITATIVE DATA - gathering data available through records (i.e. discipline referrals) and systematic interventions (i.e. classroom-wide behavioral programs).
	Date 
	Event
	Resolution 

	
	
	

	
	
	

	
	
	

	
	
	



Antecedent Strategies:
Speak and interact with the student in a neutral and emotionally flat manner using a calm tone
Give the student choices when asking them to do something
State directives, expectations, and directions in a clear and concise manner, and then walk away from the
Student to avoid being drawn into a power struggle
Listen to the student’s concerns without interrupting and validate their feelings
Avoid addressing the student in front of others and will avoid power struggles
Focus on the student’s effort rather than their accuracy or grade
Provide the student with a more highly structured routine, schedule, and classroom environment
Establish clear and consistent consequences for specific behaviors and make this visible to the student
Will post the school and/or class rules, expectations, and consequences in a highly visible and prominent area
Other:      

Teaching Alternative Behaviors:
Teacher will weekly teach, model, and role play small lessons on getting along with others, compromise, coping, conflict resolution, cooperation, friendship, anger management, cause and effect, respect, and the consequences of actions
	
 “I messages” This is a simple technique which communicates to the recipient the impact of his or her behavior on the person sending the message.  It identifies the specific behavior, how the sender feels, and ends up telling the person what they want or expect.  The teacher can use an "I message" to communicate both the impact of the student's behavior and the expected behavior.  Students can learn to use "I messages" to appropriately deal with difficult situations.  

Self-management includes strategies which involve management and control of a student’s own behavior.  Some examples of this may include self-monitoring of behaviors, self-reinforcement of appropriate behaviors and self-evaluation of behaviors.  

Behavioral Self-Monitoring
Here are steps to assisting a student in self-monitoring his/her own inappropriate behaviors. Considerations include:

· You should identify the specific target behaviors which most significantly impact the student's learning.
· Rate these behaviors from 0 5 daily for a designated time without letting the student know (establish baseline).
· Explain your rating results to the student and establish behavioral goals.
· The student and the teacher should both rate the student’s behavior on a daily basis.
· Compare the two separate ratings daily.  If the student comes within one point of the teacher's rating, then he/she earns that respective number of points.  If he/she exactly matched the teacher's rating, s/he earns a bonus point in addition to the respective number of points.  If the student fails to come within one point of the teacher's rating, then no points are earned.  Provide contingent reinforcement for desired performance.  
· If the student consistently matches the teacher's rating, the teacher should begin fading his/her rating to three times per week.  These days should be randomly selected.  The student should continue to rate on a daily basis.
· As the student continues to consistently match the teacher and make progress on the behavioral goal, the rating frequency of the teacher fades to two times per week, to one time per week, to every other week, etc.

Example
Johnny frequently interrupts the teacher during group instructional time.  In order to help him become aware of his behaviors, he has a card taped to his desk on which he makes a mark in the appropriate time block every time he interrupts the teacher.  After gathering a baseline number, the teacher helps him set a goal for himself that will gradually reduce the number of times he interrupts.  At the end of the day he counts to see if he has made his goal.  Whenever he makes his goal for the day he is able to choose a reinforcement that does not interfere with his class schedule or disrupt the class.  In the beginning the teacher or assistant counts the number of times Johnny interrupts and compares totals.  When Johnny's total is within an acceptable amount compared to the teacher's, he gets extra free time.  The teacher gradually decreases the number of times s/he counts until Johnny can accurately rate himself on his goal

Positive Reinforcement:

☐Shaping and Fading Shaping is the process of teaching the replacement behavior(s) by prompting and rewarding successive approximations of the desired behavior or skill. Components of the replacement behavior (s) are reinforced for the purpose of teaching the student the larger skill. Fading is the gradual reduction of the prompts and reinforcements used to teach the behavior.
☐Token Economy: This is a procedure whereby certain items, such as stickers, tickets, points, or check marks, are given to students for specific, appropriate behavior(s). The student then exchanges the tokens for a reinforcer, usually high preference items or activities.
Token Economy: Reinforcement with tokens and/or daily points)
This is a system of individual reinforcement in which tokens (chips, check marks, paper money, etc.) are administered. The tokens can be turned in later for specific reinforcers. 
Point and Level System
A point and level system is an organizational framework designed to shape students' social, emotional, and academic behaviors (Bauer, Sheaf & Kepler). A point and level system offers a structure within which various behavioral interventions may be implemented through consistent feedback. In addition to providing a feedback structure, it also establishes a method of monitoring students' progress on behavioral and educational goals. Points and level systems can also serve as an evaluation tool in determining a student's readiness for transition into a less restrictive placement or setting.
The primary goal of point and level systems is to increase students' responsibility and accountability for behavioral and academic performance. Progress through the levels is determined by his or her measurable behavior and achievement. As the student progresses through the levels, the privileges and the behavioral expectations are modified.
Two examples of point and level systems are explained here briefly. The term "Level" is defined differently in the two examples. Any point or level system can and should be modified to meet the needs of an individual student or group.
`	Example 1:  Daily Point System
Points are awarded to a student every 15 minutes for the following target behaviors:
1.	speaking nicely,
2.	following directions, and
3.	being on task.

The three target behaviors are specific and observable, but allow for a sufficient range of possible behaviors. For example, if a student makes an inappropriate gesture, that behavior can be labeled as not speaking nicely. Although an inappropriate gesture is nonverbal, it is still an unacceptable form of communication, and can be categorized as not speaking nicely. Regardless of the activity (math, recess or lunch), these target behaviors are appropriate expectations for any student. These target behaviors must be defined by the teacher to the class so that the students understand what is expected.
Based on the percentage of points earned daily, a student will earn a particular level for the next day. Each day the student will have a new opportunity to earn a higher level for the next day. With a low percentage of points, a student will earn level 1; with a high percentage of points, a student will earn level 4 (levels 2 & 3 determined for percentages between). Level 4 allows the student increased amounts of independence, status and mobility. Level 1 provides more restrictive structure and limits a student's choices. (Levels 2 & 3 reflect graduated levels of responsibility and privileges.) When the student exhibits a consistently high standard of behavior as evidenced by the percentage of points earned over time, the data can be used in deciding whether a change of placement to a less restrictive setting might better serve the student's needs. The daily point sheet is visible and available to a student at all times. The system is set up so that a teacher merely records behavior with checks and dots; a check meaning the student has earned a point, a dot meaning he/she hasn't earned a point. Points are never "lost", but are "not earned."


Frequency of interventions documented
[bookmark: Check93][bookmark: Check94] _____minutes per |_|day |_|per week

Progress monitoring data collected
DBRC 

Treatment integrity evaluated
[bookmark: Check95][bookmark: Check96][bookmark: Check97]|_| Weekly   |_| Every 2 weeks |_| 1x month
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