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March, 2018
SEX EQUITY EVALUATION

Federal Regulations implementing Title IX and the Illinois Sex Equity Rules require that each school district conduct a sex equity evaluation within one year of the effective date of the Rules and at least every four years thereafter. The Sex Equity Evaluation in MRooks Creek Community Consolidated School District 425 includes the following sections: Section 3:10 Administration; Section 7:220 Treatment of Students; Section 6:220 Educational Programs and Activities; Section 6:270 & 7:250 Counseling Services; and Section 6:190, 7:240, 7:300 Extracurricular Programs and Activities. Section 200.40 Administration 

1. Has the Board of Education adopted an official policy stating that it does not discriminate on the basis of sex in the provision of programs, activities, services or benefits and that it guarantees both sexes equal access to educational and extracurricular programs and activities? 

BOE Policy 7:10 Equal Education Opportunities/Sex Equity. . 

2. Does the district have a written Grievance Procedure that specifies steps, timelines, and individuals involved, and that provides for written decision whose final appeal at the local level is to be the Board of Education? 

The revised policy states that any grievance can be filed by following the District’s Uniform Grievance Procedure—2:260. 

3. Does the district’s grievance procedure inform complainants of their right to further appeal local grievance decisions to the Regional Office of Education Superintendent and to the State Superintendent of Education? 

This provision is contained Equal Education Opportunity/Sex Equity Policy. 

4. Has the district taken reasonable measures to inform employees, students and parents of the sex equity policy and the grievance procedure? (List all publications which contain these policies and procedures). 

Graymont Grade School Student Handbook on page 9

5. Have district sex equity evaluations been conducted in accordance with the timelines established in the rules? (Copy or copies on file). 

Yes 

6. Has the district included in its evaluations, an examination of course enrollment data to identify any instances of disproportionate enrollment on the basis of sex? 

There is only one section per grade in the school. Assignment is based on academic standing within the school/district.

7. Has the district developed a sex equity plan that responds to any evaluation findings of noncompliance? 

The sex equity evaluation did not reveal any areas of non-compliance.

8. Has the sex equity plan been implemented and updated appropriately? 

Not applicable

9. Has sex equity inservice for district personnel been provided since the completion of the last evaluation? 

Sex Equity inservice will be provided to staff through faculty meetings and will include equal educational opportunities, district policy statement, and grievance procedure. All new staff are inserviced at the beginning of each school year. 

10. Has the district assured itself that facilities and related services, equipment and supplies are neither assigned nor limited on the basis of sex (excluding shower and toilet facilities, locker rooms, dressing areas and facilities used by exempt organizations)? 

District supply/materials acquisition is implemented on a standard, consistent basis throughout the district. 

11. Has the district assured itself that the use, accommodations, support and maintenance of all permissibly separate facilities (see question 10, above) are comparable for both sexes?

 The acquisition/budgeting process followed in the district assures this compliance. The only separate facilities in District 425 are the toilet facilities. These facilities are maintained and supplied using the same standards.

12. Has the district assured itself that it does not provide significant assistance to, or enter into any agreement with, any organization, group, business or individual that discriminates against students on the basis of sex? 

To the best of our knowledge. 

13. Has the district assured itself that no organizational changes or employment practices have resulted or will result in discrimination against students of either sex?

 District policies are in place and observed in employment practices. Organizational changes will always be monitored to ensure compliance with present policies. 

14. Are all necessary and pertinent records of compliance maintained by the system? 

Yes.[image: image1.png]



