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Dear Employees of Hacienda La Puente Unified School District,

Important Workers’ Compensation Information

Re:         Temporary Disability not owed for Medical Appointments after Return to Work 

Effective immediately, any missed time from work to attend industrial medical appointments to treat for a work-related injury, will not be entitled to receive Temporary Disability or wage loss benefits.

Please note, on 9/5/2019, the Sixth District Court of Appeals in Skelton vs. WCAB ruled that Temporary Disability Indemnity is intended to provide wage replacement only during a period where the employee is healing and incapable of working. It is now the law that when an employee who has returned to work, is not entitled to Temporary Disability benefits or wage loss for work missed due to industrial medical appointments even if they are not yet permanent and stationary. This means that when the medical treatment appointments are during work hours, the employee will be required to use sick leave or vacation time or take the time off as unpaid leave. The exception to this is when the employee attends a Medical Legal Appointment such as QME (Qualified Medical Exam) or AME (Agreed Medical Exam).  

Please contact our Third Party Administrator, Intercare Holdings Insurance Services, Inc., with any questions or concerns at the contact information outlined below.

Kristine Armstrong
Sr. Claims Adjuster
karmstrong@intercareins.com
P: (818) 459-8218

image1.png
intercare




image2.jpeg




