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SBDM CODE OF ETHICS

As members of the Powell County High School SBDM Council, we recognize and acknowledge that the students served by the school are to be our highest priority.  The decisions we make as a council shall be made with the best interest of the students as our sole motivation.  We further acknowledge that we should work together in unity to prepare and inform ourselves before making any decisions.
	We recognize that it is imperative that we be honest and maintain a standard of exemplary professional behavior by refraining from discussing information that could be detrimental to any person or group of persons.
	To meet our responsibilities as representatives of the students, teachers, parents, and administrators connected with Powell County High School, we subscribe and promise to adhere to the following statements:
· make the well-being of the students the fundamental value in all decision-making actions.
· fulfill responsibilities with honesty and integrity.
· obey local board policies and administrative procedures according to state and national laws and regulations.
· abide by policies set by the council.
· demonstrate a willingness to work as a team through compromise and consensus in the interest of the welfare of the students.
· not share information that is considered confidential by the council.
· represent his/her constituency group as accurately as possible.
· demonstrate commitment to the work of the council and to the school.
· avoid using positions for personal gain through political, social, religious, or other influence.
· demonstrate respect for all people regardless of race, national origin, sex, religion, and political affiliations.


SBDM POLICY GUIDELINES

The policies set forth in this document shall follow state and federal guidelines and regulations and are designed to enhance student achievement by facilitating the orderly and efficient operation of Powell County High School (PCHS).  These policies will be adhered to and enforced by all staff employed at PCHS.  Additional guidelines for these policies will be further outlined in other documents including, but not limited to:
· The PCHS Student Handbook
· The PCHS Teachers Handbook
· The PCHS Athletic Handbook
· The Powell County Public Schools District Code of Conduct Handbook

These documents will be reviewed by the council annually.




Policy 1.0	Curriculum
The school council will adopt and implement a curriculum developed by the PCHS Academic Performance Committee. The Academic Performance Committee may consist of teachers, principals, counselors, parents, students, and/or central office staff.  The curriculum shall be aligned with the Academic Expectations, Core Content for Assessment, Transformations, and the Program of Studies documents.

     The PCHS Curriculum will be evaluated, revised, and updated annually according to the following timeline:

CURRICULUM DEVELOPMENT TIMELINE


September 		Distribute timelines / curriculum information to department chairs.

October		New courses presented to Academic Performance Committee. (a common 
format must be used)

November		New courses / curriculum changes presented to SBDM council.

December		All department curriculum guide information due to counseling 
	Office.

End of 1st Semester	Curriculum guide to SBDM council / approved by council

January		Print new curriculum guide

January		All department scheduling / placement information due to 
			Counseling office (for individual students in selective classes).

February 		Elective / Vocational department chairs to middle school. 

February 		Distribute scheduling materials to middle and high school students

February		8th Grade orientation / open house night

February		All scheduling requests due to counseling office

March			Develop master schedule

March 			Staffing allocation for following school year determined by SBDM 
			Council.  	




Policy 2.0	Instructional Practices 	
Faculty, in collaboration with the principal, shall select the appropriate instructional practices to utilize in their classroom, to ensure that the school’s curriculum is fully implemented.  All instruction shall be aligned with the PCHS curriculum and shall incorporate Best Practices.

Best Practices may include, but are not limited to:
 
· Varied instructional strategies
· Learning styles inventories
· Hands on/problem based activities
· Guided practices
· Modeling
· The learning cycle
· Higher order thinking
· Problem solving schools
· Collaboration across subject areas
· Real-world learning
· Active learning
· School wide reading program

Proposed school-wide instructional practices shall be brought before the SBDM council for review and approval.


Policy 3.0	Alignment with State Standards
PCHS shall organize all instructional and other activities to be aligned with standards established in state laws and regulations, and in a manner that is consistent with local school board policy.





Policy 4.0	Writing
Powell County High School recognizes that writing is a part of literacy, a necessary communication skill for students, and should be authentically taught and practiced in all content areas. The writing curriculum will be designed so that all students achieve at high levels. The curriculum will comply with all applicable state and federal statutes and regulations. 

Policy Components:

I. The school will provide multiple opportunities for students to develop complex communication skills for a variety of purposes and will be provided the opportunity to use the writing process. 
II. The school will provide developmentally appropriate access to and use of technology tools for students. 
III. Feedback will be given to students regarding their writing and communication skills from individual classroom teacher(s). Students will be provided opportunities to self assess and provide feedback on the work of others as developmentally appropriate. 
IV. The schools procedures, as established by the English Department, will be reviewed by the faculty, and adopted by the SBDM for developing and monitoring Student Communication Folders will be implemented. 

Component I

Powell County High School will provide multiple opportunities for students to develop complex communication skills for a variety of purposes. Communication skills will include students actively engaged in reading, writing, speaking, listening, and observing regularly in classrooms across all content areas. 

A. Writing and reading will be vertically and horizontally aligned to the KY Academic Standards.
B. Writing will be incorporated throughout all subject areas 
C. Students will be provided with instruction and opportunities to practice proficient communication (speaking, listening, language, and writing) for authentic purposes. 

Component II

Powell County High School will assist students in being creative and innovative members of a global society by providing them with developmentally appropriate access to and authentic use of technology tools. 

A. Students will be provided opportunities to innovatively use technology and communicate in a variety of ways.
B. Students will have access to a variety of technology tools (labs, chrome books, mondo boards, and software programs)
C. Students will be provided with opportunities to actively communicate using technology across all content areas. 

Component III

The development and monitoring of Student Communication Folders at Powell County High School will follow the guidelines below in order to support the teacher, guide instruction, and monitor student growth over time. 

A. All grade levels and content areas will participate in writing and communication instruction for the development of Student Communication Folders. The Communication Folders will follow students from 9th – 12th grade.
B. Students will be engaged in three categories of writing: writing to learn, writing to demonstrate learning, and writing for publication. Examples of each of the three categories can be found in each individual student’s Communication Folder. Students will enhance and master the writing process (prewriting, drafting, revising, editing, and publishing). 
· Writing to Learn – for all subject areas, Writing to Learn activities can include but are not limited to:
· Journaling or Writer’s Notebook
· Note-taking and/or use of graphic organizers
· Reading Logs or response journals

· Writing to Demonstrate Learning – for all subject areas, Writing to Demonstrate Learning activities can include but aren’t limited to:
· Classroom On Demand writing
· Exit Slips that involve writing
· Book reviews
· Projects that involve writing
· Bell Ringers

· Writing for Publication – for all subject areas, writing for publication activities includes any writing that could be actually published in the real world such as, letters, editorials, speeches, feature articles, research papers, stories, scripts, personal narratives, memoirs, autobiographies and personal essays. 

C. Student writing will be reviewed to collect data on student’s needs and growth in order to guide instruction. Student writing will be reviewed for individual student needs, growth over time, common grade level and student needs. Grade level review of student writing will occur regularly throughout the school year in order to adjust instruction. 
D. All teachers will participate in Professional Development (when available) to address student-writing needs, based on data revealed in collection of student writing. 
E. Administration will support and guide the writing and communication instruction by sending each member of the Literacy Team to Professional Development based on writing and communication instructional needs. 
F. The SBDM Writing Policy and Writing Plan will be living documents adjusted based on student and school instructional needs. 
G.  The Literacy Team will communicate data gathered form Communication Folders with staff and stakeholders. 

Component IV

Feedback will be given to all Powell County High School students regarding their writing and communication skills.

A. In order to advance instruction, teachers will provide students, parents, and SBDM member’s feedback on student progress in writing and communication skills.
B. Student writing pieces and communication skills will be analyzed for strengths and weaknesses. 
C. Students will be given the opportunity to self assess and improve writing based on teacher and peer feedback. Feedback will be based on a writing and communication rubric. 


Adopted: 1993-1994
Revised: December 12, 2018
D. 


Communication Folder Document Cover
Please have students attach this document to their writings, and send the pieces to their English teachers.  Thank you.


Student Name:  _______________________________________________________________

Class & Teacher:  _______________________________________________________________

English Teacher:  _______________________________________________________________

Submitted on  _______________________________________________________________


Policy 5.0	College-Level Courses
High school seniors recommended by their guidance counselor are eligible for dual credit classes offered off school campus.  High school seniors are eligible for classes offered at in the afternoons and evenings only.  Students are required to enroll for 3 hours for both semesters. English 4 may not be taken as a dual credit course due to portfolio requirements.

Students are responsible for their own transportation to the off campus site.  Neither the high school nor the post-secondary institution assumes liability for students traveling to and from the high school and the offsite campus.  Permission to leave school grounds will require parental and principal approval.    


Students will follow and attend classes according to the college calendar.  Attendance in class is expected.  Absences from class will impact a student’s grade in the course.  Students who are absent from a class when the high school is in session will be counted absent from school.     

Students are responsible for tuition, fees, and books associated with any college credit classes they take.  Students must meet eligibility and admission requirement each semester as a high school student before enrollment is finalized.  

The college instructor will assign grades at the end of the semester.  College credit will be granted based on these grades and will appear on both the student’s high school and college transcript.  





Policy 6.0	Enhancing Student Achievement
The SBDM council shall:

· Annually review data of students’ performance as shown by the Commonwealth Accountability Testing System.  After completing the review of data, the council shall adopt a plan to ensure that each student makes progress toward meeting the goals set forth in KRS 158.645 and 158.6451(1)(b).
· Consistently analyze whether each of PCHS’s programs is contributing adequately to help all students meet state standards. 
· Work to improve those programs so that PCHS meets state standards for all students within the timetable set by the Kentucky Board of Education for reaching proficiency by 2014. 
· Provide ongoing monitoring and evaluation of the implementation and impact of our programs.   

Policy 7.0	Discipline & Classroom Management 
	The school shall follow the SBDM approved Student Code of Conduct. Once the handbook committee has reviewed the handbook and made necessary changes, site base has the option to approve or request changes before approval. 
	
Policy 7.0.1 	PCHS Student Athlete ISD/Suspension Referral Policy
	Student athletes who receive a disciplinary write up on any day during the week that results in an ISD referral will not be allowed to participate in the game following the write up. (Students will be allowed to practice, but NOT play). Any student athlete suspended from school will not be allowed to participate in any school related activities during the suspension.

*Coaches may choose to apply more stringent consequences than stated in this policy, but MAY NOT apply less.	 

Policy 8.0	Technology Use
The school shall utilize technology in a manner consistent with local school board policy and state laws and regulations.


Policy 9.0	Student Assignment 
The principal shall prepare a student assignment plan and present it to the school council for approval prior to the beginning of the school year. 

  The student assignment plan shall include:

· Students receiving curriculum guides
· Guidance on their Individual Graduation Plan (IGP) 
· [bookmark: _om16i4zh6pjy]Time to select the classes that they need for the upcoming year

Criteria to be used in preparing student assignments shall include:

· Academic performance of the student
· Learning style of the student
· Student behavior
· Instructional needs of the student
· Class size—Core content classes cannot exceed 31 students.
Exceptions, with council approval, may be made based upon student need and consultation with the instructor(s).

Policy 10.0	School Day and Week Schedule
The Academic Performance Committee, working in collaboration with the counselors, other committees, and the principals, shall develop and propose a school schedule that:
· Gives all students access to all classes.
· Maximizes use of instructional time.
· Supports the goals and strategies established in the Comprehensive School Improvement Plan.
· Supports the goals and requirements of the PCHS curriculum.

    Revisions and/or changes to the school schedule shall be proposed by the Academic Performance Committee and presented to the staff for review and recommendations.

    Final approval of the school schedule will be decided by the SBDM Council.

Policy 11.0	School Space
The principal shall submit a school space plan with the master schedule and instructional staff time assignment to the SBDM council for approval prior to the beginning of school.  School space shall be assigned based on:
· Student needs.
· Room availability.
· Instructional needs of each course.
· Seniority of teachers.


Policy 12.0	Program Appraisal 
The SBDM Council shall appraise all programs in a manner that is consistent with local school board policy.  Programs shall be investigated upon request of the SBDM Council by assigning the program to the appropriate committee for evaluation and recommendation to the council.




Policy 13.0	Instructional & Non-Instructional Staff Time
After receiving notification of the funds available for the school from the local board, the school council shall determine, within the 
parameters of the total available funds, the number of persons to be employed in each job classification at the school.  The school council may make personnel decisions on vacancies, but shall not have the authority to recommend transfers or dismissals.

The principal shall prepare a school staff assignment plan for the following school year, and shall present the plan to the school council for consultation on the plan by June each year.  The principal shall prepare a follow up school staff assignment plan that includes amendments from the original plan prior to beginning of the new school year.  The plan presented by the principal shall use the following criteria, in no particular order, whenever possible in the assignment of existing staff:

∗Student need

*Specialized training that the staff member has completed that is related to the assignment

     *Request of the staff member for the assignment

     *Teaching experience related to the assignment
                                                                                                          
     *Seniority within the school district

     *Individual teacher evaluations

     All vacant positions shall within one working day of being declared a vacancy by the superintendent, be posted so that existing teachers shall be informed of this circumstance.  Staff shall have 3 working days from the date of the posting to inform the principal of their request to be considered for reassignment to the vacant position.  The reassignment of existing staff to a vacant position is at the discretion of the principal.  If a staff member applies after 3 days from the posting, he/she must go through the interviewing process same as any other applicant.

Policy 14.0	Parental Involvement
	Required by schools that receive Title 1 funding. Policy will be developed when PCHS starts receiving Title 1 funding. 


Policy 15.0	Committee
To aid in the decision making process, the SBDM council establishes the following committees:

1. Instructional Leadership – This committee is charged with working to increase academic achievement in the building, including work with the PLC frameworks, lesson planning, and department examination.
2. PBIS – This committee is charged with examining the positive behavioral interventions and supports.  The committee will address how PBIS is implemented within the building, LiveSchool data, and rewards.    
3. Handbook & Attendance– This committee is charged with reviewing and updating the handbook and examining attendance trends and offering suggestions for improvement.  
4. Climate & Culture--This committee is charged with improving the culture and climate of the high school and looking into ways to build-up the community of staff, students, and families.  

Committee Requirements:
· Each teacher shall actively serve on at least one SBDM committee.
· Each teacher shall serve on a given committee for a period of two years.  The teacher shall sign up to serve on a different committee after this period.
· Each committee may consist of teachers, parents, classified staff, students, community representatives, or any other interested individuals.
· Each committee chairperson or designee shall make reports to the SBDM council upon request.
· Committees shall meet within the first month of school to elect a committee chairperson, committee secretary, and establish a monthly meeting date and time.                                                                            
· Each committee shall keep minutes of their meetings and forward them to the principal and staff.
· The principal and SBDM council shall give each committee charges as needed.

Policy 16.0	Extracurricular Programs
The principal shall prepare a list of extracurricular and co-curricular programs to be implemented in the school, for the school council’s approval.  Additional extracurricular and co-curricular programs to be implemented shall be presented to the council for approval prior to their implementation.

All extracurricular and co-curricular programs will be led by an adult coach or sponsor employed by the Powell County School district.  All extra-curricular or co-curricular program volunteers must meet SBDM requirements (SBDM Volunteer Policy). The coach or sponsor will be responsible for supervising all students while they are participating in activities including preparation, practice, or travel.  The coach or sponsor shall determine student eligibility and participation standards, to be consistent with any criteria set by the school, district, state or national sponsor of the program, and consistent with state and federal statutes and regulations.  Extracurricular and co-curricular activity requirements are further outlined in the PCHS Student Handbook and Athletic Handbook.
                                                                                                                
    The District Athletic Director must present an Athletic Handbook to the Site Base Council for approval by June 1.




Policy 17.0	Consultation
INTERVIEW COMMITTEE
For each vacancy that occurs at our school (*except principal and in **special circumstances), the council will appoint an ad hoc interview committee of no more than seven people and no fewer than three people. This committee’s membership will include the principal, at least one parent, and at least one certified staff member who will work directly with the person to be hired. Council members other than the principal may or may not be on the committee. The principal will chair the Interview Committee. 
· See the Principal Selection Policy for procedures for this vacancy.
· Special Circumstances will include but not be limited to situations where time constraints could interfere with hiring a highly qualified teacher. Whenever possible council members will be consulted.

CRITERIA AND INTERVIEW QUESTIONS
Within ten (10) school days of their appointment, the Interview Committee will meet in
OPEN SESSION to:
1. Develop a set of criteria for a strong candidate. These criteria will not discriminate based on gender, ethnicity/race, marriage or family status, religion, political affiliation, disability, age, or other illegal grounds.
2. Use the criteria they have developed to write standard interview questions that fit those criteria. These questions will be asked of all candidates.
3. Decide on other methods to use to gather information about how well the candidates meet the criteria. The methods may include (but not be limited to) some or all of the following: applications and résumés, references, written interviews, portfolios, and written responses to hypothetical work related challenges.
APPLICATIONS AND REFERENCES
Within five (5) school days after receiving a list of applicants from the superintendent and finishing the procedures in the section above, the Interview Committee will meet in
CLOSED SESSION to:
1. Review all applications and written references and select applicants to interview.
2. Determine if information in the written application or résumé points to any specialized questions that should be asked of a particular applicant and develop those questions if they are necessary.
INTERVIEWS
Within five (5) school days of the Interview Committee’s selection of candidates to interview, the Principal (or designee) will schedule an interview with each selected applicant at a time when all Interview Committee members can attend and call special meetings of the Interview Committee for each of those scheduled interview times. The following procedures will be followed during scheduled interviews:
1. Each interview will occur in a CLOSED SESSION of the Interview Committee.
2. All the standardized questions will be asked of each candidate in the same order.
3. Following the standardized questions, specialized questions (if any) and follow-up questions (if any) will be asked.
4. Committee members will briefly discuss the merits of each candidate following the interview.


CONSULTATION WITH THE COUNCIL
Within five (5) school days after all interviews are complete, the Interview Committee will meet in CLOSED SESSION to discuss how well each applicant meets the criteria, offer comments on the contributions each could make, and provide any additional input requested by the principal.
Within two (2) weeks after interviews are complete, the council will meet in CLOSED SESSION to receive the Interview Committee’s report, discuss the applicants, offer comments on the contributions each could make, and provide any additional input requested by the principal.
If a quorum of the council fails to attend this meeting, the principal may either call another meeting OR declare an emergency and conduct the required consultation with the council members present OR if necessary may consult with members by telephone so the hiring process can continue. In the event of an emergency vacancy, the principal may consult with parent members and/or teacher members by telephone so the hiring process can continue.
SELECTION OF THE PERSON TO BE HIRED
After considering the input from all the closed session meetings, the principal will make the final selection of the person he or she believes will contribute most to the success of the school’s students and notify the superintendent and council of his or her choice. The decision made by the principal is binding on the superintendent who will complete the hiring process.
PRINCIPAL SELECTION PROCESS
The Superintendent or Superintendent’s Designee will act as chair of the Council during the principal selection process. The Council will follow a process guided by the KASC “Best Practices for Principal Selection” document which ensures stakeholder input. Stakeholder input shall involve, but not be limited to, faculty, staff, parents, and students (where appropriate). The Council will also follow the KRS listed below:
KRS 160.345 section 2 (h)
The principal selection process at the school level is set out in KRS 160.345 (2)(h). The relevant parts of the statute read as follows: 
If the vacancy to be filled is the position of principal, the outgoing principal shall not serve on the council during the principal selection process. The superintendent or the superintendent's designee shall serve as the chair of the council for the purpose of the hiring process and shall have voting rights during the selection process. The council shall have access to the applications of all persons certified for the position. The principal shall be elected on a majority vote of the membership of the council. No principal who has been previously removed from a position in the district for cause may be considered for appointment as principal. The school council shall receive training in recruitment and interviewing techniques prior to carrying out the process of selecting a principal. The council shall select the trainer to deliver the training.  Personnel decisions made at the school level under the authority of subparagraphs 1., 2., and 4 of this paragraph shall be binding on the superintendent who completes the hiring process. If the vacancy for the position of principal occurs in a school that has an index score that places it in the lowest one-third (1/3) of all schools below the assistance line and the school has completed a scholastic audit under KRS 158.6455 that includes findings of lack of effectiveness of the principal and school council, the superintendent shall appoint the principal after consulting with the school council.  Applicants subsequently employed shall provide evidence that they are certified prior to assuming the duties of a position in accordance with KRS 161.020.


EXTRA-DUTY ASSIGNMENTS AND POSITIONS
Extra-duty assignments and positions include paid or unpaid duties beyond the instructional day or beyond the contract days of a teacher. The policy on consultation will be followed by the principal, the council, and the ad hoc Interview Committee appointed by the council.
POLICY EVALUATION
We will evaluate the effectiveness of this policy through our School Improvement
Planning Process.
Date Adopted: ________________
Date Reviewed or Revised: _____________ Council Chairperson’s Initials __________
ON USING THIS POLICY

Policy 18.0	Budget and Spending
Each department will need to propose a budget by March 15th for the following school year.  

For each course, the teacher(s) responsible for teaching those courses will construct an itemized list of materials they will need for that course.  For some material, such as office supplies, an item for item list is not needed.  These expenses can be generalized (e.g. office supplies  $40.00).  

The courses and the number of sections to be will need to be decided by the department based on projected enrollment and student interest.  From this, each department will submit an estimated expense total for the department.  Departments not submitting a proposal for SBDM review will be allotted a sum of $50.00.  At a later time, if more funds are needed, a department representative will need to come before the SBDM with their request.

Because the courses and numbers are based on projections, once the final schedule is produced, the SBDM council may revise the department’s budget based on scheduling adjustments and funding availability.  Requests for specific amounts are not a guarantee of funding, but a guideline for the council in allocation of funds. 

Departments needing additional funding for special projects and one-time expenses (e.g. for new lab equipment, books, calculators, etc.), should make a proposal to the council at the same time as their regular funding request.  The council will consider these additional requests as funds allow.





Policy 19.0	Emergency Plan 

	POWELL COUNTY HIGH SCHOOL
EMERGENCY PLAN POLICY
STATUTORY AUTHORITY – KRS 160.345(2)(i)9 and KRS 158.162 
The principal, in consultation with parents, teachers, other school staff, school council, and local first responders, will collaboratively develop the school’s emergency management plan as a way to develop and document efforts to prevent, mitigate, prepare for, respond to and recover from emergencies. The emergency management plan will include procedures for fire, severe weather, earthquake, and building lockdown as specified in Kentucky statutes and regulations. The plan, which must be adopted by the council and implemented, will include, but not be limited to: 

· Establishment of primary and secondary evacuation routes which must be posted in each room by each doorway used for evacuation; 
· Identification of severe weather safe zones that have been reviewed by the fire marshal/fire chief, which must be posted in each room; 
· Practices for students to follow in an earthquake; 
· Development and adherence to access control measures for each school building, which may include (but not be limited to): 
· Controlling access to exterior doors during the day 
· Controlling front door access electronically or with a greeter 
· Controlling access to individual classrooms 
· Requiring visitor check-in with identification and purpose provided, and 
· Display of visitor’s badge on outer clothing; and 
· Practices for students to follow in in case of fire that are consistent with administrative regulations of the Department of Housing, Buildings and Construction. 
· Procedures for lockdown of the campus 

Local law enforcement, first responders, and emergency personnel shall be invited to assist in establishing lockdown procedures.
 
Following adoption, the emergency plan and diagrams of the facilities will be provided to appropriate first responders. First responders, for the purpose of this policy, include local fire personnel, local, county and/or state police personnel, and emergency medical personnel. Due to the need to maintain student and staff safety and security, the emergency plan and diagram of the facility will not be disclosed in response to any Open Records requests.
 
Prior to the first instructional day of school, the principal, or designee, will present and review all emergency procedures with all staff. Documentation including the time and date of the review will be kept on file at the school with a copy sent to the district office to document completion. Documentation may include methods such as a sign-in sheet that includes the printed name of each staff member (all certified and classified staff), the signature of the staff member and the date and time of the review. 

Within the first thirty (30) instructional days of the school year and again during the month of January, the school will conduct one (1) severe weather drill, one (1) earthquake drill, and one building lockdown. . Fire drills will be conducted in accordance with timelines, procedures and requirements outlined in the DHBC regulations. Whenever possible, first responders shall be given notice of possible drills and invited to observe. The principal is responsible for ensuring the implementation of these drills and reporting completion and problems noted during the drill to the school council and to the district central office for any remedial action needed. 



At the end of each school year, the emergency procedures are to be reviewed by the school council (or designated school council committee with report to the school council) and first responders and revised as needed.
 
Annually, the principal is responsible for working with the central office to ensure that all local first responders have a current diagram of the school that notes the primary and secondary evacuation routes, the severe weather safe zones and notations of the exterior and front entrance access points. Completion will be reported to the council and documentation maintained in the principal’s office. 

A comprehensive diagram of the school showing primary and secondary evacuation routes will be posted at each school doorway prior to the first instructional day of school. Identified severe weather safe zones which have been reviewed by the local fire marshal or fire chief will be posted at each school doorway prior to the first instructional day of school.
 
Possible access control methods that may be included in council policies as desired, are outlined below:
 
· All exterior doors must remain locked at all times. 
· All visitors must enter through the posted front entrance. 
· The front entrance must remain secure with electronic access only. 
· All visitors must use the “buzzer” and be recognized prior to gaining access to the reception area 
· The principal is responsible to ensure that trained personnel monitor the front entrance at all times. At no time during the school day are students allowed to monitor the front entrance or the reception area. 
· All visitors must report to the front office, provide photo identification, state the purpose of the visit, and wear a school-specific badge on the outermost garment during the entire visit. Upon leaving, all visitors must report back to the front office. 
· The office must keep an accurate log of each visitor, the date and time of the visit, the purpose of the visit, and with whom they visited. 
· All classrooms must remain locked during instruction time. 
· Doors must remain closed during instruction time. 
· During class changes, teachers must stand by their classroom door and monitor hallways. 
· The principal is responsible for ensuring classroom access in the event of a substitute teacher. 

Policy 20.0 	Wellness
	Powell County High School shall follow the district Wellness policy approved by the Powell County School Board. 

Date Adopted: _______________		Council Chairperson’s Initials __________
Date Amended: __1-8-18______		Council Chairperson’s Initials __DB_____
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