ST. HELENS SCHOOL DISTRICT #502

POSITION DESCRIPTION

LPN Health Nurse
Department:

School Health Department

Report to:

Supervisor, Director of Special Education/District Nurse

Date:


January 2010
SUMMARY:
Coordinates and performs educational assistance and specialized support services as a Licensed Practical Nurse.  The position also assists in carrying out assigned, activities, promotes student safety and well being, and reinforces classroom programs.
QUALIFICATIONS:
1.
High school diploma or G.E.D. and valid Oregon License to practice as a Licensed Practical Nurse/Registered Nurse.


2.
Valid CPR/First Aid Card.

3.
Ability to follow through on assigned health student management plans, active working relationships with teachers, educational assistants and students.


4.
Ability to conduct specialized assessments, such as recognizing urgent health problems and referring to R.N.


5.
Ability to listen, make sound emergency or crisis decisions and effectively work with students with minimal supervision.


6.
Good basic problem solving with effective verbal and written communication skills.

7.
Ability to understand and execute oral and written instructions, policies and procedures.


8.
Ability to physically perform assigned duties.

SUPERVISORY RESPONSIBILITIES:



Volunteers

ESSENTIAL DUTIES AND RESPONSIBILITIES:

1.
Confer with District Nurse, teachers and other colleagues to plan day-to day routines, programs and special projects for school Health Services.

2.
Develop individualized protocols for students with specialized health care needs.

3.
Assist with District Health Programs (fluoride, head lice, dental, or as assigned).

4.
Confer with District Nurse, teachers and other professional staff.  Give input into Student Health Management Plan.

5.
Assist District nurse with health screenings, maintenance of student health records, and assist school personnel with first aid to students.
6.
Refer students with health concerns to parents, private or community health resources, school personnel or other appropriate resources, assisting in activities necessary to overcome barriers to health care access.
7.
Create and maintain cumulative health data for each student as needed.

8.
Provide staff training and related documentation.
9.
Participate in designated meetings as directed by supervisor.

10.
Travel within school district region.

11.
Other duties as assigned.

SALARY:
As negotiated in the OSEA agreement.

EVALUATION:
In accordance with negotiated OSEA agreement and district policy.

PHYSICAL DEMANDS & WORK ENVIRONMENT:

1.
In an eight-hour day the employee may:



a.
Stand/walk
4-6 hours



b.
Sit

3-6 hours

2.
The employee may occasionally:



a.
Bend/kneel/squat/reach



b.
Climb Stairs or ladders



c.
Use hands for repetitive motions



d.
Lift, move or position and hold items to sixty pounds


3.
Noise level in the work environment is usually moderate to loud

OTHER:
The information contained in this job description is for compliance with the American with Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position.  The individuals currently holding this position perform additional duties and additional duties may be assigned:
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have read and understand the above




Print Name

requirements of the job description.


Employee Signature




Date
