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Employee Name:						
					           (Please Print)


At the time of separation from school district employment, an eligible employee or employee’s estate shall receive monetary compensation for unused leave for illness or injury.  The maximum number of leave days that may be converted is 180.  The conversion rate is 25% (1 hour of pay for every 4 hours of unused leave).



I am eligible to sell by my unused leave under the following provision (select one):

1. [bookmark: _GoBack]I have been granted a monthly retirement allowance from the Washington State Department of Retirement under the TRS, SERS or PERS pension plan.

2. I am terminating my employment with Lake Stevens School District, am at least 55 years of age and meet one of the following requirement:

a. I have at least 15 years of service in TRS Plan 2 or SERS Plan 2
b. I have at least 10 years of service in TRS Plan 3 or SERS Plan 3

3.  I am the executor or personal representative of the estate of a former employee eligible for cash out.


I am eligible to sell back my unused sick leave for reason #: 		.


Note:  If your collective bargaining group votes to participate in VEBA for sick leave cash out upon termination it is mandatory for everyone in that group who is eligible to participate.  Please contact the benefits specialist if you are uncertain whether your group voted to participate or if you need additional information regarding VEBA.



											
Employee’s Signature (or Executor Signature)			Date
4/26/2017
image1.jpeg
Inspiring excellence
’ o

LAKE STEVENS

School District





