
D11 NON_DISCRIMINATION SATEMENT:

All CTE Documents meeting the following criteria MUST have the district non-discrimination clause included on the documentation. Please begin adding the following statement to your CTE documents and publications.

· Material that is for recruitment or promotion of CTE programs
· Forms that are meant to go home and be read or signed by parents/guardians 
· Printed or manufactured or published using Perkins funding or equipment


[bookmark: _GoBack]School District 11 is committed to a policy of nondiscrimination in relation to disability, need for special education services (whether actual or perceived), race, creed, color, sex, marital status, sexual orientation, transgender status, gender identity, gender expression, national origin, religion, ancestry, age, genetic information, or protected activity. Any harassment/discrimination of students and/or staff, based on the protected areas, will not be tolerated and must be brought to the immediate attention of the D11 nondiscrimination compliance/grievance coordinator.
NONDISCRIMINATION COMPLIANCE COORDINATOR Katherine Ritchie Rapp, Equal Opportunity Programs and Ombudservices 711 East San Rafael Street, Colorado Springs, CO 80903-2599
E-MAIL: RAPPKR@D11.ORG Phone: 520-2271, FAX: 520-2442

