
                                                                                               
	Employee:
	
	[bookmark: Check1]|_|
	Adult Ed/Hourly

	Site:
	
	[bookmark: Check2]|_|
	Permanent

	Assignment:
	
	[bookmark: Check3]|_|
	Temporary

	Evaluator:
	
	[bookmark: Check4]|_|
	Probationary 1st year

	Date:
	
	[bookmark: Check5]|_|
	Probationary 2nd year



Standard One: School Based Goals
[bookmark: Check6]	|_| Not Observed
[bookmark: Check7][bookmark: Check8][bookmark: Check9]|_| Meets or Exceeds District Requirements	|_| Requires Improvement	|_| Unsatisfactory

1.1 Participates in the development and support of school and district programs.
1.2 Maintains professional competence through in-service education activities provided by the district, county, or other professional organizations.
1.3 Maintains rapport with staff and parents.
       1.4 Recommends appropriate interventions and modifications to facilitate student success.
   1.5 Participates in referral processes at the school site.
   1.6 Responds in a flexible and professional manner in crisis or adversarial situations.
   1.7 Prioritizes duties and responsibilities in an effective manner.
   1.8 Assists and provides in-service and consultation to parents and staff about Special Education and related  
   topics.

	Evidence:

	  



	Comments:

	





Standard Two: Assessment/IEP Duties (Evaluated by Special Education Director)
[bookmark: Check10]	|_| Not Observed
[bookmark: Check11][bookmark: Check12][bookmark: Check13]|_| Meets or Exceeds District Requirements	|_|Requires Improvement	|_|Unsatisfactory

2.1 Follows mandated testing procedures and completes paperwork within legal timelines.
2.2 Completes thorough evaluations using current and appropriate and non-biased assessment instruments. Reviews appropriate history, observes student in a variety of settings, and conducts teacher, student and parent interviews to gather relevant data as part of the assessment.
2.3 Provides narrative written reports and records to document the student’s handicapping condition, the need for special education, and to recommend an appropriate course of remediation.
2.4 Functions as a working member of the I.E.P. team.
2.5 Assists case manager to complete ERMHS referrals.
2.6 Conducts required three-year assessment of Special Education students and completes reports in a timely manner.
2.7 As part of the I.E.P. team, assists in facilitating Interim Placement when needed (contacting previous schools, obtaining parent signatures, requesting records, and attending meetings to discuss appropriate placements). 
2.8 Demonstrates the highest standards of discretion and confidentiality in all interactions with colleagues, staff, students, and the public without direction or support. Models and supports others in demonstrating standards of discretion and confidentiality.

	Evidence:

	



	Comments:

	






Standard Three: Provide follow-up services for Special Education Students
	 |_| Not Observed
                    |_| Meets or Exceeds District Requirements	|_|Requires Improvement	|_|Unsatisfactory

3.1 Consults with administrators, parents, and teachers to implement the goals and objectives of the I.E.P., including regular class placement as appropriate. 
	Evidence:

	




	Comments:

	








[image: ]

                                                                        
Psychologist
Certificated Observation Form
3.2 Consults with administrators and teachers regarding effective discipline strategies and procedural safeguards based on students’ disabilities
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Standard Four: Provide direct counseling and behavior management services 
	|_| Not Observed
[bookmark: Check19][bookmark: Check20][bookmark: Check21]|_| Meets or Exceeds District Requirements	|_|Requires Improvement	|_|Unsatisfactory

4.1 Assists in designing and implementing behavior management programs for individual students. 
4.2 Provides individual, short-term counseling and crisis management with individual students and confers with families, if needed.
4.3 Conducts evaluation of students’ behavioral and emotional functioning and provides recommendations.
4.4 Coordinates/conducts ongoing, small group or individual counseling and social skills training.

	Evidence:

	




	Comments:

	


















Administrator’s Signature	Date





Psychologist’s Signature	Date




	
Specific Standard for Improvement:
	Remedies, Strategies or Support to
be Provided:
	
Time frame for completion:

	





























	
	


Support and Intervention in Standards Requiring Improvement or Unsatisfactory



Administrator’s Signature	Date





Psychologist’s Signature	Date
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Psychologist
Personalized Strategic Timeline
(To be utilized in the observation process)
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