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The Constitution
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 Little Elm, Texas



		 			 	 	
				
					
						
It is the policy of Little Elm ISD not to discriminate on the basis of race, color, national origin, sex, handicap, or age in its employment practices as required by Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 1975, as amended; and Section 504 of the Rehabilitation Act of 1973, as amended.

Little Elm ISD will take steps to assure that lack of English language skills will not be a barrier to admission and participation in all educational programs. For information about your rights or grievance procedures, contact the Title XI Coordinator, Ross Robers, at 300 Lobo Lane, Little Elm, Texas 75068, 972-947-9340, and/or the Section 504 Coordinator for Student Services, Courtney Clover, at 300 Lobo Lane, Little Elm, Texas, 75068, 972-947-9340. 

Es política de Little Elm ISD el no discriminar con base en raza, color, nacionalidad, sexo, discapacidad o edad en sus prácticas para emplear tal y
como lo requiere el Título VI del Código Civil en su enmienda de 1964; Título IX de las Enmiendas Educativas de 1972; Enmiendas al Acto de Edad
Discriminatoria de 1975; y Sección 504 de la Enmienda al Acto de Rehabilitación de 1973.

Little Elm ISD se asegurará que la limitación o falta de habilidades en el idioma Inglés no sea una barrera de admisión y participación en programas
educativos. Para mayor información de sus derecho o procedimientos de apelación, favor de comunicarse con el Coordinador del Título IX, Ross
Roberts con dirección en; 300 Lobo Lane, Little Elm, TX 75068, y/o con la Coordinadora de Servicios Estudiantes para la Sección 504, Cortney Clover
con dirección; 300 Lobo Lane, Little Elm, TX 75068 o por teléfono al 972-947- 9340.
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Being a Walker Cheerleader is a privilege. You are held to a higher expectation because of this position.


CONSTITUTION OF THE
WMS CHEERLEADERS

Each member of the Walker Middle School Cheerleaders must adhere to the following articles from the time the student is selected to the program until the next tryout date. It must be understood that as a member of this organization, the student becomes a representative of Little Elm ISD and Walker Middle School, in or out of uniform, and each member must maintain high moral and ethical standards.



ARTICLE I
PURPOSE

The purpose of  the Walker Middle School cheer program is to: 

 Promote, create and uphold school spirit and pride.

 Represent the school in a positive manner at all times.

 Intentionally build character in the individual.  

 Develop a sense of good sportsmanship among teammates, 
 WMS students, and opponents.

 Encourage crowd involvement. 

The purpose of the Walker Middle School Cheer is to create and promote loyal school spirit and pride, encourage quality performance, and high academic standards.  Through the development of spirit, cheer technique, leadership, cooperation, self-discipline, and sportsmanship in each individual member, the WMS cheerleaders will encourage their student body and their community through support in the promotion of athletic events and activities. We, the WMS cheerleaders hereby pledge our time, our ability, our minds and hearts to that purpose.  We agree to abide by the rules and regulations as set forth in this constitution.


ARTICLE II
MEMBER PARTICIPATION REQUIREMENTS

Section 1. Candidates selected to be a cheerleader are expected to make a commitment for the full cheer season. Any cheerleader who voluntarily quits the squad before the end of the year will not be allowed to try out the following year. 

Section 2. Events during breaks: All members are required to attend Cheerleading camp and any practices that fall on school holidays as designated. Summer camp is mandatory. Failure to attend summer camp will result in immediate dismissal from the squad. Exceptions will be made in extreme circumstances (e.g funeral).  Schedules will be provided as early as possible and families are expected to plan family vacations and functions accordingly.


Section 3.	Sign-out expectation:  Members may not leave any function for any reason other than illness, injury or death in the family. Prior to departure, a written note should be submitted in advance to the coach and state whom the student is leaving with, the time and date of departure, the reason for early departure and sign that the cheer coach and Little Elm ISD is released from all responsibility. 

Section 4. Required Performances:
I. Summer camp- all routines, sessions and scheduled  activities.
II. Football, basketball, and volleyball games (home only) 
III. Playoff games (whenever possible)
IV. Pep Rallies
V. Special performances, i.e. Parades, Competition, Back-to-School events

Each cheerleader will be held accountable by the demerit system that is attached to the end of this constitution.  






ARTICLE III
GRADES

Section 1.	Academic Eligibility: Cheer coaches will conduct grade checks at the times designated by the official LEISD Eligibility Calendar and Guidelines as set forth by University Interscholastic League (UIL).  Any member whose recorded grade in any course at the time of an eligibility grade check is less than 70, will become ineligible to participate in any team event as set forth by the UIL eligibility calendar.  Ineligible students must continue to fulfill fundraising requirements.  If an academically ineligible member attends a designated activity, he/she is not allowed to wear any part of the chosen team uniform to school or activities during the period of ineligibility.  He/she will participate in all practices.

A. If a member is ineligible they are still required to attend ALL mandatory events (without being in uniform). They are required to sit with their coach to watch the game and are not allowed to be on their phones.

B. Cheerleaders will receive demerits for failing grades (UIL eligibility and LEISD academic grading periods). Cheerleaders who are academically ineligible and fail to regain eligibility at the next opportunity, may be subject to dismissal from the squad. 


ARTICLE IV
ATTENDANCE

Section 1.	Excused Absences: Examples of an excused absence are listed below. 
A. Personal illness
B. Death in the family
C. School activities with advanced approval from the cheer coach.

All absences require a message to the cheer coach in advance for games, practice or special performances.  Once a cheerleader has exceeded 3 unexcused absences, a parent meeting will be held. Routine doctor or dental appointments must not interfere with practices or performances and will be considered unexcused.

Section 2.	Unexcused Absences:  Absences for reasons other than those listed above, will be unexcused.   Any unexcused absence could affect performance eligibility and will result in demerits.

Section 3.	Unexpected Absence Procedures:  In the unexpected event of an illness, accident or death in the family, a parent must contact the coach prior to practice or game via phone or email.  Leaving a message with another team member will not be sufficient.  A parent note and or doctor’s note must be submitted to the coach upon the cheerleader’s return to school or practice.  Two consecutive absences will require a doctor’s note.  In addition, a doctor’s note will be required if the cheerleader needs to be excused from any Cheerleading requirement for more than 2 days.

Section 4. 	Game/Event day Attendance: In order to participate in any games or pep rallies, members are expected to attend school for a minimum of 4 periods to maintain eligibility for participation in an organizational activity. 

Section 5.	 Injuries: Cheerleaders who suffer injuries or illness must consult a doctor within 24 hours. A parent note can excuse a cheerleader from all physical activities for 24 hours to allow time to visit a doctor.  If an injury or illness hinders or limits a cheerleader’s performance and/ or practice capabilities, that cheerleader will be required to provide a doctor's note outlining the specific limitations with a date of expected release. If a doctor’s note expires and a release note has not been submitted, the member will be benched until a release is submitted to the coach. 

ARTICLE V
UNIFORMS AND EQUIPMENT

Section 1.	Members are responsible for purchasing cheer shoes, camp/workout clothing, bow, poms, and other necessary accessories as required.  All personal items must be labeled with the member’s name. 

Section 2.	Uniforms must be worn to WMS scheduled events only.  Cheerleaders should not wear their uniform to a non-cheerleading function (Eating after a game may be approved by the coach as an exception to the guideline.)All cheerleader clothing, uniforms, jackets, etc, are to be worn by current WMS cheerleaders only.  Cheer members may not loan out any WMS Cheerleading apparel, warm ups, or uniform pieces to any non-cheerleaders.
Section 3.	Cheerleaders are financially responsible for damage to or loss of any part of a uniform.  Students who have been dismissed or voluntarily removed from the squad may not wear Cheerleading apparel at school or in public, under any circumstances.

Section 4. Uniforms and accessories required for performances are as follows - 
A. Uniform (matching shell and skirt) 
B. Briefs 
C. Bow
D. White/Pinkout socks
E. Cheer Shoes
F. Poms
G. Camp attire/Cheer shirts

Any missing part of the uniform will result in a demerit and may result in removal from participation in the performance/event (ex. missing skirt/shell). 

Section 5. Game Day Ready: All squad members must be game day ready anytime they are in uniform, including during the school day and at all games, performances, competitions, and events. Cheerleaders who are not game day ready will receive a demerit or possibly immediate benching at the coaches discretion (due to crucial attire). Game day ready includes the following: 

· Full uniform-top, skirt/tights, bow, white ankle socks, cheer shoes, and outerwear (when necessary).  

· Navy cheer bag

· Hair pulled back out of face with hair bow (hair can be down during the school day or at a non-performing event with coaches permission). 

· NO facial or body jewelry, including watches and earrings will be permitted during practice, games, or performances. 







ARTICLE VI
FINANCES AND FUND-RAISING

Section 1.	Financial Obligations:	Finances are under the supervision of the WMS coaches.  Expectations of payment and approximate full cost of the season shall be made known at the Mandatory Orientation Meeting. Failure to make timely payments can result in dismissal from the team.  

Payment Info                
      $750 - new cheerleaders                                                                  $450 - returners 
1st Payment - March 29th - $250                                                 1st Payment - March 29th - $250
2nd Payment - April 25th - $250                                                  2nd Payment - April 25th - $200
3rd Payment - May 17th - $250

Section 2. Fundraisers - Walker Apparel and Fruit Snacks. Fundraisers benefit the whole team and failure to participate or meet goals/deadlines will result in demerits.

Section 3.	Activity Account:  Monies profited from team fundraisers will be held in the WMS Cheerleading Activity Account to offset the expenses incurred by the teams during the school year.  The dispensing of these monies on cheerleading related items is at the discretion of the cheer coaches as it is only to be spent on the cheer program. 

Section 4.	Insufficient Funds:  If a check is returned insufficient, it will be the team member’s responsibility to pay any necessary bank charges immediately by cash or money order.  Receipt of a second insufficient check will require that all payments be made by cashier’s check or money order, thereafter.  If it is a check collected in a fund-raising event, it is the member’s responsibility to collect/or pay the funds due.

Section 5.	Resignation or Dismissal:  If a member resigns, or is dismissed after April 25th, 2021, they are still responsible for the remaining balance on their account.  Individual refunds from fund-raising will not be made. Refunds for individual events will not be given if a member can no longer attend/participate (including eligibility, injury, suspension etc).  




ARTICLE VII
GENERAL CONDUCT

Section 1.	Certain standards are necessary for the integrity and reputation of any organization.  Members of the WMS Cheerleading squads are expected to have and maintain a character above reproach as each member must be aware that his/her conduct reflects on the image of the team, the entire Cheerleading program, your school and ultimately LEISD.  Each cheerleader should be a leader within the school and should set a good example before the public at all times.  Members who do not meet these expectations will be counseled by the coach about needed improvement and parents will be notified. The coaches and administration have the right to discipline for poor attitude/behavior with conditioning, benching, or possible dismissal.

Section 2.	All cheerleaders will abide by the Little Elm ISD Student Code of Conduct, in addition to the WMS Student Handbook, and this Cheerleading Constitution.  Students must also follow the written and oral directives of all LEISD employees.

Section 3.	 The Little Elm Independent School District and Walker Middle School support the students’ rights to freedom of speech, expression, and association, including the use of social networks. In this context, however, each member must remember that cheering and competing for WMS is a privilege. LEISD rules will be strictly applied at any time that the cheerleaders are officially representing LEISD.  This includes all school-sponsored activities or while on a school sponsored trip.  Maintaining a higher standard of conduct will also include that the cheerleader’s personal social media profiles/posts are appropriate.  The Internet is a worldwide, publicly accessible form of communication.  Any social media communications or  photo sharing, etc. appearing on the Internet is public domain even if it is marked private.  The area of appropriateness will include but are not limited to pictures, suggestive poses, clothing, references to alcohol, drugs and tobacco.  Any question of appropriateness will be decided by the administrator and coaches. Bullying of any kind will not be tolerated and will be investigated by the administration. 




Similar to comments made in person, the WMS Cheer Program will not tolerate disrespectful comments or behavior online such as:
- Derogatory language or remarks directed towards others (such as opponents, students, refs, coaches) 
- Photos or statements depicting violence, nudity, sexual acts, drugs or any other inappropriate behaviors.
- Threats or intentionally creating/spreading rumors 
- Indicating knowledge of an unreported school or team violation—regardless if the violation was unintentional or intentional.



Section 4.	Any inappropriate actions that do not uphold the standards and expectations of Cheerleading may be subject to disciplinary actions by the coaches and administration. The coach or administration may bench a cheerleader at any time they deem necessary for safety or disciplinary reasons. 

Section 5. The interpretation of all rules is the sole right of the coaches and the administration.  They have the right to add or change those things they feel must be changed for the benefit of the organization.

Section 6. Parent Concerns: All parents have the right to express concern about their child’s physical and emotional well-being. In the event that an issue arises, please first consult the constitution to see what has been deemed inappropriate by the coaches and administration. We will always look to the constitution when making decisions about a cheerleader’s eligibility, discipline, and expectation. Please do not approach your child’s coach during a practice, game, or other performance as the coach has responsibilities to the entire team at those times. Please contact your child’s coach via email or designated communication app to set up a time to talk via phone or in person. If the meeting between parent and coach does not conclude in a mutually satisfactory decision, please reach out to the assistant principal over cheer at Walker MS.  Parents who take concerns directly to an assistant principal or head principal will be asked to first address the issue with a coach. Please remember that if the issue you wish to discuss involves another student, we will listen to your concerts and take the necessary action; however, we are only legally allowed to discuss your child.

ARTICLE VIII
SUSPENSION, DISMISSAL AND RESIGNATION

Section 1.	Suspension: Suspension excludes the cheerleader from participation/dressing out at Cheerleading games/functions however, attendance is still mandatory (cheerleader must sit with coach). The member is still required to dress-out and participate in all practice sessions.  If the suspended member attends a designated activity, he/she is not allowed to wear any part of the chosen team uniform to school or activities during the period of suspension (ex: academic ineligibility). 

Section 2.	Dismissal: Dismissal involves the loss of membership from the Cheerleading organization. All school-issued equipment must be returned and all financial obligations must be cleared within one week of dismissal. Once a member has been dismissed, he/she loses all privileges of the Cheerleading organization.  Students may not wear any part of the WMS Cheerleading uniform. The following are reasons for suspension and may be cause for immediate dismissal (Any cheerleader dismissed will not be allowed to try out for the following year).  
01. Receiving 10 demerits 
02. Academic suspension leading to 6 weeks of ineligibility 
03. Fighting (including mutual fighting as decided by administration)
04. Confirmed Bullying 
05. Inappropriate use of social media (including, but not limited to photos or statements depicting violence, nudity, sexual acts, drugs or any other inappropriate behaviors.) 
06. Illegal activities on or off campus (such as vaping, alcohol, drugs)
07. Placement in DAEP 

Section 3.	Resignation:  Resignation shall be defined as a choice by the individual member that he/she no longer desires participation in the Cheerleading organization.  Resignation procedures involve a conference with the cheer coaches and a letter of resignation from the resigning member, signed and dated with the parent/guardian signature.  All equipment must be turned in and financial obligations must be cleared at the time of resignation.  Students may not wear any part of the WMS Cheerleading uniform.  The cheerleader will be held financially responsible for any balance due.  No refunds will be made. Any cheerleader who resigns will not be allowed to try out for the following year.  
Section 4. Tryout Eligibility: Once dismissed from the cheer team, the former member will no longer be eligible to try out for the team the following year. If a cheerleader resigns due to unforeseen circumstances, tryout eligibility for the following year will be established only at the discretion of the cheer coaches and administration. Before the tryout the terms of probation are to be agreed upon and in writing by the student, the parents, the cheer coach, and the on-site administrator.

ARTICLE IX
DEMERIT SYSTEM

Section 1. The discipline plan in place for the WMS Cheerleading program is the demerit system. Examples and specifics are attached to this constitution.


WMS Cheerleading Merit/Demerit System 

· Merits are given to cheerleaders for actions above and beyond WMS cheer duties. 
· Demerits are given to cheerleaders for not meeting cheer expectations
· Merits and demerits are assigned by the coaches and given out by the coaches. 
· 5 demerits will result in 1 week suspension. 
· 7 demerits will result in 2 week suspension.
· 10 demerits will result in dismissal from the squad. 


Merits:  
	
	Helping others
	1

	Encouraging students to participate in school functions
	1

	Exceptional Game Day Performance 
	1

	Praise from faculty
	2

	Attending other after school functions other than cheering		
	2

	Tutoring another cheerleader or student (on own) 	
	2

	
	


Demerits:

	Out of Uniform (Games or Practice-including hair)     
	1

	Talking to spectators at a game
	1

	Eating or chewing gum during game/performance
	1

	Jewelry/Watches 	
	1

	Negative comments from teachers 	
	1

	Late to practice/game (returning from break)
	1

	Refusal to participate in any aspect (ex. fundraising)	
	1

	Failing a progress report
	2

	Arguing/Disrespectful toward coaches, team members, teachers, staff	
	2

	Detention (Lunch and/or After School Reflections)
	2

	Unexcused absence (with no prior notice)
	3

	Violation of Student Conduct resulting in office referral (no ISS/OSS) 
	3

	ISS (per day) - cannot participate in cheer function 
	5

	OSS (per day) - cannot attend cheer function 	
	5

	Inappropriate images/language on social media confirmed by Admin
	5



	Failing grade on a 9-Week report card
	5









Any behavior not listed but deemed inappropriate and/or disruptive to the cheer team will be handled in a manner that the Coaches and/or Principal feels is most appropriate for all concerned.  
WMS CHEERLEADING  CONSTITUTION
CONSENT FORM
 
 
 
 
I have read and understand the WMS Cheerleading Constitution.  I agree to abide by the rules and policies set forth by the Walker Middle School Cheer Organization.  I understand my behaviors can cause demerits and possible removal from the cheer team if the Constitution is not followed.  I agree to do my best to carry myself with pride and be a positive role model both on and off campus.
 
 
 
 
 
______________________________________________________________________
Cheerleader Signature                      	                                           	Date
 
 
 
 
 
 
 
 
I have read and understand the WMS Cheerleading Constitution.  I agree to abide by its policies and hold my child accountable by its policies and failure to do so will result in consequences outlined in the constitution. 
 
 



______________________________________________________________________
Parent/Guardian Signature                                                                       Date






The Little Elm ISD and Walker Middle School do not discriminate on the basis of race, color, national origin, sex, disability, or age in their programs and activities.
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