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"The Wolfe County Board of Education does not discriminate on the basis of sex in the educational programs or activities that it operates, and is required by Title IX of the educational amendments of 1972 (PL92-318), not to discriminate on the basis of handicap, in treatment, admission or access to or employment in, its programs or activities, as required by the Rehabilitation Act of 1973 (PL 93-113) as amended.  Section 504:  Nor does the Board of Education discriminate on the basis of race, color, national origin, religion, creed, or mental status in the educational programs or activities it operates."

Purpose
The purpose of this handbook is to provide a concise outline of rights and responsibilities of students in Wolfe County Schools and of those people, including parents/guardians and school personnel, directly involved in the educational process.

Policy Statement

It is the intent of the Wolfe County Board of Education to provide a positive and safe school climate for all participants (students, educators and parents/ guardians) in the schooling process.  Therefore, this Code of Conduct has been developed to ensure consistent and equal treatment for all participants in an atmosphere which fosters open communication and fairness as outlined by constitutional due process.  In addition, the Board of Education expects that sound, fair and equitable judgment shall always be concerned by students, educators and parents/guardians in applying the policies of this Code.

It is anticipated that this Code of Conduct will enable all students to develop their human potential to the fullest.  Students will be responsible for abiding by this Code of Conduct in school, at school-sponsored activities, and on school buses employed in the educational experience.

The Wolfe County Board of Education, in support of the aims of public education, believes that students' behavior shall reflect standards of good citizenship expected of members of a democratic society.  Self-discipline is one of the immediate important goals of education and its inculcation and practice are of great concern to the members of the Board.

In this regard, the Board of Education pledges its full support to all school employees responsible for implementing this Uniform Code of Conduct.

PROCEDURES FOR DEVELOPMENT/REVIEW/ORIENTATION OF THE CODE OF CONDUCT

Development

The Code of Conduct for Wolfe County was written from present board policies and state statutes to ensure the safety and well being of our students and staff.  Revised copy of conduct was adopted by the Wolfe County Board of Education in June, 2013.
The contact person for the Code of Conduct is Kenny Bell, Superintendent, Wolfe County Schools, Main Street, Campton, KY 41301, (606) 668-8002.

Review
December, 2020
This Code of Conduct shall be reviewed/revised on an annual basis by the Board of Education in accordance with House Bill 91.
The Code of Conduct was revised in December 2021, by a committee of: Kenny Bell, Superintendent; Ernie Whisman, D.P.P.; Brian Creech, Principal; Amanda Perry, Principal; Brandon Turner, Principal; Nick Brooks, Principal; Greg Creech, Principal; Brandon McWhorter, Assistant Principal; Tracy Creech, Director of Special Education / 504 Coordinator; Trish Arnett, District Attendance Clerk; Brandy Spencer, Federal Programs Coordinator, Lou Brewer, District Technology Coordinator; Robert Scott Creech, District Safety Coordinator; Bill Lindon, District Food Service Director
Orientation
The principal of each school will set a time limit and date for annual orientation to the Code of Conduct for teachers, parents and students to be held within the first week of the school year. Access information for the Code of Conduct will be distributed to each student upon initial enrollment in the Wolfe County School system. 

Acknowledgment
Each parent/guardian upon receiving access information to the Code of Conduct will sign and return by the child to the school of enrollment the acknowledgement of the receipt of the access information.  The parent/guardian may choose to have the school of the child’s enrollment provide a printed copy of the Student Code of Conduct Handbook to them by contacting their child’s school.  The acknowledgment receipt will be placed in each student’s record/file.
LEGAL JURISDICTION
Kentucky Law specifies the following:

KRS 160.290:  "Each Board of Education shall have general control and management of the Public Schools in its district..." and "each Board shall exercise generally all powers in the administration of its public School System...each Board shall make and adopt, and may amend or repeal rules, regulations and by-laws for its meeting and proceedings for the government, regulation and management of the Public Schools and school property of the district, for the transaction of its business, and for the qualification and employment of teachers and conduct of pupil..."

KRS 160.340:  "Each Board of Education shall file in the Board's office its policies relating to the following matters:



(a)
Transportation of pupils:



(b)
Discipline and conduct of pupils..."

KRS 161.180:  "Each teacher and administrator in the public schools shall act in accordance with the rules, regulations, and by-laws of the Board of Education made and adopted pursuant to KRS 160.290 for the conduct of pupils on school premises, on the way to and from school, and on school-sponsored trips and activities.

SCHOOL JURISDICTION

The jurisdiction of the Wolfe County Board of Education and each of its schools shall include:

1.  The school grounds during, before and after school hours.
2.  The school grounds when the student is either a spectator or

     participant at any other time when the school is being used by
     school group.
3.  Any site off the school grounds at any school activity, function or

     event where the student is either a spectator or participant.

4.  Any site during the time required in going to and from the home,

     including the time spent at a bus stop or on school bus transportation.
5.  Any site off the school grounds when the student's behavior has a

     direct and immediate effect on the discipline or general welfare of the school.
     (An example of such behavior is the vandalizing of a teacher's property after
      a student has received a low grade in class). 
6.   Any and all school digital platforms.
INTRODUCTION

The policies and procedures contained in this Code of Conduct are the result of a concerned effort on the part of students, educators and parents.  The information has been prepared and presented so that it will be helpful to students in adjusting to, and becoming an intricate part of, the Wolfe County School System.

STATEMENT OF NONDISCRIMINATION

The Wolfe County School System is committed to a policy of establishing and maintaining an atmosphere in which all persons can develop attitudes and skills for effective, cooperative living, including:


A.
Respect for the individual, regardless of economic status, handicap, race, creed, religion, sex or age;






B.  Respect for cultural differences;


C.  Respect for economic, political, and social rights of others;


D.  Respect for the right of others to seek and maintain their own



identities.

The school system shall continue to promote good human relations by removing all vestiges of prejudice and discrimination in employment, assignment, and promotion of personnel; in location and use of facilities; in curriculum development and instructional materials; and in the availability of programs for children.

ADMISSIONS AND ATTENDANCE

HOMELESS CHILDREN AND UNACCOMPANIED YOUTH
The District shall provide educational and related services to homeless children and youth and homeless children or youth not in the physical custody of a parent or guardian (unaccompanied youth) in a manner that does not segregate or stigmatize students on the basis of their homeless status.

The District shall provide its schools with guidelines that detail the rights of homeless students and the responsibilities that schools have to meet their needs and eliminate barriers to school attendance. These guidelines shall emphasize the right of homeless students to:
1. Have equal access to all educational programs and services, including transportation, that non-homeless children enjoy;

2. Have access to programs as provided to other children in the District;
3. Continue attending their school of origin, when deemed in the best interest of the child, for the duration of homelessness;
4. Attend regular public school with non-homeless students; and
5. Continue to receive all services for which they are eligible (i.e., special education, gifted and talented, English learner).
The District shall provide transportation to the school of origin for homeless children at the request of the parent or guardian (or in the case of an unaccompanied youth, the liaison) if the child continues to live within the area served by the District in which the school of origin is located. If the child locates to a District other than that of his/her school of origin, the districts shall work together to apportion transportation to and from the school of origin and associated costs. If the districts are unable to reach agreement, responsibility and costs for transportation shall be shared equally.

The District shall designate an appropriate staff person to serve as liaison to homeless children and unaccompanied youth. In addition to coordination of McKinney-Vento implementation in the District, the liaison is responsible for:
· “Outreach” to other entities and agencies so that homeless students are identified;
· Providing public notice of the educational rights of homeless children in locations frequented by parents/guardians and unaccompanied youths. This notice is to be in a manner and form that is understandable;

· Seeing that school personnel who provide McKinney-Vento Services receive professional development and other support; and
· Ensuring that unaccompanied youths are enrolled in school and receive support to accrue credits and access to higher education.

The District shall inform school personnel, service providers, advocates working with homeless families, parents, guardians and homeless children and unaccompanied youths of the duties of the liaison.
All concerns regarding the education of homeless children and unaccompanied youth shall be referred to the District liaison. If a complaint arises regarding services or placement of homeless children and unaccompanied youth, the dispute resolution procedures as set forth in 704 KAR 007:090 shall apply.
Disputes over eligibility, school selection, or enrollment are to be appealed to the Kentucky Department of Education using the Dispute Resolution for Homeless form located at the link below:

https://education.ky.gov/federal/progs/txc/Documents/Homeless%20Dispute%20Resolution%20Form.pdf
The liaison shall provide a copy of the referenced form to the complainant.
The District shall provide services for homeless children and unaccompanied youths with disabilities as required by law.
DEFINITION OF HOMELESS STUDENTS

Homeless children and youths are individuals who lack a fixed, regular, and adequate night time residence, including:

· Children and youths who are sharing the housing of other persons due to loss of housing, economic hardship, or a similar reason; are living in motels, hotels, or camping grounds due to the lack of alternative adequate accommodations; are living in emergency or transitional shelters; or are abandoned in hospitals.

· Children and youths who have a primary night time residence that is a public or private place not designed for or ordinarily used as a regular sleeping accommodations for human beings.

· Children and youths who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train stations, or similar settings.
· Migratory children who qualify as homeless because the children are living in circumstances described above.

McKinney-Vento Homeless Assistance Act, Title VII, subtitle B, Section 725(2)
STUDENT CONDUCT CODE PERTAINING TO SPECIAL EDUCATION STUDENTS

Students who create a dangerous or disruptive situation may be suspended from school.  The due process procedures that should be followed for short-term suspension (generally no longer than 10 days) are the same for all students and are outlined in KRS 158-150.

The behavior of exceptional (special education) students and students who have been referred for evaluation for possible special education placement and/or related services should be considered during the initial Admissions and Release Committee (ARC) meetings.  Behavior interventions, treatment and consequences should become a part of the Individual Education Plan for that student.  Should these interventions prove unsuccessful, as evidenced by misconduct in the student, the issue should be brought to the appropriate ARC to make changes in the student's program, which might result in more appropriate behaviors.

The Sixth Circuit Court of Appeals has outlined general standards governing the suspension and expulsion of handicapped children.  The following standards must be followed:


1.
A handicapped child may be suspended temporarily without



the special education change of placement procedures.  Due



process requirements must be observed.


2.  A handicapped child may be expelled as long as appropriate



ARC procedures are followed, with a committee determination



that the child's disruptive behavior was not a result of the 



handicapping condition.


3.  A handicapped child may not be expelled if the committee



determines that the child's disruptive behavior was a result of



the handicapping condition.


4.  Even if the handicapped child is expelled, alternative services



must be provided.

In cases where disciplinary action involves exceptional students and those who have been referred for possible special education placement, the following procedures should be followed:


1.
If suspension is essential to protect person or property or to 



avoid disruption of the ongoing educational process then:



A.  The student must first be granted an informal hearing and then may be suspended;








B.  As soon as practicable, the ARC must be convened




to determine whether the discipline problem is related




to the student's handicapping condition;



C.
If the discipline problem is determined to be related




to the handicapping condition:




(1)
The suspension is immediately lifted, and




(2)
The ARC must consider the appropriateness




    
of the placement and/or the Individual Education





Plan (IEP); and



D.
If the problem is determined to be unrelated to the handicapping condition, 




then the student will be disciplined according to the Code of Conduct.






 


2.
If a discipline problem does not require immediate suspension, 


the student remains in his/her current school placement and the





principal must convene a School Based Admissions and Release



Committee (SBARC).  The SBARC determines whether the



discipline problem is related to the handicapping condition, the



SBARC considers the appropriateness of the placement and/or



the IEP.  If it is unrelated to the handicapping condition, then the



student will be disciplined according to the Code of Conduct.


3.
In cases where exceptional students are expelled from school 

      because of behavior unrelated to the handicapping condition, and







appropriate educational program must still be provided to the student.


REFERENCES:

SB64


707KAR1:350


Wolfe County Special Education Procedures

    SUSPENSION/EXPULSION PROCEDURES FOR SECTION 504 IDENTIFIED STUDENTS

In cases where disciplinary action involves students identified as meeting eligibility criteria for Section 504 services, the following procedures must be followed.

1.   
Students with Section 504 identified disabilities may be suspended for infractions of the Disciplinary Code.

2.
It is advisable that once a student with Section 504 identified disabilities approaches an aggregate of ten (10) instructional suspension days, to 


reconvene the Section 504 Team for a Causal Relationship Conference or


meeting.  The purpose of this meeting is to:


A.  Discuss the current Section 504 Accommodation Plan.


B.
Determine whether or not a Causal Relationship exists between the



student's behavior and the student's disability (complete the



Manifestation Determination Documentation forms), and



If there is no Causal Relationship, the school can continue to suspend.



The parent/guardian must be afforded due process rights to challenge 



this determination of no Causal Relationship.


C.
If a Causal Relationship is determined to be present, the Section 504



Team revises the Accommodation Plan to meet the student's current 



needs.  
3.
For any student being considered for expulsion or exclusion from school, a Causal Relationship Conference must be convened.  It is not the Committee's purpose to determine whether or not the student should be expelled or excluded, but to determine whether the misbehavior is related to the disability (complete the Manifestation Determination Documentation forms).
4.
If a Causal Relationship is determined to exist, the student may not be

expelled or excluded from school.  The Section 504 Accommodation Plan must be revised to meet the student's current needs.

5.
If a Causal Relationship does not exist, the student may be expelled or

excluded from school but should be afforded all due process rights granted to all students in the school.  (If the student is expelled, educational services may cease during that time.)

6.
Upon conclusion of the Causal Relationship Conference, the Principal 


shall file the Section 504 Causal Relationship Conference Report with the


District Section 504 Coordinator.

7.
Upon receipt of the Causal Relationship Conference Report, District 

Section 504 Coordinator will schedule an Administrative Section 504 Team meeting at the Wolfe County Board of Education Conference


Room or other designated location.

8.
The Administrative Section 504 Team shall include:


A.
The student


B.
The student's parent(s) or legal guardian


C.
The student's Principal (or designee)


D.
The student's teacher


E.
Other teachers or school personnel involved in the infraction


F.
The Superintendent (or designee)


G.
The District Section 504 Coordinator (Chairperson)

H.
Others as requested by the student, parent(s)/guardian(s), or



school/District personnel

9.
After reviewing the Section 504 Parental Rights, the Administrative Section 504 Team will review and discuss all information related to the expulsion request and decide upon the recommendation to be made to the Superintendent.

10.
The recommendation, depending upon the infraction and related information, will be:



A.
To allow the student to return to school contingent upon conditions




stipulated by the Administrative Section 504 Team or



B.
To request the Board to consider expulsion of the student.

11.
If the Administrative Section 504 Team recommends expulsion of the


student, the parent(s) will be informed of the date, time and location of


the next regularly scheduled (or special) Board meeting.  They will also 


be informed that they may be represented by legal counsel if they so 
desire.

12.
If the Board (following procedures for the expulsion of students), after


hearing the evidence, determines the infraction to be an expulsion offense, they may then expel the student.

13.
NOTE:  Disciplinary action may be taken pertaining to the use or possession of illegal drugs or alcohol against any disabled student who is currently engaging in the illegal use of drugs or alcohol to the same extent that such disciplinary action is taken against non-disabled students.
RIGHTS AND RESPONSIBILITIES

Student Rights

The rights and privileges of all students shall be guaranteed without regard to race, religion, sex, creed or national origin.  The Board of Education recognizes that students have the same civil rights as adults, including:


The right of free inquiry and expression;


The right to due process;


The right to freedom of association;

The right to examination of their own personal school records (Students under the age of eighteen are required to obtain


parental/guardian approval for this examination);


The right to freedom of peaceful assembly and petition;


The right to voice opinions and offer suggestions on the


development of policy or regulations that affect them;


The right to freedom from discrimination; and


The right to equal educational opportunity.

Students may exceed their constitutional limitations when they do one or more of the following:


A.
Substantially disrupt the on-going program of the



schools for any length of time;


B. 
Become a clear and present danger to the peace and



good order to the community;


C.
Invade the rights of others; and

D.
Pose a threat to the governance of the schools.

Student Responsibilities

In addition to possession of the aforementioned rights, all students, including emancipated students, shall assume the responsibility to:

*
Be aware of all rules and regulations for student 
behavior and exhibit conduct in accordance with them;


*
Attend school regularly and punctually;


*
Be clean and dress in compliance with school rules of sanitation and safety, and in a fashion that will not disrupt classroom procedures;


*
Exercise proper care when using public facilities and equipment;


*
Support and participate in school activities;


*
Be self-controlled, reasonably quiet, and non-disruptive in classrooms, hallways, restrooms, study areas, cafeteria, school buses, on school property and at school activities;


*
Be reasonable, modest, non-suggestive, and considerate in relationships with other students;


*
Strive for mutually respectful relationships with school 
employees;

*
Take advantage of the academic opportunities offered at school; and

*
Be aware of and comply with state and local laws.

Parent/Guardian Rights

Parents or guardians have the following rights:


*
To send their child to a school with a positive and safe educational climate;


*
To expect all disruptive behavior to be dealt with fairly, firmly and quickly;


*
To enroll their student in regularly scheduled classes with minimal interruption;


*
To expect their school to maintain high academic and accreditation standards;


*
To examine their child's personal school record(s); 

*
To address grievances to proper school authorities concerning their child and to receive a prompt reply pertaining to the specific grievances; and
*    To request in writing to high school principal that graduating students’
name, address and telephone number not be released to Armed Forces

Recruiters.

Parent/Guardian Responsibilities

Parents or guardians are expected to assume the responsibility to:


*
Send their child to school as required by KRS 159.010 


(exemption - KRS159.030);


*
Make certain their child's attendance at school is regular and punctual, and all absences are properly explained;


*
See that their child is clean, dressed in compliance with school 
rules of sanitation and safety, and in a fashion that will not disrupt classroom procedures;


*
Be sure the child is free of communicable diseases and is in as good of health as possible.  Parents shall notify the school if their child contracts a communicable disease.  Students with communicable diseases should not attend school until a doctor has indicated that they are well.  In cases of communicable diseases, school officials may require written certification that the affected student can no longer pass the disease to others; 
             *   Arrive 5 minutes before time his/her bus is to arrive. The bus cannot wait.

*
Help the child develop socially acceptable standards of behavior, to exercise self-control and be accountable for his/her actions.


*
Teach the child, by word and example, respect for law, for the authority of the school, and for the rights and property of others; 


*
Understand and support the rules the child is expected to observe at school; be aware of the consequences for violations of these rules, and accept legal responsibility for the child's actions;


*
Instill in the child a desire to learn; encourage a respect for honest work and an interest in exploring broader fields of knowledge;


*
Become acquainted with the child's school, its staff, curriculum


*
Attend school functions, including parent-teacher conferences; and

*
Discuss concerns with the appropriate school personnel.

Teacher Rights

Teachers have the right:

· To expect the support of district employees;

· To work in a positive school climate with a minimum of disruptions;

· To expect all student assignments to be completed as requested;

· To temporarily remove or transfer a student to the Principal’s office (or his/her designee)  because of that student’s disruption in the positive classroom setting or for other safety concerns.
· To be safe from physical harm;

· To be free from verbal abuse;

· To provide input to committees designed with the responsibility of  drafting policies that relate to their relationships with students and school personnel;

· To take action necessary in emergencies pertaining to the protection

      of  persons or property; and
· To request parent conferences.

Teacher Responsibilities

Teachers have the responsibility to:

· Reflect a genuine concern for the individual student;

· Guide learning activities so students learn to think and reason, assume responsibility for their actions, and respect the right

     of others;
· Establish specific standards of conduct for his/her classroom;

· Teach those standards to students during the first weeks of class;

· Explain the standards to students who arrive after initial enrollment;

· Explain school rules to students and require observance of them;

· Be fair, firm and consistent in enforcing school rules in classrooms, hallways, restrooms, cafeteria, school buses, on the campus and at school-sponsored activities;

· Demonstrate, by word and personal example, respect for law and order, school rules and regulations and self-discipline;

· Refer to counselor or administrator any student whose behavior requires special attention;

· Communicate with parents regarding student behavior and achievement when reasonably necessary; and
· Handle his/her own discipline problems that are of common or minor nature.

Principal or Designated Administrator Rights

Principals or designated administrators have the right to:

· Expect the support of students, parents and teachers in carrying out the educational programs and policies established by the school system;

· Provide input for the establishment of procedures and regulations

            that relate to the school;

· Remain safe from physical harm and verbal abuse;

· Take necessary action in emergencies to protect their own person

            or property, or the person or property in their care;

· Suspend any student whose conduct disrupts the educational process; and
· Administer the school environment to provide the proper learning

            atmosphere.

Principal or Designated Administrator Responsibilities

Principals or designated administrators have the responsibility to:

· Take leadership in establishing reasonable rules and regulations



for the well-ordered operation of the school;

· Make these rules and regulations known to students, parents and all school staff;

· Receive teacher or counselor referrals of students with behavior problems, confer with these students, communicate with parents, and set up cooperative procedures for bringing about modification of the student's behavior;

· Be fair, firm and consistent in all decisions affecting students,



parents and staff;

· Organize school schedules and teaching assignments and 



require effective classroom management and instruction;

· Guarantee student rights and privileges to those who demon-



strate their willingness to accept the accompanying responsibilities; and
· Insure consistent and equitable application of the Wolfe County Schools' discipline policies.

SECURITY
******NOTICE******

WOLFE COUNTY SCHOOLS TO IMPLEMENT CONTROLLED ACCESS PROCEDURES 

In an attempt to ensure that our students and staff are in the SAFEST environment possible, the entrances to ALL of our buildings are equipped with CONTROLLED ACCESS DOOR DEVICES.

Once class begins at each school, the main entrance to that facility will be locked from the outside.  At the main entrance to each school we have installed a buzzer and camera system that will allow visitors to communicate with a staff member inside the school.  When a staff member can determine that the visitor needs access to the building, they can unlock the door from their workplace, and the visitor can then enter the building.  As always, ALL visitors will need to report to the school office and sign-in and our staff will assist you.

We apologize in advance for any inconvenience this may cause you.    Our first priority must be the safety of students.

LOCKDOWNS

Lockdowns occur at our schools when school safety issues occur or when our schools are participating in scheduled visits for drug and weapon searches.  The lockdowns usually do not interfere with normal instruction in the typical school day. By state law, when students are in classrooms doors must be locked and secure.  In a situation where we lockdown during a 
non-instructional time such as recess, break, or lunch we ask our students to go to the nearest designated safe area and a staff member will allow you access to that area and let the administration know where you are.  A school administrator will check the school entrances and carry out the school-wide aspects of the lockdown.

Per board policy 05.411, each of our schools will participate in practice lockdowns each year so that our students are familiar with the procedure.

INTERROGATIONS AND SEARCHES

The Board believes that school officials must cooperate with law enforcement agencies in a case involving the student; however, school officials are instructed to observe the following procedures to insure that the school meets its responsibilities for the student's welfare while in the care of the school:


1.
A student in school may not be interrogated by any authority



without the knowledge of the school official.


2.
Any interrogation of the student while on school property, as a  





result of a school investigation, must be done in private with a   





school official present unless otherwise directed by legal authorities.
  
3.
A student may not be released to the custody of persons other



than parent, parent designated person(s) as listed on parent



release list at respective school, legal guardian or legal 





authorities.


4.   If a student is interrogated or removed from the school by



legal authority, parents/guardians shall be notified of this 



action by school officials as soon as possible.  This does 



not apply in suspected child abuse cases.



5.
To ensure the safety of students and school personnel, walk-thru metal detectors and trained K-9 units may be used in accordance with Board Policy 09.436.
6. Desks, lockers, and other storage areas provided by the school are public property and are subject to inspection by school officials at all times.  If, in the process of inspection, items forbidden by law or school rules are found, they will be impounded and the student and parents will be notified of such actions.
7. Based on reasonable suspicion to believe that a student possesses stolen items, contraband, weapons, or other prohibited items, he/she may be searched (including purses, pockets, backpacks, cell phones, etc.) except that strip searches are prohibited.  This could include students being searched by a metal detector.
8. Strip searches are prohibited.
9. Students opening doors for fellow students is prohibited.

Bullying Policy      
Per House Bill 91

The Wolfe County Board of Education will adhere to all state regulations in KRS 158.148 and KRS 158.444 concerning the Bullying Policy – House Bill 91.
Bullying/Hazing
In order to effectively participate in the democratic process as adults, students must learn to respect the rights of others and to interact with them in a civil manner.  Therefore, students are required to speak and behave in a civil manner towards students, staff and visitors to the school.

ACTIONS NOT TOLERATED

The use of lewd, profane or vulgar language is prohibited.  In addition, students shall not engage in behaviors such as hazing, bullying, menacing, taunting, intimidating, verbal or physical abuse of others, or other threatening behavior.  This policy extends to any/all student language or behavior including, but not limited to, the use of electronic or online methods.  Such behavior is disruptive of the educational process and interferes with the ability of other students to take advantage of the educational opportunities offered.

These provisions shall not be interpreted to prohibit civil exchange of opinions or debate protected under the state or federal constitutions where the opinion expressed does not otherwise materially or substantially disrupt the education process or intrude upon the rights of others.

Students who violate this policy shall be subject to appropriate disciplinary action.

BULLYING DEFINED

Bullying refers to any intentional act by a student or group of students directed against another student to ridicule, humiliate, or intimidate the other student while on school grounds, or at a school sponsored activity, which acts are repeated against the same student over time.

REPORTS
Students that believe they are victims of bullying/hazing shall be provided with a process to enable them to report such incidents to District personnel for appropriate action.

Employees are expected to take reasonable and prudent action in situations involving student welfare and safety, including following District policy requirements for intervening and reporting to the Principal or to their immediate supervisor those situations that threaten, harass, or endanger the safety of students, other staff members, or visitors to the school or District.  Such instances shall include, but are not limited to, bullying or hazing of students and harassment/discrimination of staff, students or visitors by any party.

Students who believe they have been a victim of bullying or who have observed other students being bullied shall, as soon as reasonably practicable, report it.

In serious instances of peer-to-peer bullying/hazing/harassment, employees must report to the alleged victim’s Principal.  The Principal/Designee shall investigate and address alleged incidents of such misbehavior.

In certain cases, employees must do the following:

1. Report bullying and hazing to appropriate law enforcement authorities as required by KRS 158.150; KRS 158.148; KRS 158.156.

2. Investigate and complete documentation as required by KRS.158.150.

OTHER CLAIMS
When a complaint is received that does not appear to be covered by this policy, administrators shall review other policies that may govern the allegations.

REFERENCES:

1. KRS 158.150; KRS 158.148; KRS 158.156; KRS 160.290; KRS 525.080
Bethel School District No. 403 v. Fraser, 478 U.S. 675, 106 S.Ct. 3159, 92 L.Ed.2d 549 (1986)

Tinker v. Des Moines Independent School District, 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)
CHILD ABUSE

There are now child protective laws (KRS 620.030-.040-.050) for persons under eighteen years of age.  Abuse and/or neglect have occurred when any child's health or welfare is harmed or threatened by any parent, guardian or other person who inflicts physical or mental injury, commits sexual abuse, abandons or exploits, or does not provide the child with adequate care necessary for the child's well-being.  Areas of care include food, clothing shelter, education, medical care, and supervision.  Consideration must also be given to a child who becomes emotionally disturbed because of constant friction in the home or who is exposed to unwholesome and demoralizing circumstances.

Any educator/employee who has reasonable cause to believe any of the above conditions exists must, by law, report suspicions to the local Department for Human Resources Child Abuse Team or to the police.  After making the report, the educator/employee shall notify the Principal who shall contact the proper authority to confirm the suspected abuse had been properly reported. The educator/employee's name will remain confidential and he/she will not be liable for any suits filed by the family.

Per Board Policy # _9.227_ and recommendation of Kentucky Department of Education,  ALL STAFF will be trained in dealing with and reporting child abuse and neglect.
Once reported, this becomes the responsibility of the Cabinet for Human Resources Department for Social Services.

COMPLAINTS AND GRIEVANCES

Students and/or parents/guardians with complaints or grievances must try to resolve them with the school official nearest the source of the problem.  At each level of appeal, school officials shall advise the complainant of his/her right to appeal to the next level.  Final appeal to the Board of Education shall be made only after the matter has been through the channels listed below:

Educational Matters: Teacher; Principal, Superintendent; Board of Education

Transportation Matters: Bus Driver, Principal and/or Director of Transportation; Superintendent; Board of Education.

Extra-Curricular Matters: Coach/Sponsor, Athletic Director (if applicable), Principal, Superintendent, Board of Education.
Student and Parent/Guardian Grievance Procedure

A public school system must be attentive to the needs and concerns of the students and parents it serves.  The Wolfe County School System believes that these people have a right to be heard concerning individual grievances and complaints.  Therefore, the Board of Education has adopted the following grievance procedure to use to resolve problems which may occasionally arise.

Definition of Grievance

Whenever a student and/or parent/guardian believes that he/she has been adversely affected because an employee of the school system has violated, misinterpreted, or failed to enforce a state or federal law, including Title IX education amendments dealing with sex discrimination, school board policy, administrative regulation, or local school rule or regulation, a grievance may be brought in accordance with the following procedures.

Procedures

SCHOOL LEVEL


The grievant (student and/or parent/guardian) should discuss the grievance by conference with the most immediate and appropriate school official within ten school days of the occurrence giving rise to the grievance.

This conference shall be arranged at the earliest possible date at a mutually

agreeable time, but no more than ten school days after the grievant's request.  All persons who are parties to the grievance shall be permitted to attend the conference.  A good-faith effort shall be made to resolve the grievance at the local school level.

SUPERINTENDENT'S LEVEL


If the grievance is not resolved at the school level to the satisfaction of the grievant, the grievant may, within five school days of the decision, appeal it to the superintendent.  As arbitrator of grievances, the superintendent shall have the following powers and duties:

*
To require the grievant to submit a short and plainly-written



statement of the grievance;


*
To investigate the grievance;


*
To hear all parties and to collect facts and evidence;


*
To resolve the grievance through mediation and conciliation;


*
Within ten school days, to review the grievance, hold a conference



with all parties, if necessary, and render a decision, in writing, which shall be sent to all parties.

BOARD LEVEL


If the grievance is still unresolved to the satisfaction of the grievant, he/she may request a hearing before the Board of Education by notifying the superintendent within five school days of his decision and requesting that he place the grievance on the agenda of a Board meeting not less than five, nor more than thirty-five, days prior to the Board meeting.


To the extent possible, a written record of all prior proceedings shall be prepared.  This record, which fairly and accurately expresses the facts and contentions of all parties to the grievance, shall be sent to the Board (and copies to all parties) three days prior to the Board meeting.


The hearing before the Board shall, in an informal manner, permit each party to be heard concerning the grievance.  The hearing may, at the discretion of the Board, be held in executive session, but must comply with the provision of KRS 61.805-61.815.  (Complaints about school personnel and students will always be held in executive session unless complainant's request opens meeting).

The Board may, at the request of any party, require the attendance of witnesses or the production of documents.

The Board shall render a decision, in writing, within five days of a hearing, and shall notify all parties.
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DISCIPLINE

Discipline is the positive direction of behavior toward established standards of conduct and based upon reason, judgment and the rights of others.

Ideal discipline is self-directed and self-controlled.  Parents must help foster self-discipline within the child at home.  An important role of the school is to provide an environment in which young people can pursue their educational needs without unnecessary disruptions by others.

For those few students who do not adjust self-discipline to the common good and who continually disrupt the orderly operation of the school, procedures must be established to prevent and correct abuses.  These procedures are basically the same from kindergarten through grade 12.
Teachers

Discipline problems, which are of a common or minor nature, are handled by the classroom teacher, who may use a variety of methods, including the following:


Verbal warning/reprimand;


Individual conference;


Notifying parents by telephone or letter;

Temporary isolation within classroom;


Referral to counselor;


Referral to principal;

When the teacher feels such a referral is necessary, the following information must be delivered in writing to the principal or his designee:  name of student, class, date/time, reason for referral and teacher signature.
Temporary withdrawal of privileges:
Detention: Reasonable detention at the close of the school day is permitted under the following conditions:


A.
When a pupil is detained at school beyond the normal dismissal time,



the teacher shall give appropriate consideration to factors of pupil



transportation, traffic patterns, weather and any other extenuating



circumstances.


B.
The age and grade level of the pupil shall be considered in 







determining the length of time a pupil may be detained after school.  



Under no circumstances should a pupil be detained longer than two hours. 


 In the event the pupil is detained beyond 15 minutes after



the normal closing time, the parent/guardian shall be notified.


C. 
Prior notice should be given to the parent/guardian when a student



is to be detained after school.


D.
Precautions shall be taken to see that a student who is dependent



upon transportation is not left without a way home.

Corporal Punishment:
Corporal punishment (Paddling) may be used as a disciplinary measure and will be administered in accordance with state guidelines which have been adopted by the Wolfe County Board of Education as Board Policy.  If you do not wish for corporal punishment to be used with your child, please notify, in writing, your child’s school principal within the first ten (10) days of school or enrollment in school.
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Administrators

Disciplinary problems referred to the school administrator are usually handled by in-school measures short of suspension and/or expulsion.  These options include:

Counseling with the student regarding the offense to correct the behavior and prevent its recurrence;


Setting up a conference with the parent/guardian which may include


the referring teacher, counselor or other staff members;


Detention;


Extended loss of school privileges;
In-school alternative (temporary isolation of a student from one or more classes while still maintaining the student's educational program under


proper supervision);


Alternative Instructional Placement;


Corporal Punishment

Computer based Behavior Programs/Resources
The Principal or his designee may specify that the student be readmitted to class upon completion of disciplinary action.
SUSPENSION AND EXPULSION

Suspensions may be administered by the principal, assistant principal, superintendent or designee of any of the above, for a period not to exceed ten days.

Expulsion is determined only by a majority vote of the Board of Education.  It expels any student from school for violation of the regulations or rules established by the Board, including, without limitation, those specified by this Code of Conduct; for immorality; or when the presence of the pupil is detrimental to the best interests of the school.  No expulsion shall be made until the parent/guardian and the student have had an opportunity to have a hearing before the Board of Education.
Any student suspended or expelled is prohibited from entering any school or any school grounds (except for a prearranged conference with an administrator), attending any day or night school functions (including weekend functions) of the Wolfe County Schools, or riding a school bus during the term of the suspension.  Violation of this is cause for expulsion or removal by law enforcement.
All suspensions and expulsions will be handled in compliance with House Bill 330 (1998).

Suspension, Expulsion and Diversion Procedures

The basis to suspension and expulsion of students in the public schools is set out in KRS 158.150 (For students qualifying for special needs / 504, please refer to pages 7 - 10).
All pupils shall comply with the lawful regulations for the government of the schools.  Willful disobedience or defiance of the authority of the educators, use of profanity or vulgarity, assault or battery or abuse of other students or school personnel, the threat of force or violence, the use or possession of alcohol or drugs, stealing or destruction or defacing of school or personal property, the carrying or use of weapons or dangerous instruments, or other incorrigible bad conduct on school property as well as off school property at school-sponsored activities constitutes cause for suspension or expulsion from school.
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A pupil shall not be suspended from school until the following due process procedures have been provided:


*
The pupil has been given oral or written notice of the



charge(s) against him/her.


*
The pupil has been given an explanation of the evidence



of the charge(s) if the pupil denies them.

*
The pupil has been given an opportunity to present his/her



version of the facts relating to the charge(s).

The superintendent, principal, assistant principal, or designee of any school may suspend a pupil but shall report out of school suspensions in writing immediately to the superintendent and to the parent/guardian.  The Board of Education may expel any pupil for misconduct as previously defined, but such action shall not be taken until the parent/guardian has had an opportunity to have a hearing before the Board.  The decision of the Board shall be final.

Drug trafficking charges will result in recommendation to the Board of Education for expulsion hearing.
Procedure for Diversion

Student's suspension, when related to substance abuse violations, can be reduced or canceled if:


A.
The student agrees to have an assessment provided at a state 




 approved alcohol/drug agency in the nearest community



available and conducted by a Substance Abuse Counselor,



and follow his/her recommendations satisfactorily.  If counseling



is needed, the length of time would be determined by the counselor.


B.
Parents agree to go in for a conference conducted by a Substance



Abuse Counselor to learn how to help their child.


C.
All expenses incurred for assessment and/or treatment are the



responsibility of the parents.


D.
Parents will contact Appropriate Agency etc., for the



appointment, if suspended, the student could re-enter the school



once the appointment has been made and confirmation received.

Follow-up:

A.
The principal would have a form letter stating that the parent(s)



have been referred to an appropriate agency for an appointment to be 


made within five (5) days.


B.
If Appropriate Agency etc., doesn't hear from them, they 



will notify the principal that the parent did not arrive.  At such a



time the original punishment would be given.  It is the responsibility 



of the parent to contact the appropriate agency and inform the



school within five (5) days.


C.
If parent/student come in, Appropriate Agency will notify the 





      Principal that they did arrive.  The letter would state they have started 



the program and Appropriate Agency will keep you informed 

                  of their progress, notify you when they quit or complete the program.

D.
When this program for this student is finished, the superintendent,



principal and counselor will be notified that the student is now in 



good standing and no longer needs to be on probation.
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E.
If requested by Appropriate Agency, the school will need 



to do a two to three month follow-up on these students' progress



(grade improvement, behavior, attitudes, etc.).  This follow-up



assessment documentation could be used by boards/grants for



statistical purposes to verify improvement.

Procedures for Expulsion

When a student is suspended with a recommendation for expulsion, the principal shall notify the superintendent who shall meet with the principal to investigate and review the alleged misconduct and all relevant matters.  The principal shall hold a conference with the parent/guardian and the student to discuss the reasons for the suspension and proposed recommendation for expulsion.
If, after investigation and review, it is determined that expulsion should be recommended, the principal should prepare appropriate documents.  The superintendent shall arrange a time for the hearing.  The notice of  hearing shall include documents that describe the alleged incidents that have led to the recommendation for expulsion.  There shall be included a direct citation of the section of the Code of Conduct, Board Policy, and/or state statute that has/have been violated.  The notice shall state the time and place of the hearing.

Notice shall be sent to the parent/guardian by registered mail.  The parent/guardian (and the student, if notice is served upon the student) shall sign an acknowledgment that they have personally received the documents.  If the student has attained age 18, the notice shall be given to the student as well as to the student's parent/guardian unless the student has shown that he/she is not a dependent as defined in the Family Education Rights and Privacy Act of 1974 and the regulations there under.

At the same time the notice and supporting documents are delivered to the student and his/her parent/guardian, copies shall be forwarded to the members of the Board of Education.

The hearing on a recommended expulsion shall be conducted according to the following guideline:

· The hearing shall be held on a date not later than ten school days subsequent to the date of suspension.

· The student may be accompanied by parent/guardian, legal counsel, and any other advisor of his/her choice.

· Failure to appear by student/student representative does not negate final decision of school board.

· The school district may be advised by its legal counsel.

· The Board may postpone the hearing upon request when it deems such a postponement necessary or appropriate.

The student, if 18 years of age, or his/her parent/guardian may waive the hearing by furnishing a signed statement to that effect.  Nothing in this policy shall be construed to prohibit settlement by the parent/guardian by agreement, or waiver of hearing, or both.


The student may respond to the complaint orally or in writing.  The response may admit or deny the allegations of the notice in whole or in part.  The student may also offer an explanation or comment that he/she believes relevant or appropriate.

Each party to the hearing, directly or through his/her legal counsel or other advisor, may introduce evidence, witnesses, or statements in writing, and may testify in his/her own behalf.  If written statements are used, their source and conditions of their obtainment must be clearly indicated.  Each party shall have an opportunity to question any witnesses to protect the hearing against disruption, confusion, or dilatory tactics, it shall have the authority to do so.  The proceedings shall be administrative and shall not be conducted as an adversary proceeding.
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If the student does not appear at the hearing or makes no response to the complaint, the Board shall invite the school administration to submit evidence in support of the complaint.  The hearing shall be in closed session so as not to disclose confidential records, unless an open session is requested by the student or the parent/guardian

 if the student is a minor.

If any party to a hearing should conduct himself/herself in a manner disruptive to the hearing, the Board may exclude him/her and to proceed as if he/she had not personally appeared.  A hearing shall be attended only by the Board, Superintendent, administrative personnel familiar with the case, the student, the student's parent/guardian, and legal counsel.  Other witnesses should be excluded except when presenting information, unless the student and his/her parent/guardian waive this exclusion.  The Board may order all witnesses to be excluded on its own motion.

Provisions shall be made either for a transcript or for a verbatim record in the form of a tape recording of the hearing.  The complaint, the student's responses, the transcript or record, and all other papers in the 
proceedings except the final disposition of the case, shall be for the use only in the proceedings and in the internal processes of the Wolfe County School District.  No such transcript, record, or papers shall be voluntarily disclosed to any person outside the school district, except with the consent of the student or his/her parent/guardian.

The Board in executive session shall consider all relevant evidence introduced at the hearing, making findings of fact and conclusions as to the appropriate disciplinary action.  
The Board may consider the student's prior record as submitted by the school administration at the hearing.  The Board determination shall be by majority vote.  The entire record shall be open to the student or his/her parent/guardian if the student is a minor.  The Board shall promptly notify the parent/guardian and the student, as well as the superintendent or the person designated by him, concerning the Board's findings of fact and determination.
Within three calendar days after receipt of notice of expulsion or other disciplinary action, the student may request, in writing, reconsideration by the Board, stating the reasons therefore.  The Board may deny the request and proceed to give effect to the expulsion or other action; or it may grant the request and, after reconsideration, either amend or confirm its determination.  It shall then proceed to give its final determination.

Re-admission shall be in the manner prescribed by the Board of Education.

PROCEDURES FOR HANDLING MAJOR VIOLATIONS

Following is a list of procedures for dealing with inappropriate behavior.  There are circumstances under which any of the violations indicated, when considered in the context of the circumstances surrounding their occurrence and/or the student's past behavior record, can lead to an alternate disciplinary action deemed suitable by the principal.

In addition, serious violations may warrant a combination of options.  (For example, a major offense may result in out-of-school suspension, recommendation for expulsion, and notification of legal authorities).

As reflected in the District Code of Acceptable Behavior and Discipline, loss of physical education shall not be used as a disciplinary consequence.

 Procedure A
1.  Conference with student and other concerned parties;

2.  Notification of parents by phone or letter;
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3.  Disciplinary options:


a.  Conference with parents


b.  Behavior contract


c.  Loss of school privileges/school course work

d.  Alternative classroom placement


e.  Probation


f.  Detention


g. Corporal punishment


h. Out-of-School/Bus suspension


i.  Notification of legal authorities
      j.  Recommendation for expulsion 

      k. Written notification to Superintendent and/or the Board of Education
Procedures B

1.  Notification of parents by phone or certified letter for drug violations;

2.  Disciplinary options:


a. Any combination of Procedure A 


b. Alternative instructional environment

3.  Loss of bus riding privileges
CONDUCT WARRANTING DISCIPLINARY ACTION


Following is a list of major violations, along with their definitions and procedures for resolving them:

· Disorderly Conduct:  Conduct and/or behavior such as profanity, obscenity, horseplay, name calling, harassment, loud and raucous noise, bullying, cyberbullying, inappropriate use of technology, and inappropriate sexual behavior, which disturb the orderly educational procedure of the school.



First Violation-------------Procedure A



Second Violation----------Procedure B

· Defiance of School Personnel's Authority:  Refusal to comply with reasonable requests of school personnel



First Violation-------------Procedure A



Second Violation----------Procedure B
· Assault:  Engaging in physical contact for the purpose of inflicting harm on another person.  Words can constitute provocation.


First Violation-----Procedure A


Repeat Violation--Procedure B

· Theft:
The act of taking another person's belongings without permission from the owner.


First Violation-----Procedure A


Repeat Violation--Procedure B

· Forgery:
The act of falsely using the name or school work of another person, or falsifying documents or correspondence form, to, or within the school, affecting official activities or grades.

First Violation-----Procedure A


Repeat Violation--Procedure B
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· Destruction or Defacement of School Property:  The willful marking upon, defacing, damaging or destroying school property or property of school personnel.  The student and/or parent/guardian will be liable for cost of repair or restitution.


First Violation-----Procedure A


Repeat Violation--Procedure B

Weapons Prohibited (KRS 527.070):  This policy applies to students, staff members, and visitors to the school.  Carrying, bringing, using, or possessing any weapon or dangerous instrument in any school building, on school grounds, in any school vehicle, or at any school-sponsored activity is prohibited.  Except for authorized law enforcement officials, the Board specifically prohibits the carrying of concealed weapons on 
school property. Violation of this policy by staff members shall constitute reason for disciplinary action, including possible termination.

Punishment:

a.
A student who violates this policy by carrying, bringing, using, or with the possession of all weapons excluding firearms shall require the Principal to take action and immediately make a report to the Superintendent, who then may recommend expulsion charges, as per policy 09.435, be brought before the Wolfe County Board of Education.  In addition, when they have reasonable belief that violation has taken place, principals shall immediately report to law enforcement officials when an act has occurred on school property or at a school sponsored function that involves student possession of a firearm in violation of the law.  Violations by visitors may be reported to appropriate law enforcement officials.


b.
A student who violates this policy by carrying, bringing, using, or possessing a firearm in any school building, on school grounds (on person or in vehicle), in any school vehicle or at any school sponsored activity shall be automatically suspended for a minimum of  ten (10) days, as per policy 09.434 (with no diversionary leniency).  Furthermore, during the suspension period, the student 
shall be banned from all extracurricular activities which includes (but is not limited to) the following: participation in all sports including practice and games, other school sponsored activities such as dances or other programs and graduation ceremonies.  Furthermore, the Superintendent shall recommend expulsion of the student, as per policy 09.435, to the Wolfe County Board of Education.  



Violations by visitors shall be reported to a law enforcement agency.

Federal Requirements:  The penalty for students bringing a firearm or other deadly weapon, destructive device, or booby trap device to school or onto the school campus/property under jurisdiction of the District shall be expulsion for a minimum of twelve (12) months under Policy 09.435. However, the Board may modify such expulsions on a case-by-case basis.

Illegal possession of Tobacco:  The possession of tobacco/nicotine in any form in any building or buses owned by the Wolfe County Board of Education where children meet on a regular or routine basis is prohibited.

First Violation-----Procedure A


Repeat Violation--Procedure B
Possession of Vapor products and/or E-Cigarettes:  The possession of vapor products and/or E-cigarettes in any form in any building or buses owned by the Wolfe County Board of Education where children meet on a regular or routine basis is prohibited.


First Violation-----Procedure A

 
Repeat Violation--Procedure B
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Possession of Telecommunications Devices:  The possession and use of telecommunication devices must be in compliance with Board Policy # 09.4261 and KRS 158.165 and local SBDM Policy.


First Violation-----Procedure A


Repeat Violation--Procedure B

Extortion:  The solicitation of money or something of value from another student, regardless of the amount of value, in return for protection in connection with a threat to inflict harm.


Any Violation-----Procedure A 
Dress Code Violations:  Any apparel which is not in accordance with the following rules:


All wearing apparel must fit properly and be acceptable in the school setting observing grade level/age appropriateness.

First Violation-----Procedure A


Repeat Violation--Procedure B
Drugs and Alcohol:  The Wolfe County School System promotes a drug free environment and strongly discourages the Use/Possession/Being under the influence of drugs or alcoholic beverages or the transmittal of illegal drugs, material or controlled or illegal substances or simulated controlled substances as described in KRS 218A.350.  Alcoholic beverages include any beverage with alcoholic content.  Illegal drugs, materials, related drug paraphernalia and controlled substances (prescription drugs) *and illegal substances include dangerous drugs, narcotics, marijuana, barbiturates, amphetamines, or any other non-prescription materials that have mind/mood altering or intoxicating effects.  Using or possessing illegal drugs, alcoholic beverages, material, controlled or illegal substances on school property or at school functions, including bringing such items onto the school 
property for another person, or having such items on one's person or placing them in a student locker or hiding place is prohibited.  Transmittal of any of the above drugs or substances (selling or buying, giving or receiving of such on school grounds, at school function, or on the school bus) is forbidden.
KRS 158.150 & 158.155

Drug trafficking charges will result in recommendation to the Board of Education for an expulsion hearing.
*Prescription medications are to be used by the individual for whom they are prescribed in the manner and amount prescribed and contained in the container as given by doctor/pharmacist and logged and contained at the office.

Any Violation-----Procedure B
The school system understands that chemical dependency is treatable, and that the earlier a person receives treatment the greater the chances are for successful recovery.  It should be clearly understood that the Wolfe County School System is not equipped with staff to treat chemical dependency problems of students.  We will counsel students and/or parents and make recommendations to parents for possible evaluation/assessment.

The Wolfe County School System understands, in spite of all its efforts that a student may experiment with drugs or become chemically dependent.  In the event this happens, it is the responsibility of the school system to enforce and follow the drug and alcohol policy and procedures in an equal and consistent manner for all students.
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In this day and time, drug abuse has grown to major proportions in our society.  The high-school settings are not exempt from this phenomenon.  Therefore, it is critical that education and parents continually look for ways to 
institute programs that encourage a drug-free lifestyle for their students and children.  Furthermore, participation in athletics, athletic events, extra-curricular activities, as well as student drivers is a privilege that may become dangerous to the participants if conducted while the participant is engaging in the illegal use of drugs.  Student participants in athletics, athletic events, extra-curricular activities, as well as student drivers at Wolfe County High School may be required to submit to initial mandatory drug testing and random drug testing to help ensure that participation in athletics, athletic events, extra-curricular activities, as well as student drivers is commenced in a “drug-free” environment in accordance with Board Policy 09.313.
ABUSE OF A TEACHER
Per KRS 161.190, “Whenever a teacher or school administrator is functioning in his capacity as an employee of a board of education of a public school system, it shall be unlawful for any person to direct speech or conduct toward the teacher or school administrator when such person knows or 
should know that the speech or conduct will disrupt or interfere with normal school activities or will 
nullify or undermine the good order and discipline of the school. Furthermore, Per Board Policy 09.425, “Any pupil who threatens, assaults, batters or physically or verbally abuses a teacher or other school personnel shall be subject to appropriate disciplinary action up to and including expulsion from school and/or legal action.  Per KRS 158.150 (1) (b), “Assault or battery or abuse of school personnel; stealing or willfully or wantonly defacing, destroying, or damaging the personal property of school personnel on school property, off school property, or at school-sponsored activities constitutes cause for suspension or expulsion from school.” 

*Out-of-school suspension and/or in-school suspension, detention or jail pending court proceedings, left to the discretion of the administration/law authorities.  Possible request for expulsion from school.  *Not on school grounds during the out-of school suspension or while awaiting expulsion request outcome.
Display of Racial Bigotry or Intolerance:  Any act which violates a person's civil or constitutional rights and/or shows disregard for mutually respectful relationships.


First Violation-----Procedure A


Repeat Violation--Procedure B

Disruptive Behavior on School Bus:  Any act that would result in creation of a safety hazard in the operation of the bus, or acts that result in damage to the bus.  These actions may occur while at or in route to or from the bus stop.


First Violation-----Procedure A


Repeat Violation--Procedure B

These procedures may also include prohibiting the student from riding the bus.
To ensure the safety and well being of students and staff, disciplinary actions will be carried out according to Board Policy.
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ATTENDANCE

Kentucky Law states the following:

KRS 159.010 states that any parent or guardian having custody or charge of any child between the ages of six and eighteen shall send the child to a regular public day school for the full term.  KRS 159.180 also states that every parent or guardian of a child is legally responsible for any violation of attendance by the child.

KRS 530.070 Unlawful Transaction With a Minor in the Third Degree (Subsection C) states:  "He knowingly induces, assists or causes a minor to become a habitual truant;"

KRS 159.150 states that any child absent for three (3) unexcused days is a truant and any child that has been reported as a truant 2 times or more is a habitual truant.  
WOLFE COUNTY SCHOOLS' ATTENDANCE POLICY

It is the goal of Wolfe County Schools to have every student at school and learning every day.  There is a direct relationship between good attendance in school, success in school, and success in life after school.  Good attendance translates into good grades, which leads to a greater appreciation of education and the benefits of obtaining a quality education.  Our schools benefit from good attendance.  These benefits allow us to provide for the student "high quality instruction".  A better-educated student will create a better community for all of us.

The staff of Wolfe County Schools believes that every student enrolled has an opportunity to receive a quality education that will prepare him/her to meet future challenges.  Regular attendance is a vital part of the educational process.

This policy is written to encourage the regular attendance of each and every student in the Wolfe County Schools.

Absences and Excuses
The Board Policy # 09.123 states that all pupils are required to attend regularly and punctually the school in which they are enrolled.

TRUANCY DEFINED:

Any pupil who has been absent from school without valid excuse for three (3) days or more, or tardy without valid excuse on three (3) days or more, is a truant.  A pupil who has been reported as a truant two (2) or more times is a habitual truant.  
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Attendance Regulations:
Beginning with the 2010-11 school year and continuing, attendance calculations will change from Full Time Equivalency (FTE) to whole-day/half-day.  There will be no changes in the way attendance values are reported.  Daily attendance will now be represented as 0%, 50% or 100%.  Please refer to the chart below to assist with understanding the calculations for tardiness, half-day and whole-day attendance values.
Funded

1.0 =Whole-Day
0.5=Half-Day

0=No Attendance
1.0=Tardy

Present

100% - 65%


64% -16%

15% - 0%

99% - 65%

Absent


0% -35%


36% -84%

85% -100%
`
0% -35%

TARDIES:
There will be no change in the way a tardy is entered.  If a tardy exceeds 35% absent, it is then considered a half-day absence.  No separate code is needed for a tardy, whether excused or unexcused.  Once marked excused or unexcused, the program automatically calculates it as a tardy or an absence.
EXCUSED ABSENCES:
An excused absence or tardiness is one for which work may be made up, such as:


1.
Death 


2. 
Elementary, Middle School and High School:  A total of four (4) days per year 


will be excused from the parent/guardian.  

3. 
Religious holidays and practices.

4. 
One (1) day for attendance at the Kentucky State Fair.


5.
Medical or dental appointment - visits to a doctor or dentist.  



Documentation is required.


6.
Other valid reasons as determined by the Principal.

7.  Students participating in a sanctioned KHSAA event will not be counted absent.
            8.  Students participating in Armed Forces Days.

9.  Educational Enhancement Opportunity, must be approved prior to absence by Principal.

          10.  4-H Activities.
* Documentation must be given to school within three (3) days of absence or the absence will be recorded as unexcused.

UNEXCUSED ABSENCES
The process for monitoring and handling unexcused absences shall be as follows:


1.
For each daily absence, the Principal/designee shall contact/attempt 



to contact the parent/guardian to inform them of their child's 




absence.


2.
After the third unexcused absence, the Principal/designee shall 



complete and send to the parent a first notice form and report; a



copy shall also be sent to the counselor.  Middle school/high school



counselors will then schedule a conference with the student.


3.
After the fifth unexcused absence, the Principal/designee shall 

schedule a conference with the student, the counselor (when possible), 
the parent/guardian, the Director of Pupil Personnel (D.P.P.), and the student's teacher(s).  
In addition, the Principal/designee shall report the date of the unexcused absence to 
the D.P.P., who will issue a final notice to the parent/guardian.
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4. After the sixth unexcused absence, the Principal/Designee shall 



notify the D.P.P. and the School Counselor. If the child is an elementary 


student, the parent will be referred to the Court for appropriate legal



action.  If the student is a middle or high school student, the parent



and/or student will be referred to the Court System for appropriate



legal action.


The student and/or parent/guardian may request a 



hearing with the school-based attendance committee concerning its



decision to pursue a legal remedy.
5. After ten (10) Doctor excuse statements, students will be required to complete 



an Alternate Sick Day Form to be signed by the physician.  This form will 



indicate how many Doctor excuse days have been used.  These forms will be 



available at each school’s office.
Truancy Diversion Program

This school year, the Wolfe County Middle School, 9th, 10th,11th, and 12th graders under age 18 years from the Wolfe County High School will be participating in a Truancy Diversion Program.  This program is a joint effort between local school districts and officers of the court. The growing truancy epidemic presents unique challenges to families, schools and communities.  In an effort to combat the negative effects of truancy on Kentucky’s young people, Chief Justice Joseph E. Lambert initiated a Truancy Diversion Program (TDP) in 2005 in collaboration with Commissioner of Education Gene Wilhoit.
Initial Goal of Program
The initial goal is for every middle school in Kentucky to implement a Truancy Diversion Program to monitor truant students while providing education to deter future truant behavior.
Purpose of Procedures
WHY?  The purpose of the Truancy Diversion Program is to identify students who have excessive unexcused absences and are at risk of being referred to Family Court or District for truancy charges.  This program will help students, with the assistance of their families, develop strong attendance habits, which will enhance their potential for success in school.

WHO?  The Truancy Diversion Program is carried out by the TDP Review Team, which consists of the local District Judge, Court Designated Workers, school personnel, the Director of Pupil Personnel, social services representatives and other essential participants identified by the team.

WHEN?  The Truancy Diversion Team meets bi-weekly on a designated day and time for about one hour.  The student and his or her parents/guardians are required to attend TDP meetings together.

WHAT?  During the monthly meetings, the TDP Review Team will review the student’s school attendance, behavior reports and grades.  The team will identify any problem areas and develop a detailed plan of action for the family.  The team will also offer support, incentives and affirmation to the participating students.

If you have any questions, feel free to call Director of Pupil Personnel, Ernie Whisman at 668-8002 or Middle School Principal, Nick Brooks at 668-8152 or High School Principal, Greg Creech at 668-8202.
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MAKE-UP WORK FOR EXCUSED ABSENCES
Students shall complete make-up work within a specified amount of time as determined by the school council.  Schools are responsible for informing the parent/student of make-up work policy.

SUSPENSION

Although days missed due to suspension are considered to be unexcused absences, credit for work shall be accepted as follows:


1.
Projects or homework assigned prior to suspension shall be



accepted for credit.


2.
Long-term projects assigned during the suspension and due at



a later date shall be accepted.


3.
Work assigned and due during suspension shall not be accepted.

NO PASS / NO DRIVE

The 2007 legislative session passed the “No Pass/No Drive bill (HB32, amending KRS 159.051).  This statute becomes effective on June 26, 2007, and will apply to school districts in the Commonwealth.  This bill is intended to support dropout prevention and to provide an incentive for students to stay in school and pass their courses.

The “No Pass/No Drive” statute results in the denial or revocation of a student’s driver’s license for academic deficiency, or dropping out of school as a result of excessive or unexcused absences.  
Academic deficiency is defined as a student who does not have passing grades in at least four courses, or the equivalent of four courses, in the preceding semester.  A student is deemed to have dropped out of school when he/she has nine or more unexcused absences in the preceding semester.  Any absences due to suspension shall be unexcused absences.

If you have any questions, please contact the D.P.P., Ernie Whisman, at 606-668-8002.
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School Nurse Program

The Wolfe County School District now has a Registered Nurse and/or Physicians Assistant contracted thru the Wolfe County Health Department and various clinics. She will be available to administer first aid to your child if needed. In the event the nurse should not be available the school will still have someone trained in first aid and CPR present. In addition to this handbook, you will be receiving a separate packet of forms from the Health Department.  Please complete and return these forms to the school.  Your insurance may be billed by the Health Department for any visits your child makes to the school nurse; however, you will not receive any bills for co-pays or for any portions that your insurance does not cover. We STILL need the PERMISSION FORM FOR PERSCRIBED OR OVER THE COUNTER MEDICATION completed and signed if your child is on prescription medications that are to be given at school
DISPENSING MEDICATION

Internal medicine, including aspirin, shall not be kept at school for the purpose of administering to pupils.  Antiseptic and appropriate other emergency medications shall be maintained in the first-aid kit.

Pupils may take medicine which is brought from home following completion of the Permission Form for Prescribed or Over-the-Counter Medication.

Under procedures developed by the Superintendent, a student may be permitted to carry medication that has been prescribed or ordered by a physician to stay on or with the pupil due to a pressing medical need, e.g., an asthma inhaler.


Students shall not share any prescription or over-the-counter medication with another student.  Each year, the District shall notify students in writing of this prohibition and that violations shall result in appropriate disciplinary action, including but not limited to suspension or expulsion.
SPORTS PHYSICALS
ALL athletes (Pre-K, K – 12th) must have a Sports Physical before participating in any athletics including Cheerleading and Band.  Forms can be found on the KHSAA website or at the Wolfe County Board of Education.
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WOLFE COUNTY FOOD SERVICE

Procedure for Serving of Initial and Extra Portions


Wolfe County Food Service is dedicated to providing balanced and nutritional meals for all eligible participants.  All meals and serving portions will adhere to the guidelines established by the State and Federal Regulations.


All employees and participants of the Wolfe County Food Service shall adhere to the regulations and policies that govern the Wolfe County Food Service.

Policy:


Before the beginning of each school year, the Superintendent shall submit, for Board reviews, administrative regulations governing the price of all meals and policy for free and reduced-priced meals.

Adult Meals:


All adults including District employees, State employees, Federal employees, visitors, parents, etc. eating in a District school lunchroom must pay the full adult meal price set forth by the Board at the beginning of each school year.


Employees of the District, including substitutes, who are assigned in the food service operation and whose salaries are paid entirely from the food service funds may receive meals at no cost.

Community Eligibility Provision (CEP)
The CEO Program allows all students in Wolfe County to receive a free breakfast and lunch.  You will no longer be required to fill out a free-reduced lunch application to receive the meal benefits for your child/children.  However, the Wolfe County Board of Education still needs to collect household income data using a state approved form with the implementation of a process to protect confidentiality of student socioeconomic status.  These forms will need to be submitted in order to receive assistance with other federal programs that assist your child/children such as SEEK funding. 
OFFER Versus SERVE


Meals served in the National School Lunch Program (NSLP) shall be nutritious and well balanced.  The meal patterns required by the NSLP regulations are designed so that over a period of time, school lunches will provide children with approximately 1/3 of the nutrients they need according to the recommended Dietary Allowances.
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NEW MENU REQUIREMENT
STARTING 2013-14 REQUIRED BY  

 THE HEALTHY, HUNGER-FREE KIDS ACT OF 2010

· All students will be required to take ½ cup of fruit to complete the reimbursable meal requirement.
· OVS – Offer versus serve:  Under OVS, schools must offer all the required food components and quantities, and students are required to select at least 3 full components.
· Students may select all five components.
· All students participate in the OVS option.
· Schools must offer 5 food components as listed:
· Meat/Meat Alternate

· Fruit

· Vegetable

· Grain

· Milk

Students are allowed to decline 2 of the 5, but MUST select at least a fruit or vegetable as one of their 3 choices to meet the reimbursable meal requirement.
If you would like more information, call your local food service authority, Sandy Allen, at the Wolfe County Board of Education (606) 668 – 8002.
FOOD/SCHOOL NUTRITION SERVICES
PEANUT –FREE SCHOOLS
Due to life-threatening potential of peanut products for some students, during the school day no peanuts or peanut products shall be served in the District’s cafeterias or be brought into the schools.
REFERENCES:

KRS 156.160; KRS 156.502
KRS 158.582; KRS 158.856; KRS 160.290
702 KAR 006.010; 702 KAR 006.050
702 KAR 006.075; 702 KAR 006.090
7 CFR 210.23, FNS Instruction 113

Section 504 of Rehabilitation Act of 1973, Americans with Disabilities Act
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CODE OF CONDUCT ACKNOWLEDGEMENT

Upon receipt of the access information to the Code of Conduct the following statement must be signed and dated by the student and parent/guardian.  This page must be returned to the school.

As participants in the Wolfe County Schools we have received access information to the Code of Student Conduct which is available to the parents and public at the Wolfe County Board of Education website at www.wolfe.kyschools.us.  We acknowledge that we can have a printed copy made available to us at any time upon request at the attending school.  We are aware of our responsibility to read the contents of the Student Code of Conduct.  Further, it is our responsibility to gain a working knowledge of the policies outlined in this handbook.  We are also aware of our rights to question the school principal or designated school staff member concerning any policy within this Code that we do not understand.

__________________________________                                            ___________________

Student’s Signature                                                                               Date

__________________________________                                            ___________________

Parent/Guardian’s Signature                                                               Date
ATTENDANCE REGULATIONS
Attendance Regulations:
Beginning with the 2010-11 school year and continuing, attendance calculations will change from Full Time Equivalency (FTE) to whole-day/half-day.  There will be no changes in the way attendance values are reported.  Daily attendance will now be represented as 0%, 50% or 100%.  Please refer to the chart below to assist with understanding the calculations for tardiness, half-day and whole-day attendance values.

Funded

1.0 =Whole-Day
0.5=Half-Day

0=No Attendance
1.0=Tardy

Present

100% - 65%


64% -16%

15%  - 0%

99% - 65%

Absent


0% -35%


36% -84%

85% -100%
`
0% -35%

TARDIES:
There will be no change in the way a tardy is entered.  If a tardy exceeds 35% absent, it is then considered a half-day absence.  No separate code is needed for a tardy, whether excused or unexcused.  Once marked excused or unexcused, the program automatically calculates it as a tardy or an absence.
Parents must send a signed note to school anytime a child is absent including tardies within three school days of the student returning to school after an absence.  If a valid note is not received within the three day limit, the absence will be recorded as unexcused.  A note is required even if the parent noted the reason on the sign-in/sign-out log at the time of check in or check out.

A student will be excused for one day for the military deployment of a parent/guardian and one day when a parent/guardian returns from military deployment.
After five (5) Doctor excused statements, students will be required to complete an Alternate Sick Day Form to be signed by the physician.  This form will indicate how many Doctor excuse days have been used.  Forms will be available at each school’s office.

___________________________________


_________________________

                   Student’s Name




             School Name
___________________________________                            ______________________

                  Parent’s signature                                                                   Date
Dear Parent or Guardian:


As part of the information our schools provide to you concerning student and school health issues, Wolfe County School District is making you aware of a potentially fatal bacterial infection that strikes teenagers and college students at a higher rate than other age groups.  This information will give you the facts about the disease and help you take precautions to prevent your child from becoming ill with meningococcal disease.

Meningococcal disease, commonly known as meningitis, can be misdiagnosed as something less serious because early symptoms are similar to those of influenza or other common viral illnesses.  Symptoms include high fever, headache, nausea and stiff neck.

The disease can come on quickly and may cause death or permanent disability (brain damage, organ failure, loss of hearing and limb amputation) within hours of the first symptoms.  Although the disease is rare, it can be prevented through vaccination.

Meningococcal disease is spread by air droplets and direct contact with secretions from infected persons, through coughing without covering the mouth and kissing.  Teenagers and college students can reduce the risk of contracting the disease through immunization and by not sharing personal items such as food utensils, water bottles and drinking glasses.

A safe and effective vaccine is available to protect against four of the five strains of bacteria that cause meningococcal disease.  Although teens and college students are at greater risk for contracting the disease, up to 83 percent of the cases in this age group may be prevented through immunization.

For those teenagers who have not been previously vaccinated, the U.S. Centers for Disease Control and Prevention (CDC) recommends immunization at high school entry and for all incoming college freshmen who will live in dormitories (only one shot required).  Until vaccine supplies increase, the CDC recommends deferring immunization for 11 and 12 year olds.
For more information about meningococcal disease, you should consult their child’s physician, school nurse or local health department staff.  Information also is available online from these health-related organizations:



 American Academy of Family Physicians, www.aafp.org


        American Academy of Pediatrics, www.aap.org


Centers for Disease Control and Prevention, www.cdc.gov


      Meningitis Foundation of America, www.musa.org


   National Association of School Nurses, www.nasn.org

          National Foundation for Infectious Diseases, www.nfid.org


     National Meningitis Association, www.nmaus.org
In addition, the Kentucky Department of Education provides links to this information and the above Web addresses from its Web site at www.education.kygov.
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