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Classroom Speaker: A low-intensity activity that is primarily focused on student career exploration.
Industry professionals will be invited to provide a broad exposure to their industry and occupations.

Field Trip/Site Visit: A low-intensity activity that is primarily focused on student career exploration. Site visit/field trip hosts will be invited to provide a plant tour along with a broad exposure to the subject industry and related occupations to a classroom-sized group of students with a teacher chaperon.

Job Shadow: A Job Shadow is generally a ½-1 day opportunity that may be done in solidarity or over multiple days, designed to give students deeper insight into a trade. Students may follow one employee or split the job shadow experience so that they follow more than one employee who serve different roles at a business. The expectation is that the student generally does not work during this experience.
This is an observer’s approach to helping students align their strength and abilities with potential career paths. It’s an excellent occasion to spark interest and build rapport with students in order to inspire our future workforce. opportunity

Internship (Teacher or WBL Coordinator Sponsored): An Internship is a real-world to expose students to the requirements, the work environment, as well as behavioral expectations to succeed on the job. These work experiences are not expected to provide formal training, but to parallel training students are receiving in their Career and Technical Education class(es).
Students generally participate in an internship for 60 or 120 hours. Students in a co-curricular
opportunity can earn high school credit (every 60 hours=1 PWR credit). Employers may modify hours if deemed necessary. The expectation is that students are at their internship site 3-5 hours/days over multiple weeks. This opportunity will be facilitated by an instructor (cooperative) or WBL school site liaison and/or District WBL Coordinator, who will provide support and evaluations in order to ensure this is a positive experience for both the employer and student. This allows the employer a support system to help ensure this experience is meeting their needs and expectations. These WBL opportunities could be paid/unpaid/stipend (after completion of hours).

Pikes Peak Region Advisory Committee Member: Each advisory committee is made up of individuals with experience and expertise in the occupational field(s) that the program serves who advise educators on the design, development, implementation, evaluation, maintenance, and revision of Career and Technical Education (CTE) programs within a career pathway.  There are 2 meetings throughout the year (fall/spring).

[bookmark: _GoBack]Career and Technical Student Organization Judge: We are always looking for judges for various leadership and industry focused events.  There are student career competition events (throughout the spring) which showcases the state's best career and technical education students. The philosophy of the competition is to reward students for excellence, to involve industry directly evaluating student performance, and to keep training relevant to employers' needs.

Please fill out the following form using the link below OR the QR Code:
https://forms.office.com/r/t4x8Ge0h2a
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Please contact Melissa Smith, melissa.smith@d11.org, 719-644-0200
if you have any questions or concern.
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