Open Enrollment Memo

The annual Open Enrollment for Dodge County Board of Education will begin Monday, October 16, 2023, and end on Friday, November 3, 2023, at 11:59 p.m.  This is your opportunity to add, delete, or change your medical, dental, vision, life, critical illness, accident, hospital indemnity, legal, Telemedicine, short-term disability, and long-term disability coverages. Further, this is your opportunity to enroll in Flexible Spending Accounts (FSA) for the calendar year 2024.  
All Open Enrollment elections will be effective January 1, 2024.  Deductions for your Open Enrollment will begin in your December 2023 paycheck.
Employees have two options for enrolling:
1) Self-Service - Employees can go to the Open Enrollment system via the DCS Employee Portal and enroll; or 
2) One-on-one enrollment -Meet with a Hadden Insurance Representative at your location for assistance with enrollment (see Hadden Insurance Schedule below)

If you do not re-enroll, all benefits will remain the same as they are now, except for the Flexible Spending Account (FSA), these elections cannot be carried over so you must re-enroll to participate in 2024. The maximum amount you can enroll in for the year 2024 is $2750.

To begin your enrollment, go to the DCS Employee Portal at https://dodgecounty.bswift.com, you will log in with a Username and Password.
Your Username is a combination of your first initial + last name + your two-digit birth month + your two-digit birthday. For example, employee Robert Smith, Date of birth 01/01/1980 would have a username of RSMITH0101. 
Your initial Password is your full date of birth in the MMDDYYYY format. Robert Smith born 01/01/1980 will have a password of 01011980.  We recommend keeping your password in a safe and secure location as only you will have access to the password. If you lose your password or lock yourself out of the site with too many failed log-in attempts, Hadden Insurance will need to reset your password.
If you would like assistance with making a change to your benefits, questions, or if you have problems logging into the system, please contact Hadden Insurance, Benefits Manager, at 1-866-464-8953 or benefits@haddeninsurance.com.  You may also meet with a Representative at your location on scheduled dates.  (see schedule below)


					




[bookmark: _Hlk146894291]Voluntary Benefits Changes
Dental premiums are reducing this year.  Below are the current and new monthly premiums:
			Current Premiums		New Premiums
Employee Only 		$  0.00   (Employer Paid)	$  0.00  (Employer Paid)
Employee + Spouse	$36.30				$35.57
Employee + Child(ren)	$45.24				$44.33
Family			$81.74				$80.10


RelyMD – Telemedicine  - Premium increasing from $9.00 to $10.00

Voluntary Benefits 
Guardian Dental – YOU HAVE TWO PLANS TO CHOOSE FROM:
· NAP PLAN – this plan you can go to ANY dentist.
· VALUE PLAN (IN-NETWORK) – You MUST go to an in-network dental provider to get the full benefits. PLEASE REVIEW TO MAKE SURE YOU HAVE THE CORRECT DENTAL PLAN.

Guardian Vision – No changes in rates or coverage. VSP is the network.
Basic Group Life – Your Employer pays for $15,000 life insurance on each Full-Time employee. Benefits begin to reduce at age 65.  See amount of coverage on enrollment. 
Voluntary Life – no changes in rates or coverage.  However, this product is a 5-year term policy and premiums do increase due to age change, every 5 years. (example: age 25,30,35,40, etc.)
Short Term Disability – Rates are not changing.  This plan follows your salary, so premiums are re-calculated to updated salary, each year.
Long Term Disability – Rates are not changing.  This plan follows your salary, and age (5-year banded).  Premiums are recalculated to updated salary, and 5-year age change. (example: age 25,30,35,40, etc.)
Critical Illness – No changes in rates or coverage.
Flexible Spending Accounts (FSA) – Flexible Spending Accounts must be elected each year to continue the benefit. The annual maximum amount employees can contribute on Health FSA is $2750. 
Aflac Products – No changes in rates or coverage. See brochures at enrollment site or inquire with a Hadden Representative. 
· Cancer 
· Accident 
· Hospital Confinement 
· Critical Care/Specified Event 
MyRelyMd – Telemedicine – No changes in plan. You and your family will receive 24/7/365 access to US board certified physicians who can consult, diagnose, and prescribe medication deemed appropriate, via interactive audio or video for common and acute illnesses.   See brochure at enrollment site or inquire with a Hadden Insurance Representative.
MetLaw/Hyatt Legal Plan – Provides you with easy access to legal services at an affordable group rate of $24.00 per month. 
Mass Mutual At Work – This is a Group Whole Life policy. If you do not currently have this policy- Employee -Conditional Issue $100,000, Spouse -Conditional Issue $25,000, Children/Grandchildren $25,000 with medical question. 
Mass Mutual Whole Life – See a Hadden Representative to inquire.
Hadden Schedule 
Below is a schedule of when a Representative from Hadden Insurance will be at each location:
· October 16, 2023 – October 17, 2023 – Dodge County Elementary School 9:00 a.m. – 3:30 p.m. 
· October 18, 2023 – October 19, 2023 – Dodge County Primary School 9:00 a.m. – 3:30 p.m. 
· October 20, 2023  – Bus Shop   8:00 a.m. – 10:30 a.m.
· October 20, 2023 – DCAC – Afternoon (after bus shop) 
· October 23, 2023 – October 25, 2023 – Dodge County Middle School 9:00 a.m. – 3:30 p.m. 
· October 27, 2023 – Pre-K – Afternoon (after bus shop)
· October 26th, October 27th, October 30th 2023 – Dodge County High – 9:00 a.m. – 3:30 p.m.
· November 2, 2023 – Board Office – 9:00 a.m. – 3:30 p.m. 

















Medical  
There is a rate increase on Medical for 2024. (see below) Active Member Rates | State Health Benefit Plan (georgia.gov)

All eligible employees will need to complete your medical enrollment online at https://myshbpga.adp.com/shbp. You will receive a confirmation number on the SHBP website.  For any questions about your SHBP, you can Call 1-800-610-1863.

2024 Active Member Rates
(Includes Approved Leave Without Pay for Military, FMLA, and Disability)
January 1 - December 31, 2024
 
These rates apply to:
· Active Members through their employment in a benefits eligible position with a State Agency, Public School or similarly situated SHBP Employing Entity;
· Members of the General Assembly;
· Former Members of the General Assembly who were eligible to retire at the time of leaving office except for the attainment of retirement age, from a State Retirement System which the General Assembly appropriates funds; and
· Certain correctional officers injured by inmate violence;

	 
	You
	You + Child(ren)
	You + Spouse
	You + Family

	Anthem Gold
	$188.56
	$343.04
	$464.72
	$619.20

	Anthem Silver
	$125.19
	$235.32
	$331.65
	$441.78

	Anthem Bronze
	$77.69
	$154.57
	$231.90
	$308.78

	Anthem HMO
	$148.53
	$274.99
	$380.66
	$507.12

	UHC HMO
	$177.91
	$324.94
	$442.36
	$589.39

	UHC HDHP
	$63.36
	$130.20
	$201.80
	$268.64

	Kaiser HMO
	$169.54
	$311.96
	$430.64
	$573.06
















 
