Certified School Psychologist
 Job Description


FLSA:

Exempt
Position: 
School Psychologist

Reports To: 
Director of Special Education; Superintendent

Purpose: 
To facilitate learning and to promote the cognitive, social and personal development of Bell County School District students.

Duties and Responsibilities:
· Assessment and Interpretation
Identifies and assesses the learning, development, and behavioral characteristics and needs of individuals or groups, as well as the environmental factors that affect learning and adjustment. Uses assessment data about the student and his/her environment(s) in developing appropriate interventions and programs. Maintains a current inventory of diagnostic instruments utilized by district staff participating in individualized student assessment.  

· Direct Interventions for Students
Provides referral to appropriate community resources and interventions to individual students, groups of students and, when appropriate, families, to support the educational process and to maximize learning and adjustment. Participates as an active member of school or district crisis team.  

· Consultations and Professional Development                                                                     Provides consultation (programmatic and related to individual students) and professional development activities to parents, teachers, administrators, and other school personnel, and community agencies to enhance the learning and adjustment of students. Consistent with School Board approval and Superintendent assignment, may share in the responsibility of serving as district Admissions and Release Committee (ARC) District Representative.

· Program Development
Assists in the planning, development, and evaluation of programs to meet identified learning and adjustment needs. Participates on school and/or district Comprehensive Improvement Planning team(s). 

· Professional Practice and Development
Applies ethics and standards of professional practice in the delivery of school psychological services and observes relevant statutes, regulations, and policies and procedures that relate to practice. Participates in professional organizations, appropriate professional development activities, and continually seeks to improve professional knowledge and skills. 

· Communication and Relationship Skills
Communicates effectively with students, parents, and school staff. 

(
Other Relevant Duties as Assigned by the Superintendent or Director of Special Education
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