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Level                       
Domain
	Unsatisfactory 
	Satisfactory
	Distinguished 

	Preparation and Planning
	· Teacher makes content errors or does not correct the errors made by students.

· Lesson plans are not available and/or not consistent with curriculum and standards.

· Lesson is inflexible in relation to students’ needs.  

· No evidence of verbal questioning and assessment.  

· Little or no knowledge of district resources.  
	· Teacher demonstrates solid content knowledge. 
· Lesson Plans are available and consistent with curriculum and standards. 
· Lesson is flexible in relation to students’ needs.   
· Consistent use of informal questioning and assessment.  Thorough awareness of district resources.  
	· Teacher demonstrates superior content knowledge and integrates disciplines. 

· Lesson Plans are available and consistent with curriculum and standards.  

· There is evidence of previous lesson plans and evidence of forethought on future lesson plans. 

· Lesson is flexible in relation to students’ needs.  

· Exemplary use of informal questioning and assessment. 
·  In-depth and thorough awareness of  district resources.  

	Classroom Environment
	· Teacher interaction with students is negative, demeaning, and/or inappropriate to the age or culture of the students.  

· Classroom procedures and/or management are not evident.  

· Classroom is unsafe and not conducive to learning. 
	· Teacher-student interactions demonstrate warmth, caring and respect.  

· Teacher exhibits reasonable expectations for students.  

· Classroom procedures and/or management are consistently enforced. 

· Classroom is safe and conducive to learning. 
	· Teacher-student interactions demonstrate warmth, caring and respect.  
· Teacher exhibits high and realistic expectations for students.  
· Classroom procedures and/or management are evident and consistently enforced. 
· Classroom is safe and conducive to learning. 

	Instruction
	· Demonstrated use of inappropriate questioning. 

· Teacher demonstrates substandard communication.

·  Lesson activities do not focus on objectives.  

· Students are not engaged in the lesson and little or no feedback is apparent.  
· Individual student’s needs are not addressed.  

· Lesson objectives are not stated.
	· Consistent use of developmentally appropriate questioning. 

· Teacher demonstrates acceptable communication skills.  

· Lesson activities are focused on objectives.   

· Students are actively engaged in the lesson.  

· Student feedback is ongoing throughout the lesson. 

· Teacher demonstrates a willingness to respond to individual student needs.  

· Lesson objectives are observable.


	· Exemplary use of high-level questioning techniques. 

· Teacher consistently demonstrates clear and effective communication skills.  

· Lesson activities are cohesive and focused on the objectives.  

· All students are actively engaged in a manner that supports individual differences and/or abilities.    

· Student feedback is varied and ongoing throughout the lesson. 

· Teacher demonstrates a willingness to respond to individual student needs. 

· Lesson objectives are observable.

	Professional Responsibilities 
	 Teacher’s performance demonstrates:

· Failure to adhere to district procedures and regulations related to attendance, punctuality, and the like.  
· Lack of knowledge of the Professional Code of Conduct.  
· Lack of compliance with school or district requirements for maintaining accurate records, communicating with families.  
· Lack of compliance in participating in school and/or district events and school or district professional growth and development opportunities.


	Teacher’s performance demonstrates:

· Adherence to school and district procedures and regulations related to attendance, punctuality and the like.  

· Knowledge of the Professional Code of Conduct Compliance with school or district requirements for maintaining accurate records, communicating with families.  

· Compliance with participating in school and/or district events and school or district professional growth and development opportunities.


	Teacher’s performance demonstrates:

· Full adherence to school and district procedures and regulations related to attendance, punctuality, and the like. 

· Full knowledge of Professional Code of Conduct and full commitment to professional standards. 

· Full and active compliance with school and district requirements for maintaining accurate and complete records and communicating with families regarding student needs/improvement.

· Frequent participation in school and district professional development events/opportunities, consistent application of new learning in the classroom and sharing of learning with colleagues.

	Narrative Justification: (Any unsatisfactory category(s) or discussion in the end of year evaluation must be justified by the evaluator in writing.) 
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              Date

              Superintendent






                            Date


Superintendent
I acknowledge that I have read and I have been given an opportunity to discuss it with the rater.   

My signature does not mean necessarily that I agree with the performance evaluation.                              Date

                                                 Signature of Employee   















The employee will have five (5) working days after receiving the Rating Form to file an appeal.
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