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1. What is the practice (or intervention) we are addressing & studying here?
2. What will Success Look Like? (the expected outcome/s if put in place effectively) State the level of application (i.e., school-wide, district-wide, etc.)
3. What other practices have been implemented previously to try to reach this “vision of success” (or outcome)?

Contextual Fit Evaluation 							Name(s):

	Column 1) Contextual Fit Element
	Column 2) Evaluation Item
Note: There are ALL Yes/No questions listed first (with considerations attached). 
	Column 3) Response & Notes: You will select how your system responds to the prompts provided (in column 2) and describe your explanation/justification for how it is a “yes” or “no” for your system.

	A. Need
	Are the expected outcomes of the practice or intervention highly valued (by the system and its stakeholders)?
· Consider who: [a] provides support, [b] is responsible for managing the support, and [c] receives the support.
Is there information that indicates that this is a “gap” area or something that would be beneficial to implement?
	Select: Yes or No, and explain your response. 

	B. Precision
	Is the proposed practice or intervention defined with adequate clarity and detail?
· Are the core features (e.g., what “must be in place” & isn’t “negotiable”) known?
· Does everyone involved in implementing (i.e., delivering the strategies) know: What it is (the core features), why it works or what is the benefit, and the “how” (what to do, by whom, and when)?
	Select: Yes or No, and explain your response.

	C. Evidence Base
	Does evidence support the practice or intervention? 
· Consider empirical (research) and personal/anecdotal evidence with positive effect(s)/impact(s).
· As relevant, include the citations/resources, etc. that demonstrate there is quality (as indicated by research) and for whom.
	Select: Yes or No, and explain your response.

	D. Efficiency
	Are the time and effort(s) needed for implementation reasonable?
· Consider initializing and sustaining implementation, noting that what might be reasonable to “start” might be a bit more than that for “ongoing”.
· Also, comparing to other implementations, is this reasonable?
	Select: Yes or No, and explain your response.

	E. Skills and Comp-etencies
	Are the skills, actions, and procedures needed (to implement with fidelity) clearly-defined?
· Are these “owned” by implementers or can they be “learned & adopted” by implementers?
Are there structures (i.e., training, coaching/TA, materials, and time) available to build capacity (to implement with fidelity)?  
	Select: Yes or No, and explain your response.

	F. Value Alignment
	Are the anticipated outcomes, strategies, and procedures aligned with the system’s and stakeholders’ values? 
· Consider the culture, identity, and priorities of the learning community (including, the implementers - those delivering service and the customers - those receiving).
	Select: Yes or No, and explain your response.

	G. Resources
	Are there existing resources (e.g., materials, time, capacity-building activities, funding, etc.) or can necessary resources be (reasonably) acquired to implement? 
· Consider the initiation (“start-up” or “roll out”) and the sustainability (i.e., the ability to persist, with integrity and quality, ongoing and over time). 
	Select: Yes or No, and explain your response.

	H. Admin-istrative and Organ-izational Support
	Do key leaders support?
· Consider how leaders will demonstrate commitment (e.g., communication &/or policy), ensure competency development, and provide oversight (what data will be used to see if there is growth and if implementation is done with fidelity).
	Select: Yes or No, and explain your response.
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