Policy 0115
Goals & Objectives

DIGNITY FOR ALL STUDENTS ACT POLICY

The School Board of Ticonderoga Central School District is committed to protecting its students, applicants for admission, and employees from bullying, harassment or discrimination for any reason and of any type.  The school board believes that all students and employees are entitled to a safe, equitable, and harassment-free school experience.  Bullying, harassment or discrimination will not be tolerated and shall be just cause for disciplinary action.  This policy shall be interpreted and applied consistently with all applicable state and federal laws and the board’s collective-bargaining agreements.  Conduct that constitutes bullying, harassment or discrimination, as defined herein, is prohibited.  Dignity for All Students Act addresses requirements for discrimination as defined by federal, state and local-protected categories of persons.

It is essential that a basic universal prevention curriculum be in place so that every school will receive a foundation of prevention upon which to build a culture of health, wellness, safety, respect and excellence.

I. Expectations:  Ticonderoga Central School District expects students and employees to conduct themselves in keeping with their levels of development, maturity, and demonstrated capabilities with proper regard for the rights and welfare of other students and school staff, the educational purpose underlying all school activities, and the care of school facilities and equipment.  

A. All administrators, faculty and staff, in collaboration with parents, students, and community members, will incorporate systematic methods for student and staff recognition through positive reinforcement for good conduct, self-discipline, good citizenship and academic success, as seen in the required school plan to address positive school culture and behavior.  

B. Student expectations shall be explained and outlined in this policy and in the Student Code of Conduct.

C. Proper prevention and intervention steps shall be taken based on the level of severity of infraction as outlined in the Student Code of Conduct.

II. Training for students, parents, teachers, area/district staff, school administrators, student support staff, counseling staff, bus drivers, and cafeteria staff on identifying, preventing, and responding to bullying will be conducted.
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A. At the beginning of each school year, the school principal/designee 
and/or appropriate area/district administrator shall provide awareness of  this policy, as well as the process for reporting incidents, investigation and appeal, to students, school staff, parents or other persons responsible for the welfare of a pupil through appropriate references in the Student Code of Conduct, Employee Handbooks, the school website, and/or other reasonable means.

B. The district training will be conducted by Champlain Valley Educational Services (BOCES) and in-house as needed.  It will include research based programs such as Olweus Bullying Prevention, PBIS (Positive Behavior Interventions and Supports) or similar programs.

III. Disciplinary sanctions (consequences) and due processes for a person who commits an act of bullying under this policy.

A. Concluding whether a particular action or incident constitutes a violation of this policy requires a determination based on all of the facts and surrounding circumstances, followed by the determination of disciplinary sanctions appropriate to the perpetrator’s position within the district.

IV. Reporting an act of bullying

A. Students may report complaints of bullying to any school district employee, faculty or staff.  School employees are required to report, in writing, any allegations of bullying or violations of this Policy involving students to the principal/designee or appropriate area/district administrator.  Failure to report will result in action(s) or discipline, consistent with the collective bargaining agreement provisions, up to and including termination of employment.  Any District faculty or staff who suspects adult-on-adult bullying is strongly encouraged to report any concerns to the principal/designee.  In the event that the allegation is about the principal/designee, concerns will be reported to an identified district official.

V. Incident reporting requirements

A. The procedure for including incidents of bullying in the school’s report of safety and discipline data is required (NY Article 2, Dignity For All Students Act).  The report must include each incident of bullying (date, time, location, person(s) involved, and witnesses) and the resulting consequences, including discipline, interventions and referrals.  In a separate section, the report must include each reported incident of bullying or harassment that does not meet the criteria of a prohibited act under this policy, with recommendations regarding said incident. 

B. The Ticonderoga Central School District will utilize New York State Violent and Disruptive Incident Reporting (VADIR) Statewide report on School Safety and Discipline Data, which includes bullying/harassment in its codes.

C. Discipline, referral data, investigations, interventions, and actions of discipline shall be recorded on the specified district-wide data system, as which other infractions from the Code of Student Conduct.
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