Policy 9320
Personnel & Negotiations


DRUG-FREE WORKPLACE


The Board of Education is committed to fostering a workplace environment that is safe and conducive to learning in which employees model positive behaviors and healthy habits for students. 

Workplace is defined as a school building or other school premises; any school-owned vehicle or any other school-approved vehicle used to transport students to and from school or school activities; non-school property during any school-sponsored or school-approved activity, event or function, such as a field trip or athletic event, where students are under the jurisdiction of the District.

Employees are expected to maintain a high level of professionalism appropriate to the respective position held and set a positive example for students. Alcohol abuse and illegal drug use endangers the health and safety of all students and employees.

Employees are prohibited from engaging in:

· the illegal possession, use, be under the influence or distribution of alcohol, drugs, and drug paraphernalia at a school building or other school premises; any school-owned vehicle or any other school-approved vehicle used to transport students to and from school or school activities; non-school property during any school-sponsored or school-approved activity, event or function, such as a field trip or athletic event, where students are under the jurisdiction of the School District.

· the unlawful manufacture, distribution, dispensation, possession, or use of a controlled substance at a school building or other school premises; any school-owned vehicle or any other school-approved vehicle used to transport students to and from school or school activities; non-school property during any school-sponsored or school-approved activity, event or function, such as a field trip or athletic event, where students are under the jurisdiction of the School District.

An employee who violates the terms of the above-stated policy shall be subject to appropriate personnel action up to and including termination, and may be required to participate satisfactorily in a drug abuse assistance or rehabilitation program.

Transgression of the terms of this policy shall result in the imposing of a range of penalties, consistent contractual agreements, and with local, state and federal law; up to and including termination of employment and referral for prosecution.

Information about any drug and alcohol counseling and/or rehabilitation programs shall be made available to employees upon request.

Additionally, confidentiality shall be ensured as required by state and federal law.

The Board of Education directs the administration to develop regulations to comply with this policy, and further supports such actions and activities of the administration as shall be required to maintain a drug-free workplace.

41 USC §§8101-8106 (Drug-Free Workplace Act)
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