Tri-Valley Board of Education Minutes

From
December 11, 2008

Board Members:
Cindy Cameron –President

Carl Harlan

Terry Hutchison

 P.J. Longstreth

Eva Sieber

Treasurer’s Report:


~  Approved minutes from previous meeting

~  Approved Financial Report

Personnel Items:
          Certified:


 ~   Accepted the retirement request of June Mercer, Tri-Valley Middle 

School Social Studies Teacher, effective March 27, 2009.  Mrs. Mercer has been with Tri-Valley Schools for thirty-five years.

  ~  Accepted the retirement request of Fred Graham, government teacher

@ Tri-Valley High School, effective at the end of the 2008-09 school

year. Mr. Graham will have completed thirty-eight years of service

with T.V. schools.

                          ~  Accepted the retirement request of Steve Harper, social studies

teacher at the middle school, effective May 31, 2009.  Mr. Harper

has thirty-five years with T.V. schools.

          Classified:
~  Issued a two and a half year contract (1/2/09 – 6/30/11) to Harold Gottke     
    as Director of Technology. Mr. Gottke will have a 260 day contract with

    a beginning salary of $68,000 and a $6,800 stipend as on-line learning

    coordinator.
~   Issued a one year contract to Arlus M. Maley as Assistant Treasurer

                             from January 1, 2009 to December 31, 2009. Salary and benefits

                             as per prior contract.

~    Issued a contract to Pamela Boal as a part-time cook at Dresden

Elementary for the remainder of the 2008-09 school year.
                       ~     Issued a contract to Randall Hambel as a part-time custodian at

Nashport Elementary for the remainder of the 2008-09 school year.
III.   Superintendent’s Report:

             ~  Approved all Professional Leave Requests.

 ~  Approved the motion to adopt the following Physical Education
                             Exemption Policy per ORC 3313.603 (Ohio Core) effective 8/1/2009.
Physical Education Exemption
A student who, during high school, has participated in interscholastic athletics, marching

band or cheerleading for at least two full seasons is not required to complete any physical education courses as a condition to graduate. However, the student is required to complete the two full seasons before the end of their junior year and complete one-half

unit, consisting of at least 60 hours of instruction, in another course of study.
(L) Notwithstanding anything to the contrary in this section, the board of education of each school district and the governing authority of each chartered nonpublic school may adopt a policy to excuse from the high school physical education requirement each student who, during high school, has participated in interscholastic athletics, marching band, or cheerleading for at least two full seasons. If the board or authority adopts such a policy, the board or authority shall not require the student to complete any physical education course as a condition to graduate. However, the student shall be required to complete one-half unit, consisting of at least sixty hours of instruction, in another course of study.

~  Adopted the following resolution:  

RESOLUTION

Memorandum of Understanding




December 2008

12/3/08


The following changes to the current Agreement between the Tri-Valley Local School District Board of Education and Tri-Valley Education Association will take effect immediately, upon approval by the Tri-Valley Local School District Board of Education and by the Tri-Valley Education Association Executive Committee, and will remain in effect until June 30, 2011.  Except as otherwise stated herein, nothing in this Memorandum of Understanding shall be construed by the 


parties as an addition, modification, or deletion to any other provisions of the current Agreement which expires on June 30, 2011.


During the 2008-09 school year, no bargaining unit member will have a reduction in salary unless the bargaining unit member accepts a position with a lesser salary.

ARTICLE 12  TEACHING CONDITIONS

Paragraphs 18 and 19 only.

18.
Each year when financially feasible, as determined by the administration, there will be the equivalent of one full-time certificated study hall monitor at the high school and/or the equivalent of one full-time certificated study hall monitor at the middle school level.  If either or both study hall monitor positions become vacant during the 2008-09 school year, the position(s) will be filled with available staff, a substitute teacher, and/or a study hall monitor bound by the changes to Article 33 detailed below.
19.
Each year when financially feasible, as determined by the administration, There will be one full-time Alternative Education Placement teacher for the high school/middle school levels.  If a bargaining unit member(s) on the regular pay scale loses his/her position due to a reduction or elimination of a program and does not possess another certification area to retain employment, he/she will be assigned to be the Alternative Education Placement teacher and remain on the regular pay scale.  (If more than one individual meets the criteria, the position will be filled based on contract type and hire date as detailed in the Reduction in Force article.)  Otherwise; if financially feasible, as determined by the administration, the Alternative Education Placement teacher will be a certificated support personnel individual.

ARTICLE 33  CERTIFICATED SUPPORT PERSONNEL

1.
Certificated/licensed individuals in the position of Intervention Instructor, Study Hall Monitor, Permanent Substitute, or possibly Alternative Education Placement Teacher will be paid a designated percentage of the BA step 0 amount in Article 35.  The following scale will be used:



Step 
Index
2008-09
2009-10
2010-11


0
.7000
22,504
23,178
Reopener



1
.7280
23,404
24,106
for salary



2
.7571
24,339
25,069
this year.



3
.7874
25,313
26,072




4
.8189
26,326
27,115




5
.8517
27,380
28,201




6
.8857
28,473
29,327




7
.9211
29,612
30,499


Step 
Index
2009-10


0
.4550
15,066


1
.4687
15,520


2
.4827
15,983


3
.4972
16,463


4
.5121
16,957


5
.5275
17,467
2.
At initial employment to the position, teachers with experience will be placed on this scale to a maximum to step 5. appropriately.  Certificated support personnel can resign until July 31 to accept a position elsewhere without a release from the superintendent/Board of Education.

3.
The position will include full benefits.
4.
One year temporary contracts will be issued.  The contracts will be automatically non-renewed at the end of the academic year.  Sequence of contracts in Article 6 does not apply.  No posting is needed if the superintendent decides to rehire the current bargaining unit member to fill the same position.

5.
The contract will be for 184 180 days and includes parent/teacher conferences, in-service days and waiver days, and classroom set-up/year-end wrap-up activities (13.5 hours).  Administrators/teachers should refrain from assigning tasks to certificated support personnel that cannot be completed during the designated work day(s).
6.
Seniority rights do not apply.  If a reduction in force is initiated, certificated support personnel positions will be the first to be eliminated.
7.
Intervention Instructors may be used to monitor breakfast; otherwise, certificated support personnel will have an equitable amount of teacher duties.

8.
If a non-bargaining unit member fills a certificated/licensed support personnel position for three consecutive years, the individual may be renewed for the position yearly without posting the position.

9.      If no qualified certificated/licensed individual applies for a certificated      

         position after the initial posting, the position will be posted again on or after

         July 10.  The Board my hire non-certificated individuals for such position         

         after the second posting provided that:


a.
The initial posting was forwarded to the Muskingum Valley Educational Service Center to be placed on the Ohio Department of Education website and sent to local colleges.


b.
Attempts were made to fill the position with a certificated individual from the Muskingum County substitute teacher list.

10.
Certificated support personnel will be bargaining unit members of the Tri-Valley Education Association.  Non-certificated individuals will not be bargaining unit members of the Tri-Valley Education Association.

11.
Full-time Study Hall Monitors and a full-time Alternative Education Placement teacher will not have a prep period.

12.
If a retired teacher expresses intent to fill one of these positions and the Board has a desire to employ the individual, a position may be held until the individual has been retired for more than 60 days.

13.
A bargaining unit member will not be involuntarily transferred from a regular bargaining unit position to a certificated support personnel position.
14.
If the financial situation of the district improves significantly in the next two years, as determined by the administration, the index/salary in paragraph 1 of this article will be increased partially or fully up to    the pre-memorandum level.


15.
If a certificated support position becomes vacant during the 2008-09 school year and the administration chooses to fill it, then the position will be filled with an individual bound by the changes in this memorandum.
President of the Tri-Valley Local School District Board of Education


Date

Superintendent of the Tri-Valley Local School District Board of Education

Date

President of the Tri-Valley Education Association




Date

Vice-President of the Tri-Valley Education Association



Date

The Organizational Meeting of the Tri-Valley Board of Education will be held
January 8, 2009, at 7:00 p.m., with the regular meeting to follow.
